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A cut for 
success 


ibere is no substitute for crafts- 
manship in good tailoring That 
is why a Hepworth «uit is cut 
entirely by hand and individually 
tailored to fit your personality as 
well as your figure, The style, 
fashion-right down to the last 
detail, is subtly moulded to your 
special requirements. Shoulder 
line, hip fitting, trouser width, 
even cuff buttons are varied just 
ae you wish them, Yet suite in 
pure wool and In Terylene or 
Acrilan blends cost from only 
11 gns., and in other cloths from 
as little as £8.19. 6 There is a 
ready - to- wear range imilarly 


priced. 


SUBSCRIPTION ACCOUNTS 


You can now budget for your 
Hepworth clothes on a subscrip- 
tion basis. Ask your local Manager 
for details. 
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For the finest shaving ever 
you must have 


the NEW °Philishave’ Jet! 


Here's the new Rotary Action ‘Philishave’ Jet, modern 
man’s answer to the age-old shaving problem. It’s way 
ahead in design, in performance, in technique. It shaves you 
faster without irritating the skin. . . closer without pulling 
the bristles. It shaves you more comfortably, more casily 
than any shaving method ever! Get together with the most 
advanced dry shaver, the new Rotary Action ‘Philishave’ Jet 


NEW faster shaving 


with che 'Philishave ' Jet's 40%, increase in shaving area 
— plus improved motor performance 


NEW closer shaving 
with che unique new design shaving head chat lets the 
rotating blades shave even closer, even more smoothly. 


NEW easier shaving 
with a new streamlined shape thac fits your hand 
~~ a larger hair-chamber — a quieter motor. 


NEW instant cleaning 
with a shaving head that springs up at a touch. A press 
of the finger, a puff of breath, and it's clean 


NEW two-tone styling 
with a design that's sleek, up-to-the-minute — che 
Philishave Jet looks every bit as advanced as ic is! 


The ‘Philishave’ Jet operates on 


AC/DC | 10-130v. and 200-250v. 28° 88 * © (tax paid) 
Other ‘Philishave’ models Standard-volt £6.16.0 (tax paid) 


Gattery Mode! £7.11 3 (tax paid) 


The NEW Rotary Aaltas dry shaver 


A PR oouUCT. OF PHILIPS ELECTRICAL LTO 
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electric cooker 
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.get a fully 


automatic 
one! 


Fully automatic cooking — which 
only electricity can give you — means 
you can plan your day without being 
tied to the kitchen. Put the meal in the 
oven whenever you like. The electric 
auto-timer will have it ready freshly 
cooked — whenever you want! 


Go to your Electricity Service Centre to 
see the latest electric cookers. There are 
so many different kinds now: some with 
auto-timers, and some with eye-level 
grills, glass oven doors, and warming 
drawers. Easy terms are very easy, and 
installation is particularly simple. 





et up to date— 
go electric ! 
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You'll find British steel 

in some shape or form 
everywhere in the world. 

The reason is simple: for British 
steel men no order is too big, 


too unusual or too difficult. 


British Iron & Steel Federation - Steel House - Tothill Street - London $.W.1 
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251,682 


NALGO’S official, fully paid-up membership has passed the 
quarter-million mark. The count of branch returns, just com- 
pleted, gives a grand total, on October 31 last, of 251,682 
members—-5,106 more than a year ago and 117,318 more than 
in 1946, when E£. L. RILEY persuaded Conference to 
widen the Association's scope to cover officers of the about-to-be 
nationalised hospital and utility services, and predicted 250,000 
as the eventual target if it did. 

To have attained it so soon—and in a time when most other 
unions are finding it difficult to maintain, let alone increase, 
their membership—is a remarkable achievement. It is the more 
remarkable when one considers the mounting difficulties: the 
transfer of salary negotiation from local to national level, where 
it cannot so readily capture the interest of the rank-and-file; the 
frustrations and disappointments of these inflationary years; the 
competing pressure on members of office work, evening study, 
and more exciting or remunerative leisure activities; and the 
consequent indifference of many to trade union effort. To have 
achieved our greatest expansion at such a time is a glowing 
tribute to the few-—the branch secretaries, committee members, 
and departmental representatives—-who have borne the often 
humdrum burden of NALGO’s day-to-day existence. 

Every district shared in last year’s increase, which ranged 
from 1.3 per cent (Yorkshire) to 3.7 per cent (South Wales). 

Analysis of the returns underlines the much greater réle now 
being played by women in NALGO. In 1939, their total was 
estimated—probably optimistically—at 20,000 out of 106,000 

roughly 19 per cent. By 1946, it had increased to 39,622— 
27 per cent. Today, women number 91,241—36 per cent. 

Are branches, is the Association, doing enough to interest, 
to attract, and to utilise the energies of this growing group? 
Though nearly four members in every ten today are women, 
there are only seven on the N.E.C. of 64, and it is doubtful 
whether the proportion on district committees and branch 
executives is much higher. Is it not time we encouraged them to 
play a bigger part? 

What has NALGO done for its vast army of members? 


The proportions within the different subscription scales tell 
part of that story. In 1939, ‘nearly a quarter were getting less 
than £120 a year, close on half between £121 and £260, and 
only one in eighteen more than £450. By 1947, the year after the 
adoption of the local government Charter, only one in fifteen 
was getting less than £120, half were getting between £121 and 
£350, and one-sixth more than £450. 

The change in subscription scales in 1956 prevents further 
comparison on the same basis. But the position today is clearly 
much happier. Now, only 9 per cent of members is getting 
less than £300 a year, 22 per cent is getting between £301 and 
£500, 43 per cent between £501 and £750, 14 per cent between 
751 and £1,000, and 9 per cent over £1,000. 

But what about the change in purchasing power? Since it 
now takes £100 to buy as much as could be bought with £35 
in 1939, a salary of £750 today is roughly equivalent to one of 
£260 in 1939, and £1,000 today is equivalent to £350 then. 
Translating 1939 salaries to their 1958 values, we find the 
following proportions within comparable salary ranges: 


1939 6 1958 % 
Under £260 69 Under £750 74 
£261-—£350 16 £751 to £1,000 14 
Over £350 13 Over £1,000 9 
Retired 2 Retired 3 


The proportions are affected by the big increase in staffs, 
especially women—most of them young and therefore still in 
junior grades. If allowance be made for these changes, the figures 
demonstrate clearly how much NALGO has done to protect 
its members against the inflation that has depressed the salaries 
of blackcoats everywhere. That should prove the most powerful 
argument in attracting more recruits—the more particularly when 
they are reminded that the process of improvement is continuous. 





It is the aim of “Public Service” to encourage the fullest freedom of | 

opinion within the Association. Unless the fact is siated, therefore, views | 

advanced, whether in the editorial columns or in signed articles, should 

not necessarily be regarded as expressing the considered policy of the 
Association. 
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ITIS NATURAL that in a country where As it was difficult to ascertain from the insured in her own right, at the age of 60 9 
the average age is gradually increasing, both White Paper exactly how the Government's Employees subject to the Local Govern 

major political parties should be concerned proposals would affect NALGoO members, ment Superannuation Acts, the Nationa! ‘ ( 
with enabling the retired to supplement the Association asked the Minister of Pen- Health Service (Superannuation) Regulations 

» National Insurance pensions. The Labour sions and National Insurance to receive a and the Electricity Staff Superannuation i 

Party was first in the field with its booklet deputation for informal discussions on the Scheme are affected by “modification” as 

on National Superannuation, published in White Paper. He replied that he was not is called, whereby contributions to their . 

May. 1957. This proposed an immediate in a position to advise the Association occupational pension schemes are scaled ~ P 

increase for existing pensioners by raising although, especially with regard to contrac- down and pensions are corresponding|y p 

the basic retirement pension to £3 a week, ting out, there would be consultation with reduced on retirement. In the local govern rs 

coupled with an additional wage-related those concerned. ment service, the contributions of a male : 

pension for future pensioners, in return for employee are reduced by £3 Os. 8d. a year 1 


and of a woman by £3 5s. Od. The pension 
payable on retirement is reduced on a 


additional wage-related contributions. 


The Government's proposals appeared in The existing scheme 





























October, 1958, in a White Paper: “Provision The provisions of the White Paper were sliding scale according to the age of entry 1 
for Old Age—The Future Development of largely implemented by the Bill itself, which to the superannuation scheme, subject to a 
the National Insurance Scheme.” The appeared soon afterwards. Before dealing maximum reduction of £67 15s. a year, The 
Government's expressed objectives were: with its provisions, it would be as well to provisions in the national health and elec 
To introduce a supplementary pension scheme recall the general effect of the existing tricity schemes are similar T 
scheme on a sound financial basis (it was National Insurance scheme. Employed male The first part of the new Bill contains 
anticipated that the deficit of the National contributors over the age of eighteen pay a provisions relating to the new basic and 
1 1 sane J 
ee ~~ would, by 1980, exceed weekly contribution of 9s. Ild. and are graduated contributions and graduated 
£400,000,000); entitled on retirement from regular employ benefits. The graduated contributions and A 
To introduce a supplementary pension scheme 3 > of 65 ie me rcomeer ; . etetiidiania 
for employed persons not already covered by ment at the age of 65 to a weekly pension yenefits apply only to employees earning 
am occupational scheme: and of 50s plus an additional 30s. for a depen more than £9 a week There is provision 
To preserve and encourage the development of dant wife. A-woman contributor pays 8s. 0d for the increase of a// contributions (existing 
ecoupationa! pension schemes. weekly and draws a pension of S0s.. if flat-rate as well as new graduated) in the 
WHAT YOU WILL GET— none eo 3 | 
| Ir 
MAN’S PENSION w 
Vian entering graduated sch pme at age | to 
18 30 “0 $0 71) or 
= a. — Total weekly - Total weekly — Total weekly —- Total weekly Amant Total weekly th 
arn SOS WHICH pension at pension at e pension at a pension at of pension at 
contributions “ radu- gradu- radu- adu- -_ da- 
“4 — oo; are 65 ated age 6S — age 65 oo ~) age aa age 65 m 
addition addition addition addition addition 
to Single Married to Single Married to Single Married to Sing/e Varried to Single Varried of 
pension pension pension pension pension ! to 
a ae pee . a Se ee . mai : . a eS ES Mp ee | 
Tl 
8 im € ta.c@ bee fort it. Ci) atiadiea«d iad-is. 2. i a4 lad eat tee - 
£9 or less ... an “= 50 0 80 0 — 50 0 80 0 -- 50 0 80 0 500 800 50 0 | 800 
£10 esi ee 60 560 86 0 50; 550 85 0 30) 530 83 0 20; 520) 820 - 50 0 | 80 0 oa 
£11 eae an 130; 630 930 1000) 600 90 0 70 + 570 87 0 40 540 840 1 0: 510,810 = 
£12 es .. | 200 ' 700); 1000; 150) 650 950 100 600 90 0 60 560 860 2 0} 520); 820 ° th 
£13 _ .. | 270 770); 1070; 200); 700) 1000 140 6&0 94 0 80 580 880 2 0| 520} 820 pe 
£14 ‘ .. | 340) 840); 1140) 250; 750; 1050 180 680 980 110 610 910° 3 0} 530) 830 pe 
£15 or more 410 910) 1210; 390/800 1100 220 720 1020 130 630:'930'4 0 | 540)! 840 re 
ae SESE Ee | gr 
be 
WOMAN’S PENSION ' ee 
Woman entering graduated cheme at age: e204 th 
Qumene enehte ; : 18 ful w 40 sO 55 
earnings on which | s | 4 5 en 
contributions paid Amount of otal mount of | Total Amount of Total Amount of To 4 ‘ Total ' 
graduated weekly graduated weekly graduated weekly pee ly * wat pe “ eekly ™ 
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years 1965, 1970, 1975, and 1980, without 
any corresponding increase in benefits. The 
accompanying tables, taken from the Govern- 
ment’s White Paper, show the combined 
amounts of initial contributions (not taking 
into account the increases just mentioned) for 
employed men and women over 18 and the 
amounts of pension for men and women 
respectively. These are self-explanatory. It is 
intended that the new scheme shall come into 
Operation not earlier than April, 1961. 


Conditions of exemption 


The second part of the Bill is concerned 
with non-participating employments and 
sets out the conditions which must be 
satisfied before an employer can apply for 
an employment to be treated as non- 
participating so far as the graduated part 
of the scheme is concerned. They are :— 
The individual employee must be over the age 

of 18 amd under pensionable age, which for 

national insurance purposes is 65 for a man 
and 60 for a woman, 

The non-participating employment must qualify 
the employee under a recognised super- 
annuation scheme for what are called 
“equivalent pension benefits.” 

There must be in force a certificate issued to 
the employer that the employment is to be 
treated as non-participating. 

Accrued pension benefits must be preserved on 
a change of occupation, eg. by Interchange 
Rules or by some method of freezing benefits 
or, alternatively, contributions must be paid 
into the State scheme as desoribed below. 


Employer decides 


The Minister of Pensions and National 
Insurance may make regulations wealing 
with the issue of certificates of exemption 
to employers. The decision to contract out 
or not will lie with the employer, not with 
the individual employee. 

Equivalent pension benefits mean retire- 
ment benefits by way of pension which are, 
on the whole, as favourable as the benefits 
to be derived from graduated contributions. 
The benefits under the occupational scheme 
must include a pension which commences 
not later than pensionable age, and there 
must be no condition postponing beyond 
that age the age at which retirement on 
pension is allowed, The pension must be 
payable for life, must be incapable of sur- 
render or assignment, and must equal the 
graduated retirement benefit which would 
be payable in return for contributions paid 
on a wage of £15 per week in respect of 
the same period of service. 

If an employee leaves non-participating 
employment, and interchange rules, or some 
method of freezing benefits, do not apply 
to him, his employer is required to pay to 
the National Insurance fund a payment 
equal to the total of graduated contribu- 
tions that would have been paid on a wage 
of £15 per week, and the insured person is 
thereupon to be treated as if he-had in fact 
paid the graduated contributions. [If such a 
person is entitled to a refund from pay- 
ments made under his occupational pen- 
sion scheme, one half of the payment in 
lieu of graded contributions or the whole 
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PROPOSED COMBINED CONTRIBUTIONS 
FOR EMPLOYEES OVER 18 
(a) = Minimum contribution: (b) = Graduated contribution 
Weekly earnings | WEEKLY CONTRIBUTIONS 
on which MEN * WOMEN 
contributions payable Total Man Employer | Total Woman Fmplover 
| s. s. d, s. d, | s. d, s. d. a4 
£9 or less (a) 154 8 4 70 | 13 6, 7 2 6 4 
(5) — ~- -- I _ _- —_ 
eA ey Wiper a ee Ma RY 2 6 4 
£10 wat! Sai ae: 2 4 70°} 13 6 7 2 6 4 
(6) 1 8 10 SS + #86 10 10 
17 0 9 2 710 || 1S 2 ce. ta. 
a a ae 8 4 re wy Aw ot eer © es 
(6) 3 4 1 8 i.2 3 4 1 8 18 
18 8 10 0 8 8 16 10 8 10 80. 
ee 8 4 7 0 ““v Fee 7 e 4s. 
(65) 5 0 2 6 2a 2-823 2 6 2 6 
; Le EE 
20 4 10 10 96 | 18 6 9 8 8 10 
£13 nm -- oo ae-4 8 4 70 | 13 6 7 2 6 4 
(6) 6 10 3 5 xs. &. oe 3 5 3 5 
2 2 1 9 os | ~m4 10 7 99 
mM «= «Mes 4 8 4 70 || 13 6 z= 6 4 
(b) 8 6 4 3 43 | 86 4 3 4 3 
| 23 10 12 7 ll 3 } 22 0 1 5 10 7 
£15 or more (a)15S 4 8 4 70 | 13 6 7 2 6 4 
(b)10 2 5 1 St. 2: s 5 1 5 1 
| 25 6 135 2 | 23 8 12 3 i 5 
N.B. Present weekly contributions at all salary levels are: Men—I8s. 2d. (man’s 
contribution—9%s. lid; employer's contribution—8s. 3d.) Women—tI4s. 9d. 
(woman’s contribution—8s; employer’s contribution—4s. 9d.) 








of the refund, whichever is the smaller, 
may be recovered from him by his employer. 

The Bill contains a provision of great 
importance to NALGO members employed 
in the local government and national health 
services (teachers, firemen, and police are 
also affected). The appropriate Minister, 
instead of the employer, may contract out 
of the graduated part of the scheme on 
behalf of specified groups of employers. 
Regulations enabling the Minister to act in 
this way will probably enable him to con- 
tract out employees on a group basis within 
the appropriate superannuation scheme. 
The Minister could, for instance, contract 
out by relation to level of pay, age, sex, 
grade, or class. Before making any regula- 
tions, he is required to consult with such 
bodies as appear to him fairly to represent 
the interests of employers and employed 
persons concerned—but the Bill does not 
require him to consult before exercising his 
powers once the Regulations are made. A 
further provision which is likely to affect 
members’ makes possible further modifica- 
tion of occupational pension schemes. 

So much for the general effect of the Bill. 
In considering its terms, it is as well to re- 
member that one of its primary purposes is 
to bolster up the failing resources of the 
National Insurance fund. It is, in short, 


largely a fiscal measure, and it is significant 
that the graded additional contributions 
will be collected with income tax under the 
P.A.Y.E. scheme. This means that the pro- 
posed supplementary benefits are not as 
generous as they might otherwise have 
been. Indeed, a statement issued by the Life 
Offices’ Association (“Provision for Old 
Age”) points out that, after the four 
quinquennial increases, the joint contribu- 
tions will be more than double the com- 
mercial cost of combined flat and graduated 
pensions, and this would apply for all new 
entrants thereafter. 


Of little advantage to many 


It is accordingly doubtful whether, as a 
long-term prospect, it would be advan- 
tageous for any NALGO members, except 
possibly those earning less than £11 a week, 
to be contracted in. For example, a person 
earning £15 a week or more entering the 
graduated scheme at the age of 30 would 
in the first instance, pay a contribution of 
13s. 5d. instead of 9s. 11d. as at present. 
and this would produce an extra pension ot 
30s. a week (making a total pension of | 10s 
a week in the case of a married man) on 
reaching the age of 65. Meantime, however, 
as the result of the four quinquennial im 

(Ceatiaved overteaf) 
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creases in contributions, the contribution rate 
would have risen to 18s. Id. by 1980. (Inci- 
dentally, new entrants to the scheme after 
1980 would pay at the highest rate.) 

It should be noted that, at all stages in 
the graduated scheme, the combined pension 
for a married couple is greater by only 30s 
than the pension of a single man. There ts 
no improvement, therefore, over the presert 
scheme (i.e. married man 80s., single man 
50s.) in respect of the pension element in- 
cluded for a dependent wife. 

It must be remembered, too, that further 
modification of the existing pension scheme 
might be expected and the overall increase 
in combined pensions would be _ propor- 
tionately reduced. One great danger is that 
any further modification might have the 
effect of reducing widows’ pensions. It seems 





. > ewerm 
AFTER SIXTY-FIVE | 
(After Southey) 
It was his lifetime's evening, 
Old Jasper's work was through, | 
And he before the town hall door 
Counted his pension due 
When running up the steps there came 
The voungest member, Whatsisname? 


“Oh, have you seen this paper white 
He asked the simple sage 





“The Government will make the right 
| ‘Provision for Old Age’ 
A graded pension from the State 
Instead of bare subsistence rate!’ 

Beh d voung VW hatsisname? 
| His pretty sisier, Who? 

To bring the other Party's plan 

For better pensions, too 

She felt some ancient jollity 

Should greet such generosity 
| Old Jasper ounded off his pile 
| Of coin, and then said he 

Don't get excited yet awhile | 
} It wasn’t just for me j 

That NALGO fought in ‘twe wo | 
And ‘thirty-séve was for you 
To co ict 1 oO contrac out 
| Is not your choice to mak 

But you will make it clear od 

That NatGo‘s still awak 

To claim w good can be ob d 

Nor lose the good that o Q i 

Tt Y \ N< a A 

Based o I ) 

May < to ne d 

Wha eP ; 

Let's ‘ \ juoth 

That fan 4 0 , 

1 Oo ASTES 


doubtful, therefore. whether the new scheme 


officers 


has anything to offer to higher-paid 


(i.e. £11 per week and over) 

As against this, a person contracted out 
would continue to pay contributions at 
ss. Lid. weekly, and, whilst this figure 
vould increase to I2s. Ild. by 1980 (pro 
ducing the existing pension of 80s. for a 


married man), there would be no further 


set-off by wav of modification 

The gr iduated scheme has attractions for 

total contribu- 

tions will be less than the existing flat-rate 
mtribution and will earn the same pension 

‘t tables) 


lower-paid officers because 


rement (see For example, a 


less W ould 


person earning £9 a week or 
have his contributions reduced immediately 


from 9s. IIld. to 8s. 4d. and would still 
receive a pension, if married, of 80s, a week 
on retirement. By 1980, his weekly contri- 


bution would be 10s., whereas if he had been 
contracted out the flat rate contribution of 
9s. 11d. would have increased to 12s, Ild 

The advantage to be gained by contrac- 
ting in would, however, largely be offset 
with progressive increases in remuneration 
An officer earning £11 a week would pay 
a weekly contribution of 10s., which would 


increase to 13s. 10d. by 1980. This would 
result in an addition of 10s. per week to 
his retirement pension of 80s. if married 


and if he had entered the graduated scheme 
at age 30. Here again, as in the case of 
higher-paid officers, further modification of 
the occupational pension scheme would 
have the effect of scaling down the overall 
benefits he received. Hence, only persons 
whose remuneration is unlikely to increase 
during service life, such as workmen, are 
likely to derive substantial benefit from it 

There is a glaring anomaly in the Bill 
affecting the right to contract out of women 
officers. Before an employee can be 
tracted out, it must be shown that the occu 
pational pension scheme, amongst other 
things, affords a pension payable not later 
than insured pensionable age, which is 60 
Women employees 


con 


in the case of a woman 
subject to the Electricity 
Scheme and the Gas Staffs Superannuation 
Scheme would not be affected by pro 
but normal 
the purpose of the Local 
Superannuation Acts and the 
Health Service (Superannuation) Regula 
tions 1s 65 (except in the certain 
special classes of woman officers) the result 
would be that, whatever provisions were 
contained in regulations to be made under 
the Bill, no woman clerical officer could be 
contracted out of the graduated scheme 


this 


Superannuation 


this 


Vision, since retiring age tor 
Government 


Nationa! 


case ol 


It is not known whether 


prov sor 


’ 


Public Service 


mistake or by design, but 
made immediate representations 
against it. It is an obvious anomaly, Far 
more are likely to arise in practice—for 
example, where employees transfer from 
“contracted in” to “contracted out” employ- 


appeared by 
NALGO 





Long-term patients’ contributions 


CONTRIBUTIONS and benefit provisions 
under the National Insurance Scheme are to 
be reviewed for long-term hospital patients, 
including the mentally disordered. 

The review will be carried out by the 
National Insurance Advisory Committee, whose 
chairman is SIR [FOR EVANS, under the 
following terms of reference: 

“To review the provisions governing the liability 
for contributions and rights to benefit under the 
National Insurance Scheme (not including rate of 
yenefit or contributions) of long-term hospital 
patients, including mentally disordered patiems 
detained in legal custody,” and patients doing 
work for which they receive payment.” 

At present, these patients are eligible for 
sickness benefit, and their national insurance 
contributions are credited for “incapacity to 
work.” They are allowed, however, to earn a 
limited sum of money without their rights to 
benefit being affected 





and much careful 
thought will have to be given to them by 
the Association's representatives 

Many could be solved if an option to 
contract in or out of the graduated scheme 
were to be afforded to individual employees, 
ind this proposal has been much canvassed 
The consensus of expert opinion, however, 
s that any such option would make con 
tracting out unworkable. On the other hand, 
NALGO will certainly press for the intro- 
individual option in the 
matter of modification of relevant occupa- 
tional schemes to enable an employee, if he 
wishes, to pay full contributions to, and to 
receive full pensions from, both the occupa- 
ional pension scheme and the State scheme 


nent, of vice versa 


duction of an 


Better compensation code won 
for some water supply staffs 


4S A RESULT Of parliamentary action by 
NALGO, members in the water supply 
ndustry whose jobs may be affected by three 
private Bills now passing through Parliament 
will receive compensation under the more 
dvantageous 1933 compensation code, instead 
of under the 1948 code favoured by the Minist 


of Housing and Local Government 
Ihe Bills concerned are the 


Berkshire Water Bill 


Reading and 
the Bucks Water Bill, and 


he Mid-Wessex Water Bil ind their purpose 
s to reorganise the wate supply industry in 

e areas rough ndicated by the titles, The 
Wate Act, 1945, provides it, whe € 

ganisation ca >d out by Order under that 
Act, compensation to displaced officers must 
be based on the provisions of the 1933 code 
But since the re-organisation envisaged in these 
Bills is to be carried out, not by Order, but by 
private Bill procedure, the promoters were not 
obliged to follow the provisions of the Water 
Act hough two of them, in fact, did so 

The Minist if Housing and Local Govern 


ent strongly recommended that the 1948 code 
should be incorporated in all three Bills 
NALGO therefore petitioned in favour of the 
two Bills with the 1933 code and against the 


‘ther. Since an important principle was 
nvolved, Hu ROYSTON ASKEW, QC., a 
eading member of the Parliamentary Bar, was 
sriefed to appear on the Association's behalt 
before the Standing Committee of the House 


~ Commons on February 5, when the com 
pensation provisions rf the Bills were 


nsidered 


[he Committee decided that, in the interests 
uniformity, the 1933 code should apply, 
ough it ecommended that the Minister 


ould, as soon as possible, introduce a uniform 
ompensation code 
Ihe Committee's decision 
nstrued to mean that the 1933 code has now 
usted the 1948 code, although it will extend 
o any Water Bills which are at present passing 
through Parliament if representations now 


should not be 


being made by NAL Go bear fruit 
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Chief officers’ award 
restores differentials 


—but pay still lags behind civil servants’ 


SALARY increases ranging from £50 to 
£690 a year—equivalent to between five and 
19 per cent—have been awarded by the In- 
dustrial Court to local authority clerks and 
other chief and senior officers. 

The new scales, all retrospective to 
August 1, 1958, are set out below. 

Officers on the “lettered grades” will be 
transferred to their new scales on the cor- 
responding points principle—that is, each 
officer will enter his appropriate scale on 
the corresponding point reached in his old 
scale on August | last (the temporary in- 
creases of £60 and £35 for officers on grades 
A and B being treated as having ceased to be 
payable as from that date). 

Every town and district clerk and desig 
nated chief officer will transfer to a scale 
in his revised salary range at the same stage 
as he had reached in his old range and on 
the corresponding point in his new scale to 
that reached in his old scale on August 1. 

The salaries of deputies to the designated 
chief officers will be revised on the two- 
thirds principle. 

Many readers may be puzzled by the ap- 
parent inconsistency in the award in giving 
most to those with the highest salaries and 
least to those with the lowest. 

For example, the clerk of a council serv- 
ing a population of 400,000-600,000 and at 
the maximum of the range, gets a rise of 
£685 (17.5 per cent) taking him from £3,915 
to £4,600—but his colleague in the smallest 
authority, with a population under 5,000, 
gets only £50 (5.1 per cent) taking him from 
£990 to £1,040. Similarly, the designated 
chief officer of the biggest authority gets, 
at maximum, £620 (18.3 per cent) whilst his 
colleague in the smallest gets £80 (7.3 per 
cent); and the undesignated chief on scale | 
gets £270 (11.6 per cent) whilst his colleague 
on scale A gets £70 (5.3 per cent) on his 
April, 1956, salary. Since the last had a £60 
rise in September, when the Charter scales 


were revised, his new increase will be of 
£10 only. 

Why is this? 
33 per cent on 1950 scales 

The explanation—and the most remark 


ale feature of the award—is that the Court 
has, in effect, disregarded the previous in- 


creases given to these officers and has, in- 
stead, given each an increase of ap 
proximately 33 per cent on the salaries 
igreed when the three grades were first 
egotiated October, 1950, in the case of 
the clerks and designated chiefs; 1952, in 
the case of the other chiefs 


In so doing, it has given each an incre 
broadly comparable with the 


ise 


ob 


nereases 


tained between April, 1951, and September, 
1957, for officers in the higher APT grades 
The following examples show what has 
happened throughout the grades. In each 
case, the salary quoted is the maximum of 


the range or scale: 

Clerks October 1950 Today Ir ‘ 
Pop. 400-600,000 £3,500 £4,600 7 
Pop. 60- 75,000 £2,250 £2,950 0 
Pop. under 5,000 £800 £1,040 10) 
Designated chiefs 
Pop. 400-600,000 3.000 £4.01 
Pop. 60- 75,000 £1,850 £?.46S 33 
Pop. under 10,000 L900 1,19 
Undesignated chiefs April 1952. Today 
Grade I £2,000 £).6} ns 
Grade Ff 1,480 £1885 ) 
Grade A £1.075 £1.3% 9 
Charter grades 

April 1949 To 

APT V £1,000 £1,325 25 
APT Ill £760 £1.025 +5 


This action by the Industrial Court makes 
a significant precedent. Hitherto, 
arbitration tribunal dealing with a 


every 
local 








TOWN AND DISTRICT COUNCIL CLERKS 


Public Service 


government claim has insisted on treating 
the current salary scales as setting the ap 
propriate standards at the date on which 
they were agreed, and on relating increases 
solely to the changes in circumstances since 
then. It has refused to look back beyond 
that date and to take into account any fall 
in standards occurring before it. That is 
why, despite successive claims, negotiations, 
and arbitrations, pay standards throughout 
the service have fallen since national scales 
were first established. 

In breaking, at last, that barrier of the 
most recent agreement, the Court has shown 
its recognition of this fact and its readiness 


n this instance at least—to remedy it 


10,000 officers affected 


It is estimated that around 10,000 officers 
ire affected by these awards. Very few, 
however, will benefit from the highest in- 
creases, which go to those working in the 
biggest towns and counties only. Of the 
1,527 local authorities in England and Wales 

excluding the L.C.C. and the Corporation 


of London —1,239 have populations below 
45,000 and only 12 come in the highest 
range —400,000 to 600,000. 

The increases do no more than restore to 


these officers their former salary relativities 
They give no weight to the changes in prices 
and other salaries since 1957, and take no 
account of the current claim for officers in the 
Charter grades which is to come before the 
National Joint Council again this month 
And they leave the chief officers still 
lagging behind their senior colleagues in 





DESIGNATED CHIEF OFFICERS 


(Accountants and treasurers, engineers and surveyors, architects, and chief education officers) 


Population Increase at maximum 
in 000s) Minimum Salary Maximum Salary of range 
Old New Old New 4c tua Percent 
£ é £ £ £ 
Under § 805 Ro 990 £1,040 SO St 
5—10 865—1,050 925—1,125 050— 1,235 1,125— 1.295 60 49 
10—15 490 — 1,235 1,060-—1,320 1,235—1,460 1,320--1,560 00 6% 
1S—20 235—1,460 1,325—1,590 | 460— 1,680 1,590— 1,830 sO 90 
20— 1, 405—1,625 1.5251. 795 625— 1,845 1.795 2.025 80 98 
45 625— 1,845 1,795 — 2.0600 845 — 2,065 2,060-— 2,290 25 10-9 
45—60 |, 790— 2.065 2,000—.2.3.40 065— 2,340 2. 330—2,620 >80 120 | 
60—75 2,065—2,340 2.335—2,665 2,340--2,605 1,665—2,950 145 13-2 | 
75100 1402,605 2,675--3,005 605—- 2,865 3,005.3, 280 415 145 
00-150 605 — 2,865 3,010 3,340 > 865 — 3,130 4,340 3.615 185 15-5 
150-250 ? 865 —3.130 4.345 3.675 3.130-— 3,390 3,675 3.940 sO 16-2 
240-400 130— 3.390 4680 4,010 190. — 3,655 4 010—4,270 1S 16-8 
400-600 +, 390—3,.655 4.015 —4,345 36553915 4.345— 4,600 685 17-5 
Over 600 At discretior At discretio Ar discretion At discretion 





Population Minimum Salary Increase at 
(im 000s) between ncrements maximum of range 
Ola \ ‘ ev {tual Percent 
Under 10 £740 and £925 £790 and £990 £65, 1» 455 2 £70; 1x £60 £80 7-3 
10-—15 740 £1,050 £790 £8,125 2x £65; |= £55 2x €70: 1 €55 £85 69 
15S—20 25 £1,235 £990 £1.320 2 £65 i«4£55 2x £70 1 £60 100 70 
0 ~~ £990 £1,350 £1,055 £1,455 2 £60: 1|.+ £55 2» £70: 1 £60 130 8:5 
0 45 £t.1ts £1,570 £0,085 £1,725 3x £60 £58 «£70; 3» £65 185 0-3 
| 45.60 £1,295 1735 £1,385 £1930 4«£5 1» £70; 3» £6§ 240 133 
60-75 £1518 £1,955 £1,655 £2198 4045 2% £70: 2x £65 £290 133 
| 75100 £1,625 £2,175 £1,790 £2.465 4 £55 Ls 2» £70: 2 £65 £355 14-5 | 
00— 150 £1,845 £2,395 £2,060 £2,735 4» £55: 1» £50 2x £70: 3 £64 405 15-2 
| 30.250 £2,065 £2,605 £2,325 £3,000 2+ £105. 1+ £60 1 £118: 2» 4110 £460 160 | 
250400 £2,340 £2,865 £2.660 £3.340 « £105 £SS ix #85; 2. €110 £545 74 
400.600 £2 445 £3,078 £2.795 £3,605 £105 +» £135 620 83 
| Over 600 \ ’ sy ) A re At diser f 
| 
| | 
| OTHER CHIEF OFFICERS 
tncrease at 
Cirade Mirwmum Salary Maximum Salary Increments maximum ol sca'e 
Old ‘ Med N Actua! Perce } 
\ £1,320 £1,390 £70 $3 | 
B 1,40 £1,485 £80 37 
< £1,295 £1,385 £5,515 £1,620 5 4» £60: 1» £5 £105 69 | 
D £1,405 £1.520 1 £3.755 5 3x £60: 1+ £55 £130 80 
t £1,515 £1,655 £1,885 ‘ 4x £60: 1. £50 150 R¢ 
| i 1.62 £1,790 in £2 085 : 4% £60-1~ 455 4185 7 
G m £1,990 £2,280 5 4- £60: 1-450 £215 4 
| H 1,95 £2,195 £2,475 5 4+ £60: 1 £40 £245 10 
| ! £2.06 £2,325 t2. 34 £2.610 4« £60:1«€45 £270 1 
| 
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Librarians’ grading—NALGO 
replies to the critics 


The Library Association has circulated a statement expressing strong dissatis- 
faction with thejnew national grading for library staffs reported in Public Service 
last month, and asking NALGO to open fresh negotiations for a better grading. 
We have had many letters from librarians supporting this protest. Here is 
NALGO'’s reply, prepared by its local government service conditions committee. 


IN ORDER that members, and particularly 
those in the library service, may be fully 
informed on the course of the negotiations 
leading to the recent review of the grading 
of a chartered librarian under paragraph 
21(8\xv)(a) of the Charter, and of the con- 
siderations involved, the following statement 
is issued on behalf of NALGO. 

‘It is particularly desirable in this instance 
because of the statement issued by the Library 
Association. This statement, together with a 
letter from the Library Association, was con- 
sidered by the national service conditions sub- 
committee (local government), at its meeting 
on February 14, 1959. The sub-committee 
decided that no action should be taken on 
the request of the Library Association that 
new negotiations should be opened forthwith, 
but that NALGO would follow the course 
previously indicated to the Library Associa- 
tion, of keeping the situation under review 
and, at an appropriate time, making a new 
examination of the grading of library staffs, in 
consultation with the Library Association. 

At the time of the revision of the salary 
scale structure in August, 1957, the staff side 
representatives indicated that, in their view, an 
anomaly in respect of the basic grading of the 
branch librarian had been created, and the 
employers, not wishing to hold up the main 


negotiations, agreed that they would be prepared 
subsequently to consider the views of the staff 
side on this matter. 

When the negotiations were opened in the 
grading sub-committee, by the staff side reiterat- 
ing their claim that an anomaly existed, and 
claiming that the grading of a librarian in charge 
of a staff of three should therefore be raised to 
A.P.T. Il, the employers’ representatives would 
not accept the existence of a clear-cut anomaly, 
but were prepared to consider the possibility of a 
variation in the grading based on a higher number 
of staff supervised. The position was later reached 
that the staff side representatives, having com- 
menced the negotiations claiming that a branch 
librarian supervising a staff of three should re- 
ceive A.P.T. Il, indicated their willingness to 
accept five, whereas the employers’ representa- 
tives reluctantly discussed the position on the 
basis of a much higher number of staff super- 
vised, possibly twelve or at least ten. 

During this period of the negotiations, there 
had been close consultation with the Library 
Association representatives, and at this particular 
stage there were discussions between the two 
Associations, reviewing the position reached and 
surveying the possibility of a reference to 
arbitration should deadlock be reached. It should 
be mentioned that, during the various consulta- 
fions, the question was raised with the Library 
Association as to whether it was considered 
desirable that the basic grading should be with- 
drawn completely, but the view of the Library 





Chief officers’ pay award —contaued trom previous page. 


the civil service. How far behind was 
demonstrated a few days after publication 
of the Court’s award, when the Coleraine 
Committee published its recommendations, 


The Coleraine Committee is an indepen- 
dent tribunal, under the chairmanship of 
Lord Coleraine, and including a number of 
business men, appointed by the Prime 
Minister on the recommendation of the 
Royal Commission on the Civil Service. 
its task was to consider the pay of higher 
civil servants on the principle laid down 
by the Royal Commission—namely “fair 
comparison with the current remuneration 
of outside staffs employed on broadly com- 
parable work, taking account of differences 
in the conditions of service.” 


Applying this principle, the Committee 
has recommended increases of up to £1,000 
a year on the 1950 salaries of these civil 
servants. How they now compare with local 
government chief officers who were broadly 
level-pegging with them in 1950 the follow- 
ing table (of maxima) shows: 


Local government 
’ October 1950 Today Inc.% 


Clerk (pop. 45-60,000) £2,000 £2,620 31 
Treasurer 
(pop. 60-75,000) £1,850 £2,465 3 





Civil service 

October 1950 Today Inc. % 
Asst. Secretary £2,000 £3,000 50 
Asst. Solicitor £2,000 £3,000 50 
Works Supt. eo. S00 £2,700 54 
Princ. Exec. Officer.. £1,900 £2,700 42 


Of even greater relevance to the current 
claim on behalf of Charter grades is the 
award of the Civil Service Arbitration 
Tribunal, announced on February 13, for 
175,000 clerical officers and assistants. 

After considering the report of the Civil 
Service Pay Research Unit, set up to in- 
vestigate the pay of comparable workers in 
other public services and industry, the 
Tribunal has awarded these officers in- 
creases of up to 17 per cent, back-dated to 
July 1, 1957. Here is how the pay of these 
officers compares with that of their local 
government colleagues since 1951: 


Local government April 1951 Now Inc. % 
H.G.D. (Max.) we £425 £560 32 
Clerical I (Max.) .. £490 £640 31 
Clerical assistant (Max.) £377 £605 60 


Civil service 

Clerical officer (Max.) £500 £789 58 
These awards must materially strengthen 

the current claim when it is discussed by the 

National Joint Council this month. They 

will be used to the full by the staff side. 
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Association was not in favour of this course. It 
was, however, indicated by the Library Associa- 
tion that it was prepared to accept an agreement 
on the basis of A.P.T. II for the supervision of a 
staff of five. The preference of the Library Asso- 
ciation for a settlement on a “group basis” of 
three to five staff or four to five staff—which was, 
of course, shared by the NAL Go representatives 
—was at this stage in the negotiations unrealistic, 
as the staff side representatives had already in- 
dicated their willingness to make an agreement 
on the basis of five staff supervised. 

Discussions had, therefore, proceeded with the 
employers’ representatives on that basis. Sub- 
sequently, the Library Association sent a 
letter to NALGO indicating that it withdrew 
its agreement to a settlement on the basis of 
A-P.T. Il for the supervision of a staff of five, 
and requesting that any reference to arbitration 
should be on the basis of the original claim, 
It was pointed out to the Library Association 
that the mere technical withdrawal by the staff 
side of a reference to the supervision of a staff 
of five would not in any way affect the position 
reached in the course of the negotiations—that 
is, an indication by the staff side representatives 
that they considered an agreement could be 
reached on that basis—nor would it preclude 
the employers’ representatives, in any reference 
to arbitration, from using in their case the fact 
that at one stage in those negotiations such a 
proposition had been put forward by the staff 
side representatives. It was also pointed out that 
the question of arbitration was for considera- 
tion if no progress could be made in the 
resumed negotiations. 


Employers’ views modified 

When the negotiations were resumed in the 
grading sub-committee in January, 1959—and 
it will be appreciated that the protracted nature 
of the negotiations reflected the great difficulty 
in reconciling the widely divergent views of the 
two sides—it was possible to make further 
progress because, following the persistent argu- 
ments of the staff side representatives, the 
employers’ representatives modified their earlier 
views quite substantially to the extent that, 
finally, they were prepared to conclude an 
agreement on the basis of Grade A.P.T. Il for 
the supervision of six staff. 

In these changed circumstances, the staff side 
representatives had to consider the prospect of 
any further progress either by negotiation or 
by reference to arbitration. It will be appreciated 
that the gap between the two sides had been 
narrowed to the point of difference between the 
supervision of five or six staff. Such a close 
margin of difference is clearly not the best basis 
for a reference to arbitration, for it would appear 
to most reasonable people that a negotiated 
agreement ought to be possible in such circum- 
stances. By this time, January, 1959, the Indus- 
trial Disputes Order had been annulled, and the 
staff side representatives had to take this and 
other relevant factors, some of which affect not 
only library staffs, into account. 

Furthermore, it will be borne in mind that 
any voluntary reference to arbitration would 
require the agreement of both parties, although 
the staff side had no reason to think that the 
employers would resist a joint reference, 

As to the effect of the possible revision of the 
grading, it was evident from the figures supplied 
by the Library Association that at least 65 
officers would be up-graded and, indeed, the 
employers’ representatives felt that a larger 
number would be affected. 

This improvement, while by no means as 
large as was claimed or desired, was at least 
beneficial, and the staff side representatives 
were impressed that the revision of the grading 
represented a significant move forward, in that, 
despite prolonged negotiations om behalf of 
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library staffs which had taken place even before 
the revision of the salary structure in 1957, 
this was the first occasion on which it had 
Been possible to change the attitude of the 
employers’ representatives to agree that some 
revision of the basic grading was necessary. 


The NALGO representatives were satisfied 
that this move in itself was valuable, and it 
would be the basis on which further efforts at 
improvement could be made in due time, 


Following the meeting of the grading sub- 
committee in January, 1959, when a provisional 
decision was reached, and before the meeting 
of the National Joint Council six days later—to 
which the report of the sub-committee was to 
be submitted in order to resolve the matter 
without further delay—a meeting was convened 
between the NALGO representatives and repre- 
sentatives of the Library Association, in order 
that those representatives could be given a full 
account of the latest course of the negotiations 
and could express their views. This meeting was 
“hastily summoned” as the NALGO repre- 
sentatives were most anxious to give the Library 
Association the opportunity of expressing its 
views on the situation then reached, before a 
final decision was taken by the National Joint 
Council. The representatives of the Library 
Association indicated that the proposed revised 
grading would not be acceptable to them, as they 
felt unable to depart from the decision set out 
above. Nevertheless, the staff side decided to 
accept the proposal of the grading sub-commit- 
tee, and the National Joint Council approved the 
revised grading on January 21. 


NALGO?’s responsibility 

It should be made quite clear that the res- 
ponsibility for reaching decisions on the grading 
of library staffs rests with NALGO and its 
representatives on the staff side, as in all matters 
of negotiation in the National Joint Council, 
and whilst every endeavour has been made, by 
consultation with the appropriate professional 
and sectional society, to understand its views 
and to receive any help and information that 
may be available, there is no question of the 
staff side representatives being given any 
mandate or direction by any individual society, 
Indeed, it should also be understood that, in 
all these matters of negotiation, NALGO is 
acting on behalf of its own members and, in 
the particular context of the negotiations in 
respect of the grading of library staffs, was 
representing its own members in the library 
service and not the membership of the Library 
Association as such. 


To summarise the position, it is the con- 
sidered view of NALGo that, taking all factors 
into account, the staff side representatives were 
well advised in reaching agreement in the 
National Joint Council on the basis of the 
revised grading. It is acknowledged that, as in 
so many negotiations, the decision by no means 
represents what was felt to be fully merited. 
Nevertheless, the revised grading represented an 
improved position which justified acceptance— 
and which was unlikely to be improved by 
reference to arbitration if that were ultimately 
considered desirable—and also provided the 
basis for further review and action in due course. 


The national service conditions sub-committee 
decided, and so informed the Library Associa- 
tion immediately following the meeting of the 
National Joint Council, to watch the situation 
developing from this change in the basic 
grading of library staffs, and to examine the 
whole question of their grading at an appropriate 
time. When this time arrives, NALGO will 
follow the normal practice of consultation with 
the Library Association before any decisions as 
fo future action are formulated. 


New edition of 


to be published 


A NEW and improved edition of the 
“White Book’—the national scheme of 
salaries and conditions of service for local 
authority road passenger transport staffs—is 
soon to be published, replacing the second 
edition, which was published in 1949. 

The new issue follows a comprehensive review 
of the scheme, as a result of which a number 
of conditions have been revised and a few new 
ones introduced—amainly to bring provisions into 
line with those of the Charter; several drafting 
changes have been made to clarify paragraphs 
or bring them up to date; and the whole has been 
generally recast in Charter-like form. 

A paragraph has also been included to make 
it clear that—with the exception of hours of 
duty, which are governed by those of the work- 
men under their supervision or, in the case of 
storekeepers, by those operating in the depot to 
which the store is attached—staff will be covered 
by the conditions of the scheme in which their 
posts are graded (i.e. the Charter, Miscellaneous 
Scheme, or White Book). 

Among the most important changes are: 

Payment for night work: The additional pay- 
ment for inspectors who work complete shifts 
between 8 p.m. and 6 a.m. was increased from 
£30 to £75 a year. Foremen who permanently 
work the night shift, and who were previously 
graded one grade higher than their opposite 
numbers on day work, are now graded simi- 
larly to their day-time colleagues but are also 
entitled to an additional payment of £75 a year. 

Annual leave: The recent addition to the 
Charter leave provisions, giving extra leave for 
long service, has been incorporated in the leave 
provisions for inspectors and foremen. Thus, 
their normal entitlement of 18 days (excluding 
Sundays) is increased by three days after ten 
years’ service. The service must be continuous, 
but may be with more than one authority. 

The leave scheme now also provides that: 
if an employee transfers to another authority, 

he may take his leave qualification with him; 

if he leaves local government, he is entitled to 
take one-twelfth of his total leave for each 
completed month he has served during the 
current leave year; 
he is taken ill whilst on annual leave, he will 
be counted as being on sick leave from the 
date of his medical certificate; or 
he returns from national service, he will be 
entitled to annual leave in proportion to the 
number of complete months remaining in the 
current leave year. 
Special leave: This provision has also been 
extended to include the Charter provision for 
special leave with or without pay for volunteers 
in the auxiliary forces to attend annual training 
camps, as follows: 


ne 


Normal leave 
Three weeks 
Over three weeks 


Additional Special Leave 

Two full weeks with pay 

One week with pay, the second 
week to be taken as unpaid 
leave or as normal annual 
leave. 

The provision also applies to members of the 
Royal Observer Corps and to returned national 
servicemen who volunteer to serve in the terri- 
torial forces or supplementary reserve. Returned 
national servicemen who do not so volunteer 
may be allowed special leave without pay. The 
provision does not apply to compulsory service 
in the auxiliary forces, 


Public Service 


‘White Book’ 


soon 


Leave for jury service: Employees called for 
jury service will receive leave with full pay. 

Sick pay: A number of additions have been 
made to the scheme, as follows: Employees re- 
turning from national service may count the 
period of their service for sick leave entitlement. 
Temporary service may also be counted. Unpaid 
absence due to sickness will not be counted in 
aggregating periods of sick leave for the calcu- 
lation of the rate of sick pay due. National 
Insurance benefit will not be deducted from half 
pay. Only the dependency element of a Ministry 
of Pensions’ treatment allowance will be de- 
ducted from sick pay, not the personal element. 
Married women who have elected not to pay 
National Insurance contributions will be 
deemed to be insured in their own right. In 
assessing sick pay, account will be taken only 
of insurance benefit received—as distinct from 
that normally receivable—so long as the em- 
ployee has complied with regulations governing 
payment of contributions and claiming of in- 
surance. Account will be taken only of such 
amount of National Insurance benefit paid to 
widows and widowed mothers during sickness 
as is in excess of their normal pensions benefit. 
No deduction will be made in respect of 
National Insurance benefit for the first three 
days of absence, unless benefit is actually re- 
ceived. In cases of prolonged sickness, a cer- 
tificate must be submitted by the fourth day of 
absence. Authorities may accept certificates of 
Christian science practitioners in particular 
cases, according to their merits. An employee 
who is away sick on a public holiday will receive 
sick pay, unless his entitlement is exhausted. An 
employee who is absent because of contact with 
a notifiable disease will be entitled to sick pay 
under the scheme (instead, as hitherto, of special 
leave with full pay), but the period of absence 
will not be reckoned as part of his sick leave 
entitlement. 

Expenses of candidates for appointment: The 
scales of allowances have been brought into line 
with those in the Charter, including the pro- 
vision that candidates who must take a meal 
on a train whilst travelling for an appointment 
will be reimbursed the cost of the standard meal. 

Post-entry training: Instead of the old pro- 
vision for recognition of examination successes, 
representations for financial assistance for ap- 
proved courses of study will be considered by 
the joint secretaries of the National Joint Coun- 
cil. Where they think assistance is merited, it will 
be granted according to Charter provisions. 

Increments: The old provision that increments 
should be payable on completion of 12 months’ 
service is replaced by a new one providing for 
automatic increments on the first day of the pay 
period following March 31 each year, subject to 
six months’ service in the post. Employees in 
post on January 21 this year, however, will con- 
tinue under the old provision. 

Three new paragraphs, based on the Charter, 
have been introduced: trade union membership 
~-which states that the interests of staff are best 
served by individual officers joining their appro- 
priate organisation, on the understanding that 
the organisation they join is left to their un- 
fettered judgment; period of notice—employing 
authorities are recommended to ensure that the 
period of notice to terminate employment is 
clearly defined when appointments are made; 
welfare—this clause gives employing authorities 
the responsibility of making adequate provision 
for staff welfare, including working conditions. 
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Headline news—by NALGO’s 
own correspondence institute 


“oveR 3,500 L.G.E.B. successes”—“Seven 

IHA prizes in two years”’—‘“Seven out of 

eight pass IMTA”—“Weights and measures: 

outstanding results” — “Medical records 
course tours world.” 

Behind these headlines of the latest NCI 
News lies another instalment of a success 
story to rivet the attention of every NALGO 
member who wants to qualify himself to 
do his job better—or to get a better job. It 
is the story of the NaLGo Correspondence 
Institute, and NCI News reminds us of 
some of the features that make it unique: 
* The NCI belongs to its students—since the 

q@ast majority of them are NALGO members. 

* The NCI’s sole aim is to help as many mem- 
bers as possible to qualify. 

* The NCI is not run for profit. All income 
from tuition fees is spent on meeting the 
costs of tuition. 

* The NCI’s tuition contract guarantees to go 
on teaching the student unti!] he succeeds— 
without any further fee. 

* The NCI now offers more than 200 examina- 
tion subject courses, including a number of 
technical ones. 

* The NCI has a tutorial and advisory panel 
of more than 150 university lecturers and 
experienced senior officers. 


Outstanding students 


This, the third, issue of NCI News is as 
lively and informative as ever. Its impres- 
sive statistics of examination successes are 
leavened with snappy photo-stories of some 
of the most successful students. There is 
G W. ALLAWAY (Cwmbran develop- 
ment corporation finance department), for 
example: he took first place in the June, 
1958, CCS intermediate examination in local 
government and public administration—and 
was first in the local government law paper. 
Or s. LOVE, who came into local govern- 
ment two years ago at forty-plus, and has 
since passed the clerical division and inter- 
mediate DMA examinations, taking the 
1958 Sir James Aitken prize in the latter— 
and has gone on, without further tuition, 
to get three advanced passes in the GCE. 

In addition, NCI News provides a com- 
plete guide to the 1959 correspondence 
courses, and details of the lending library, 
advisory service, and residential courses. 

NCI News is free, and 15,000 copies of 

ire going out to branch education secre- 
taries and interested members. If you would 
like a copy, write now to the Education 
Officer, NALGO, 1 York Gate, Regents 
Park, London, N.W.1. 

But not if you only want to know “how to 
outwit your examiners in 12 easy lessons.” 
Examiners these days can spot that approach 
at once, The NCI wants to qualify you, not 
to cram you. It offers the sort of corres- 
pondence tuition you would expect from a 
responsible trade union—education in depth, 


which is not content to help members 
scrape a pass, but aims at a genuine enlarge- 
ment of their knowledge and capacity. 

As NCI News puts it: 

“In the long run it is not the number of 
people who qualify that matters. It is their 
quality, and the way in which they demon- 
strate the value of their training, that 
determine the status of their qualifications, 
and consequently the status—and salary— 
of those who hold them.” 


11 
IF YOU HAVEN’T BOOKED 
YOUR HOLIDAY YET— 


THERE are still a few vacancies during most 
weeks at NALGO’s northern holiday centre 
at Cayton Bay, Scarborough, and during parts 
of May and September at the Croyde Bay 
centre in North Devon. 


Here are the details: 


Adults only Children and adults 

Weeks commencing 

Cayton Bay June 20 May 23, 30, June 6, 13, 27, July 
4, 18, August 1, 22, 29, Seps. 

Croyde Bay May 23 

* Fees reduced during these weeks. 


Send for a brochure and application form 
to the Special Activities Department, NALGO, 
1, York Gate, Regents Park, London, N.W.1. 








from NCI News... 


one good reason for taking a NALGO course 


“Coxxespondence tuition is for me a hitherta un- 
encountered facet of trade union activity, and for 
this reasen J have vead your explanatory leaflets 
with great interest, I must say that I have always 
tended to regard with suspicion and perhaps 
distuust the claims and promises of commercial ~ 
correspondence organisations, and J found it a 
nevel experience to be able to take at face value 
the statements made by NCI, knowing that they 
were bached by the integrity of a respensible trade 
union. Your fees are a shade higher than seme, 
but, as you are a non-profit making cencein, J am 
confident that J can accept that this is reflected in 
you quote appear te bear this out. G.W., Lance. 


Send for NCI News, which gives many reasons for seeking tuition 
from your own Association, and details of results, and courses for the 


t ACIS, ACCS, AHA, AlHsg, AIMTA, AMRO 
pa ARVA, DMA, DGA, GCE, ISAA, LAMTPI (5 


Clerical Division Examination: Weights & Measures Certificates 





NALGO 
CORRESPONDENCE 
INSTITUTE ian 





To the Education Officer, NALGO, | York Gate, London, N.W.! 
Please send NCI NEWS with details of NCI courses 


eeeeeewereeeesereseeesesesess SOOT C CSR R ROSE E HORE EEE Eee seeeeee Peer eeeseeseoeres 


Course required..... 
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-CLERIHEWMOUR 


-- from our January competition results 


**CAN YOU write a clerihew?”, asked our 
January competition. Nearly 200 readers 
answered “yes,” flooding us with 400 verses. 
Some disobeyed the rules of clerihewmour 
—that the four-line rhyme must contain the 
name or title of its subject in the first line 
and, in the rest, make some relevant com- 
ment on his life, work, or personality—be 
an epigrammatic biography, in fact. These 
were disqualified—as were others which 
chose subjects different from those set. 


14 shots—6 bulls 


First prize of a guinea goes to STANLEY 
A. HOLLAND, Birmingham, whose set of 
14 included at least six in the top class: 


HEALTH 
The record clerk 
Slaves at her files from dawn till dark, 
If all else fails, 
She files her nails. 


GAS 
The district representative 
Is courteous and attentative. 
He can always knock spots 
Off chaps who sell watts. 


The meter reader collector 
Never complains to his inspector 
After all, no one joins 
Unless he likes carrying a hundred- 
weight of coins. 


TRANSPORT 
The traffic controller, so it seems 
Often has most ghastly dreams : 
On a nightmare road with a frightful camber, 
He waits at a light that’s forever amber. 


ELECTRICITY 
The service centre assistant 
Must be helpful and not too distant; 
But nothing could be sillier 
Than being too familiar. 
The state-enrolled assistant nurse 
Deserves a place in any verse, 
But her niche in matters metrical 
Seems hardly electrical ! 


Others shared Mr. Holland’s puzzlement 
at finding the state-enrolled assistant nurse 
classed as an electricity employee. She is— 
and he is! The electricity agreement even 
contains special scales for state-enrolled 
assistant nurses, men and women. 


Four others share prizes 


The remaining two guineas is shared, half- 
a-guinea each, between these four: 


The ways of the committee clerk 
Are dark. 
If you ask his besetting sin, it's 
Translating English into Minutes 
W. BRYCE GIBSON (Devon) 


The borough librarian 
Has to be a wary ‘un; 
How he does teeter 
On the verge of buying Lolita! 
RONALD D. CODBER (Watford) 


The dark room technician 
Said, ‘““My mission? 
No trumpets, no medals, no glory; 
But I tell the inside story!” 
AUBREY EVANS (Kent) 
The home service adviser 
Demonstrates many a “home-made” appe- 
tizer, 
For his sins, 
Her husband lives out of tins! 
ARTHUR MOORE (Leeds gas) 


Readers were given a choice of 14 officers 
in five services. Whilst none was overlooked, 
the local government committee clerk was 
favourite, inspiring a quarter of the total 
entry—and next came the librarian, with 
nearly 70. Here are some of them: 


—best of the rest 
LOCAL GOVERNMENT 


The committee clerk spends all his hours 
Saving ours, 
That we may digest talk infinite 
In a minute. 
S. JOULES (Weston-super-Mare) 


The committee clerk philosophises 
On other people's rumoured rises 
“If there’s anything in it, 
“You'll find out—in a Minute.” 
E. HALL (Clacton-on-Sea) 


The librarian 
Deprecates tastes barbarian, 
Yet crime and passion he'd rather stock 
Than lose his readers to the TV flock. 
PHILIPPA M. NOWILL (Rotherham) 


The water engineer 
Had a brief career: 
He contracted malaria 
From mosquitoes in his catchment area. 
W. GILBERT (Plymouth) 


HEALTH 


The dark room technician, 
In order to increase her statistical condition, 
Developed her thorax 
For twenty-minutes-at-sixty-eight-Fahrenheit 
in M-Q-Borax. 


FRANCIS G. EYRE (Derby) 


A records clerk 
Said, “I'm completely in the dark; 
Of records I’ve plenty 
But not one in the top twenty.” 
DAVID JONES 
(Wakefield and district health) 


The psychiatric social worker 
Had an appointment with a shirker 
To him he said, “There is no need for qualms 
in your interior. 
You're quite all right and have no complex— 
you are just inferior.” 
A. L, LAWSON (Paddington group hospitals) 


ELECTRICITY 


The state-enrolled assistant nurse 
Noting your condition's 
By trying to write a clerihew 

Will “berihew.” 
=. ae Ee 


“wurse,” 


CLARKE (Tottenham) 
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This month's competition 


OTHER NALGOS 


NALGO—we know what the letters 
mean, of course. But many people, like 
Nancy Spain, do not—and doubtless let 
their imaginations run riot. ‘*No 
Answers League for Gallup Opposition”’ 
perhaps, or ‘“‘New Astrologists’ League 
for Geophysical Observances”’? 

We offer £3 3s. (to be awarded at the 
Editor’s discretion) for the best title 
and description (not more than 100 
words) of an imaginary society whose 
initials make up N-A-L-G-O — For 
example: 














New Armchair League of 
Games Observers 


Non-athletic sporting society of 12 million 
members in two classes: ordinary (who 
have never played any game); and advanced 
(who have never even seen any game in the 
flesh). Qualifications: ability to converse 
expertly and continuously about all games 
and to criticise all mere players. Equip- 
ment: television set and armchair. Meet- 
ings: every Saturday afternoon and as many 
weekdays as they can explain away to the 
boss. Badge: a dazed expression when 
exposed to daylight. Subscription: €4 p.a. 
Motto: Vigilate et damnare (watch and 
condemn). 
Entries, giving the member’s name, 
address, and branch, must reach Public 
Service, 1, York Gate, Regents Park, 
London, N.W.!, by March 31. The 
Editor’s decision is final. 

















The machine operator class two 
Might have been you, 

Were you not quite obviously, dear lass, 
First class, 


GRATTAN-GUINNESS 
(Huddersfield) 


G.H. 


GAS 
The meter reader collector is so polite 
He’s bound to check the gas flow aright. 
But why does he always knock precisely at 
the minute 
I've left my bath, or while I still am in it? 
MISS L, J}, GROUT (Middlesex) 


The meter reader collector 
Is also gas leakage inspector: 
He kneels under the stairs 
And says his prayers. 
G. PATRICK (Nottingham) 


The home service adviser 
Simpered, “You'll love this 
appetizer.” 
Ah, well! nice or not, 
At least it’s hot. 
T. PARRISH (Grimsby group gas) 


gas-cooked 


TRANSPORT 


The traffic controller of P.S.V.s 
Tries his clientele to please. 
He has a task to reconcile 
An express service and ten stops a mile. 
PHILIPPA M, NOWILL (Rotherham) 


The foreman at the garage 
Lives imperturbably through a barrage 
Of complaints that ooze with sorrow 
About jobs that can never be done until 
tomorrow. 
L. B. HORNE (Acton) 
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Departmental displays set new 
style in civic exhibitions 


CIVIC EXHIBITIONS are an excellent 
way of bringing to the public knowledge and 
understanding of the work done by local 
authorities. Sheffield corporation, in com- 
mon with many others, has held “civic weeks” 
from time to time. Now, it is trying a new 
venture. Believing that a continued impact on 
the public is more effective than a single full- 
scale exhibition, it is running a series of 
exhibitions to spotlight different departments 
in turn. 

The series opened with the town clerk's 
department—chosen first for its many links 
with other departments. The second exhibit 
depicted the work of the public health depart- 
ment. After the holiday exhibition, which is an 
annual event and takes the floor until the end of 
this month, the city architect's department will be 
featured 

The exhibits are displayed in the civic infor- 
mation room in the central library. They are 
designed by the city librarian and information 
officer, JOHN BEBBINGTON, the deputy 
information officer, MAURICE RODGERS, 
and the information staff, in co-operation with 
the department in focus. 

Displays aim to get away from the imper- 
sonal attitude so often attributed to local 
government. In putting over the work of the 
town clerk's department, therefore, each sec- 


tional display was headed by photographs of 
the principal officers at work. 

The public health exhibit had a dramatic 
entrance display—a cage containing two live 
rats with a notice above—‘These animals are 
dangerous!” Stressing that rodent control was 
only one responsibility of the public health 
department, the display depicted its work in 
every aspect, and demonstrated to the rate- 
payers how to make best use of its services. 

A similar series of departmental displays, this 
time in the foyer of the council offices, is being 
held at Coulsdon and Purley. The idea was 
initiated by the branch, and putting it into effect 
has meant many months of hard work for branch 
members, notably the secretary, w. Ss. J. 
TURK, and the public relations officer, Miss 
BE. MUNROE. 

The public health department was first in the 
series, and attracted a steady flow of visitors 
during the two weeks it was on show. This was 
followed by a display on the county fire depart- 
ment, also open for a fortnight. Another, on 
the libraries department, is planned for the end 
of this month. 

Yet another variation on the departmental 
display theme was adopted by Wood Green at 
its “Welcome to Citizenship” reception on Feb- 
ruary 18. There, the new 21-year-olds were intro- 
duced to the work of the departments through 
displays arranged by the staff in their offices. 


* photographic screens—in the 
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The reception itself was part of a local govern 
ment fortnight, during which the branch pre- 
sented an exhibition—based on NALGO’s new 
town hall's 
spacious foyer. 


Incidentally, in the absence of the mayor, who 
was unfortunately ill, the young people wero 
received by his deputy, COUNCILLOR A. C. 
PARTRIDGE, who is a retired member of 
the Association. 


Two other authorities have recently found 
good reasons for putting local government on 
show: 


Coventry, by taking up the popular “Welcome 
to Citizenship” idea and staging a first-class 
display to interest and educate the 500 21- 
year-old new voters who accepted the Lord 
Mayor's invitation to his reception—which 
was so successful that it is to be an annual 
event, and 


Carlisle, as the climax of a year of celebrations 
to mark the 800th anniversary of the granting 
of its Charter in 1158. This exhibition was 
proposed by the local NALGO branch, but 
the council thought so highly of the idea, it 
decided to take over the running, making it 
a much larger exhibition than the branch 
could have managed. Stands were made and 
designed by staff in the archifect’s depart- 
ment, under the direction of the city sur- 
veyor, L. J. A. STOW (a former branch 
president). Chief officers of each department 
were responsible for layouts; and ingenious 
working models added interest, particularly 
for the 5,000 school children visitors. Members 
manned the stands and were highly praised in 
the local press for their courteous handling of 
visitors’ inquiries. 
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**Room at the Top” 


—with a seedy local government below 


THERE'S A WALTER MITTY in most 
of us. Few local government officers can- 
not have dreamed of marrying the daughter 
(or son) of the chairman of the establish- 
ment committee—especially if he is a mil- 
lionaire—shaking the dust of the town hall 
out of their threadbare jackets and living in 
luxurious ease in a grand new house at 
t'Top, the town’s most fashionable suburb. 

That was the dream of Joe Lampton, 
hero of “Room at the Top,” the best- 
selling novel that enabled its Yorkshire 
author, JOHN BRAINE, to escape from 
the library service. But, unlike most of us, 
Joe made his dream come true. 


Ruthless rise to prosperity 


The film of the book, now running in 
London and due for general release next 
month, is one every NALGO member 
should see. Whether he will recognise him- 
self or one of his colleagues in the ruthless 
sex-and-prosperity-hungry Joe, whether he 
will envy or condemn his rise to wealth over 
the bodies of the experienced Alice and the 
dewily-innocent Susan, is a matter of taste 
But at least he will find a local government 


background that, 
though larger than 
life, is the most per- 
suasively vivid the 
screen has yet given 
us. 

We see Joe arriving 
to start his new job in 
the finance depart- 
ment at Warnley, a 
Yorkshire town that 
owes its sooty realism 
and Lowryesque 
beauty to Bradford 
and Halifax. We fol- 
low him into. the 
crowded and cluttered general office, filled 
with the sort of folk one can meet at any 
branch A.G.M.; into the sanctum of the 
treasurer, Hoylake—played to the life by Ray- 
mond Huntley: doing accounts at the library; 
rehearsing with the local amateurs; visiting 
the dog track with the lads at the office. We 
hear, if not the genuine accent of the West 
Riding, at least a convincing representation. 

This is no glamorisation of local govern- 
ment. It depicts the local government officer 
warm, and human. And its comments on his 
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WHILE celebrating his engagement to Susan, daughter of the mil- 
lionaire establishment committee chairman, Joe Lampton (Laurence 
Harvey—right) hears of the death of Alice, with whom he has just 
broken off a passionate affaire. With him are the treasurer (Raymond 
Huntley—teft) and his friend Charley Soames (Donald Houston). 


earnings will evoke an echo from many. 
“What prospects are there for me here?” 
Joe asks his friend Charles. “In twenty 
years, I may be sitting in Hoylake’s chair 

with £1,000 a year, a second-hand Austin, 
and a second-hand wife!” 

Brilliantly directed by Jack Clayton, com- 
petently acted by Laurence Harvey, Heather 
Sears, Donald Wolfit, Ambrosine Philpotts, 
Hermione Baddeley, and a group of Bingley 
amateurs—plus a superb performance by 
Simone Signoret—this is a film to see. 





2s. extra. Fully illustrated. 


JAMES ON HOUSING 


Provisions) Act, 1958. 


by post 1s. 9d. extra, 


| actual texts, comparative tables, etc. 





BUTTERWORTHS 





In this comprehensive work, under Mr. Swift's editorship, a carefully 
selected team of contributors write on subjects on which they have 
had great practical experience. The topics dealt with range from 
ventilation, heating and lighting to environmental disease, rodent and 
insect pests; from domestic drainage, sanitation and plumbing to 
sewerage, town planning and building construction. 


Being the Annotated | 
Texts of the Housing Act, 1957, and the Housing (Financial | 


Running to close on 600 pages, this is one of the most important books 
to be issued in Butterworth’s Annotated Legislation Service during 1958; as an authority 
this separate edition is published for the benefit of non-subscribers to 
that Service. These two consolidating Acts cover the greater part of 
housing law, but present innumerable difficulties; the author therefore 
| provides readers with the full background of the Acts and their origins 
together with ample cross-references, detailed practical notes on the 


* 88 KINGSWAY -: 
Showroom: I1-12 Bell Yard, Temple Bar, London, W.C.2 


Butterworth Books 


SWIFT’S ENVIRONMENTAL 


Edited by STEWART SWIFT, M.B.E. Price 85s. net, by post 


HYGIENE 


2s. extra 


By J. D. JAMES, B.C.L., M.A., Barrister-at-Law; 57s. 6d. net net, by post 2s 


post \0d. extra. 


| and tenant 


SWIFT’S FOOD INSPECTION 


Edited by STEWART SWIFT, M.B.E. Price 70s. net, by post 
{/so Illustrated 

This book is also under 
vriters with wide experience in the subjects with which they deal. The 
whole subject of Food Inspection is covered in a comprehensive and 
practical manner, so as to serve both the qualified officer in his daily 
duties and the student preparing for professional examinations 


HILL AND REDMAN’S LAW OF LAND- 
LORD AND TENANT 


By W. J. WILLIAMS, B.A., Barrister-at-Law, Managing Editor 
of the Encyclopaedia of Forms and Precedents, and M. M 
WELLS, M.A., Barrister-at-Law. Complete work: £5 17s. 6d 
6d. extra. Supplement only: 22s. 6d. net by 


This work is one of the Modern Text Book Series and is recognised 
on its subject 

practitioners will always want to keep this useful book handy when 
they have to deal with difficult problems involving the law of landlord 


The new cumulative supplement deals with the extensive dev elopments 


which have taken place during the past year since the last supplement 
to the twelfth edition of Hill and Redman was published. 


LONDON -°: 


Mr. Swift's editorship and is the work of 


12th Edition 


It is quick and easy to use, and 


wW.C.2 
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Service conditions news 





LOCAL GOVERNMENT 


by G. H. NEWMAN 


National sub-committee decisions: 
valuation panel clerks’ claim 


WHEN the national service conditions sub- 
committee met in London on February 14, it 
appointed W. STROTHER, N.EC., ands. C. 
HAMILTON, chief organisation officer, as 
the Association’s representatives on the Joint 
Negotiating Committee for Chief Officers of 
Local Authorities (England and Wales). G. 
ASHTON, chairman of the N.E.C. and 
vice-chairman of the sub-committee, T. J. 
HUTTON, vice-chairman of the service 
conditions committee, Mr. Hamilton, and my- 
self, were appointed as representatives on the 
Joint Committee for Water Engineers’ Salaries. 

Several references from district service con- 
ditions sub-committees were considered, in- 
cluding such questions as long service leave 
for officers not covered by the recent decision 
of the National Joint Council, granting three 
days’ additional leave after ten years’ con- 
tinuous service; service with nationalised indus- 
tries and development corporations counting 
towards the qualifying period for such leave; 
and the position of officers on APT IV and V 
whose leave is at the discretion of the local 
authority. Other matters discussed included the 
question of obtaining a common incremental 
date, the payment of additional increments on 
passing more than one promotion examination, 
and the recruitment of redundant ex-service 
men, On this latter subject, the sub-committee 
was advised that there was no evidence of 
widespread disregard by local authorities of the 
arrangements approved by the National Joint 








“This book is overdue—I suppose you are aware 


that there will be a fine!” 





Council for recruiting ex-service men. It was 
agreed that any individual cases which appeared 
to be contrary to these arrangements should be 
dealt with locally in conjunction with the district 
organisation officer and that, if it became evident 
that disregard of the arrangements was growing, 
the matter should be raised at national level. 


PROMOTION EXAMINATIONS 
For legal department staffs 


Although there are a number of examina- 
tions for staffs of local authority legal depart- 
ments which provide eligibility for promotion, 
the more appropriate examinations for officers 
who do not intend to qualify as solicitors or 
barristers are those of the Solicitors’ Managing 
Clerks Association. But an officer cannot sit for 
these examinations unless he has at least ten 
years’ experience as a solicitor’s clerk and is 
30 or over. The sub-committee supported the 
view of the south eastern district sub-committee 
that this proviso has the effect of delaying an 
officer's eligibility for promotion, and decided 
to ask the Local Government Examinations 
Board to consider the possibility of securing an 
adjustment to the examinations to meet the 
needs of officers employed in local authority 
legal departments, having regard to their parti- 
cular type of employment. Alternatively, it will 
be suggested that the Board might indicate 
other examinations which could be adopted 
for promotion purposes for staffs in legal 
departments. 


ADMINISTRATION INSTITUTE 


Admission to J.C.C. recommended 

The sub-committee agreed to recommend to 
the National Executive Council that the Insti- 
tute of Local Government Administration be 
admitted to membership of the Joint Consulta- 
tive Committee. 


SCHOOL MEALS SUPERVISORS 


Examination recognition 


The staff side of the National Joint Council 
is to be asked to seek recognition of another 
certificate of the City and Guilds of London 
Institute—Course 153, Preliminary Training 
Cookery Course—-as an alternative to Course 
150 which, together with the certificate for 
Course 151, is recognised as a suitable qualifi- 
cation entitling school meals supervisors to an 
additional payment of £30 a year. 
POST-ENTRY TRAINING 
“Sandwich” courses 

The sub-committee considered that “sandwich” 
courses, which consist of alternate periods of 
study in a technical college and practical ex- 
perience, provide an additional and useful 
means of training young technical officers, par- 
ticularly engineers, and agreed to ask the staff 
side to seek the employers’ agreement to an 
interpretation of paragraph &(2) of the Charter 
to include a reference to officers being granted 
facilities to attend these courses. 


VALUATION PANEL CLERKS 

New salary claim 

A CLAIM for improved salaries for clerks of 
valuation panels, following the Industrial 
Court award to designated and other chief 
officers of local authorities, has been sub- 
mitted to the Minister of Housing and Local 
Government, 


Water staffs’ negotiating rights: 
Minister’s help sought 


DESPITE several calls from Conference for 
separate negotiating machinery for the water 
supply industry, the general view of NALGO 
members in the industry is against it at present 

This position has been accepted by the 
special committee set up on the instruction of 
the 1957 Conference to “campaign” for a 
separate machine, It has done so after con- 
sidering the views and information obtained from 
district committees. 

The staff of municipal water undertakings are 
already covered by the local government 
National Joint Council, and therefore enjoy 
full Charter conditions and rights. Company 
staffs are not directly covered by a negotiating 
council, and although, as a result of representa- 
tions made to the Water Companies Association, 
most of them receive Charter salaries and condi- 
tions, they do not normally enjoy a right of 
appeal against their salaries and grading. 

The industry is at present undergoing a 
country-wide reorganisation, as part of which 
undertakings are being re-grouped for more 
efficiemt and economic working. In some cases, 


this involves the amalgamation of two or more 
adjacent undertakings—municipal and company 
—and wherever a municipal undertaking is 
absorbed into a company undertaking, the 
transferred staff are deprived of their forme: 
negotiating rights, 

The National Executive Council has there 
fore decided that, in view of the government's 
declared policy in favour of joint negotiation, 
the attention of the Minister of Housing and 
Local Government should be drawn to this 
position and his assistance and co-operation 
sought in remedying it. 

At the same time, in response to the sug- 
gestion by some water staffs that their interests 
were not adequately catered for by the Asso- 
ciation’s service conditions machinery, the 
N.E.C. has decided that the problems of all 
water staffs should be dealt with by the local 
government service conditions sub-committees, 
national and district, and that, on occasion, 
special arrangements should be made for repre- 
sentatives of water staffs to attend meetings of 
the sub-committees 
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TRANSPORT 


Tillings agreement 
discussed 
by JOHN LANCASTER 


THE TWO main points established when the 
general secretaries of NALGO, T.G.W.U. 
and N.u.R. met Sir Brian Robertson and 
other representatives of the British Transport 
Commission and the Tillings Group of Com- 
panies last November were: 

that salary negotiations for companies within the 

Tillings group would be conducted nationally 

with the three trade unions at the Tillings group 

headquarters; and 

that any machinery established for such negotia- 
tions should provide for recourse to arbitration 
fm the event of failure to settle any major pro- 
biem amicably with the unions. 

Officers of the three unions have been con- 
sidering draft proposals for a procedural agree- 
ment to cover these points, and these will be 
discussed at an early meeting with the Tillings 
executive before making any final arrangements. 


WATERWAYS STAFF 
Bank holiday leave 


From January 1, the salaried staff of inland 
waterways divisions are to have four extra days 
“bank holiday” leave, and increased rates of 
pay for working on some bank holidays. The 
four days are in addition to normal annual leave 
and the six statutory bank holidays already 
allowed. They are to be taken at times to be 
agreed locally, according to the exigencies of the 
service, and paid for at normal rates. 

Time-and-a-half rates will now be paid for 
work on Easter Monday, Whit Monday, 
August bank holiday, and Boxing Day in 
England and Wales, and on the comparable 
bank holidays in Scotland. 


NEW TOWNS 


Senior officers claim 


deferred again 
by JOHN LANCASTER 


THE executive committee of the New Towns 
Whitley Council met on February 17 to con- 
sider the outstanding salary claim for officers in 
grades APT VIII to XIII, which had been 
deferred until the local government chief 
officers’ claim was settled. After a long discus- 
sion, the two sides failed to reach agreement 
on the staff side’s claim, and the matter was 
adjourned until February 25—after this journal 
had gone to press. 
NEW TOWNS BILL 
Moves to protect staff 
NALGO has written to the Minister of Hous- 
ing and Local Government seeking the inclu- 
sion in the New Towns Bill of a clause 
empowering the proposed Commission for 
New Towns to employ staff, provision for the 
transfer of existing staff to the Commission 
and local committees, and provision for pay- 
ment of compensation to officers who are not 
transferred or who suffer a reduction in emolu- 
ments on transfer. The reply is awaited 

The Association is also taking all other pos- 
sible action to protect the interests of new 
towns staff who may be affected if the pro- 
posed Commission is set up. 





Public Service 


Joint inquiry may mean new 
deal for dental attendants 


by BEN SMITH 


THE INAUGURATION of the national 
health service in 1948 came as a boon to 
the community generally, but for one parti- 
cular section of health service workers the 
new era brought great misfortune. Before 
the Appointed Day, dental attendants had 
reasonable if not generous salaries and con- 
ditions of service. Most of them were em- 
ployed by local authorities and were paid 
on scales negotiated in the local govern- 
ment National Joint Council. When the 
health service Whitley councils were set up, 
however, all dental attendants were included 
within the Nurses and Midwives Council, 
and the salary scale agreed in this Council 
was lower than that already being paid to 
many dental attendants, especially those 
employed by local authorities. These staffs 
retained their then existing salary on a 
personal basis, and a number of them have 
been on these “frozen” salaries ever since— 
having been eligible for neither the cost of 
living rises awarded to local government 
staffs nor, so long as their own salaries 
remained higher, to increases agreed in the 
health Whitley scale. 


Trade union approach 

Inevitably, the agreement brought con- 
tinuous protests from the staff concerned, 
and led to an alarming shortage of suitably 
qualified people. NALGO deeply regretted 
the position but, so long as dental attendants 
remained within the Nurses and Midwives 
Whitley Council, it was unable to improve 
it. However, NALGO’S representations, 
added to those of employing authorities, at 
last secured the transfer of dental attendants 
to Professional and Technical Council “B,” 
where it is possible to make a trade union 
approach to salary negotiations. 

Approving proposals put forward by 
NALGO, the staff side of P. & T. “B” 
Council claimed substantially improved 
salaries for dental attendants on November 
19 last. This claim has been considered by 





“Perhaps the treasurer will tell us how much lolly 
we've got in the kitty?” 


the management side, which has now pro- 
posed that a small committee from the 
Whitley Council should make a quick exa- 
mination of the work and responsibilities of 
dental attendants, by visifing clinics and 
departments, and make recommendations to 
the Council as a basis for negotiations. The 
staff side has approved this proposal “with- 
out prejudice to its salary claim and the date 
of operation of any agreed new salary 
scales,” and arrangements are now being 
made for the joint examination to proceed. 

The Ministry of Health is aware of the 
urgent need to improve salaries, and the 
inquiry should provide ample evidence for 
the Ministry to put before the Treasury in 
support of the improvements being sought 
by the staff side. It is to be hoped that the 
Treasury will facilitiate a reasonable and 
early agreement between the two sides of 
the Whitley Council 


Everyone’s support needed 

It is of primary importance, however, 
that damtal attendants should give the fullest 
and most determined support to the efforts 
now being made on their behalf. Dis- 
couraged by past events, many have left 
their trade union, and newcomers have not 
appreciated the need to join. Branch officers, 
both in local government and the hospital 
service, can help us to regain their support 
by drawing their attention to the facts given 
in this article and helping them to realise 
that effective trade union action is the only 
way to better conditions 


SPRINGTIME STUDY 

For planners .. . 
THE TOWN and Country Planning Asso- 
ciation’s Spring Study-holiday Tour of Austria, 
is from April 29 to May 19. Its itinerary covers 
many famous centres, including Salzburg, 
Vienna, the Grosslockner (with its great hydro- 
electric works) and Innsbruck 

The cost will be between £75 and £85. Details 
from Tour Secretary, Town and Country Plan- 
ning Association, 28 King Street, London, W.C.2. 


- - « and on vocational guidance 

At the invitation of the National Association 
of Youth Employment Officers, the International 
Vocational Guidance Association is holding an 
international conference on vocational guidance 
at Margate from May 1-5. Speakers will include 
experts from the United States, France, Sweden, 
and Germany. Details from H. Z. Hoxter, 
Youth Employment Office, 16 High Street South, 
East Ham, London, E.6 


R.I.M.T.A. 


THE Institute of Municipal Treasurers and 
Accountants has been granted a Royal Charter 
of Incorporation, Founded in 1885, the Insti- 
tute 1s now in its 74th year, and has more than 
3,000 members—about 700 Fellows and 2,400 


Associates. 
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SCOTTISH NOTES 


by JACK LAURIE 


New salary claim: two arbitration 
victories: summer school programme 


THE STAFF SIDE of the National Joint 
Industrial Council is seeking a review of salaries 
for local government administrative and clerical 
staffs. The claim sets out salary scales in line 
with those proposed by the staff side of the 
English N.J.C., and provides for a reconstruc- 
tion of the Scottish Charter. 


LD.T. RESULTS 

Two wins and a near miss 

1 AM PLEASED to report two successes and 
one near miss for NALGO in three salary dis- 
putes recently settled by the Industrial Disputes 
Tribunal. 

The first case concerned the library staff of 
the Ayr Carnegie library committee who, since 
1947, have been paid salaries similar to those 
applied to the staffs of Ayr town council 
and Ayrshire county council, based on the 
recommendations of the N.J.LC. 

The library committee is an independent 
body, but in 1947, and again in 1955, it decided 
that its staff should receive the same salaries 
and conditions as those adopted by Ayr town 
council for its staff. 

In 1956, the N.J.LC. approved a scheme of 
equal pay for equal work, providing two 
alternative methods of implementation. The 
Ayr town council applied the second method, 





and upgraded its women staff accordingly. 
Despite its earlier decisions, however, the 
library committee refused to apply either 
method to its staff, and NALGO therefore 
reported a dispute. 

In support of the claim before the Tribunal, 
JOHN ROBSON, district organisation officer, 
who represented the Association, cited the 
salaries and conditions applied to staffs of 
public authorities within the burgh of Ayr and 
of other Scottish library authorities. The 
library committee’s case was presented by 
MR. R. BROWN, town clerk, Ayr. 

The Tribunal awarded that the salaries of the 
library committee’s staff should be similar to 
those of the Ayr town council's staff, with effect 
from June 1, 1958. 

The second case concerned the East Kilbride 
development corporation which, in 1951, 
appointed its chief estates officer as deputy 
general manager, and recommended a salary 
increase of £150 a year in recognition of the 
extra duties involved. The deputy general 
manager considered the amount inadequate, 
but the Department of Health for Scotland re- 
fused to authorise payment. 

Finally, in 1956, NALGO applied for an ad- 
ditional £250 a year to be paid to the deputy 
general manager, retrospective to the date of 
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the Department of Health again refused 
authority. NALGO then reported a_ dispute 
under the Industrial Disputes Order, and this 
was referred to the New Towns Whitley 
Council appeals committee. The appeals com- 
mittee made a favourable award, but the De- 
partment of Health persisted in its refusal to 
authorise payment. Instead, it offered £1,000 
in full satisfaction of the claim. The case was 
then taken before the Industrial Disputes 
Tribunal, which found against the claim sub- 
mitted because of the Department's offer. 

The third dispute arose out of the failure of 
Kilmarnock town council to implement a de- 





SCOTTISH CONFERENCE 


Have Scottish members taken the 
streamlining of the agenda for Annual 
Conferences too much to heart? It 
seems like it. Only three notices of 
motion were put forward for considera- 
tion at our district Conference in 
Edinburgh on February 2!. A report of 
the Conference will be published in the 

April number of Public Service. 











cision of the appeals committee of the Joint 
Negotiating Committee for Chief Officers that 
it should apply appropriate salary increases to 
its chief sanitary inspector. The matter was re- 
ferred to the Industrial Disputes Tribunal, but 
a few days before the hearing was due a 
special meeting of the town council decided to 
apply the increases, and the dispute was with- 
drawn. The officer concerned received a sub- 
stantial payment of arrears of salary. 
(Continued overteaf) 
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SCOTTISH NOTES (Contieved from previows page 


PROFESSIONAL STAFFS 
Tribunal result awaited 


THE DISPUTE over the staff side's claim for 
standard salary scales for legal, financial, en- 
gineering, surveying, and town planning 
assistants was heard by the Industrial Disputes 
Tribunal on February 27. Its decision was 
awaited as these notes went to press. 


LOCAL GOVERNMENT LEAFLET 
Scottish editi 

THE Scottish leaflet, “Local government— 
something to blow about,” is now ready. 
Branches are being asked to obtain supplies 
from the district office to distribute to the 
public. It is earnestly hoped that all branches 
and members will play their part, and a special 
appeal is made to members in branches where 
local elections will be held next May. 


LIBRARIANS LEAD IN P.R. 
Two exhibitions planned 


ARE librarians our most P.R.-conscious mem- 
bers? Recent events suggest that this may be 
so. It was a librarian, MISS E. MCCREADIE, 
branch P.R.O. of Dunbartonshire, who made 
Scotland's first spot on the “Cover the Coun- 
try” campaign map, by arranging a panel of 
speakers on local government affairs. Now, 
Kirkealdy branch, led by MISS A. B. LUKE 
the burgh librarian, has plotted spot No. 2. 
With the aid of NALGO’s new local govern- 
ment exhibition, lent by Headquarters, the 
branch has arranged a library display. 
Dunbartonshire, meanwhile, is not resting on 
its laurels. I understand that plans are well 


advanced to collaborate with the Youth and 
Community Services Organisations in staging 
a display in Clydebank from April 1 to 4. 
Here, again, the local government exhibition 
will be used, together with the Scottish leaflets. 
In addition, the resources and facilities offered 
by Clydebank public library will be depicted, 
and there will be an exhibition of community 
centres’ arts and crafts. 

Incidentally, I have just received the latest 
number of Dunbartonshire branch’s magazine, 





“MR. NALGO” 


Now that competitions have become 
the fashion, some day we may have a 
competition to find out who is NALGO 
in each district. In Scotland, he will not 
be difficult to find. He formulates and 
presents our claims to the National 
Joint Industrial Council, he prepares 
and puts our cases at arbitration, and 
now he has appeared for us on the air. 
His name? .... JOHN L. ROBSON, 

district organisation officer. 











Levenax. Sporting an attractive new front 
cover, its lively contents include news of 
NALGO activities at both local and district 
levels. The magazine is now issued free to mem- 
bers and to local elected representatives, 


ON THE AIR 


Those “frosty welcomes” 

I WAS DELIGHTED to learn that JOHN 
ROBSON had been invited to take part in the 
radio programme, “In Perspective,” to discuss 
NALGO’S report on reception facilities for the 





Public Service 


public at town halls and public offices, which 
was published in last month's Public Service. 
I have since heard that he made a most worth- 
while contribution to the programme, outlining 
the Association's public relations. policy, and 
pointing out the remedies available to any rate 
payer who is dissatisfied with the way in which 
his inquiries and complaints are handled. 


SUMMER SCHOOL, 1959 
Make your booking now! 


THIS YEAR’s summer school will be held 
from August 8—15, and the venue will again 
be Mcintosh Hall, St. Andrews University. 
Among the lecturers will be: Norman Wilson, 
Liverpool University; John A. Mack, Glasgow 
University; and A. W. Watt, town chamberlain, 
Falkirk. 

The local government school will be for 
local government officers only, and there will 
be accommodation for up to 40 students. A 
special series of lectures with a more practical 
slant will be given for students under 25. The 
fee will be £10 (inclusive of gratuities) for mem- 
bers, and £11 for non-members 

Two special three-day courses will be held 
from August 12—15; one for up to 40 mem- 
bers in the health service, at an inclusive fee 
of £4 15s.; the other for a number of electricity 
students nominated by the South of Scotland 
Electricity Board. 

Eight scholarships, each of £5, are available 
to members. In addition, some branches and 
councils make grants to students. If you are 
interested, please ask your branch secretary for 
details. Ample free time is allowed. Various 
sports competitions are arranged, A highlight 
of the week is the social and dance, the cost 
of which is borne by the district committee 
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LONDON WEIGHTING 

Equal case for country colleagues? 

THE local government national service condi- 
tions sub-committee is reported as intending 
to seek a 100 per cent increase in London 
weighting. While I have no wish to detract from 
the efforts of our London colleagues to achieve 
this increase, is it not time that someone ex- 
ploded the myth that it costs more to live in 
London than elsewhere? 

In my own rural district, just outside the 
weighting area, for example, some members 
travel as much as eight miles to the office on 
London Transport Green Line buses, and 
therefore have no advantage on travel costs 
over those who work in London. And members 
with cars pay just the same for petrol, oil, tyres, 
and repairs. 

Housekeeping costs are often lower in 
London, where big markets, cut-price shops, 
and competition tend to reduce prices—except 
for branded goods, which cost the same every- 
where. By contrast, shopkeepers in villages and 
small towns are renowned for “putting on the 
extra penny.” 

Rents, whether for council houses or private 
lettings are equally high outside London since 
the introduction of various rent schemes and 
the Rent Act, and there are many other items 
which could be similarly compared. 

Is it not time, then, that NAL GO considered 
seeking a “country” weighting as well? 


ROLAND A.T. KEMP 


65 Queen's Road, 
North Weald, 
Epping, Essex. 


HEALTH SALARIES 
“Position worsened by promotion” 


AS A RESULT of the recent regrading of, 
and salary awards to, hospital administrative 
and clerical staffs, a curious situation has 
arisen in which an officer on the old grade “E” 
and a more senior officer on grade “F” now 


find their salary scales reversed when they are 
both regraded in the new general administrative 
grade. Officers regraded from “C” and “D” to 
the new higher clerical grade may be in the 
same position. 

A member of this branch was recently pro- 
moted from grade “E” to “F,” and has now 
been regraded general administrative. The 
following table of his salary before and after 
regrading shows how his position has relatively 
deteriorated and gets progressively worse : 

Grade “E” Grade ‘F” 


719 749 

741 776 

Regraded to Gen. Admin. 827 826 
914 877 

1,000 928 

963 
1,000 


This result of the Industrial Court award, 
and of the agreement which followed, is hard 








Since the April journal wili contain the 
preliminary agenda for Conference, it will be 
published on or before April | and must, 
therefore, go to press earlier than usual. 
Only letters received in the first week of 
March can be considered for publication. Send 
them to the editor, | York Gate, Regents 
Park, N.W.1I. 








on the man who works for promotion, and the 
reversal of positions is preposterous when the 
two officers are in the same office. It is an 
injustice which must be rectified and, while it 
remains, the results of the long negotiations on 
the Hall Report must be considered unsatis- 
factory. 

P.C. F. PHARO 
Hoamorary secretary, 


St. Bernard's Hospital branch, 
Southall, Middlesex 


Both the staff side and employing authorities are 
concerned about these anomalies, especially where 
the officers concerned were promoted to grades D 





SERVICE CONDITIONS REVIEW 


Service conditions developments in all services are summarised below. 
Members will find details of those in their own service on preceding pages. 


- LOCAL GOVERNMENT 

Salary increases, ranging from £50 to £690 a year 
—between 5 and 19 per cent—have been awarded 
by the Industrial Court to town and district council 
clerks and other chief and senior officers, with effect 
from August 1, 1958. 

A claim for improved salaries for clerks of 
valuation panels has been submitted to the Minister 
of Housing and Local Government. 


TRANSPORT 
The salaried staff of inland waterways divisions 
are to have four extra days’ “bank holiday” leave, 
and time-and-a-half rates for working on Easter 
Monday, Whit Monday, August bank holiday and 
Boxing Day (or, in Scotland, the comparable bank 
holidays). 


HEALTH 
Sir Noel Hall's fact-finding committee investigat- 
ing the salaries of designated officers is expected to 
report by the middle of this month. In the mean- 
time, these officers have received an interim increase 
of 3 per cent. 


Almoners, biochemists, and physicists are to have 
improved salaries scales to take into account a 
3 per cent cost of living increase. 


A deputation from both sides of the Professional 
and Technical Council “A” has met the Minister 
of Health on the salaries of radiographers, and the 
Ministry’s proposals will be negotiated, with the 
staff side’s claim, this month; the question of pay- 
ment for radiographers taking part in the Liver- 
pool Mass Radiography Campaign is to be referred 
to the Industrial Court. 


Building supervisors have had a 34 per cent salary 
increase, dating from January 1, 1959. 


The management side of the Nurses and Midwives 
Council has promised a complete review of all 
present salaries of nursing staff, following the staff 
side’s claim for a 5 per cent interim increase. 


A quick examination of the duties of dental 
attendants—whether employed by local authorities 
or hospitals—is to be made by a joint committee of 
Professional and Technical Council “B” before the 
staff side’s claim for a substantial increase is con- 
sidered. 
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or F before the revised salary structure came into 
effect. The staff side has made strong representa- 
tions, but both the management side and the 
Ministry have refused to rectify the anomalies. They 
argue that to do so would be to depart from the 
terms of the Industrial Court's award. The ano- 
malies are so glaring and unjust, however, that 
the staff side cannot accept this view, and will con- 
tinue to press for action in the Whitley Council. 


PUBLIC SERVICE ACCOUNTANTS 
Idea of new body supported 
“SENIOR OFFICER,” whose letter in the 
October Public Service advocated a new 
accountancy body for public service officers, 
was right. Despite the claims made by the 
secretary of the Institute of Municipal 
Treasurers and Accountants as to the value of 
the Institute’s examinations, few staff in the 
electricity and gas industries and the national 
health service pass them (only four last 
November) and their managements are not 
interested in the Institute. They encourage 
training for the examinations of an accountancy 
body which specialises—so far as it does so at 
all—in company law! 

F.H. FYFE 


Portsmouth Electricity 
(Divisional) branch. 


EQUAL PENSIONS 

“Married men’s ‘perks’ ” 

MR. P. R. TAYLOR, whose letter in the 
January Public Service urged equal pensions 
for men and women, should compare his 
position with that of the single man or woman, 
and be thankful. For a few more shillings, the 
married man receives free doctor's and dentist’s 
treatment for himself, his wife, and any number 
of children; and a pension for two, (He also 
gets the benefit of children’s allowances, reduced 
income tax, free education, and free or cheaper 
milk and school meals.) Yet a single man or 
woman receives a pension for one and medical 
treatment only, and pays the same contribution 
(or, in the woman’s case, a slightly lower one). 

I think it is time that married men paid 
national insurance according to the size of 
their families, and did not receive all these 
advantages at the expense of single people. 
After all, many unmarried men and women 
have responsibilties, for which they receive no 
tax concession. Mr. Taylor argues his case 
purely on the basis of married women in local 
government, but the fact that they are at work 
is largely due to the labour situation, and the 
number is likely to diminish. Nevertheless, the 
married housewife cannot expect to receive the 
same pension for housework and liberty as the 
married woman who has worked 40 years in 
local government and had to do her own house- 
work! A good husband should make insurance 
provision for his wife to supplement her pen- 
sion should he die first. By contributing for an 
extra five years, and waiting another five years 
for his pension, the married man gets almost 
twice as much as a single woman. But the single 
man suffers the same inconveniences as the 
married man without getting the perks. 

E.E. 


RECEPTION ROOMS INQUIRY 
“Citizens’ comfort campaign” 
THE activities—perhaps antics would be a 
more fitting description—of our Association 
become curiouser and curiouser. Until now I 
had always believed that the object of a trade 
union was to look after its members, with 
special emphasis on pay and conditions of 
service. It seems that this is no longer correct, 
and some of us may find it difficult to reconcile 
ourselves to the changes. 

One of our objectives now, apparently, is te 
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discover the density of umbrella stands for 
the use of visitors to council offices, and 
whether irate ratepayers who may call in damp 
overcoats are provided with adequate facilities 
for getting these dried. The word “fantastic” 
és much overworked, yet I feel that it is the 
Most appropriate one to describe the citizens’ 
comfort campaign now being waged. 

Are my ideas of a trade union now out of 
date, or do others feel that the cost of all this 
is a waste of members’ subscriptions? Is this 
the sort of matter which we elect members to 
the National Executive Council to deliberate 
on? The appalling conditions in which some 
of our members have to work is a far more 
urgent preblem for a trade union to concern 
itself with than the provision of signposts and 
settees for “John Citizen,” even if tortuous 
arguments can be produced showing that these 
will, in some strange way, produce improved 
salaries for the staff. If they have any effect 
at all, requests to local authorities to spend 


money on providing better amenities for vist 
tors will only encourage them to make 
corresponding economies, which may well be at 
the expense of their employees. 

A further sign of the changes taking place is 
the newly inaugurated beauty competition. I see 
that our general secretary is to be on the 
selection committee, despite what must be a 
considerable burden of other duties. But I 
suppose it is advisable to have a legal man on 
a job like this, 

These trends provide much food for thought. 
Perhaps, at a future Conference, discussion on 
affiliation to the T.U.C. will give way to a 
debate on whether to affiliate to the Ratepayers’ 
Association or Butlin’s Holiday Camps. 

K.E.AMYES 
6 Windmill Terrace. 
Boughton Green Road, 
Northampton. 

The report was prepared in fulfilment of a resolu- 
tion of last year's N a L G O Conference—which recog- 
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You can’t lose a penny- your money back whenever 


you want it. 


Thousands of cash prizes must be won every month, 
Your Bonds go into every monthly draw 

(after you’ve held them for 6 months). 

Each Bond can win you up to £1,000 every month 
(free of U.K. Income Tax and Surtax). 

The more you hold (maximum £500) the more your 


chances of winning. 


They cost £1 each at Post Offices, Banks & Trustee 


Savings Banks. 


Or can be bought by instalments through 2/6 Savings 
Stamps from Post Offices - ask for card, 


AD Winners are notified by post. The ‘London Gazette’ 
carries a full list of winning numbers and can be seen 


at larger Post Officea. 


Seaweed by the National Savings Committee, Londen, 3.07 








Public Service 


nised that, since it is John Citizen who finds the 
money for members’ salaries, it must help our trade 
union work to satisfy him that members are con- 
cerned about his comfort and the greater efficiency of 
the service. The widespread publicity given te the 
report has helped to do that. 


‘PRETTY GIRLS’ CONTEST 
“Lowering our standards” 
CONGRATULATIONS to the branch which 
had the courage to criticise the “pretty girls” 
recruitment drive for new members. It is not a 
question of being solemn or making fun. We 
have catered for the non-unionists too long, and 
it is wrong that they should enjoy the benefits 
so painstakingly won by the hard work and 
sacrifice of members. To adopt this measure of 
recruitment lowers the standard and integrity of 
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The official cost of living figure stood at 110 
at January 13 (January, 1956=100), the same 
as at December 16. Calculated on the old basis 
(June, 1947=100), the figure is now 169. 
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a great Association: it is a bad day when we 

have to stoop to using such frills in this age of 

all that is unbecoming in the realm of sex. 

Instead, I suggest that branches should send a 

straight letter of appeal to all non-unionists to 

bring home to them: 

that their present salaries, hours of work, and 
conditions of service are the result of hard 
work by NALGO and its representatives; 

that, in return, they can at least say “thank 
you” by joining NALGO; 

that, if they are unwilling to join, they should 
refuse all salary increases and other benefits 
gained by NALGO. 

Let the letter of appeal be brief, but 
presented in a bold arresting type. It could be 
sent as a personal letter from the branch 
secretary, marked confidential. | am sure that 
such an appeal would do more good than the 
“pretty girls” recruitment campaign! 

NALGOITS 
Southport. 

For years, Conference delegates and others have 
complained that Public Service was dull and stodgy, 
and contained little to appeal to the member un- 
interested in administrative problems or the details 
of negotiations. Is it dreadful to want to enliven it 
with an occasional pretty face? Or must we, too, sub- 
scribe to the popular notion that N ALGO members 
are bioodless bureaucrats who regard even their 
own good-looking colleagues as “unbecoming in 
the realm of sex’’? Perish the thought! 


MENTAL HEALTH BILL 


“Disgraceful conditions” will remain 
AS ONE who had the honour of appearing 
before the Royal Commission on Mental Health 
Law, may I draw attention to a fundamental 
misconception which appears to be common? 
This is that the provisions of the present Mental 
Health Bill, if and when passed, will greatly 
ameliorate the lot of the mental patient. The 
provisions of the Bill will certainly revolutionise 
mental health law, but they will not alter the 
hospitals themselves. Disgraceful conditions 
wil] still have to be borne for many years to 
come by those legions of long-stay patients who 
form 80 per cent of all mental patients, unless 
an equitable share of available finance is 
allocated to the hospitals. The heavy shadow 
of the old “Poor Law” administration, now 
happily a thing of the past in other spheres, 
still hangs over many mental hospitals. 
O.M. CRIPPS 


Hon. Secretary, 

Friends of Mension Hospital, 
1S Ontario Place, 

Chapel Allerton, 

Leeds 7. 
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Back to health at 


CYPRUS 
LODGE 


NALGO’s convalescent home at 
Lytham St. Annes reopens this month 


“NaLGO’S other convalescent home”’— 
that is what Cyprus Lodge, Lytham St. 
Annes, is often called. Younger and smaller 
than Bournemouth’s Knole Lodge—it was 
opened in 1953 as compared with 1946, and 
can care for only 16 people at a time as 
compared with 40—the friendly house on 
the Lancashire coast is still not so widely- 
known as it deserves. 

Yet, to 1,012 grateful NALGO members, 
Cyprus Lodge is no second-best. It is the 
convalescent home. For all of them, at one 
time or another during the past five years, a 
stay at Cyprus Lodge has contributed to 
speedy recovery after illness or strain. 


Good food, bracing air 

Here, they have found comfortable and 
cosy bedrooms, good food served in an 
attractive dining room where they sit at 
little tables for four, well-furnished lounges 

one of them reserved for those who just 
want to be quiet and relax. They have 
benefited from the bracing air of the Irish 
Sea. Young or old—for it is a mistake to 
think that only elderly people need helping 
back to health—they have enjoyed the 
boating, and putting, and bowls, and tennis 
to be found at the end of the road. 

Now, after being closed for six months, 
Cyprus Lodge will open its doors again on 
March 16. So, if you know of any NALGO 
member (or dependent of one) who needs 
a rest and a change to make him quite fit 
again, or to stave off illness, why not remind 
him that Cyprus Lodge is, in a real sense, 
his own seaside home?—for it was bought 
with money raised by the hard work of 
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NALGO members everywhere. Encourage 
him to ask his branch secretary—or write 
to the NALGO Benevolent and Orphan 
Fund, 1 York Gate, Regents Park, London, 
N.W.1—for an application form. 

The inclusive charge is still the same as 
it was five years ago—only £5 15s. 6d. a 
week. If he is hard up—and a lot of us are, 
after the extra expense of illness—the B. 
and O. Fund itself can help him out. If he 
belongs to the NALGO Provident Society, 
he can get benefit of £4 4s. Od. a week from 
that source. NALGO itself will pay rail 
fare in excess of £3. 

When there is room, the wives of guests 
are also welcome. And, at any time when 
either Cyprus Lodge or Knole Lodge is not 
fully occupied by convalescents and their 
wives, its hospitality can be enjoyed by 
retired members—who should write for 
further information if they are interested. 
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Wisecrack 


“The Preston by-pass is not ail it is cracked 
up to be.” —Sir Miles Thomas. 


Man's best friend ? 


The dogs, patrolling day and night, kept an 
area of more than 5,000 acres free of rates near 
Kang Kou Hsiang village in the Chung Shan 
Hsien district. —Liverpool Echo. 


Dim view 

“Southampton lighting engineers have been 
working overtime under a barrage of com- 
plaints that the street lamps go off as soon as 
television sets are switched on. This is nothing 
to what they'll get if it ever goes the other 
way.” —Punch. 


Footnote 

“Each earth conductor shall be provided 
with sweating socks at both ends.”—Electricity 
sub-contract, 


Figurehead 

“The treasurer's designed a departmental 
crest Two crossed eves over @ read\ reckoner 
rampant, 
Queue other side 

“An M.P. may sit for 30 or more years in 


the House of Commons and never be able to 
point to anything he has done directly. On the 
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MEMBERS’ MILESTONES 


CONGRATULATIONS to the following 
members who have retired during the past few 
weeks : 

FRANK BOULBY, who has been chief assisiant 
to the town clerk of Retford for nearly 40 years 
For the past 10 years, Mr. Boulby has been 
branch auditor. 

JOHN HIRST, O.B.e., clerk of the Trent River 
Board. Mr. Hirst’s service goes back 27 years, 
and he was the first clerk of the present board's 
forerunner, the River Trent Catchment Board. 
A NALGO member for many years, he is an 
ex-president of the Trent River Board branch. 

R.H.JERMAN, O.B.B., M.c,, town clerk of Wands- 
worth for the past 25 years, and now an honor- 
ary freeman of the borough. Mr. Jerman entered 
the service in 1926, and has been a member of 
the Wandsworth branch of NatcGo for 23 years. 
As first honorary secretary of the Society of 
Town Clerks—an appointment he held for 21 
years—he was a link between that society and 
the Association. He was also joint honorary 
secretary of the Joint National Committee for 
Clerks’ Salaries. 

F. H. KING, Chichester chief rating assistant. 
Mr. King was a founder-member of the Chichester 
city branch, and its secretary for a total of 10 
years at two different periods. He entered the 
local government service at Worthing in 1917, 
and moved to Chichester in 1924, 

ARTHUR MURRAY, deputy divisional education 
officer at Brighouse. Mr. Murray is believed to 
be Brighouse’s longest-serving local government 
officer, having entered the education department 
45 years ago 


—AND MORE HONOURS 

rwWoO MORE names can now be added to the 

list of NALGO members who received New 

Year honours. They are: 

JOHN RIXON LAWRENCE, administrative 
assistant in the legal and administration depart- 
ment of Cwmbran development corporation, who 
became an M.B.E.; and 

S.G.BUNN, of the Bedford borough treasurer's 
department, who was awarded the B.E.M. 


by ‘AUTOLYCUS’ 


other hand, it is a very poor London councillor 
who cannot point to something he has done, 
even if it is only shifting a lamp-post from 
one side of the street to another.”—Herbert 
Morrison. 


Poets’ corner 


The refuse collector shouldered a bulging 
dustbin and mused aloud to his colleague 
‘Doth time dispose man's dusty destiny? A 
truly cosmic conception, Clarence.” 


Typists’ pool 

“You can certainly type forty words a 
minute, Miss Tappitt, but only twenty of them 
are in the dictionary.” 


Counted out 

“My position in this department is a difficult 
one,” sighed the deputy treasurer. “Il have to 
account for everything unaccountable in the 
accounts." 


Unihkeindest cut 


“The cost of the service Steadily increases 
in direct relation to the number of economy 
experts whose sole job is to cut costs.”-——-Hos- 
pital consultant 


Sold 


The salvage man called while you were out, 
sir. | houeht some out of petty cash.’ 








= by “Abingdon” 


Teenage naturalists 


ONE VISIT I intend to make when I go to 
Scarborough for this year’s annual Conference 
is to the town’s natural history museum. For, 
while too many people magnify the shortcom- 
ings of modern youth, the curator there has 
harnessed its lively-minded interest in science 
and natural history. 

He is NALGO member G. G@. WATSON, 
and, in 1956, he founded the Junior Naturalists’ 
Association as a Saturday club for local chil- 
dren. Now, there are more than a thousand 
members, and the association’s first annual 
conference, held last year, brought youthful 
representatives from all over Britain, and from 
abroad, to hear lectures on everything from pond 
life to geology and fossils. 

The young members—whose ages range 
from eight to 15—have their own bi-monthly 
magazine, They can use the association's in- 
formation bureau for identification of speci- 
mens or advice on their pets. Recently, an 
appeal was launched for funds to buy, equip, 
and maintain a property within the boundary 
of the North Yorkshire Moors National Park, 
for use as their field study centre. 

Anyone who would like to endorse this valu- 
able spare-time work of a fellow-NALGo 
member should send a subscription to the Hon. 
Appeals Organiser, Junior Field Study Centre 
Appeals Fund, 8 Mereside, Scarborough. 


All lit up 


NO DOUBT, the chairman of the Farnham 
branch, @. POOLE, intended to forget his 
official duties as engineer and surveyor when 
he went to the branch’s annual dinner and 
dance. Alas! he found the street lighting system 
weighing heavily on his shoulders, for he was 
presented with a badge and chain of office 
consisting of miniature lanterns very like those 
springing up all over the district. 

Reading about this somewhat flashy insignia 
—yes, it lit up when placed upon him! —leads 
to idle speculation about appropriate decora- 
tions for other local government officers. I 
gladly pass on the idea to the obviously twisted 
minds who think up the monthly competitions 
in Public Service. 


Current councillors 


ITIS ALWAYS pleasant to hear that NALGO 
members in other services are making their 
mark as elected representatives in local govern- 
ment. This month, the news is of electricity 
members. 

One of them is to be the next High Sheriff 
of Gloucester—and the youngest the city has 
ever had. He is 35-year-old COUNCILLOR ALAN 
TROUGHTON, semor service centre assistant, 
and a founder-member of the Cheltenham and 
Gloucester district electricity branch. Formerly 
chairman of the branch executive, Mr. 
Troughton is now its PRO—but has modestly 
left it to D. F. ALDRIDGE, PRO of the 
Gloucester branch, to tell me of his appointment. 

A few months ago, Public Service featured 
the self-build housing schemes of Brighton's 
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COUNCILLOR DESMOND MANTON. Two 
other members of the Brighton, Heve, Worthing, 
and district electricity branch are also on the 
Brighton town council—a. B. TRITTON, 
who was elected with Mr. Manton last year, 
and 3. GRAY, re-elected at the same time. I 
wonder how many branches have three coun- 
cillors among their members. 


Loving cup? 


IN 1937, the late Dr. Elizabeth Sloan 
Chesser—then a vice-president of the Electrical 
Association for Women—presented a cup to be 
awarded annually to whoever secured the 
highest marks in the tests for the E.A.W. 
diploma in electrical housecraft. 

I am glad to know that, this year, the Eliza- 
beth Sloan Chesser Cup has gone to a NALGO 
member, MISS J}. W. DUNLOP, of the East 
Midlands Electricity Board. I use the maiden 
name under which she won it; but I hear that 
she has since become Mrs. J. W. Makin—a 
further occasion for congratulations. 


For the very young 


A MEMBER who entered unsuccessfully for 
the recent Public Service sonnet competition, 
MRS. O. B. PARRY, Of Darwen, turns out 
to be a successful writer of children’s stories. 
When it’s “tell me a story” in home, hostel, or 
school, readers aloud might well turn to 
Auntie Ollie’s Book of Children’s Stories and 
Auntie Ollie’s Book of Bedtime Tales by “Olwen 
Stevens” (published by Arthur H. Stockwell 
Limited, Ilfracombe, at 2s. 6d. each) Both have 
the simplicity and cosiness so beloved of younger 
children, as well as some black-and-white illus- 
trations that they would enjoy colouring. 


Grub up 


NO MORE lunching out of paper bags for 
the town hall staff at Stoke-on-Trent. Instead, 
they can now enjoy excellent hot meals—reason- 
ably priced—in a com- 
fortable, well-equipped 
canteen, officially opened 
a few weeks ago by 


HARRY TAYLOR, 
town clerk and branch 
president. 


The canteen is the 
happy outcome of three 
years’ co-operative effort 
between the council and 
the branch, led by Alder- 
man H. CLOWES. 
With potted plants pro- 
vided by the chief parks 
superintendent and pic- 
tures lent by the city 
curator, it is more like a 
club than just a place 
to eat. No wonder one 
of my colleagues who 
visited it recently echoed 
the comment of branch 


secretary J. BRAD- chairman), the 
BU RN—“Well worth 
waiting for!” 


Public Service 
Ahoy there ! 


NALGO members who live anywhere near the 
River Crouch—which is within easy reach of 
London—need not wait to buy their own 
yacht before they enjoy the pleasures of sail- 
ing. R. FOYSTER, himself honorary secre- 
tary of Canvey Island branch, tells me that he 
and his wife would gladly help to get a 
NALGO yacht club going, and could offer the 
use of dinghies and week-end or holiday ac- 
commodation at reduced prices. There appear 
to be adequate local facilities for splicing the 
mainbrace. 

Any readers interested should write to Mr. 
and Mrs. R. C. Foyster, Estuary Holidays 
Afloat and Ashore, “The Silver Fox's,” 225 
Kiln Road, Thundersley, Essex. 


Listen in hospital 


IF yYou’VE had a spell in bed this winter, 
I wonder if you whiled away some of the time 
by listening to the radio. 

If so, you will more readily understand what 
a boon radio ‘can be to patients in hospital. 
But one man’s favourite programme can be 
another's pet aversion, so, these days, many 
hospitals provide headphones or pillowphones, 
so that patients can hear what they want to 
hear without disturbing others in the ward. 

Hospital officers may like to know about a 
headphone repair service for all makes of head- 
phones, piHowphones, hushatones, and pillow- 
speakers, which provides antiseptic cleaning, and 
everything else from fitting jack plugs to com- 
plete reconditioning. 

The service is run by the City of Portsmouth 
Workshops for the Disabled, which employs 
people so badly disabled that the scope of their 
activities is severely limited. Many hospitals 
have already made use of it, and, if more will 
do so, then more disabled men and women will 
be provided with a livelihood. 


Warmer climate 


I HEAR that the social climate at Great 
Yarmouth has warmed considerably since 
A. J. V¥. DAVIS, senior town planning 
assistant, took over the job of branch social 
secretary there. Past attempts to organise dances 
and the like failed for lack of support, but this 
year’s buffet dance drew 300 members and 
friends, including the mayor and mayoress and 
other council] members. A good turn-up from a 
branch, itself only about 300-strong, and a 
tribute to the initiative and hard work of Mr. 
Davis and his committee. 





HAPPY WANDERER: President ALBERT NORTROP at the 
annual meeting of the West Midlands District Committee, 
with (left to right) the Mayor of Solihull (ALDERMAN E. N. 
HILEY, M.B.E., J.P.), the Mayoress, A. T. SIMONS (district 


ral Secretary, Mrs. M. M. LERRY 


(Solihull branch president), and J. BURNS (district secretary) 
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Prize crossword for members 


Compiled by R. B. MAWBY (Middlesex Executive Council branch) 


Ww 3 rffe ) prizes of one gui Pac " 
E AGAIN Offer two prizes of one guinea each ES KS 





to the senders of the first two correct solutions : Kale at resents 
opened. These must reach The Editor, “Public : : 
Service.” 1 York Gate, Regents Park, N.W.1, not : FERS .crcavevserentncanss cannnsagioneseneniieniainepesebt> : 
later than March 24. © MOMGI Sicicsicintieciititirkaia aidan S 
Write your name, address, and branch on the : : 
coupon in capitals and send it with your entry : PEER EEE EEE EER EEE EERE EEE HEROES ETH EHH HHH He : 
in a sealed envelope marked “Crossword No. 7” 3 Suvtauhwennsntniswibasenbesestestadelbteneeasiabens 8 
3d. stamp). Members only should enter (one ee : 
entry only, please!), and winners’ names will be : See ee ak ee eee : 
published in May. PPI rr titty 


ACROSS 

tis back in regimental 
H.Q. for a lay-down (7) 

2 Counts as a pigment in 
two directions (7) 

9 Shocking line in trans- 
port? (8, 7) 

'0Wholly and mainly spotted 
(5) 


| What you may give to 
attend (3) 

: 12 Western Asian republic 
(5) 

13 Extreme dehydration (7) 

15 Made an impression (7) 

17 In such a contest there's 
no match (7) 

19 Meddles (7) 

21 Within the limits of credit, 
cheques may bea drain (5) 

23 At which point one may 
choose not to argue! (3) 

24 Direction after an order 
for stout (5) 

25 Change trains, for most 
an alteration of some 
magnitude (15) 

26 Result of prohibition? (7) - 

27 He puts an end to bull! (7) 
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“ . . eet a : 
| Came into line when the eyes were right (7) Public Service” is published monthly by the 
2 Apt line in poetry may have full representative National and Local Government Officers’ Asso- 
powers (15) ciation, f York Gate, Regents Park, London, 
| 3 Satisfied, fore and aft? Fully satisfied! (5) N.W.1. el. Welbeck 4481. Advertisement 
y , managers: Reginald Harris Publications Ltd., 
; 4 Neptune's spear (7) ‘ — 
: 39 Hertford Street, Mayfair, London, W.1. 
5 President in a minor tropical state (7) 
6 Disables many intentions (5) 
| 7 Title to which the first Prince of Wales OFFICIAL AND MUNICIPAL 
| 
succeeded (6, 3, 6) 
; 8 A direction one must face up to (7) 
' 3 HEALTH INSPECTORS AND PORT HEALTH INSPECTOR 
: 14 Not an old beast, we hear (3) MOMBASA, required by KENYA GOVERNMENT Medicai 
| . rept. 
16 Hotel in Spain (non-residential) (3) Salary Scale (including inducement pay): £846 rising to £1,566 
P * year. Entry point normally substantially greater than UK 
: 17 Showing no signs of age (7) sulary for equivalent experience 
| QUALIFICATIONS: P.H.I. Cert. of P.HLE.B or RSA 
+ is Hosts (7) ‘Scot.). Any. officer appointed as Health Inspector on per 
/ 19 You'll get no more if you stay on this! (7) REA (hast) will bo ‘secteced in walolae “an o hae ‘Gee 
; leave 
/ 20 l6th-century poet (7) Renefits : Free pension or contract gratuity at rate of 134% 
22 Make this for more speed (5) Scheme. Outfit allowance £40 usually payable. Subsidised hous, 
} 244A nonet with one tecet? (5) ng or substantial house allowance. Generous local and overseas 
; leave on full pay (30-45 month tour depending on age and 
| . station). Free passages up to 3 adults fares Medical privileges 
' CROSSWORD No. 6. Guinea prizes for the first U.K Local Government Superannuation rights may normally be 
preserve 
two correct solutions opened go to MRS. J. M. PORT HEALTH INSPECTOR ONLY : Appointment will be 
. : . . ‘ on contract with gratuity. Candidates must possess both P.H.1 
NEWBERRY (f M.E B., Hinckley) and L.A and M. & O.F. Certs, Entry at maximum of "ealary scale if 
! justified by experience 
WARD (Nottingham) Write to the Crown Agents, 4 Millbank, London. S.W.1 
State age, name in block Ictters, full qualifications and cxper 
; * ence and quote M3B/43615/PAU. (For Port Health Inspectors 
quote M3B/52392/PAU) 
SOLUTION: ACROSS: 1. Retina, 4. Stropped, 
' 10. Public relations, 11. Re-elects, 12. Terror, 14. eh 
H Edam, 15. Strangest, 18 Edwardian, 19. Mica, 22. WITLEY PARISH COUNCH 
“hi , ¢ Ini a lic ; , Applications are invited for the post of Clerk to the above 
Aching, 23. Standard, wong E piscopalianism, <0. This Council serves a population of about 8.000 and is a 
Answered, 27. Cannon. DOWN: 1. Repartee, ys Burial and Lighting Authority. The post involves the super- 
‘ a ‘ll. 6. O sigt ision of outside staff, and the successful applicant will be 
Tables and chairs, 3. Noises, . Tell, . ulweigh, expected to provide clerical assistance Cpacsensee with a 
r ; ee € | » Taran- \ ledge of Committee procedure and/or ocal Government 
Procrastination, 8. Desert, 9. Gratitude, 13. Taran law will be favouradls considered Salary about £300 per annum 
tula, 16. Barnacle, 17, Bandsmen, 20. Camera, 21. Applications to be addressed to G. E. Burton, Esq., Chairman 
\ k 4. Apse : , Witlhey Parish Council Lingcroft Gaséden Copse, Witley 
nKkara, 24. ps Surrey 














HOLIDAYS AND HOTELS 


KENWYN, 29 West Cromwell Road Barts Court, 5.W.5 
all parts. Room and breakfast from i7s. 6d. Freemantle 1000 


LONDON, Sw. 1. St George’ s Hotel, 25 Belgrave Road. Vic 
8870. 3 mins. Vic and Coach Stn. H & C., electric fires 


LONDON, w.2. Millaras Etivene, His Hotel, 150 Sussex Gardens 


Hyde Park. B. & rom 15 2 min. Paddington Under- 
ground Station. Phone Paddington 2939. 





A BEAUTIFUL FARMLAND SITE overlooking the see 
Tintagel, Cornwall. Three- and four-berth caravans to let 
reduced terms May, June, September; mains water; flush toilets 
hot and cold water: electric light. Lovely scenery, bathing 
country and cliff walks. ~€: for brochure.—-L. G. Record 
Old Borough Farm, Tintagel, Cornwall. 


A CARAY AN. HOLIDAY. Bude, Cornwall New level site 
modern 4-berth and de luxe vans; flush toilets; mains water 
waste water main drainage from every van; laundry facilities 
made-up roads. This is an ideal site for the connoisseur 
wonderful bathing and scenery $.a.€ for brochure, Brock 
13 Queen’s Avenue, London, N.21 

BACTON, Norfolk. Furnished Beupelow to let Grartocks ing the 
sea; all dates except August: sleeps 6. Electricity; delightful 
beach Near Broads. Cooper, 29 Portersfield Road, Norwich 


BERKELEY Ambassador Luxury 4-berth Caravan Exclusive 
site Llandudno; convenient shops: buses; separate kitchen, fully 
equipped, heater. Write to Box No. 718, 39 Hertford Street, W.! 


BETTER HOLIDAY SERVICE. HOLIDAYS in SUNNY 
N anywhere in Europe. Special facilities for ITALY 
SPAIN and PORTUGAL, YUGOSLAVIA, GREECE, TUR 
~~ Y. L ANDINAVIA or RUSSIA. Mention Special Interest 
nd se 4d. stamps for brochure. “‘Sunny Holidays,’"” MARCO 
POL rs} +. TD., 230 Woolwich Road, Abbey Wood, London, $.E.2 


CARAVAN. Cte Castle. near Swanage. Four-berth fully 
equipped. R.A.C. approved Farm site. W.C. Near station on 
Bus route. Privately owned. Davis, Camden House, Church Hill 
Swanage 


CORNWALL. Late dinner, bed and breakfast; Sundays three 
meals. Modern conveniences; on main bus route. Sea 10 min 
utes’ walk. Carpets, interior sprung beds. Recommended for 
good food; farm produce: Car Park. Terms 18s. per day. Tele 
phone, Perthleven 241. Proprietress, P. Stephens, Toiponds 
Farm, Porthleven, near Helston, Cornwall 


DEVON, Member's wife offers Bed and Breakfast from |0s. od 
White. Eastbury, Newlands Park, Seaton 


EXMOUTH (‘Sandy Buy) Modern 2i1ft caravan fully 
equipped. Shops, flush toilets, direct access beach. NALGO 
owner.-~Haw,. 33 Church Hill, Honiton 


FRENCH Riviera Chalets Bandol. 4 people, £7. March/June & 
Sept. onwards, S.A.I 23 Beatrice Avenue, Norbury, S.W.16o 


HERNE BAY. Fully furn. and equipped house for holidays: 2 
rec 3 bed., kit. and bthrm., adn.; 10 gns 31 Herne Avenue 


LAKE DISTRICT. Mrs. Craghill, 1 Park Rd.. Windermere 
B. & B.; or Evening Meal and B. & B. Tel. Windermere 262 


LLANDUDNO. Bedford House, Church Walks. Tel. 6364 
Adjoins promenade and picr. Board-residence, 6-64 gns. H. & ¢ 
all rooms. B. & B. or B. & B. and High Tea. Recom. M. Hardy 


LOCH LOMOND. Private Island. Quiet holiday. 1957 “Eccles” 
erth caravan Boating Fishing Except August. Hewitt 
Inchfad, Balme aha. Stirlingshire 


MODERNISED Furnished Mews Cottage to let on the front at 
Brighton. Sleep five weekly or longer. W 106 Chertsey Road 
Twickenham (POP 7277) 


NORTH SOMERSET COAST. Small select holiday camp 
Bungalows, caravans. Direct access beach. Safe, ideal for 
children. Tradesmen daily S.a.c. giving dates. personne 
*“Sunningcrest.”” Berrow. Burpham-on-Sea 


SOMETHING far betier. Newly built brick bungalows in rural! 
surroundings. yet not too remote. Sea e¢ight minutes walk 
town amenities one mile. Fully furnished and every modern 
convenience. Send stamp. Bromiey Penny (Dept. P.S Wairchett 


Somerset. Tel 


TOROUAY Ars sold (Tel. 89763), 27 Se ond Avenue, Da 
Singles, Double Red Breakfast. 4 ans. With Late Dinner 
ans. H. & € most rooms. Lounge, comfort Nei ar Babbacomh« 


TORQUAY (Babbacombe). & Perinville Road. Superior guest 
house pleasant atmospher¢ 1) yards sea front, h vd 
all rooms hed breakfast nd evening dinner 4\-6 s 


according to scason 


TORQUAY. Comfortable accommodation adjacent tennis courts 
putting, bowling greens, Babbacombe sea front; ample parking 
hed. breakfast & evening dinner 54-6) ens. Brochure on 
request to: ‘‘Strachur Cary Park, Tel. 89942 


TORQUAY. The English Rivicra for a real holiday. Bed 
weakfast. evening dinner. 4 ans. weekly. Glenavis. 31 Second 
Avenue. Torquay. (NALGO member.) 


FOR SALE 


CHINCHILLA, At last availab from leading CANADIAN 


anch, Government guarenteed pedierce stock. Undoubrtedly 
finest available today. Tel. Broomfield (Chelmsford) 385. Ext 





“GUARANTEED FURNITURE.” Call and inspect, with« 
ybligation, ovr full range of bedroom. dining-room, lounge 
suites, bedding and carpets, etc. by leading manufacturers 
TUGON FURNITURE CO.. 40 Rivington Street (opposite 
Shoreditch Church), E.C.2. Phone SHO 5019 


SITUATIONS VACANT 


STATIONERY BUYER (paper and non-paper stationery sun 
dries) required by leading cducational distributors. Applicants 
must possess wide knowledge of negotiating with and buying 
from manufacturing sources, have managerial experience, be 
able to initiate record and accounting systems, and have some 
acquaintance with print buying. Letters should state (a) experi 
ence in detail: (6) employment record: (©) age. and (d) salary 
required. Box No 708 Hertford Street x 1 
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Those who use books 
need 

















POST NOW! 


To THE PHOENIX BOOKCASE GALLERY 
P2), 36a St. Martin's Lane, Dues 
lease send me your 24-page photo-cat. 





NAME... 
ADDRESS... 


Proprietors : Phoenix House Ltd. 








Gondrand Tours 
Special 
Low Cost Scheme 


We still have a few vacancies on the following 
AIR departures (15 days London to London). 
LOOK AT THESE PRICES! 
SANTA MARINELLA (Nr. Rome) 


May 24, Jaly 4, 18, toon. 12 ae ee from €38.15.0 
LIDO JESSOLO (Nr. Venice) 
May 24, ican il. is eee «=. from £33.78 
LLORET DE MAR — ae 
May 17, Oct. 3 . w. from €32.148 
RIMINI (italian Adriatic) 
May 24, Sept. 12 si . from £34,168 


LUGANO (Switzerland) \ Vacancies on from £36.188 
STEINACH (Tyrol) all departures from £33.0.0 
TRAIN HOLIDAYS 
ALBISSOLA (Italian Riviera)) Yacancies from £32.80 
LIDO JESSOLA (Nr. Venice) } on ali from 631.78 
RIMINI (Italian Adriatic) departures from £31.18.8 


For further details please send stamped addressed LABEL to:— 
GONDRAND TOURS (Dept. P83) 
31 Greechurch Lane, London, E.C.3 

















NEW WHITEHALL SUPPLIES LTD 
140-142 es BUILDINGS, TRAFALGAR SQUARE 
LONDON, W.C.2 Tel. TRAfaiger 1/2 
BEST a panne gee Sveny 


ang + ura, Carpats 15%. ore i ieee Fridees, Tape nome 
Radio, TV etc, | 
~~") eee Hardware, Tools, aioe etc 
TRY bs FOR ANYTHING 








P. Terms Available 











Going abroad this year? 


LEARN ESPERANTO — and solve your 

language problem for only £1.0.0. 
The Popular Esperanto Correspondence Course 
which includes text book and dictionary, 
costs only twenty shillings. 
lesson notes and direct individual tuition 
by expert (voluntary) teachers. 
U.N.E.S.C.0. who use Esperanto, resolved 
in December, 1954, inter alia, that Esperanto 
. “in the ~ A a 
ment of the peoples of the world . 


Write today: 
The Secretary, Dept. P.S.1, 
THE BRITISH ESPERANTO ASSN., INC. 
140 Holland Park Avenue, London, W.!! 


has attained results . 





SOUTHFIELD TYRE & BATTERY SERVICE LTD. 
TYRES AND BATTERIES 
BY EASY PAYMENTS 


Phone: VAN. 5656-7-8 for details 


This includes 288-290 Merton Road, Southfields, S.W.18 











THE INCORPORATED SOCIETY OF AUCTIONEERS 
AND LANDED PROPERTY AGENTS 


conducts annual examinations in four divisions, including 
HOUSING MANAGEMENT, which are recognised for 
promotion purposes. The Society’s distinguishing letters are 
F.A.L.P.A. (Fellow) and A.A.L.P.A. (Associate). Full de- 
tails from the Secretary, 34 Queen's Gate, 5.W.7. (Tele 
phone : KNightsbridge 0034/5/6.) 























The Universal AUTOGARDENER 


ONE machine _ 
PLOUGHS and ' t -. 
ROTARY , eens ame Eee 
CULTIVATES FITTED WITH 4STROKE 


also Hoes, Cuts Grass, Trims 
Hedges, Saws Timber, Tows 
a Trailer, Sprays Paint and 


t 


Public Service 


PROMOTION 


hrough Home Study 


Wistnay 008, Mesméed te 0694) enn encemaiielly 
gr ft 
(O.M.A. and 


. oe. See 
DA). Bra: Cis CCS. WELFARE oi 
GEN. CERT. of EDUCATION, TUMIVERSITY DEGREES, 


Hospital Admin., Statistical, other exams. Mod. 
fees, instalments. 30,000 successes | 930-58. Pros- 


se gine} 1 - Shaw Fletcher, C.8.E., 
Director of Studies, Dept. RHI, 


WOLSEY HALL, OXFORD 
aren AN me 








EAGLE STEAMERS 


offer unique and attractive facilities for 
Party Outings 
-— service during the summer 
oa yse excepted) by “ROYAL 
SOVEREIGN” from Tower Pier to 
Southend and Margate 
also 








“No-Passport” Day Gusussiens to Calais and 


Gravesend, , = Margate, 
Ramsgate and Dea! 


APPLY: 15 Trinity Square, Leadon ondon, E.C.3 
Telephone: ROYal 402! 
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THE WORLD’S GREATEST 
BOOKSHOP 


eo LES 


That’s what I call quick service 
—1I telephoned Foyles at 10 a.m. 
and the book (although it was 
out-of-print) reached me by the 
next morning’s post. 

—A Customer’s Letter 


119-125 CHARING CROSS ROAD 
LONDON, W.C.2 
Gerrard S660 (20 lines) te Open 9-6 (inc. Sats.) 
Two mins. from Tottenham Ct. Rd. Station 


CUCM 


PC Ce 





Insecticide. 









ENGINES 


Administrative Officers. 


THE CORPORATION OF SECRETARIES 


Incorporated 1923 


A professional and examining organisation for Secretaries and 
The Corporation's examinations are recog- 
nised by the National Joint Council. 


Members are entitled to describe themselves as Incorporated Secre- 
taries and to use the letters F.C.C.S. or A.C.CS. 


Qualifying examinations are held twice yearly in Jume and Decem- 
ber. The syllabus for examinations in Local Government Adminis- 


Write for details of the full ok oagen and the name of 
your nearest agent 


cn vourcwwcacuno} ALLEN & SIMMONDS (AUTO CULTO) LTD 
De Montfort Rd., Reading, Berks. Tel: Reading 54471 






tration is obtainable from— 


THE SECRETARY, 
THE CORPORATION OF SECRETARIES, 
13 DEVONSHIRE STREET, LONDON, W.1 




































March, 1959 


. THE HALLMARK OF QUALITY 
* As Jewellers of repute and manufacturers 
of beaytiful Rings, the name of Wine- 
~ GARTENS is acknowledged as the foremost 
bs Sy in the country. By the fastidious selection 
‘Y of the choicest gems and the careful design- 
S\ ing of suitable settings, Winegartens create 
~ rings that truly add pleasure to the pride 
~ of possession. Send for ““Mopern Rinc- 
= . CRAFT,” a truly fascinating catalogue of 
. = lovely rings. 
7 


O- 


SA fag hses 


|: ne 
DISCOUNT 


4A 





PRECISION WATCHES 
Scientific perfection—chronographic accuracy—-enduring per- 
formance—handsome to behold—contemporary in design 
these features are endemic in all models of Winegartens 
manufacture 
Gents’ watches from £6.15.0 to 85 guineas. Ladies’ watches 
from £7.18.0 to 100 guineas. CATALOGUE ON REQUEST 


PERSONAL SHOPPERS 
will be astonished at the immense selection of 
Rings, Watches, Clocks, Jewellery, Silverware, 
and Cutlery available for discriminating buyers 
CATALOGUES Post Free on application 
(please state goods required) 
; HOURS OF BUSINESS: MARCH 
3 Mon., Tues., Wed. 9a.m.-ép.m. Thurs. 9 a.m. - 
7 p.m. Fri. 9 a.m. - 4.30 p.m. Sat. Closed all day 
ORDERS BY POST 
If unable to call you can order by post with 
every confidence from our comprehensive cata- 
logues, and on full cash refund basis 


WINEGARTENS tm. 


167 BISHOPSGATE LONDON «+ E.C.2 






] ele phone 
BiShopsgate 1786 


\teeeeeeee ee +e + + + 


x Keene aeeaeae KKK kK 
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mk ue PF Se See SB 


HACKNEY 
CABINET 
COMPANY 


D 


54 GT. EASTERN ST., LONDON, E.C.2 


SHOREDITCH 4431, 2 & 3 





We attach great importance to showing large stocks of 


the better quality makes of FURNITURE s0 | that 
comparison can be made on the spot by intending 
purchasers. In addition we hold a wide range of 


CARPETS and the furnishings for a complete room can 
be matched at the same time. Write, phone or preterably 


call for details of our special terms. 





Send 
for 


this 
book 


FREE! 


kno 












Worry and upsets between husbands and 
wives so 


useful book deals frankly with many of 
the questions which too often have to go 
unanswered. Written in an understanding 
and straightforward way, “PLANNED 
FAMILIES” can help to resolve one of 
the commonest and most serious problems 
in married life. Every married couple 
should have a copy. You can get yours 
now — absolutely free. 
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tly arise through lack of 
¢ of modern family planning. This 





























Basic widths available—12 ft., 15 ft., 18 ft., 20 ft., 24 ft., 25 ft., 30 fe. 


get ¢ quotation fom THORNS 


J. THORN & SONS LTD. (Dept. 89) 





Photograph by 












- 
POST THIS 
COUPON 
© NOW 
To: Planned Families Publications, 12 Oval Road, Lendon, N.W.1. 
Please send me, under PLAIN COVER, a free copy of 
** Planned Families.’’ I am an adult. 
aN ea csosaitcsenapeecnnteniecsten 
ns snpenesinpesenssennnnnennsiiielaalipilacdsnsiinaalagadiainaiicesiinttssied 
H2Pwo 
e ia seetatiate a 
aR ae ae 
ee m t 
ee ee e 
= Me could this * 
oes ee ¥ 
ee be your 
Sat se » 
answer: 
7. 





es 
courte 





For one reason or another, 
tomorrow may find you face to 
face with a complex building 
problem demanding an urgent solu- 
tion. . . or funds will not permit the 
expense of a traditional brick struc- 
ture. Whichever it is, YOU are ex 
pected to find a speedy, efficient, yet 


simple answer. 


sy of Hunting-Clon Air Transport, London Airport. 



















Just such an answer is provided by 
THORNS TIMBER -FRAMED 
BUILDINGS. Prefabricated in BASIC 
units, they combine economy with 
ease of erection—and are easily 
adaptable to your own design. 


The photograph shows an office 
building, 152 ft. x 30 ft. at London 
Airport. 





BRAMPTON AD.. BEXLEYHEATH, KENT 
Dey 














9? Public Service 


oe 
mane Fave College of Estate 


Management 


(Incorporated by Roya! Charter) 


St. Alban’s Grove, Kensington, W.8 





PROGRESS CERTAIN 





Practical evidence of your ability is your surest 


way to a better job. Qualifications and training | oe a re eS 


are the best assets you can have. The thorough | University of London Degree of B.Sc. (Estate Management) 
training available through I.C.S. prepares you, The Royal Institution of Chartered Surveyors 
| The Ch. d Auc ‘and E A s’ Institute 
easily, and in your own time, for examinations | a it—<_ 
applicable to Local Government Service or to The Institution of Municipal Engineers 
: Soci | 
- any business or profession. Many thousands of Sas Sewn Pibiaie tectacne 
men and women have proved the value of : and for | a 
1.C.S. tuition to their own advantage. Post the The Engineering Institutions’ Joint Part | Examination 
coupon below to receive full particulars of the | DAY COURSES start in October for the: 
guidance we can offer you University of London Degree of B.Sc. (Estate Management) 
Fees are moderate and there are no books to | DAY and EVENING COURSES for the following 
buy. All examination students are coached Professional Examinations commence in April: 
‘ The Roya! Institution of Chartered Surveyors 
until successful. The Chartered Auctioneers’ and Estate Agents’ Institute 








The Chartered Land Agents’ Society 
and other similar bodies 








Full Information from the Registrar (PS) 
Telephone: WEStern 1546 











TECHNICAL : COMMERCIAL 
Royal Inst. of Brit. Arch’ts Chart. Inst. of Secs. 
Inst. of Mun. Engrs. : Corp. of Secs. 
Inst. of Builders : Inst. of Bookkeepers 


Royal Inst. of Chart. Surv’rs Ass. of Cert. & Corp. Accts. 


Inst. of Quant. Surv'rs 
Inst. of Cost & Works Accts. 
Inst. of Civil Engrs. 
British Institute of Management 





1, Mun. E. Bid’g. Insp’rs. 3 
Inst. of Mech. Engrs. Advertising Assoc. 
Soc. of Engrs. : Inc. & Sales Mangrs. Ass. 
Cc. & G. Telecoms. : Gen. Cert. of Education 





DO-AS-YOu- PLEACE 
Also many other standard and examination subjects. State your 

subject on coupon if it is not listed. , PENTIN hail Li DAYS 
This year, go where an 

















- lwhen you like .. . ARE MUCH MORE FUNS 
he POST THIS COUPON TODAY home or abroad. . or ais the cost of getting there! Tour-master Tents 
to receive a FREE BOOK are for the cyclist, the motorist, the family—everyone. Alloy frames that 
fix in a flash, sewn in groundsheets, zip fasteners, interior windows ... a 
wonderful range (44.6 upwards) that CANNOT BE BOUGHT iN 
THE SHOPS A smai! fortnightly sum now gets you all you need for a 
wonderful holiday this year. Full details, dimensions, photos, easy terms, 
EF SE ASS ES GE OP OP EE SE a EE CD Se a } m5 our Free Camping Book. Send for 
0 t lay 

| INTERNATIONAL CORRESPONDENCE SCHOOLS ! | p= poly ee : 
. : eseeeaeas st 
j Dept. 166D, International Buildings, Kingsway, London, W.C.2 i | | Please send me your FREE catalogue - 
Re a AE See I | NAME hubehatscgutbapassnakadevennaaunese . 
1 | (Please print) > 

I sccccewnvineeattaeinceice 
ame Pay yang ne Age PT: sxe 5 bevinturniehvskdesraunaeuts . 
' Address ' PITTTTITITITITIIITTITTTT TTT Tri rit TT : 
a TN FF —__ |, creteettetteeteeseeeeeereeeeesenssesoeees 
oe waa | 
- jit t- Nas (er : 
Occupation....... reeeee seesesenees 3.59 (Dept. LGS/702) 29 WRIGHT'S LANE, KENSINGTON, LONDON, W.A sg 
* 








| | MASTER IS THE GUARANTEED TENT—WITH A NAME 



















TRAIN NOW FOR 
SUCCESS 


Be a man of 
Ouistending Abiliy 


FIT YOURSELF FOR SPEEDY 








PECIALISED TRAINING is the Capital 
S which pays the Highest Dividends; the 

truth of this statement has been proved 
again and again in every sphere of commer- 
cial, business and professional life. Moreover, 
Specialised Postal Training is the only in- 
vestment which combines the advantages of 
absolute security with a high and ever- 
increasing yield. It is, in fact, the one invest- 


man or woman 


ment which no ambitious 
can afford to ignore. 


If you are not well equipped financially, that, 
surely, is an excellent reason why you should so 
invest what you have that it will be certain to 
reap the highest dividend. Your greatest asset 
is your natural abilities, and the dividends which 
these will produce in the future depend entirely 
upon your action now: develop them wisely, 
and they will yield a profit out of all proportion 
greater than the effort which you expend. 





| SPECIALISED POSTAL TRAINING 
IN SPARE TIME 


TAKEN AT HOME 
for the Professional Accountancy, Cost 
Accountancy, Secretarial, Banking, Insurance 
and Law Exams.; for Professional Prelimin- 
| ary, General Cert. of Education Exams.; 
B.Sc. Econ., B.A., and other London Uni- 
versity Degrees; LOCAL GOVERNMENT 
and Commercial Exams., etc. Also many in- 
tensely PRACTICAL (non-exam.) COURSES 
in Accountancy, Secretarial and Commercial 
subjects, Costing, Foreign Languages, English, 
General Education, Public Speaking, etc. 











| 
| 


} 


A Metropolitan College Specialised Postal 
Training is the finest investment for your 
abilities. 

Secure now a copy of the College-free “Guide 


to Careers’ in Secretaryship, Accountancy, Law 
and Commerce (100 pages) by sending the 
Coupon below. It will suggest to you the best 
direction for your energies and place before you 
sound proof that specialised training in Account- 
ancy-Secretaryship-Commerce is, in fact, the 
investment which pays the highest dividend. 


100 Page Guide to Careers Free 

Many a man who was drifting into the back- 
water of routine has learned from the “Guide to 
Careers"’ of the advantages of a Metropolitan 
College Postal Training, and by its means has 
become a man of outstanding ability—a man 
capable of establishing himself in a responsible 
position with high remuneration and brilliant 
prospects for the future. 

Are you in danger of missing your oppor- 
tunity? Promotion and responsibility in Local 


Government or business life are not going to fal) 
upon you by luck—they will come only as the 
reward of rightly directed effort. 





PROMOTION IN LOCAL GOVERNMENT, 
BUSINESS OR PROFESSIONAL LIFE 
WITH A METROPOLITAN COLLEGE POSTAL TRAINING 


| Experience Teaches 
Since the foundation of the Metropolitan 
College in 1910 its students have obtained more 


than 250,000 Successes at professional Account 

| ancy, Law, Secretarial, Cost Accountancy, 
Banking, Insurance, University, Civil Service 

and other important examinations for which the 

College provides tuition and more than 20,000 

prizes and other honours. At post-war examina- 
tions alone they have achieved an unapproach- 
able record by gaining more than 
Successes and winning more than 
and other Honours 

In addition, many thousands of post-war 

| students of the Metropolitan College have been 

trained to proficiency by means of imteresting 

non-examination courses in a wide variety of 
business and educational subjects 


100,000 
2,000 Prizes 


Your need of Specialised Knowledge is impera- 

tive ; let the Metropolitan College help you to 
| acquire it in your leisure time and in the comfort 
| of your own home. A preliminary investigation 
| will cost you nothing. The “Guide to Careers’ 
| is free, yet of untold worth. Send the Coupon 
| Now 


Mefe]8)Je)\82m."(e)) a 


te secretary (G3/2) 
METROPOLITAN COLLEGE, S81 


Please send me a FREE 100 page 
“GUIDE TO CAREERS” 


“ALBANS 


NAME 
(In Capitals) 


ADDRESS 











METROPOLITAN COLLEGE 


(G3/2), ST. ALBANS, or cal! 30 Queen Victoria Street, London, E.C.4 
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SUE 





Send 
Post Card ME 
to ORTO LTo 


QUALIFY for SUCCESS 





WE ARE LOOKING FOR PEOPLE WHO WANT SUCCESS! 
Never before has there been such a demand for well-qualified people to fill highly- 
paid jobs. Never before have so many men and women discovered the rewards of 
creative spare-time hobbies. And for all these interests—general + ow ets 
commercial work, resettlement in civilian life, writing, painting .. 


PI 


You study at home, in your spare time. The personal tuition and friendly 
help given to every Pitman student by highly-qualified and experienced 
tutors make a Pitman Home Study course the easiest, most thorough and 
most economical way of preparing for your success. 


PITMAN’S PERSONAL POSTAL COURSES include— 


Genera! Certificate of Education Engineering Science( Mechanical & Electrical) 
Economics Electrical Engineering 
English Language and Literature Professional Examinations 
Foreign Languages Chartered Institute of Secretaries 
General Science | Cost and Works Accountants 





Mechanics | Hospital Administration 
initia & Report Writing Personne! Management 
Office Organization | Transport 

Shorthand Theory and Speed | Salesmanship 


Commercial Art (Famous Artists) 
Lettering and Layout (Cecil Wade) 
Oils (Hayward Veal) 

Water Colour (Jack Merriott) 


Private Secretary's Course | 
Bcok-keeping and Accountancy | 
General Principles of English Law 
Legal Aspects of Business | Interior Decoration 
Industrial Psychology | Free-Lance Journalism 
Management | Short Story Writing 
Photography | Writing for Children 


Grasp this opportunity! Learn more-Earn more- Get ahead quickly! 
Write at once, stating your special interest, for a FREE prospectus to the Principal 


ACT * 33 PITMAN HOUSE : GODALMING : SURREY 


NOW , anne : sieseld vs ; 


Address 
Subject(s) . em, 


| 
| 
Typewriting 
| 
| 


PITMAN CORRESPONDENCE COLLEGE 


SOU VULVUVATUELELTOOUATUADASAEDUE ADEA ATA E AEA 


NEW! 
FREE ! 





Family 
Clothing 


with 
Helpful 
Cash and Credit Terms 


Comprehensive Sections for Ladies, Men, Children 
Also Travel Goods, Cameras and Watches, etc. 





REF. MO. HIGHBURY PLACE, LONDON, N.5 
(Personal Shoppers and Mail Orders) Tel. CAN 1143 
HSU EEL LLLLLLELLEE LECCE ULE CCE CUCU 
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EXAMINATION SUCCESS 


FULLY GUARANTEED 


CHAMBERS COLLEGE ayy in 1885, provides the finest | and most up-to-deee 








Home Preparation Courses 
Public Health Inspector 

Meat and Food Inspector 
Smoke Inspector 

Gantt of Housi 


Weights and Measure Inspection 
Diploma of M.R.1.P.M. & H. 
Gen. Cert. of Educ. & B.Sc. (Eng.) A.M. inst. W. & H.S. A.F.S. 
Inst. of Shops Acts Admin. A.R.LC.S., A.R.V.A., A.LA.S. 


WE GUARANTEE SUCCESS—OR NO FEE 


We definitely guarantee to get you through your chosen exam. If we fail to do so, then 
your tuition fee will be refunded in full 

%e RECENT TOP PLACES SECURED BY 

CHAMBERS COLLEGE STUDENTS 

institute of Housing (Eleven years running) — 
Inter C.C.S. Final C.C.S. (L.G.A.) 
inter A.R.V.A. (various places & prizes) 
inst. of Struct. Engineers (Grad. & A./M.) 


Our Pass Record in all i i ly 
well over 90 per cent. and includes ee top woo 


You are invited to fill in and post the attached coupon or write for a FREE copy of owr 
New Municipal Guide which will be gladly sent free and without any obligation what- 
soever on your part 


Clerical Exam. (Ls. .. B.) 
Administrative Exam. (L.G.E.8.) 
Chartered Institute of Secretaries 
A.C.C.S. (Sec. or Loc. Govt. Admin.) 
Inst. of Mun. Engineers 

A.M.1.C.E., A.M.inst.Struct.&. 





Institute of Housing 


a 2nd, 3rd, Places 1955 
1956 
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CHAMBERS COLLEGE (Dept. 212). 
148 HOLBORN, E.C.1 


CHAMBERS 


Please send me your MUNICIPAL GUIDE 
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Dept. 212 
148 HOLBORN 
LONDON, E.C.I 





(2d. stamp only required if unsealed) 











Theres room at the Top- {. 


FOR YOU! 


Are you on the way to the top? Have 
you planned your career for success? 
Or are you letting the months and 
years slip by—years that will soon be 
gone and beyond recall? 


Ask yourself 





what is holding you 
back? You KNOW the openings are 
there—for the right man. Do you lack 
the essential qualifications—can you 
prove that you are the right man? 


WHERE TO BEGIN 


Nearly 250,000 men began planning their careers 
Direct Way To Success.” 


‘The 
Thousands of these former students have risen to 
the very top; tens of thousands have achieved well-remunerated and satisfying 
careers in Accountancy, Secretaryship, Costing and all branches of Commerce 


when they sent for 


Industry, and the Public Services. 


Start as they did. The School of Accountancy in its forty-ninth year is now 
training the successful men of the 1960’s. You can be one of them. Take the 
first step today. Send for the FREE 100-page book “The Direct Way To 
Success.”’ It contains full details of how you can qualify at home in your 
spare time to make the most of your life 





“its POST THIS oan ines tt ens ies din gh cin city 
“6 ¥ 00 Regent House, 6 Norfolk 
ee Y\ couron SO iin wc | 


! Please send post free without i 


— -D6Y ! obligation your Guide to 

. | Careers, “The Direct Way Tot 
\ \ j Success.” I 

he School of ree 


1 
100 Regent House, 6 Norfolk St., London, W.C.2 Bae aus aus cee ee ee ee ee ee ican aad 
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YOU ARE RIGHT ON THE TARGET 
with 


THE RAPID RESULTS COLLEGE 


Our record of successes in Local Government examinations is second to none, 
and again in 1958 our percentage of passes was well above the average. 


D.M.A. (April) CLERICAL (June) 1.M.T.A. (May) 
Percentage of passes Percentage of passes Percentage of passes 
All Students 46 All Students 55.8 All Students 33 
R.R.C. Students 52 R.R.C. Students 74.9 R.R.C. Students 42 
ALSO IN 1958 


the following leading honours were gained by R.R.C. Students in Local Government examinations: 
FIRST PLACE . . .. FINAL D.M.A. 
FIRST PLACE . . . FINAL C. ofS. 
SECOND PLACE . . INTER I.M.T.A.: 
THIRD PLACE . . . INTER I.M.T.A. 


YEAR AFTER YEAR RESULTS CONFIRM THE SUPREMACY OF R.R.C. NO-TEXTBOOK COURSES 
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PAPAL PLL LLP The same first-class GUARANTEED tuition is available to YOU 





POST COUPON TODAY 


—and remember that you are automatically protected by our 


For Personal Callers— Guarantee AT NO EXTRA FEE. Fumio send me free ant wichowt 
235 Grand Buildings Your request for information or advice places you under no obli- Se 


Trafalgar Sq., W.C2 gation. Please do not hesitate to write, call or phone today for My particular interest it.........csssese: 


(WHI. 8877) ae ugg stor, RIOTS ans [PEM einen ne SURI Oe 
eS rae LOUD. CANN. LOG Oe iy. 
26 Cross Street 
Manchester 2 THE RAPID RESULTS COLLEGE 
(BLAckfriars 9515) § es 


TUITION HOUSE ‘Wel, lolol. mm a. mL) 
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Her Cooking-Cleverness started at the 


_ —e 
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rn 





.. where she found the way to a man’s heart is through 
one of Mr. Therm’s new, easy-to-buy gas cookers... | 
with the visible, instantly controllable flame that 


takes the guesswork out of cookery. yee 





QA? 
You'll bless the day ag came to stay ré a =|) 


ISSUED BY THE GAS COUNCIL 
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cut for 
success 





There is no substitute for crafts- 
manship im good tailoring. That 
is why a Hepworth suit is cut 
entirely by hand and individually 
tailored to fit your personality as 
well as your figure. The style, 
fashion-right down to the last 
detail, is subtly moulded to your 
special requirements. Shoulder 
line, hip fitting, trouser width, 
even cuff buttons are varied just 
as you wish them. Yet suits in 
pure wool and in Terylene or 
Acrilan blends cost from only 
1] gns., and in other cloths from 
as little as £8. 19. 6. 


ready-to-wear range similarly 


There is a 


priced. 


SUBSCRIPTION ACCOUNTS 
You can now budget for your 
Hepworth clothes on a sub-erip- 
tion basis. Ask your local Manager 
for details. 





Hepworths 





H59/1 


103 OXFORD STREET, LONDON, W.1_ 


AND IN MOST OF THE LEADING TOWNS THROUGHOUT THE COUNTRY 
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sg 
For the finest shaving ever 
‘Philishave’ J 
the AGW ‘Philishave’ Jet! 
Here’s the new Rotary Action ‘Philishave’ Jet, modern 
man’s answer to the age-old shaving problem. It’s way 
ahead in design, in performance, in technique. It shaves you 
faster without irritating the skin . . . closer without pulling 
the bristles. It shaves you more comfortably, more easily 
than any shaving method ever! Get together with the most 
advanced dry shaver, the new Rotary Action ‘Philishave’ Jet. 
NEW faster shaving 
with the ‘Philishave' Jet's 40°, increase in shaving area 
— plus improved motor performance 
NEW closer shaving 
with the unique new design shaving head that lets the 
rotating blades shave even closer, even more smoothly. 
NEW easier shaving 
with a new streamlined shape chat fits your hand 
— a larger hair-chamber — a quieter motor 
NEW instant cleaning 
with a shaving head that springs up at a touch. A press rt 
of the finger, a puff of Breath, and it's clean. 
NEW two-tone styling 
with a design that's sleek, up-to-the-minute — the 
*Philishave ' Jet looks every bit as advanced as it is! 
The ‘Philishave'’ Jet operates on , 
AC/DC 110-1 30v. and 200-250v. 28° 18 +O (10x poid) ) 


Standard-volt £6.16.0 (tax paid) 
Battery Model £7.11 3 (tax paid) 


Other ‘Philishave’ models 


PHILIPS 
_PHILISHAWE Jet 


The NEW Rotary Action dry shaver 


A PROOUCT OF PHILIPS ELECTRICAL LTD 





(PSgge) 
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if 
Sg get an 
ad .get a fully 
automati 
one! 
Fully automatic cooking — which 
only electricity can give you — means 
you can plan your day without being 
tied to the kitchen. Put the meal in the 
oven whenever you like. The electric 
auto-timer will have it ready freshly 
cooked — whenever you want! 
Go to your Electricity Service Centre to 
see the latest electric cookers. There are 
so many different kinds now: some with 
auto-timers, and some with eye-level 
grills, glass oven doors, and warming 
4 drawers. Easy terms are very easy, and 
installation is particularly simple. 











et up to date— 
go electric ! 
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You'll find British steel 

in some shape or form 
everywhere in the world. 

The reason is simple: for British 
steel men no order is too big, 


too unusual or too difficult. 


British Iron & Steel Federation - Steel House - Tothill Street - London S.W.! 
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251,682 


NALGO’s Official, fully paid-up membership has passed the 
quarter-million mark. The count of branch returns, just com- 
pleted, gives a grand total, on October 31 last, of 251,682 
members—-5,106 more than a year ago and 117,318 more than 
in 1946. when BE. L. RILEY persuaded Conference to 
widen the Association's scope to cover officers of the about-to-be 
nationalised hospital and utility services, and predicted 250.000 
as the eventual target if it did. 

To have attained it so soon—and in a time when most other 
unions are finding it difficult to maintain, let alone increase, 
their membership—is a remarkable achievement. It is the more 
remarkable when one considers the mounting difficulties: the 
transfer of salary negotiation from local to national level. where 
it cannot so readily capture the interest of the rank-and-file; the 
frustrations and disappointments of these inflationary years; the 
competing pressure on members of office work, evening study, 
and more exciting or remunerative leisure activities; and the 
consequent indifference of many to trade union effort. To have 
achieved our greatest expansion at such a time is a glowing 
tribute to the few —the branch secretaries, committee members, 
and departmental representatives—-who have borne the often 
humdrum burden of NALGO’s day-to-day existence. 

Every district shared in last year’s increase, which ranged 
from 1.3 per cent (Yorkshire) to 3.7 per cent (South Wales). 

Analysis of the returns underlines the much greater rdle now 
being played by women in NALGO. In 1939, their total was 
estimated—probably optimistically—at 20,000 out of 106,000 
—roughly 19 per cent. By 1946, it had increased to 39,622— 
27 per cent. Today, women number 91,241—36 per cent. 

Are branches, is the Association, doing enough to interest, 
to attract, and to utilise the energies of this growing group? 
Though nearly four members in every ten today are women, 
there are only seven on the N.E.C. of 64, and it is doubtful 
whether the proportion on district committees and branch 
executives is much higher. Is it not time we encouraged them to 
play a bigger part? 

What has NALGO done for its vast army of members? 


The proportions within the different subscription scales tell 
part of that story. In 1939, nearly a quarter were getting less 
than £120 a year, close on half between £121 and £260, and 
only one in eighteen more than £450. By 1947, the year after the 
adoption of the local government Charter, only one in fifteen 
was getting less than £120, half were getting between £121 and 
£350, and one-sixth more than £450. 

The change in subscription scales in 1956 prevents further 
comparison on the same basis. But the position today is clearly 
much happier. Now, only 9 per cent of members is getting 
less than £300 a year, 22 per cent is getting between £301 and 
£500, 43 per cent between £501 and £750, 14 per cent between 
£751 and £1,000, and 9 per cent over £1,000. 

But what about the change in purchasing power? Since it 
now takes £100 to buy as much as could be bought with £35 
in 1939, a salary of £750 today is roughly equivalent to one of 
£260 in 1939, and £1,000 today is equivalent to £350 then. 
Translating 1939 salaries to their 1958 values, we find the 
following proportions within comparable salary ranges: 


1939 % 1958 % 
Under £260 69 Under £750 74 
£261—£350 16 £751 to £1,000 14 
Over £350 13 Over £1,000 2) 
Retired 2 Retired 3 


The proportions are affected by the big increase in staffs, 
especially women—most of them young and therefore still in 
junior grades. If allowance be made for these changes, the figures 
demonstrate clearly how much NALGO has done to protect 
its members against the inflation that has depressed the salaries 
of blackcoats everywhere. That should prove the most powerful 
argument in attracting more recruits—the more particularly when 
they are reminded that the process of improvement is continuous. 





it is the aim of “Public Service’ to encourage the fullest freedom of 
opinion within the Association. Unless the fact is stated, therefore, views 
advanced, whether in the editorial columns or in signed articles, should 


ssociation. 





not necessarily be regarded as expressing the considered policy of the | 








70 


Public Service 


You and the National Insurance Bill 
by J. G. HALEY, /egal officer 


ITIS NATURAL that in a country where 
the average age is gradually increasing, both 
major political parties should be concerned 
with enabling the retired to supplement 
National Insurance pensions. The Labour 
Party was first in the field with its booklet 
on National Superannuation, published in 
May, 1957. This proposed an immediate 
increase for existing pensioners by raising 
the basic retirement pension to £3 a week, 


As it was difficult to ascertain from the 
White Paper exactly how the Government's 
proposals would affect NALGo members, 
the Association asked the Minister of Pen 
sions and National Insurance to receive 
deputation for informal discussions on the 
White Paper. He replied that he was not 
in a position to advise’ the Association 
although, especially with regard to contrac- 
ting out, there would be consultation with 


insured in her own right, at the age of 60. 

Employees subject to the Local Govern- 
ment Superannuation Acts, the National 
Health Service (Superannuation) Regulations 
and the Electricity Staff Superannuation 
Scheme are affected by “modification” as it 
is called, whereby contributions to their 
occupational pension schemes are scaled 
down and pensions are correspondingly 
reduced on retirement. In the local govern- 








coupled with an additional wage-related those concerned ment service, the contributions of a male 
pension for future pensioners, in return for 
additional wage-related contributions 


The Government's proposals appeared in 


2 


employee are reduced by £3 Os. 8d. a year 
and of a woman by £3 5s. Od. The pension 
payable on retirement is reduced on a 


The existing scheme 


October, 1958, in a White Paper: “Provision The provisions of the White Paper were sliding scale according to the age of entry 
for Old Age—The Future Development of largely implemented by the Bill itself, which to the superannuation scheme, subject to a 
the National Insurance Scheme.” The appeared soon afterwards. Before dealing maximum reduction of £67 15s. a year. The 
Government's expressed objectives were: with its provisions, it would be as well to provisions in the national health and etec- 
To introduce a supplementary pension scheme recall the general effect of the existing tricity schemes are similar 
scheme on a sound financial basis (it was National Insurance scheme. Employed male The first part of the new Bill contains 
anticipated that the deficit of the National contributors over the age of eighteen pay a provisions relating to the new basic and 





Insurance fund would, by 1980, exceed 
£400,000,000 ); 
To introduce a supplementary pension scheme 


weekly contribution of 9s. Ild. and are 
entitled on retirement from regular employ 


graduated contributions and = graduated 
benefits. The graduated contributions and 





























for employed persons not already covered by ment at the age of 65 to a weekly pension henefits apply only to employees earning 
an occupational scheme; and of 50s. plus an additional 30s, for a depen more than £9 a week. There is provision \ 
To preserve and encourage the development of dant wife. A woman contributor pays 8s. 0d for the increase of a// contributions (existing i 
occupational pension schemes. weekly and draws a pension of 40s.. if flat-rate as well as new graduated) in the 
i 
— —__—____— —____—__—— | 
WHAT YOU WILL GET— ee 
MAN’S PENSION 
| Mea atwtemeiedschomaae j= ##+i 
is w) » sO oo 
Average weekly Amount Total weekly Amount Total weekly 4 n Pesal week Amou Total weekls Amount Total weekly 
earnings on which of ! pension at j o pension at “ pension at of pension a of peasion at 
contributions paid gradu- age 65 eradu- exe 65 eradu ere 65 gradu age 65 eradu- age 65 
ated ated é ated ated " 
addition addition ad ” additior i addition 
t Single Married to Sinele Varried ing \larried to Single Married to | Single Married 
pension pension per ¥ pension i | pension | } | 
sdjsdis. djsdisdis dis d sdjs disdis dis dis dis aisd. | 
£9orless... .. | — | 500 800 - 500 300 500 800 - 500) 800 - 500/800 
£10 aa ane 60' 560; 80)! 50/550; 850; 30) 530/ 8390; 20: 520, 820 —~ | 500) 800 
£11 .. wt 130) 630; 90 00' 60! 90) 70 570 870: 40 540 840 10/510 810 
£12 eee .. | 200' 70) 1000,/150/650 90 100 60 90) 60 %0 80 2 0} 520} 820 
£13 wwe | 270 770 10701200700 1000 140 640 940 80, 580 880/12 0| 520) 820 
£14 vi | 340 840/ 1140/2500 750 1050 180 680 80 110 610 910 3 0! 530/830 | 
£15 or more 1410; 9100/1210 300 800 1100 220.720 120 130 630:930'4 0 | 540) 840 l 
SS bs car ale Fy | 
WOMAN'S PENSION 
Won an entering graduate d heme at age ar ae Mts a ee 
Average weekly = | 7 peed id 35 
earnings on which 
contributions paid Amount of | Total Amount of Tota 4mount of Tota Amount « Total Amount os Total 
| graduated | weekly graduated weekly graduated weekly graduated weekly graduated weekly 
addition pension addition pension addition pension | addition pension addition pension 
to pension at age @ fo pension at age 60 to pension at ave 6 (oO pension al age 0 to pension at ave GO 
‘i .@ a & a ¢ o- @. i & -_ ' s. d . @&@ tb & @&- toe 
£9 or less one des — | 0 0 i | 50 0 - 50 0 30 0 - |e 
a os mee 2 OT ees eer ese 20/520/1 0/{ S30 2 30 0 
£11 ie ee an tt Os ae F.64. 28 40/5340/}20/ 5320/1 0} 3 © 
£12 a FS er e 10 0 | #@ 0 701! 57 0 3 0 $30 1 Oo 31 0 
£13 ose eee aa @ 70 0 14 0 4 0 9 0 59 0 o.2 $40 2 ae 52 0 
£14 aa ues wk B® 75 O 18 0 68 O i2 0 62 O 6 O 56 (OO 3 0 53 0 
£15 or more... os eo 80 0 | 22 0 72 0 14 0 (4 0 :- 57 0 3 O 3360 
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years 1965, 1970, 1975, and 1980, without 
any corresponding increase in benefits. The 
accompanying tables, taken from the Govern- WHAT YOU Wi LL P AY - 
ment’s White Paper, show the combined 
amounts of initial contributions (not taking PROPOSED COMBINED CONTRIBUTIONS 
into account the increases just mentioned) for 
employed men and women over 18 and the FOR EMPLOYEES OVER 18 
amounts of pension for men and women (a) = Minimum contribution: (b) = Graduated contribution 
respectively. These are self-explanatory. It is 
intended that the new scheme shall come into 
: ; ; WEEKLY CONTRIBUTIONS 
operation not earlier than April, 1961. ae: | eames | wondme 
contributions payable Total Man Employer | Total Woman Employer 
Conditions of exemption s. a s & s. d. s. d. s. d. 8. d. 
The second part of the Bill is concerned £9 or lens ge tre is ¢ e¢ Ps w..4 12 lng 
with non-participating employments and —_——_— ~- i| ——— 
sets out the conditions which must be ee 8B): FA Sie 72 6 4 
satisfied before an employer can apply for £10 . Mais 4 8 4 7% 13 6 7 2 6 4 
an employment to be treated as non- (o> 1 8 10 et eae. a 
participating so far as the graduated part Dh wee 710 |} 88 2 8 0 SS ae 
of the scheme is concerned. They are: — aut ee at. ee re a ne ee 
ose ese ) 
The individual employee must be over the age (b) Som 1 8 18 3 4 ie 1 8 
of 18 and under pensionable age, which for : = Ament caplet we a 
national insurance purposes is 65 for a man eae SX ae ee Ee ee 80 
and 60 for a woman. £12 fais 4 8 4 7 0 13 6 7 2 6 4 
The non-participating employment must qualify ° (6) 5 0 2 6 a 5 0 2 6 2 6 
the employee under a recognised super- ee Vee OC WET YS ee “iN 
annuation scheme for what are ca | * as bed 0 ‘ ad Fuad | & h.. ? At beth. ee 
“equivalent pension benefits.” £13 . Mais 4 8 4 7 0 | 13 : 4 2 6 4 
There must be in force a certificate issued to (6) 6 10 3 5 alae ae 3 ra es, f rite ie ae 
the employer that the employment is to be | 2 2 1 9 10 5 | 2 4 10 7 99 
P 4 af tici i " ee — $$ —_— —— es 
SE ne em 5S 8 4 7 0 13 6 72 6 4 
Accrued pension benefits must be preserved on (b) & 6 a 3 43 8 6 4.°3 43 
a change of occupation, e.g. by Interchange pr - - oo 
Rules or by some method of freezing benefits ta io 12 7 é al 3 a. a a tape 10 Fu 
or, alternatively, contributions must be paid £iSormore ... (a) 1S 4 8 4 70 | 13 6 2.2 6 4 
into the State scheme as described below. (b) 10 2 5 1 7 10 2 7. 5 I 
? oe 4 Se ee 12 3 Ta 
Employer dec : N.B. Present weekly contributions at all salary levels are: Men —18s. 2d. (man’s 
The Minister of Pensions and National contribution 9s. tid; oyer’s contribution—8s. 3d.) Women—I4s. 9d. 
Insurance may make regulations dealing (woman’s contribution—8s; employer’s contribution—és. 9d.) 


with the issue of certificates of exemption 
to employers. The decision to contract out 
or not will lie with the employer, not with 
the individual employee. 

Equivalent pension benefits mean retire- 
ment benefits by way of pension which are, 
on the whole, as favourable as the benefits 
to be derived from graduated contributions. 
The benefits under the occupational scheme 
must include a pension which commences 
not later than pensionable age, and there 
must be no condition postponing beyond 
that age the age at which retirement on 
pension is allowed. The pension must be 
payable for life, must be incapable of sur- 
render or assignment, and must equal the 
graduated retirement benefit which would 
be payable in return for contributions paid 
on a wage of £15 per week in respect of 
the same period of service. 

If an employee leaves non-participating 
employment, and interchange rules, or some 
method of freezing ‘benefits, do not apply 
to him, his employer is required to pay to 
the National Insurance fund a payment 
equal to the total of graduated contribu- 
tions that would have been paid on a wage 
of £15 per week, and the insured person is 
thereupon to be treated as if he had in fact 
paid the graduated contributions, If such a 
person is entitled to a refund from pay- 
ments made under his occupational pen- 
sion scheme, one half of the payment in 
lieu of graded contributions or the whole 











of the refund, whichever is the smaller, 
may be recovered from him by his employer 

The Bill contains a provision of great 
importance to NALGO members employed 
in the local government and national health 
services (teachers, firemen, and police are 
also affected). The appropriate Minister, 
instead of the employer, may contract out 
of the graduated part of the scheme on 
behalf of specified groups of employers. 
Regulations enabling the Minister to act in 
this way will probably enable him to con- 
tract out employees on a group basis within 
the appropriate superannuation scheme. 
The Minister could, for instance, contract 
out by relation to level of pay, age, sex, 
grade, or class. Before making any regula- 
tions, he is required to consult with such 
bodies as appear to him fairly to represent 
the interests of employers and employed 
persons concerned—but the Bill does not 
require him to consult before exercising his 
powers once the Regulations are made. A 
further provision which is likely to affect 
members makes possible further modifica- 
tion of occupational pension schemes. 

So much for the general effect of the Bill. 
In considering its terms, it is as well to re- 
member that one of its primary purposes is 
to bolster up the failing resources of the 
National Insurance fund. It is, in short, 


largely a fiscal measure, and it is significant 
that the graded additional contributions 
will be collected with income tax under the 
P.A.Y.E. scheme. This means that the pro- 
posed supplementary benefits are not as 
generous as they might otherwise have 
been. Indeed, a statement issued by the Life 
Offices’ Association (“Provision for Old 
Age”) points out that, after the four 
quinquennial increases, the joint contribu- 
tions will be more than double the com- 
mercial cost of combined flat and graduated 
pensions, and this would apply for all new 
entrants thereafter 


Of little advantage to many 


It is accordingly doubtful whether, as a 
long-term prospect, it would be advan- 
tageous for any NALGO members, except 
possibly those earning less than £11 a week, 
to be contracted in. For example, a person 
earning £15 a week or more entering the 
graduated scheme at the age of 30 would. 
in the first instance, pay a contribution of 
13s. Sd. instead of 9s. I1d. as at present, 
and this would produce an extra pension of 
30s. a week (making a total pension of 110s 
a week in the case of a married man) on 
reaching the age of 65. Meantime, however, 
as the result of the four quinquennial ia- 

(Contineed overteat) 
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creases in contributions, the contribution rate 
would have risen to 18s. Id. by 1980. (Inci- 
dentally, new entrants to the scheme after 
1980 would pay at the highest rate.) 

It should be noted that, at all stages in 
the graduated scheme, the combined pension 
for a married couple is greater by only 30s. 
than the pension of a single man. There is 
no improvement, therefore, over the present 
scheme (i.e. married man 80s., single man 
50s.) in respect of the pension element in- 
cluded for a dependent wife. 

It must be remembered, too, that further 
modification of the existing pension scheme 
might be expected and the overall increase 
in combined pensions would be propor- 
tionately reduced. One great danger is that 
any further modification might have the 
eifect of reducing widows’ pensions. It seems 





AFTER SIXTY-FIVE 


(After Southey) 


It was his lifetime's evening, 

Old Jasper’s work was through, 

And he before the town hall door 
Counted his pension due: 

When running up the steps there came 
The youngest member, Whatsisname? 


Oh, have you seen this paper white?” 
He asked the simple sage 

‘The Government will make the right 
‘Provision for Old Age’— 

\ graded pension from the State 
Instead of bare subsistence rate!” 





Behind young Whatsisname’ there ran 
| His pretty sister, Who?, 

| To bring the other Party's plan 

| For better pensions, too: 

| She felt some ancient jollity 

| Should greet such generosity 
| 

| 

| 

| 

| 

| 

| 

} 

| 

| 


Old Jasper rounded off his pile 

Of coin, and then said he: 

Don't get excited yet awhile 

It wasn’t just for me 

That \ aLGO fought in ‘twenty-two 
And ‘thirty-seven— twas for you 


To contract in or contract out 
Is not your choice to make 
But vou will make it clear, no doubt 





| That NaLGo’s still awake 
To claim what good can be ob ed 
| Nor lose the good that once \ ed 
| 
“The scheme we won in ‘twenty-two 
Based on retirement pay 
May sull be best for me and you, 


| 
| Whate'er the Parties say 

| Let's not forget just yet,” quoth he 
| That famous N4iLGO victory! 


ICONOCLASTES 





doubtful, therefore. whether the new scheme 
has anything to offer to higher-paid officers 
(i.e. £11 per week and over) 

As against this. a person contracted out 
would continue to pay contributions at 
Ys Ild. weekly, and, whilst this figure 
would increase to 12s. Ild. by 1980 (pro- 
ducing the existing pension of 80s. for a 
married man), there would be no further 
set-off by way of modification 

The graduated scheme has attractions for 
lower-paid officers because total contribu- 
tions will be less than the existing flat-rate 

yntribution and will earn the same pension 
on retirement (see tables). For example, a 


person earning £9 a week or less would 
have his contributions reduced immediately 
from 9s. Ild. to 8s. 4d. and would still 
receive a pension, if married, of 80s. a week 
on retirement. By 1980, his weekly contri- 
bution would be 10s., whereas if he had been 
contracted out the flat rate contribution of 
Ys. 11d. would have increased to 12s. Ild 
The advantage to be gained by contrac- 
ting in would, however, largely be offset 
with progressive increases in remuneration 
An officer earning £11 a week would pay 
a weekly contribution of 10s., which would 
increase to 13s. 10d. by 1980. This would 
result in an addition of 10s. per week to 
his retirement pension of 80s, if married 
and if he had entered the graduated scheme 
at age 30. Here again, as in the case of 
higher-paid officers, further modification of 
the occupational pension scheme would 
have the effect of scaling down the overall 
benefits he received. Hence, only persons 
whose remuneration is unlikely to increase 
during service life, such as workmen, are 
likely to derive substantial benefit from it. 
There is a glaring anomaly in the Bill 
affecting the right to contract out of women 
officers. Before an employee can be con- 
tracted out, it must be shown that the occu- 
pational pension scheme, amongst other 
things, affords a pension payable not later 
than insured pensionable age, which is 60 
in the case of a woman. Women employees 
subject to the Electricity Superannuation 
Scheme and the Gas Staffs Superannuation 
Scheme would not be affected by this pro- 
vision, but since normal retiring age for 
the purpose of the Local Government 
Superannuation Acts and the National 
Health Service (Superannuation) Regula 
tions is 65 (except in the case of certain 
special classes of woman officers) the result 
would be that, whatever provisions were 
contained in regulations to be made under 
the Bill, no woman clerical officer could be 
contracted out of the graduated scheme 


It is not known whether this provision 
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appeared by mistake or by design, but 
NALGO made immediate representations 
against it. It is an obvious anomaly. Far 
more are likely to arise in practice—for 
example, where employees transfer from 
“contracted in” to “contracted out” employ- 





Long-term patients’ contributions 


CONTRIBUTIONS and. benefit provisions 
under the National Insurance Scheme are to 
be reviewed for long-term hospital patients, 
including the mentally disordered 

The review will be carried out by the 
National Insurance Advisory Committee, whose 
chairman is SIR 1FOR EVANS, under the 
following terms of reference 

“To review the provisions governing the liability 
for contributions and rights to benefit under the 
National Insurance Scheme (not including rate of 
benefit or contributions) of long-term hospital 
patients, including mentally disordered patients 
‘detained in legal custody,” and patients doing 
work for which they receive payment.” 

At present, these patients are eligible for 
sickness benefit, and their national insurance 
contributions are credited for “incapacity to 
work.” They are allowed, however, to earn a 
limited sum of money without their rights to 
benefit being affected 





ment, or vice versa—and much careful 
thought will have to be given to them by 
the Association’s representatives. 

Many could be solved if an option to 
contract in or out of the graduated scheme 
were to be afforded to individual employees, 
and this proposal has been much canvassed 
The consensus of expert opinion, however, 
is that any such option would make con- 
tracting out unworkable. On the other hand, 
NALGO will certainly press for the intro- 
duction of an individual option in the 
matter of modification of relevant occupa- 
tional schemes to enable an employee, if he 
wishes, to pay full contributions to, and to 
receive full pensions from, both the occupa- 


tional pension scheme and the State scheme 


Better compensation code won 
for some water supply staffs 


AS A RESULT Of parliamentary action by 
NALGO, members in the water supply 
industry whose jobs may be affected by three 
private Bills now passing through Parliament 
will receive compensation under the more 
advantageous 1933 compensation code, instead 
of under the 1948 code favoured by the Minister 
of Housing and Local Government 

The Bills concerned are the Read ng and 
Berkshire Water Bill, the Bucks Water Bill, and 
the Mid-Wessex Water Bill, and their purpose 
is to reorganise the water supply industry in 
the areas roughly indicated by their titles, The 
Water Act, 1945, provides that, where re 
organisation is carried out by Order under that 
Act, compensation to displaced officers must 
be based on the provisions of the 1933 code 
But since the re-organisation envisaged in these 
Bills is to be carried out, not by Order, but by 
private Bill procedure, the promoters were not 
obliged to follow the provisions of the Water 
Act—though two of them, in fact, did so 

The Minister of Housing and Local Govern- 


ment strongly recommended that the 1948 code 
should be incorporated in all three Bills 
NALGO therefore petitioned in favour of the 
two Bills with the 1933 code and against the 
other Since an important principle was 


involved. H. ROYSTON ASKEW, QC, a 
leading member of the Parliamentary Bar, was 
efed to appear on the Association's behalf 


before the Standing Committee of the House 
of Commons on February 5, when the com- 
pensation provisions of the Bills were 
considered 

The Committee decided that, in the interests 
4% uniformity, the 1933 code should apply, 
though it recommended that the Minister 
should, as soon as possible, introduce a uniform 
compensation code 


The ¢ ommittee’s decision should not be 
construed to mean that the 1933 code has now 
ousted the 1948 code, although it will extend 
to any Water Bills which are at present passing 
through Parliament if representations now 
being made by NAL Go bear fruit 
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SAW 38RD aS 


BUT OVER 80 BRITISH LIFE OFFICES 
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BOSO WA 


FOR NALGO MEMBERS—THE BEST BET! 








ALL TYPES OF ASSURANCE TRANSACTED OR ARRANGED 
WRITE TODAY FOR DETAILS 





NALGO INSURANCE DEPT., | YORK GATE, REGENTS PARK, LONDON, N.W.1!I 


Please send me, without obligation, details of NALGO (Logomia) Insurance Policies to 


I aa sinesesecnecaisicinesiticiiasag 


(Specify type of Insurance cover required) 


NAME wantin: sieiioibecedeciebasitiessppieiiliaees eieceidiit We AGE NEXT BIRTHDAY... 


ADDRESG................... 


BRANCH 








74 


(Right). Early owners of Horsiey 
Towers built arches and tunnels so that 
tradesmen could approach without 
spoiling the view. Today, the house 
itself is occupied by workers in the 
electricity supply industry, as 

guests in the Electricity Council’s 
residential training centre. 


PIERRE EDMUNDS tells you 
what to expect 


WHEN YOU CO TO 
Inf © RS lb 5 We OMA ae SS 


SOMETHING HAPPENS to you when 
you sign in at Horsley Towers 
Whether it’s for three weeks or three 


hours, you are caught up into the life of 
a community that is both many-sided and 
single-minded, comprehensive but concen- 
trated, hard-working but light-hearted. 

It is the life of short-term residential 
education, Here, to the education and train- 
ing establishment of the Electricity Council, 
come representatives of all branches of the 
electricity supply industry in all parts of 
the country. Young linesmen and ex- 
perienced foremen, engineers and adminis- 
trators, managers and clerks—there are 
3,000 of them a year, chosen and financed 
by their area boards and divisions to take 
part in the short courses that both epitomise 
ind stimulate the education and training 
that go on all the time in this most career- 
conscious industry. 

The building itself fosters your sense of 
the special. Horsley Towers, half-way be- 
tween Leatherhead and Guildford, began 
is a “Tudor Gothic” mansion built between 
1820 and 1829. A few years later, it was 
idorned with chapel and cloisters (red-and- 
brick-and-tile Romanesque) and ela- 
borate round towers (French chateau). The 
resulting hotch-potch may pain the purist 
but it is certainly different from home. The 
somehow achieves a per 
sonality of its own. You recognise it from 

photographs You remember it when you 


blue 


very eccentricity 


ro away 

It has practical ad 
-cture rooms; a fine bay-windowed lounge, 
4 Surprisingly appropriate 


intages, too spacious 


vhose walls make 


setting for the modern paintings on loan 
rom the Contemporary Art Society: a 
library that is as you have always imagined 


the library of a great house, all dark brown 
panelling and worn brown leather; a dining 
hall which, however questionable its mul- 
lioned windows and minstrel.gallery, lends 
to communal eating something of the 
dignity and liveliness of a college hall 

All this I discovered for myself when | 
went to Horsley Towers a few weeks ago, 
mainly to see something of a two-week 
training course for area board clerical staff 

This course was using a lecture room in 





HORSLEY and BUXTON 


When the Electricity Council and the 
Central Electricity Generating Board were 
brought into being by the 1957 Electricity 
Act, Horsley Towers was taken over by the 
Electricity Council, while the industry's 
other residential training establishment, at 
Buxton in Derbyshire, became the concern 





of the Generating Board. Buxton now 

specialises in courses for generation person- 

nel, but Horsley Towers continues to cater 

for groups drawn from the whole of the 
supply industry 








one of the two 
wooden huts built 


annexes—large, well 


decorated when Horsley 


Towers was the wartime headquarters of 
the old Central Electricity Board. Many of 
ts 18 students were NALGO members 

principal assistants, senior clerks and 
others | listened as another NALGO 
member, G. 1 MORRIS (administrative 
ificer, eastern district, London Electricity 
Board), spoke to them about inter ewing 
candidates for employment or promotion 
From his long experience of this important 
spect of the supervisor's work, he com 


nended a five-point version of the sele 


ction 
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standards suggested by the National Insti- 
tute of Industrial Psychology : 

First impression and physical make-up, 
Qualifications and expectations; 
Brains and ability; 

4. Motivation; and 

5. Adjustment 

though he stressed that the relative weight 
to be attached to each of these must vary 
with the post to be filled. 

At the next session, I watched the 
students, now divided into applicants and 
several interviewing panels, putting into 
practice what they had learned—and com- 
paring results with another and with 
Mr. Morris 

The same course -—“designed to instruct 
supervisors in the handling of staff”- 
covered human relations in industry, indus- 
trial communications, effective writing, 
methods of instructing staff, joint consulta- 
tion, giving orders verbally, education and 
training, conditions of service, the industry's 
finances, costing and budgetary control, and 
vifice methods 

It was a full 
demanding 


| 
‘ 
" 
} 


one 


programme, and one 
whole-hearted participation by 
the students. But that is the case with all 
the courses: there are group projects to be 


carried out and reported on, individual 


‘riting and reading to be done, meetings 
» be “chaired” and votes of thanks to be 
noved y 1 don't go to Horsley lowers for 
rest 
And you quickly find yourself respond 
ng to the demands made upon you 
Students do really co-operate. They do 
id participate. A great deal of hard 
! rious work done 
So | was told by DAVID WILLIAMS 
ard d tutor at Horsley Towers since 
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November, 1955. Before coming. to take 
charge of the training establishment, Mr, Wil- 
liams had been tutor in economic history and 
industrial relations to extra-mural classes 
organised by the University of Manchester, 
and among the lectures he himself gives at 
Horsley Towers are those which place the 
courses in their proper social and economic 
setting. He also makes a point of presiding 
over the opening session of each course. 

“Students may have only a few days 
together,” he explains, “and it is important 
that they should get to know one another and 
feel themselves to be a group as early as pos- 
sible. So, at this opening session, we make 
them welcome and tell them how we do. things 
here, and give everyone an opportunity of 
introducing himself and describing his own 
background and job.” 

Mr. Williams has a small full-time tutorial 
staff: assistant tutor J. G. Woop (who 
has now left to become warden of the Mid- 
lands Electricity Board's new residential 
training centre at Whittington Hall, near 
Worcester); instructors D. J. ROWE and 
P. MAYES, and assistant instructor 
H. STAZICKER, 


65 visiting lecturers a week 

Most of the lecturing, however, is done 
by visitors—up to as many as 65 in a 
single week, coming for just one session, 
or staying overnight or longer. Although 
they include leaders of some of the most 
important firms in Britain, the great 
majority come from management within the 
supply industry. From board chairmen and 
officers of the Council and Generating 
Board downwards, they readily give their 
services. 

This, Mr. Williams pointed out, is a 
great source of strength. It means that the 
Council’s education and training department 
can call on a panel of lecturers which, for 
numbers, scope, and variety of practical 
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_important of all, it links 


experience, would be the 
envy of many a technical 
college. It means that the 
lecturers, like the stu- 
dents, are a cross-section 
of the industry. And, most 


the work of the training 
establishment securely to - 
the day-by-day manage- 
ment of the industry. 
When you leave Horsley 
Towers to go back to 
your division or area 
board, the chances are 
that at least some of those 
already higher up the 
ladder will have been 
there before you as lec- 
turers or, earlier, as stu- 


dents themselves. They the supply industry can be found 


know you are not coming 

from some academic ivory tower run by 
“them,” but from Horsley Towers, “our” 
training establishment. 

The clerical supervisory course was only 
one among the 930 courses that have taken 
more than 23,000 stadents to Horsley Towers 
in the past ten years. The work has steadily 
increased, At first, there was one course at a 
time. Now, there are usually five running 
at once, with as many as a hundred students 
in residence during any one week. Courses 
have been getting longer, too: three years 
ago, they amounted to 16,000 member-days 
a year; today, roughly the same number of 
courses provides 20,000 member-days a 
year, an increase of 25 per cent. 


They include technical and engineering 
courses for linesmen—the industry's national 
linesmen’s training school is attached to 
Horsley Towers—for boiler and turbine 
house operatives, for wayleave officers, for 
student apprentices. In courses like these, full 


—OR JUST FOOD: the dining hal! becomes a meal-time microcosm of the supply 


industry, as m 


ineers, clerks, and manual workers sit down to eat to- 


anagers, eng ; 
gether under modern lighting fittings that biend with crests and panelling. This picture 
was taken from the minstrel gallery, whose organ may well be older the house 
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FOOD FOR THOUGHT: books, fp ages and periodicals about 
n 


comfortable library 


use is made of the training establishment's 
impressive safety exhibition, and of the 
£25,000 worth of models and equipment on 
permanent loan from manufacturers. 

Touching administrative and clerical staff 
more directly are the courses on local 
advisory committee work, on communica- 
tions in industry, and on management 
training. 

The LAC courses have made a striking 
contribution to the development of joint 
consultation in the industry. There have 
been nearly 120 of them, attended by 2,500 
elected and management members of local 
advisory committees. They stimulate and 
encourage those who are working month 
after month on the local committees, and 
they also teach some of the techniques that 
have been found useful over the years. 
Particular stress is now being placed on 
effective planning of the committees’ work. 


Meaty make-believe 


I watched with interest a “mock” LAC 
meeting conducted by half the members of 
a course drawn from the area boards— 
with the other half looking on as friendly 
critics, knowing that the rédles would be 
reversed the next day. Tackling a meaty 
agenda—how to stimulate local interest in 
training facilities, how to meet the special 
needs of ageing and disabled employees, 
framing questions for a coming district 
conference—they so succesfully transformed 
make-believe into thoughtful, realistic dis- 
cussion that one younger member was led 
away into raising an actual local problem 
that could only be solved in his own district. 

This course was under the expert guidance 
of H. SALLIS, secretary of the North 
Eastern and Yorkshire district joint advisory 
councils. Another that I saw—this time 
for representatives from the divisions—was 
led by 3. F. DEAN, secretary of the South 
Western and South Wales district joint 
advisory councils. Like Mr. Sallis, Mr. Dean 
has done much to build up joint consultation. 
Like Mr. Sallis, he is a member of NALGO. 
I watched him skilfully guiding his students 
through their final review of their one-week 
course. The principle he suggested for suc- 
cessful joint consultation was, “Listen with 
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HARD WORK: members of a management course give a report on one of their projects 
to a panel including the warden and tutor of Horsley Towers, David Williams (centre) 


understanding.” It sounded simple enough— 
but its effect could be far-reaching and 
profound. 


There are similar review sessions at the 
end of all the courses, students’ comments 
helping to make the work of the training 
establishment ever more effective. The LAC 
courses, for example, have deepened in 
content as the work of the committees 
themselves has moved on from preoccupa- 
tion with welfare and amenities to more 
general questions of policy and efficiency. 


Rapid reading, effective writing 

How to read at 450 words a minute, 
instead of the average 250, was being ex- 
plained when I visited a course on com- 
munications in industry. Here, again, I 
found several NALGO members. I joined 
the group for lecture and exercises, and 
then went with them to Horsley Towers’ 
comfortable and _ fully-equipped private 
cinema for film demonstrations of the 
Harvard rapid-reading system. Later in the 
day, I heard a visiting lecturer analyse their 
“homework” in effective writing—a letter 
explaining joint consultation to a friend in 
the West Indies, a leaflet to attract school- 
leavers, an invitation aimed at bringing the 
apathetic to an important staff meeting. In 
addition, their five-day course included 
lectures on committee procedure, on inter- 
viewing, on preparing reports, and on the 
use of visual aids 


There have been nearly 30 of these com- 
munications courses, which are intended as 
a preparation for the management ones 
that many of the same students will be 
taking later. The management courses them- 
selves last for three weeks, and their self- 
imposed rigours have become legendary 
throughout the industry. Selected mainly 
from middle management, the students work 
on group projects—for example, “prepare a 
report for the Electricity Council on deprecia- 
tion and replacement of assets,” “report on 
the organisational problems of an electric 


motor firm with three factories”—which are 
designed to broaden experience and to 
develop critical judgment. 

During the three weeks, the management 
students also visit other industries, as well as 
public concerns like the Port of London 
Authority. In small groups of three or four 
at a time, they can discuss with the leaders 
of these the kind of problems common to 
management everywhere—and can learn a 
great deal in the process. And another 
imaginative feature of their programme is the 
two or three formal dinners at Horsley 
Towers; distinguished visitors are entertained 
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at these, and the students gain experience in 
the difficult art of after-dinner speaking— 
and listening. 

No, you don’t go to Horsley Towers for a 
rest cure; and the hard work makes it all 
the more important that you should be 
warm, and comfortable, and well-fed while 
you are there. Students are lodged in the 
neat study-bedrooms of the two annexes 
(hardly anyone has to share a room), and 
their physical well-being is the concern of 
the resident manager and manageress. In 
this task, MR. AND MRS. K. M. MAXWELL 
make good use of the long experience they 
have had in welfare work and in the organi- 
sation of catering services here and abroad. 
Every month, Horsley Towers serves 2,500 
breakfasts, 3,100 lunches, 2,500 dinners, 
Daily, weekly, monthly, there is a turn-over 
of students and of visiting lecturers, with 
consequent laundry and cleaning problems. 


Warmth and friendliness 


Organising all this and a good deal more, 
Mr. and Mrs. Maxwell manage to preserve an 
appearance of unruffled calm and to provide 
hospitality that is warm and friendly as well 
as efficient. Both are NALGO members. 


So, for that matter, is Mr. Williams him- 
self. To the far-sightedness of the economic 
historian, he adds long associations with a 
number of trade unions, including our own, 
and a consequent awareness of how much 
the individual employee, as well as the 
industry, can gain from education and 
training. His imprint is on all the courses, 
and on all the group life, at Horsley Towers, 
When you sign out, it is his background 
work that has made your visit something to 
remember. 





—AND GOOD FUN: students relax in the training establishment’s licensed clu, 
where they can also play billiards, snooker, and table-tennis. or watch television. 
For those who can spare time, the grounds and surroun jin; country offer good 
walking, and there are football, cricket, putting, bowls —and fishing in the house pond 
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Headline news—by NALGO’s 
own correspondence institute 


“oOveER 3,500 L.G.E.B. successes”—“Seven 

IHA prizes in two years”—“Seven out of 

eight pass IMTA”—“Weights and measures: 

outstanding results” — “Medical records 
course tours world.” 

Behind these headlines of the latest NCI 
News lies another instalment of a success 
story to rivet the attention of every NALGO 
member who wants to qualify himself to 
do his job better—or to get a better job. It 
is the story of the NALGo Correspondence 
Institute, and NCI News reminds us of 
some of the features that make it unique: 
* The NCI belongs to its students—since the 

vast majority of them are NALGO members. 

* The NCI’s sole aim is to help as many mem- 
bers as possible to qualify. 

* The NCI is not rin for profit. All income 
from tuition fees is spent on meeting the 
costs of tuition. 

* The NCI’s tuition contract guarantees to go 
on teaching the student until he succeeds— 
without any further fee. 

* The NCI now offers more than 200 examina- 
tion subject coyrses, including a number of 
technical ones. 

* The NCI has a tutorial and advisory panel 
of more than 150 university lecturers and 
experienced senior officers. 


Outstanding students 


This, the third, issue of NCI News is as 
lively and informative as ever. Its impres- 
sive statistics of examination successes are 
leavened with snappy photo-stories of some 
of the most successful students. There is 
G. W ALLAWAY (Cwmbran develop- 
ment corporation finance department), for 
example: ‘he took first placé in the June, 
1958. CCS intermediate examination in local 
government and public administration—and 
was first in the local government law paper. 
Or s. Love, who came into local govern- 
ment two years ago at forty-plus, and has 
since passed the clerical division and inter- 
mediate DMA _ examinations, taking the 
1958 Sir James Aitken. prize in the latter— 
and has gone on, without further tuition, 
to get three advanced passes in the GCE. 

In addition, NCI News provides a com- 
plete guide to the 1959 correspondence 
courses, and details of the lending library. 
advisory service, and residential courses. 

NCI News is free, and 15,000 copies of 
it are going out to branch education secre- 
taries and interested members. If you would 
like a copy, write now to the Education 
Officer, NALGO, | York Gate, Regents 
Park, London, N.W.1. 

But not if you only want to. know “how to 
outwit your examiners in 12 easy lessons.” 
Examiners these days can spot that approach 
at once The NCI wants to qualify you, not 
to cram you. It offers the sort of corres- 
pondence tuition you would expect from a 
responsible trade union—education in depth, 


which is’ not content to help members 
scrape a pass, but aims at a genuine enlarge- 
ment of their knowledge and capacity 

As NCI News puts it: 

“In the long run it is not the number of 
people who qualify that matters. It is their 
quality, and the way in which they demon- 
strate the value of their training, that 
determine the status of their qualifications, 
and consequently the status—and salary— 
of those who hold them.” 
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IF YOU HAVEN’T BOOKED 
YOUR HOLIDAY YET— 


THERE are still a few vacancies during most 
weeks at NALGO's northern holiday centre 
at Cayton Bay, Scarborough, and during parts 
of May and September at the Croyde Bay 
centre in North Devon 


Here are the details: 


Adults only Children wad adults 

Weeks commencing . 

Caytes Bay June 20 May 23, 30, Juase 6, 13, 27, July 
4, 18. August 1, 22, 29, Sepe 
$,.42,% 39.° 

Croyde Bay May 23 May 9°. Sept. 12, 19° 

* Pees reduced during these weeks 


Send for a brochure and application form 
to the Special Activities Department, NAL GO, 
1, York Gate, Regents Park, London, N.W.1. 








from NCI News... 


one good reason for taking a NALGO course 


“Conrespondence tuition is for me a hitherte ur- 
encountered facet of trade union activity, and fer 
this veasen JI have vead your explanatory leaflets 
with great interest, J nust say that J have always 
tended to regard with osusricion and perhaps 
distuust the claims and promises of commercial 
conespendence organisations, and J found it a 
novel experience to be able te take at face value 
the statements made by NCI, knowing that they 
were backed by the integrity ef a responsible trade 
union. Your fees are a shade higher than seme, 
but, as you are a non-profit making concen, J am 
confident that J can accept that this is reflected in 
the quality of your tuition. Certainly the results 
you quste appear te bear this out. G.W., Lancs. 


Send for NCI News, which gives many reasons for seeking tuition 
from your own Association, and details of results, and courses for the 


ACIS, ACCS, AHA, AlHsg, AIMTA, AMRO * 
mA ARVA, DMA, DGA, GCE, ISAA, LAMTP! >, 


Clerical Division Examination: Weights & Measures Certificates 





NALGO 


INSTITUTE 





To the Education Officer, NALGO, | York Gate, London, N.W./ 
Please send NC! NEWS with details of NC! courses 
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CLERIHEWMOUR 


--.from our January competition results 


**CAN YOU write a clerihew?”, asked our 
January competition. Nearly 200 readers 
answered “yes,” flooding us with 400 verses. 
Some disobeyed the rules of clerihewmour 
—that the four-line rhyme must contain the 
name or title of its subject in the first line 
and, in the rest, make some relevant com- 
ment on his life, work, or personality—be 
an epigrammatic biography, in fact. These 
were disqualified—as were others which 
chose subjects different from those set. 


14 shots—6 bulls 


First prize of a guinea goes to STANLEY 
A. HOLLAND, Birmingham, whose set of 
14 included at least six in the top class: 


HEALTH 
The record clerk 
Slaves at her files from dawn till dark, 
If all else fails, 
She files her nails. 


GAS 
The district representative 
Is courteous and attentative. 
He can always knock spots 
Off chaps who sell watts. 
The meter reader collector 
Never complains to his inspector. 
After all, no one joins 
Unless he likes carrying a hundred- 
weight of coins. 
TRANSPORT 
The traffic controller, so it seems 
Often has most ghastly dreams 


On a nightmare road with a frightful cambgy, 
He waits at a light that's forever amber. 


ELECTRICITY 
The service centre assistant 
Must be helpful and not too distant; 
But nothing could be sillier 
Than being too familiar. 
The state-enrolled assistant nurse 
Deserves a place in any verse, 
But her niche in matters metrical 
Seems hardly electrical ! 


Others shared Mr. Holland's puzzlement 
at finding the state-enrolled assistant nurse 
classed as an electricity employee. She is— 
and he is! The electricity agreement even 
contains special scales for state-enrolled 
assistant nurses, men and women. 


Four others share prizes 


The remaining two guineas is shared, half- 
a-guinea each, between these four: 


The ways of the committee clerk 
Are dark. 
If you ask his besetting sin, it's 
Translating English into Minutes 
W. BRYCE GIBSON (Devon) 


The borough librarian 
Has to be a wary ‘un; 
How he does teeter 
On the verge of buying Lolita 
RONALD D. CODBER (Watford) 


’ 


The dark room technician 
Said, “My mission? 
No trumpets, no medals, no glory; 
But I tell the inside story!” 
AUBREY EVANS (Kent) 


The home service adviser 
Demonstrates many a “home-made” appe- 
tizer. 
For his sins, 
Her husband lives out of tins! 
ARTHUR MOORE (Leeds gas) 


Readers were given a choice of 14 officers 
in five services, Whilst none was overlooked, 
the local government committee clerk was 
favourite, inspiring a quarter of the total 
entry—and next came the librarian, with 
nearly 70. Here are some of them: 


—hbest of the rest 
LOCAL GOVERNMENT 


The committee clerk spends all his hours 
Saving ours, 
That we may digest talk infinite 
In a minute. 
S. JOULES (Weston-super-Mare) 


The committee clerk philosophises 
On other people’s rumoured rises- 
“If there’s anything in it, 
“You'll find out—in a Minute.” 
E. HALL (Clacton-on-Sea) 


The librarian 
Deprecates tastes barbarian, 
Yet crime and passion he'd rather stock 
Than lose his readers to the TV flock. 
PHILIPPA M. NOWILL (Rotherham) 


The water engineer 
Had a brief career: 
He contracted malaria 
From mosquitoes in his catchment area. 
W. GILBERT (Plymouth) 


HEALTH 


The dark room technician, 
In order to increase her statistical condition, 
Developed her thorax 
For twenty-minutes-at-sixty-eight-Fahrenheit 
in M-Q-Borax. 
FRANCIS G. EYRE (Derby) 


A records clerk 
Said, “I'm completely in the dark; 
Of records I've plenty 
But not one in the top twenty.” 
DAVID JONES 
(Wakefield and district health) 


The psychiatric social worker 
Had an appointment with a shirker 
To him he said, “There is no need for qualms 
in your interior. 
You're quite all right and have no complex 
you are just inferior.” 
A. L, LAWSON (Paddington group hospitals) 


ELECTRICITY 
The state-enrolled assistant nurse 
Noting your condition’s “wurse,” 
By trying to write a clerihew 
Will “‘berihew.” 
L.G. H. CLARKE (Tottenham) 
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This month’s competition 


OTHER NALGOS 


NALGO—we know what the letters 
mean, of course. But many people, like 
Nancy Spain, do not—and doubtless let 
their imaginations run riot. ‘“‘No 
Answers League for Gallup Opposition”’ 
perhaps, or ‘‘New Astrologists’ League 
for Geophysical Observances’’? 

We offer £3 3s. (to be awarded at the 
Editor’s discretion) for the best title 
and description (not more than 100 
words) of an imaginary society whose 
initials make up N-A-L-G-O — For 
example: 
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New Armchair League of 
Games Observers 


Non-athietic sporting society of 12 million 
members in two classes: ordinary (who 
have never played any game); and advanced 
(who have never even seen any game in the 
flesh). Qualifications: ability to converse 
expertly and continuously about all games 
and to criticise all mere players. Equip- 
ment: television set and armchair. Meet- 
ings: every Saturday afternoon and as many 
weekdays as they can explain away to the 
boss. Badge: a dazed expression when 
exposed to daylight. Subscription. £4 p.a. 
Motto: Vigilate et damnare (watch and 
condemn). 
Entries, giving the member’s name, 
address, and branch, must reach Public 
Service, 1, York Gate, Regents Park, 
London, N.W.!, by March 31. The 
Editor’s decision is final. 
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The machine operator class two 
Might have been you, 
Were you not quite obviously, dear lass, 
First class. 
G. H. GRATTAN-GUIiNNESS 
(Huddersfield) 


GAS 
The meter reader collector is so polite 
He's bound to check the gas flow aright. 
But why does he always knock precisely at 
the minute 
I've left my bath, or while I still am in it? 
MISS L. J. GROUT (Middlesex) 


The meter reader collector 
Is also gas leakage inspector: 
He kneels under the stairs 
And says his prayers 
G. PATRICK (Nottingham) 


The home service adviser 
Senpered, “Youll love this gas-cooked 
appetizer 
Ah, well! nice or not, 
At least it’s hot. 
rT. PARRISH (Grimsby group gas) 


TRANSPORT 
The trathe controller of P.S.V.s 
Tries his clientele to please. 
He has a task to reconcile 
An express service and ten stops a mile 
PHILIPPA M. NOWILL (Rotherham) 


The foreman at the garage 
Lives imperturbably through a barrage 
Of complaints that ooze with sorrow 
About jobs that can never be done until 
tomorrow, 


LL.B. HORNE (Acton) 
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Departmental displays set new 
style in civic exhibitions 


CIVIC EXHIBITIONS are an excellent 
way of bringing to the public knowledge and 
understanding of the work done by local 
authorities, Sheffield corporation, in com- 
mon with many others, has held “civic weeks” 
from time to time. Now, it is trying a new 
venture. Believing that a continued impact on 
the public is more effective than a single full- 
scale exhibition, it is running a series of 
exhibitions to spotlight different departments 
in turn. 

The series opened with the town clerk's 
department—chosen first for its many links 
with other departments. The second exhibit 
depicted the work of the public health depart- 
ment. After the holiday exhibition, which is an 
annual event and takes the floor until the end of 
this month, the city architect's department will be 
featured 

The exhibits are displayed in the civic infor- 
mation room in the central library. They are 
designed by the city librarian and information 
officer 1OHN BEBBINGTON, the deputy 
information officer, MAURICE RODGERS, 
and the information staff, in co-operation with 
the department in focus. 

Displays aim to get away from the imper- 
sonal attitude so often attributed to local 
government. In putting over the work of the 
town clerk's department, therefore, each sec- 


tional display was headed by photographs of 
the principal officers at work. 

The public health exhibit had a dramatic 
entrance display—a cage containing two live 
rats with a notice above—‘These animals are 
dangerous!” Stressing that rodent control was 
only one responsibility of the public health 
department, the display depicted its work in 
every aspect, and demonstrated to the fate- 
payers how to make best use of its services. 

A similar series of departmental displays, this 
time in the foyer of the council offices, is being 
held at Coulsdon and Purley. The idea was 
initiated by the branch, and putting it into effect 
has meant many months of hard work for branch 
members, notably the secretary, w Ss. 3. 
TURK, and the public relations officer, miss 
E. MUNROE. 

The public health department was first in the 
series, and attracted a steady flow of visitors 
during the two weeks it was on show. This was 
followed by a display on the county fire depart- 
ment, also open for a fortnight. Another, on 
the libraries department, is planned for the end 
of this month. 

Yet another variation on the departmental 
display theme was adopted by Wood Green at 
its “Welcome to Citizenship” reception on Feb- 
ruary 18. There, the new 21-year-olds were intro- 
duced to the work of the departments through 
displays arranged by the staff in their offices. 
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The reception itself was part of a local govern- 
ment fortnight, during which the branch pre- 
sented an exhibition—based on NALGO'S new 
photographic screens—in the town hall's 
spacious foyer. 


Incidentally, in the absence of the mayor, who 
was unfortunately ill, the young people were 
received by his deputy, COUNCILLOR A. C. 
PARTRIDGE, who is a retired member of 
the Association. 

Two other authorities have recently found 
good reasons for putting local government on 
show: 

Coventry, by taking up the popular “Welcome 
to Citizenship” idea and staging a first-class 
display to interest and educate the 500 21- 
year-old new voters who accepted the Lord 
Mayor's invitation to his reception—which 
was so successful that it is to be an annual 
event, and 


Carlisle, as the climax of a year of celebrations 
to mark the 800th anniversary of the granting 
of its Charter in 1158. This exhibition was 
proposed by the local NALGO branch, but 
the council thought so highly of the idea, it 
decided to take over the running, making it 
a much larger exhibition than the branch 
could have managed. Stands were made and 
designed by staff in the architect's depart- 
ment, under the direction of the city sur- 
veyor, L. 3. A. STOW (a former branch 
president). Chief officers of each department 
were responsible for layouts; and ingenious 
working models added interest, particularly 
for the 5,000 school children visitors. Members 
manned the stands and were highly praised in 
the local press for their courteous handling of 
visitors’ inquiries. 
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“Room at the Top” 


—with a seedy local government below 


THERE'S A WALTER MITTY in most 
of us. Few local government officers can- 
not have dreamed of marrying the daughter 
(or son) of the chairman of the establish- 
ment committee—especially if he is a mil- 
lionaire—shaking the dust of the town hall 
out of their threadbare jackets and living in 
luxurious ease in a grand new house at 
t'Top, the town’s most fashionable suburb. 

That was the dream of Joe Lampton, 
hero of “Room at the Top,” the _ best- 
selling novel that enabled its Yorkshire 
author, JOHN BRAINE, to escape from 
the library service. But, unlike most of us, 
Joe made his dream come true. 


Ruthless rise to prosperity 


The film of the book, now running in 
London and due for general release next 
month, is one every NALGO member 
should see. Whether he will recognise him- 
self or one of his colleagues in the ruthless 
sex-and-prosperity-hungry Joe, whether he 
will envy or condemn his rise to wealth over 
the bodies of the experienced Alice and the 
dewily-innocent Susan, is a matter of taste. 
But at least he will find a local government 


background that, 
though larger than 
life, is the most per- 
suasively vivid the 
screen has yet given 
us. 

We see Joe arriving 
to start his new job in 
the finance depart- 
ment at Warnley, a 
Yorkshire town that 
owes its sooty realism 
and Lowryesque 
beauty to Bradford 
and Halifax. We fol- 
low him into the 
crowded and cluttered general office, filled 
with the sort of folk one can meet at any 
branch A.G.M.; into the sanctum of the 
treasurer, Hoylake—played to the life by Ray- 
mond Huntley: doing accounts at the library; 
rehearsing with the local amateurs; visiting 
the dog track with the lads at the office. We 
hear, if not the genuine accent of the West 
Riding, at least a convincing representation. 

This is no glamorisation of local govern- 
ment. It depicts the local government officer 
warm, and human. And its comments on his 
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WHILE celebrating his engagement to Susan, daughter of the mil- 
lionaire establishment committee chairman, Joe Lampton (Laurence 
Harvey—tright) hears of the death of Alice, with whom he has just 
broken off a passionate affaire. With him are the treasurer (Raymond 
Huntley—teft) and his friend Charley Soames (Donald Houston). 


earnings will evoke an echo from many. 
“What prospects are there for me here?” 
Joe asks his friend Charles. “In twenty 
years, | may be sitting in Hoylake’s chair 

with £1,000 a year, a second-hand Austin, 
and a second-hand wife!” 

Brilliantly directed by Jack Clayton, com- 
petently acted by Laurence Harvey, Heather 
Sears, Donald Wolfit, Ambrosine Philpotts, 
Hermione Baddeley, and a group of Bingley 
amateurs—plus a superb performance by 
Simone Signoret—this is a film to see. 





Butterworth Books 
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SWIFT’S ENVIRONMENTAL HYGIENE 
Edited by STEWART SWIFT, M.B.E. Price 85s. net, by post 
2s. extra. Fully illustrated. 
In this comprehensive work, under Mr. Swift's editorship, a carefully 
selected team of contributors write on subjects on which they have 
had great practical experience. The topics dealt with range from 
ventilation, heating and lighting to environmental disease, rodent and 
insect pests; from domestic drainage, sanitation and plumbing to 
sewerage, town planning and building construction 


JAMES ON HOUSING _ Being the Annotated 
Texts of the Housing Act, 1957, and the Housing (Financial 
Provisions) Act, 1958. 

By J. D. JAMES, B.C.L., M.A., Barrister-at-Law; 57s. 6d. net 

by post 1s, 9d. extra. 
Running to close on 600 pages, this is one of the most important books 
to be issued in Butterworth’s Annotated Legislation Service during 1958; 
this separate edition is published for the benefit of non-subscribers to 
that Service. These two consolidating Acts cover the greater part of 
housing law, but present innumerable difficulties; the author therefore 
provides readers with the full background of the Acts and their origins, 
together with ample cross-references, detailed practical notes on the 
actual texts, comparative tables, etc. 


SWIFT’S FOOD INSPECTION 
Edited by STEWART SWIFT. M.B.E. Price 70s. net. by posi 
2s. extra. Also Illustrated 
This book is also under Mr. Swift's editorship and is the work of 
writers with wide experience in the subjects with which they deal. The 
whole subject of Food Inspection is covered in a comprehensive and 
practical manner, so as to serve both the qualified officer in his daily 
duties and the student preparing for professional examinations 


HILL AND REDMAN’S LAW OF LAND- 
LORD AND TENANT 12th Edition 


By W. J. WILLIAMS, B.A., Barrister-at-Law, Managine Editor 
of the Encyclopaedia of Forms and Precedents and M. M 
WELLS, M.A., Barrister-at-Law. Complete work: £5 17s. 6d 
net, by post 2s. 6d. extra. Supplement only: 22s. 6d. net bi 
post 10d. extra 
This work is one of the Modern Text Book Series and ts recognised 
as an authority on its subject. It is quick and easy to use, and 
practitioners will always want to keep this useful book handy when 
they have to deal with difficult problems involving the law of landlord 
and tenant 
The new cumulative supplement deals with the extensive developments 
which have taken place during the past year since the last supplement 
to the twelfth edition of Hill and Redman was published 
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Saving gas staffs’ jobs 
in Southern board 


This first full story of “the biggest redundancy problem gas 
staffs have had to face’’ shows how NALGO’s. district organisa- 
tion officer led staff side action to avert the worst results of 
major changes in a board's clerical and accountancy work 


**REDUNDANCY in the Southern Gas 
Board’”—the words have become un- 
pleasantly familiar to NAL GO members in 
recent months. In the south, many have 
been living for more than two years under 
the shadow of the biggest redundancy 
problem gas staffs have had to face. Else- 
where, their predicament has been watched 
with sympathy and indignation—not un- 
mixed with apprehension. 

Last June, the forecast of “large-scale 
sackings” in the south played no small part 
in persuading the Douglas Conference, 
against the advice of the National Executive 
Council and the national gas service con- 
ditions sub-committee, to carry a Man- 
chester gas branch motion, calling for a 
national redundancy agreement for the 
industry 

That there have been no large-scale sack- 
ings is one of the few bright features of a 
sombre enough story. It is a story that has 
just ended, and that can therefore now be 
fully told for the first time 


Staff cut from 1,244 to 904 


The difficulties arose out of the Southern 
Gas Board's decision to re-organise its 
clerical and accountancy work, with a high 
degree of centralisation at Southampton 
Previously, this work had been done at a 
number of regional centres, Centralisation 
has enabled the board to reduce the 
administrative and clerical staff concerned 
from 1,244 to 904 in little more than two 
years; and, in a recent press release, it 
stresses that the change means “greater 
efficiency at less cost for the board—a better 
service for the consumer.” 

That claim may be well-founded, and it 
is all the more important to recall that the 
area staff side has never questioned the need 
for reorganisation if economy and efficiency 
are to be maintained and improved. All 
that it has asked is that, in any such re- 
organisation, two fundamental principles 
should be observed: 

1. Full joint consultation between the two sides 
of the area joint council; and 

Full attention to the need to avoid hardship 
to the staff as a whole, and especially to long- 
service employees 

These principles, the staff side felt, were 
not observed in the summer of 1957, when 
a local reorganisation on the Isle of Wight 
preluded the main changeover. The result 
was brought home to the area joint council 
on Septe nber 17 that year. Speaking as 
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chairman of the staff side, LEIGHTON 
IONES, NALGO’S — southern — district 
organisation officer, told the council that: 

“The morale of the staff is extremely low 
because of a widespread feeling that reorganisa- 
tion is being carried out ruthlessly and with a 
lack of regard for the years of service which 
many employees have given to the board and 
its predecessors.” 


Long service—or ‘‘efficiency”’? 

During lengthy discussions that had to be 
continued on the next day, it was clear that 
the main difference between the two sides 
of the area joint council was on the relative 
weight to be given to long service and to 
efficiency when deciding which employees, 
if any, should be declared redundant. It was 
finally agreed that the secretaries of the two 
sides, taking full account of those discus- 
sions, should prepare a joint statement of 
policy governing any redundancy that might 
irise When the major, mainland reorganisa- 
tion took place. 

This statement was published over the 
signatures of the joint secretaries on January 
1, 1958. Reorganisation was now a matter 
of urgency, so there was little scope for 
long-term methods of averting redundancy. 
Instead, the statements most important 
clause stated that, should redundancy occur, 
the board would bear in mind “(a) the 
length of service, and (b) the ability and 
skill of the persons concerned.” A further 
clause promised special consideration for 
those who had been in the industry at 
September 1, 1939, and others dealt with 
clearing-up jobs, length of notice, and 
similar details 


Applications—with pictures! 

The national staff side—who through- 
out, gave all possible support to their 
southern colleagues—at once made it clear 
to the National Joint Council that this 
agreement should not be regarded as a pre- 
cedent. But the southern staff side found 
itself bound by an agreed statement which, 
ipart from some mitigating factors, repre- 
sented the board’s original policy. No agree- 
ment at all might have been better. 

\ few weeks later, the board invited all 
the staff affected to apply for posts in the 
new set-up. Most of these posts, of course, 
were in Southampton, though there were 
also some in the regions. How many were to 
be where was not stated. The board wanted 
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to consider everybody for every suitable post 
—though applicants could state where they 
would be prepared to work, 

As part of their applications, the stafl 
concerned were asked to send in recent 
photographs—a requirement that fanned an 
already smouldering resentment at being 
required, as some saw it, to apply again 
for their own jobs. Did it mean that a man’s 
future depended on his face? Many NALGO 
members will know how effectively one 
speaker roused Conference on this point: 

“When you look at your face in the mirro: 
every morning, you will have to ask yourself, 
‘My God, does my job depend on that?’” 

In fact, the photographs were required for 
much more innocent purposes—to complete 
staff records, and to assist those who find it 
easier to recognise faces than names. But 
certainly this was an example of the board's 
tendency to act first and explain afterwards 
causing unnecessary anxiety and unrest. 

In due course, the board's representatives 
interviewed all those who had completed 
the application form-—and even those who 
had not done so. On June 19, 1958, they 
met representatives of the three unions most 
concerned (NALGO, the British Gas Staffs 
Association, and the National Union of 
General and Municipal Workers), and told 
them that 138 people were going to be 
redundant. 


Out—on compensation 


Of these, 16 had been in the industry in 
1939. Their names were given, and the union 
representatives were told that most of them 
had said that they were willing to go out 
on compensation, This was one of the points 
carefully checked by union representatives 
during the next month. Then, on July 21, the 
16 people concerned were summoned to 
Southampton, and each was told, in the 
presence of his union representatives, that 
he was to be redundant. It was made clear, 
of course, that the unions had not neces- 
sarily accepted this decision; but, until 
official notification had been given to the 
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employees, the unions had no grounds on 
which to take up individual cases. 

In fact, the majority of the 16 were 
willing to accept compensation. 

At the same July meeting, the union re- 
presentatives were given the names of the 
other 122—those who had come into the 
industry since 1939. The board's represen- 
tatives suggested that these should now be 
interviewed in their various regions, again 
with union representatives present but un- 
committed. They also proposed that, at the 
same time, the staff who had been appointed 
to posts in the new set-up should be 
informed. 

These interviews took place during the 
next few weeks, and much intricate, detailed 
work followed. Even some of these shorter- 
service staff had been in the industry in 
1941, and thus qualified for compensation 
under the 1949 regulations. Happily, the 
board’s approach to compensation was a 
reasonable one. In a number of other cases, 
it reversed its original decision to the extent 
of offering otherwise redundant employees 
new jobs if they would transfer to other 
regions. 


*“‘Abnormal” wastage takes toll 

By September, a number of cases had 
been settled. In addition, uncertainty and 
dissatisfaction had led many people to leave 
the board’s service of their own accord. 
The 138 had become 90—a reduction of 
nearly a third in only two months. The area 
staff side was not slow to point this out, 
and to suggest that the outstanding problem 
should be met by wastage. The board, how- 
ever, maintained that this would defeat its 
own object, by encouraging those who would 
otherwise have left of their own accord to 
believe that there was no threat of redund- 
ancy and therefore no need to go. It said, 
too, that the 90 included a group of people not 
suitable for posts in the new establishment. 

A special sub-committee of three board 
and three union representatives was now set 
up to deal in detail with the remaining 
problem. The union ‘representatives once 
again pressed the staff side’s view that there 
should be no further redundancy; but the 
board again rejected this, and discussions 
began on individual cases. 

By October 23, the 90 had dwindled to 
70. The staff side, ‘meeting on that day, 
decided that, in those cases where the board 
had offered transfers and these had been 
refused by the employees concerned, union 
action would be confined to representations 
on behalf of any individuals suffering excep- 
tional hardship. 


Board finds jobs for last 24 


Leaving aside some half a dozen non- 
unionists, the staff side resolved to devote 
its main energies now to securing the posi- 
tion of the remaining group of staff, who 
had not been offered employment because 
the board considered they did not possess 
the necessary ability and skill. 

This was the policy that the union repre- 
sentatives subsequently took to the joint 
sub-committee—and, this time, board repre- 


sentatives accepted it. It was agreed that the 
board would offer continued employment, 
somewhere in the area, to the 24 employees 
concerned, 

So a problem which at one time had been 
spoken of as involving some four or five 
hundred dismissals had been reduced to 
manageable size; and the staff side had 
succeeded in averting the worst results of 
a rapid and large-scale reorganisation. A 
number of staff had gone qut on compensa- 
tion. Of the remainder, those who had not 
left of their own accord were all offered 
continued employment, although, in many 
cases, it involved transfer. 


Few NALGO members affected 


Throughout this major reorganisation, 
NALGO members were in the minority of 
those affected. There was only one among 
the 16 redundant staff who had been in the 
industry in 1939, and only 26 among the 
other 122. The district organisation officer 
saw them all, and discussed their cases fully 
with them and with their branch officers. 
The one long-service employee was willing 
to go out on compensation, and favourable 
compensation terms were arranged for some 
of the other 26. The main difficulty arose 
in one centre where 14 out of 16 NALGO 
members refused transfers. Most of these, 
however, were girls and married women, 
who preferred to find themselves other 
employment outside the industry. 

Throughout, NALGO members owed a 
great deal to the efforts of their represen- 
tatives on the staff side, and particularly to 
those of Mr. tones himself. He was as 
untiring in discharging his special respon- 
sibilities to them as he was faithful in 


New salesmen 


THE NATIONAL Joint Council for Gas 
Staffs has accepted the Gas Council's pro- 
posal that area boards should be enabled to 
employ salesmen on a salary and commission 
basis. Agreement was reached on February 
25, as this journal went to press, and may 
be summarised as follows: 

1. That such salesmen, to be known as special 
salesmen, may be employed by area boards. 
That this type of scheme shall be additional 
to any present arrangements for employing 
salesmen, 


te 


3. That any special salesmen shall be intro- 
duced in the first instance for a trial period 
of two years, reckoned from the date of the 
full adoption of the scheme by the area joint 
council concerned. 

4. That the actual basic salary shall be nego- 

tiated within the area joint council concerned, 

but shall be one of the APT scales. 

That the commission shall be discussed be- 

tween the employers and the trade unions, 

preferably through the area joint council. 


“ 


6. That, for all purposes other than remunera- 
tion, the conditions of employment of the 
special salesmen shall fall within the N.J.C. 
Natronal Agreement. (They will not, there- 
fore, be covered by the National Overtime 
Bonus Scheme.) 


7. That the bases on which special salesmen 
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carrying out his duty as chairman of the 
staff side to protect the interests of all the staff 
who were affected by the reorganisation. 


One element in the final solution, how- 
ever, can bring little satisfacticn to either 
side; the loss,.by abnormal wastage, of 
more than 200 people between April, 1956, 
and October, 1958. Although their “volun- 
tary” going may have simplified the redun- 
dancy problem, the staff side cannot but 
see in it a striking illustration of the strain 
and unrest to which all the staff were 
subjected during the two years in question. 
And the board must realise that their going 
hardly enhances its own reputation as a 
reliable employer, and must have deprived 
the industry of some of its most efficient 
employees. 


Now—never again, please 

The big changeover, says the board's 
press handout, “has meant that staff, instead 
of being scattered over a very wide area, 
are working together, working the same way 
—the quickest, most efficient way—and 
working happily in surroundings they like.” 


This will be welcome news to all, what- 
ever view they may take of the manner in 
which the changes were made. Certainly, 
now that the two years of anxiety are over, 
NALGO and its members will show their 
usual readiness to co-operate with the board 
in working for the efficiency and success of 
the industry on which both sides depend 
In return, they may reasonably ask the 
board to make sure, by the full joint con- 
sultation to which the gas industry is offi- 
cially committed, that no sucl serious and 
sudden situation ever arises again. 


plan accepted 


shall be paid during sick leave and holidays, 

and shall contribute to pension funds. shall 

be negotiated at area level. 

8. Thgt existing’ gas staffs shall not be com- 
pulsorily transferred to duty as special sales- 
men, but shall be free to apply for such posts 
when available 
Sympathetic consideration will be given 

to any existing staff who become special 
salesmen, but who subsequently—at the 
board’s request or their own—cease to 
occupy such posts. (The staff side asked that 
such staff should be guaranteed employment 
on terms not less favourable than those they 
had enjoyed before becoming special sales- 
men. The employers said that, whilst they 
could not guarantee this, they would give 
sympathetic consideration to all such cases 
in the light of the staff side's request.) 

To let commission be made a recognised 
method of paying staff in the gas industry 
is a distinct departure from previous staff 
side policy. It has been accepted because 
the staff side could not but see the urgent 
need to sell more appliances and thus to 
raise the domestic consumption of gas. 

Nevertheless, the staff side proposed a 
number of important provisos, which were 
accepted by the Gas Council These are 
obvious from the summary of the agreement. 
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SCOTTISH NOTES 


by JACK LAURIE 


New salary claim: two arbitration 
victories: summer school programme 


THE STAFF SIDE of the National Joint 
Industrial Council is seeking a review of salaries 
for local government administrative and clerical 
staffs. The claim sets out salary scales in line 
with those proposed by the staff side of the 
English N.J.C., and provides for a reconstruc- 
tion of the Scottish Charter. 


LD.T. RESULTS 

Two wins and a near miss 

1AM PLEASED to report two successes and 
one near miss for NALGO in three salary dis- 
putes recently settled by the Industrial Disputes 
Tribunal. 

The first case concerned the library staff of 
the Ayr Carnegie library committee who, since 
1947, have been paid salaries similar to those 
applied to the staffs of Ayr town council 
and Ayrshire county council, based on the 
recommendations of the N.J.L.C. 

The library committee is an independent 
body, but in 1947, and again in 1955, it decided 
that its staff should receive the same salaries 
and conditions as those adopted by Ayr town 
council for its staff. 

In 1956, the N.J.LC. approved a scheme of 
equal pay for equal work, providing two 


staff accordingly. 
decisions, however, the 
refused to apply either 
and NALGO therefore 


and upgraded its women 
Despite its earhier 
library committee 
method to its staff, 
reported a dispute. 

In support of the claim before the Tribunal, 
JOHN ROBSON, district organisation officer, 
who represented the Association, cited the 
salaries and conditions applied to staffs of 
public authorities within the burgh of Ayr and 
of other Scottish library authorities. The 
libiary committee’s case was presented by 
MR. R. BROWN, town clerk, Ayr. 

The Tribunal awarded that the salaries of the 
library committee’s staff should be similar to 
those of the Ayr town council's staff, with effect 
from June 1, 1958. 

The second case concerned the East Kilbride 
development corporation which, in 1951, 
appointed its chief estates officer as deputy 
general manager, and recommended a salary 
increase of £150 a year in recognition of the 
extra duties involved. The deputy general 
manager considered the amount inadequate, 
but the Department of Health for Scotland re- 
fused to authorise payment. 

Finally, in 1956, NAtGoO applied for an ad- 
ditional £250 a year to be paid to the deputy 





alternative methods of implementation. The 
Ayr town council applied the second method, 


general manager, retrospective to the date of 
his appointment. The corporation agreed, but 
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the Department of Health again refused 
authority. NALGO then reported a_ dispute 
under the Industrial Disputes Order, and this 
was referred to the New Towns Whitley 
Council appeals committee. The appeals com- 
mittee made a favourable award, but the De- 
partment of Health persisted in its refusal to 
authorise payment. Instead, it offered £1.000 
in full satisfaction of the claim. The case was 
then taken before the Industrial Disputes 
Tribunal, which found against the claim sub- 
mitted because of the Department's offer. 

The third dispute arose out of the failure of 
Kilmarnock town council to implement a de- 





SCOTTISH CONFERENCE 


Have Scottish members taken the 
streamlining of the agenda for Annual 
Conferences too much to heart? It 
seems like it. Only three notices of 
motion were put forward for considera- 
tion at our district Conference in 
Edinburgh on February 2!. A report of 
the Conference will be published in the 

April number of Public Service. 











cision of the appeals committee of the Joint 
Negotiating Committee for Chief Officers that 
it should apply appropriate salary increases to 
its chief sanitary inspector. The matter was re- 
ferred to the Industrial Disputes Tribunal, but 
a few days before the hearing was due a 
special meeting of the town council decided to 
apply the increases, and the dispute was with- 
drawn. The officer concerned received a sub- 
stantial payment of arrears of salary. 
(Continued overteaf) 
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SCOTTISH NOTES (Contineed from previous page 


PROFESSIONAL STAFFS 
Tribunal result awaited 


THE DISPUTE over the staff side’s claim for 
standard salary scales for legal, financial, en- 
gineering, surveying. and town planning 
assistants was heard by the Industrial Disputes 
Tribunal on February 27. Its decision was 
awaited as these notes went to press. 


LOCAL GOVERNMENT LEAFLET 
Scottish edition 


THE Scottish leaflet, “Local government— 
something to blow about,” is now ready. 
Branches are being asked to obtain supplies 
from the district office to distribute to the 
public. It is earnestly hoped that all branches 
and members will play their part, and a special 
appeal is made to members in branches where 
local elections will be held next May. 


LIBRARIANS LEAD IN P.R. 
Two exhibitions planned 


ARE librarians our most P.R.-conscious mem- 
bers? Recent events suggest that this may be 
so. It was a librarian, MISS E. MCCREADIE, 
branch P.R.O. of Dunbartonshire, who made 
Scotland’s first spot on the “Cover the Coun- 
try” campaign map, by arranging a panel of 
speakers on local government affairs. Now, 
Kirkcaldy branch, led by Miss A. B. LUKE 
the burgh librarian, has plotted spot No. 2. 
With the aid of NALGO’s new local govern- 
ment exhibition, lent by Headquarters, the 
branch has arranged a library display. 
Dunbartonshire, meanwhile, is not resting on 
its laurels. I understand that plans are well 


advanced to collaborate with the Youth and 
Community Services Organisations in staging 
a display in Clydebank from April 1 to 4. 
Here, again, the local government exhibition 
will be used, together with the Scottish leaflets. 
In addition, the resources and facilities offered 
by Clydebank public library will be depicted, 
and there will be an exhibition of community 
centres’ arts and crafts. 

Incidentally, I have just received the latest 
number of Dunbartonshire branch’s magazine, 





“MR. NALGO” 


Now that competitions have become 
the fashion, some day we may have a 
competition to find out who is NALGO 
in each district. In Scotland, he wil! not 
be difficult to find. He formulates and 
presents our claims to the National 
Joint Industrial Council, he prepares 
and puts our cases at arbitration, and 
now he has appeared for us on the air. 
His name? .... JOHN L. ROBSON. 

district organisation officer. 











Levenax. Sporting an attractive new front 
cover, its lively contents include news of 
NALGO activities at both local and district 
levels. The magazine is now issued free to mem- 
bers and to local elected representatives. 


ON THE AIR 
Those “frosty welcomes” 


I WAS DELIGHTED to learn that JOHN 
ROBSON had been invited to take part in the 
radio programme, “In Perspective,” to discuss 
NALGO’'s report on reception facilities for the 
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public at town halls and public offices, which 
was published in last month's Public Service. 
I have since heard that he made a most worth- 
while contribution to the programme, outlining 
the Association’s public relations policy, and 
pointing out the remedies available to any rate 
payer who is dissatisfied with the way in which 
his inquiries and complaints are handled. 


SUMMER SCHOOL, 1959 
Make your booking now! 
THIS YEAR’s summer school will be held 
from August 8—15, and the venue will again 
be Mclntosh Hall, St. Andrews University. 
Among the lecturers will be: Norman Wilson, 
Liverpool University; John A. Mack, Glasgow 
University; and A. W. Watt, town chamberlain, 
Falkirk. 

The local government school will be for 
local government officers only, and there will 
be accommodation for up to 40 students. A 


Special series of lectures with a more practical 


slant will be given for students under 25. The 
fee will be £10 (inclusive of gratuities) for mem- 
bers, and £11 for non-members 

Two special three-day courses will be held 
from August 12—15; one for up to 40 mem- 
bers in the health service, at an inclusive fee 
of £4 15s.; the other for a number of electricity 
students nominated by the South of Scotland 
Electricity Board 

Eight scholarships, each of £5, are available 
to members. In addition, some branches and 
councils make grants to students. If you are 
interested, please ask your branch secretary for 
details. Ample free time is allowed. Various 
sports competitions are arranged. A highlight 
of the week is the social and dance. the cost 
of which is borne by the district committee. 
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LONDON WEIGHTING 

Equal case for country colleagues? 

rH E local government national service condi- 
tions sub-committee is reported as intending 
to seek a 100 per cent increase in London 
weighting. While I have no wish to detract from 
the efforts of our London colleagues to achieve 
this increase, is it not time that someone ex- 
ploded the myth that it costs more to live in 
London than elsewhere? 

In my own rural district, just outside the 
weighting area, for example, some members 
travel as much as eight miles to the office on 
London Transport Green Line buses, and 
therefore have no advantage on travel costs 
over those who work in London. And members 
with cars pay just the same for petrol, oil, tyres, 
and repairs. 

Housekeeping costs are. often lower in 
London, where big markets, cut-price shops, 
and competition tend to reduce prices—except 
for branded goods, which cost the same every- 
where. By contrast, shopkeepers in villages and 
small towns are renowned for “putting on the 
extra penny.” 

Rents, whether for council houses or private 
lettings are equally high outside London since 
the introduction of various rent schemes ,and 
the Rent Act, and there are many other items 
which could be similarly compared. 

Is it not time, then, that NAL GO considered 
seeking a “country” weighting as well? 

ROLAND A. T. KEMP 
65 Queen's Road, 


North Weaid, 
Epping, Essex. 


HEALTH SALARIES 

“Position worsened by promotion” 

AS A RESULT of the recent regrading of, 
and salary awards to, hospital administrative 
and clerical staffs, a curious situation has 
arisen in which an officer on the old grade “E” 
and a more senior officer on grade “F" now 


find their salary scales reversed when they are 
both regraded in the new general administrative 
grade, Officers regraded from “C” and “D” to 
the new higher clerical grade may be in the 
same position, 

A member of this branch was recently pro- 
moted from-grade “E” to “F,” and has now 
heen regraded general administrative. The 
following table of his salary before and after 
regrading shows how his position has relatively 
deteriorated and gets progressively worse : 


Grade “E” Grade Ff” 
719 749 
741 776 
Rezraded to Gen. Admin 827 826 
914 877 
1,000 928 
963 
1,000 


This result of the Industrial Court award, 
and of the agreement which followed, is hard 





Since the April journal will contain the 
preliminary agenda for Conference, it will be 
published on or before April | and must, 
therefore, go to press earlier than usual. 
Only tetters received in the first week of 
March can be considered for publication. Send 
them to the editor, | York Gate, Regents 
Park, N.W.1. 





on the man who works for promotion, and the 
reversal of positions is preposterous when the 
two officers are in the same office. It is an 
injustice which must be rectified and, while it 
remains, the results of the long negotiations on 
the Hall Report must be considered unsatis- 
factory. 

P.C. F. PHARO 
Hamovrary secretary, 
St. Bernard's Hespital branch, 
Southall, Middlesex 


Both the staff side and employing authorities are 
concerned about these anomalies, especially where 
the officers concerned were promoted to grades D 


SERVICE CONDITIONS REVIEW 


Service conditions developments in all services are summarised below. 
Members will find details of those in their own service on preceding pages. 


LOCAL GOVERNMENT 

Salary increases, ranging from £50 to £690 a year 
—between 5 and 19 per cent—have been awarded 
by the Industrial Court to town and district council 
clerks and other chief and senior officers, with effect 
from August 1, 19588. 

A claim for improved 
valuation panels has been submitted to the Minister 
of Housing and Local Government. 


salaries for clerks of 


TRANSPORT 
The salaried stafl of inland waterways divisions 
are to have four extra days’ “bank holiday” leave, 
ind time-and-a-half rates for working on Easter 
Monday, Whit Monday August bank holiday and 
Boxing Day (or, in Scotland, the comparable bank 
holidays). 


HEALTH 


Sir Noel Hall's fact-finding committee investigat- 
ing the salaries of designated officers is expected to 
report by the middle of this month, In the mean- 
time, these officers have received an interim increase 


of 3 pes cent. 


Almoners, blochemists, and physicists are to have 
improved salaries scales.to take into account a 
34 per cent cost of living increase. 


A deputation from both sides of the Professional 
ind Technical Council “A” has met the Minister 
of Health on the salaries of radiographers, and the 
Ministry's proposals will be negotiated, with the 
staff side’s claim, this month: the question of pay- 
ment for radiographers taking part in the Liver- 
pool Mass Radiography Campaign is to be referred 
to the Industrial Court. 


} 


Building supervisors have had a 34 per cent salary 
increase, dating from January 1, 1959. 


The management side of the Nurses and Midwives 
Council has promised a complete review of all 
present salaries of nursing staff, following the staff 
side s claim for a § per cent interim increase. 


A quick examination of the duties of dental 
attendants—whether employed by local authorities 
or hospitals—is to be made by a joint committee of 
Professional and Technical Council “PB” be-ore the 
staff side’s claim for a suDsiantial increase ts con- 


igered 
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or F before the revised salary structure came into 
eflect. The staff side has made strong representa- 
tions, but both the management side and the 
Ministry have refused to rectify the anomalies. They 
argue that to do so would be to depart from the 
terms of the Industrial Court's award. The ano- 
malies are so glaring and unjust, however, that 
the staff side cannot accept this view, and will con 
tinue to press for action in the Whitley Council 


PUBLIC SERVICE ACCOUNTANTS 
Ia of new body supported 

“SENIOR OFFICER,” whose letter in the 
October Public Service advocated anew 
accountancy body for public service officers, 
was right. Despite the claims made by the 
secretary of the Institute of Municipal 
lreasurers and Accountants as to the value of 
the Institute’s examinations, few staff in the 
electricity and gas industries and the national 
health service pass them (only four last 
November) and their managements are not 
interested in the Institute. They encourage 
training for the examinations of an accountancy 
body which specialises—so far as it does so at 
all—in company law! 


r.8.FVE 


Portsmouth Electricity 
(Divisional) branch 


EQUAL PENSIONS 

“Married men’s ‘perks’ ” 

MR. P. R. TAYLOR, whose letter in the 
January Public Service urged equal pensions 
for men and women, should compare his 
Position with that of the single man or woman, 
and be thankful. For a few more shillings, the 
married man receives free doctor's and dentist's 
treatment for himself, his wife, and any number 
of children; and a pension for two. (He also 
gets the benefit of children’s allowances, reduced 
income tax, free education, and free or cheaper 
milk and school meals.) Yet a single man or 
woman receives a pension for one and medical 
treatment only, and pays the same contribution 
(or, in the woman's case, a slightly lower one). 

1 think it is time that married men paid 
national insurance according to the size of 
their families, and did not receive all these 
advantages at the expense of single people 
After all, many unmarried men and women 
have responsibilties, for which they receive no 
tax concession, Mr. Taylor argues his case 
purely on the basis of married women in tocal 
government, but the fact that they are at work 
is largely due to the labour situation, and the 
number is likely to diminish. Nevertheless, the 
married housewife cannot expect to receive the 
same pension for housework and liberty as the 
married woman who has worked 40 years ‘n 
local government and had to do her own house- 
work! A good husband should make insurance 
provision for his wife to. supplement her pen- 
sion should he die first. By contributing for an 
extra five years, and waiting another five years 
for his pension, the married man gets almost 
twice as much as a single woman. But the single 
man suffers the same inconveniences as the 
married man without getting the perks. 


RECEPTION ROOMS INQUIRY 
“Citizens’ comfort campaign” 
rHE activities—perhaps antics would be a 
more fitting description—of our Association 
become curiouser and curiouser. Until now | 
had always believed that the object of a trade 
union was to look after its members, with 
special emphasis on pay and conditions cf 
service. It seems thet this is no longer correct, 
and some of us may find it difficult to recencile 
ourselves to the changes 

One of our objectives now. apparently, is to 


ay 
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discover the density of umbrella stands for 
the use of visitors te council offices, and 
whether irate ratepayers who may call in damp 
overcoats are provided with adequate facilities 
for getting these dried. The word “fantastic” 
is much overworked, yet I feel that it is the 
most appropriate one to describe the citizens’ 
comfort campaign now being waged. 

Are my ideas of a trade union now out of 
date, or do others feel that the cost of all this 
is a waste of members’ subscriptions? Is this 
the sort of matter which we elect members to 
the National Executive Council to deliberate 
on? The appalling conditions in which some 
of our members have to work is a far more 
urgent problem for a trade union to concern 
itself with than the provision of signposts and 
settees for “John Citizen,” even if tortuous 
arguments can be produced showing that these 
will, in some strange way, produce improved 
Salaries for the staff. If they have any effect 
at all, requests to local authorities to spend 


money on providing better amenities for visi- 
tors will only encourage them to make 
corresponding economies, which may well be at 
the expense of their employees. 

A further sign of the changes taking place is 
the newly inaugurated beauty competition. I see 
that our general secretary is to be on the 
selection committee, despite what must be 4 
considerable burden of other duties. But I 
suppose it is advisable to have a legal man on 
a job like this, 

These trends provide much food for thought. 
Perhaps, at a future Conference, discussion on 
affiliation to the T.U.C. will give. way to a 
debate on whether to affiliate to the Ratepayers’ 
Association or Butlin’s Holiday Camps. 

K. BE. AMYES 
6 Windmill Terrace, 
Boughton Green Road, 
Northampton 

The report was prepared in fulfilment of a resolu- 
tion of last year's N AL G O Conference—which recog- 
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SAVINGS BON 


all the answers about 





You can’t lose a penny - your money back whenever 


you want it. 


Thousands of cash prizes must be won every month. 
Your Bonds go into every monthly draw 

(after you've held them for 6 months). 

Each Bond can win you up to £1,000 every month 
(free of U.K. Income Tax and Surtax). 

The more you hold (maximum £500) the more your 


chances of winning. 


They cost £1 each at Post Offices, Banks & Trustee 


Savings Banks. 


Or can be bought by instalments through 2/6 Savings 
Stamps from Post Offices -ask for card, 


All Winners are notified by post. The ‘London Gazette’ 
carries a full list of winning numbers and can be seen 


at larger Post Offices. 


Issued by the National Savings Committee, London, S.W.7 





Public Service 


nised that, since it is John Citizen who finds the 
money for members’ salaries, it must help our trade 
union work to satisfy him that members are con- 
cerned about his comfort and the greater efficiency of 
the service. The widespread publicity given to the 
report has helped to do that. 


‘PRETTY GIRLS’ CONTEST 
“Lowering our standards” 
CONGRATULATIONS to the branch which 
had the courage to criticise the “pretty girls” 
recruitment drive for new members. It is not a 
question of being solemn or making fun. We 
have catered for the non-unionists too long, and 
it is wrong that they should enjoy the benefits 
so painstakingly won by the hard work and 
sacrifice of members. To adopt this measure cf 
recruitment lowers the standard and integrity of 





The official cost of living figure stood at 110 
at January 13 (January, 1956=100), the same 
as at December 16. Calculated on the old basis 
(June, 1947= 100), the figure is now 169. 





a great Association: it is a bad day when we 

have to stoop to using such frills in this age of 

all that is unbecoming in the realm of sex. 

Instead, I suggest that branches should send a 

straight letter of appeal to all non-unionists to 

bring home to them: 

that their present salaries, hours of work, and 
conditions of service are the result of hard 
work by NALGO and its representatives; 

that, ‘in return, they can at least say “thank 
you” by joining NALGO; 

that, if they are unwilling to join, they should 
refuse all salary increases and other benefits 
gained by NALGO. 

Let the letter of appeal be brief, but 
presented in a bold arresting type. It could be 
sent as a personal letter from the branch 
secretary, marked confidential. | am sure that 
such an appeal would do more good than the 
“pretty girls” recruitment campaign! 

NALGOITE 
Southport 

For years, Conference delegates and others have 
complained that Public Service was dull and stodgy, 
and contained little to appeal to the member un- 
interested in administrative problems or the details 
of negotiations. Is it dreadful to want to enliven it 
with an occasional pretty face? Or must we, too, sub- 
scribe to the popular notion that § ALGO members 
are bloodless bureaucrats who regard even their 
own good-looking colleagues as “unbecoming in 
the realm of sex’? Perish the thought! 


MENTAL HEALTH BILL 
“Disgraceful conditions” will remain 
AS ONE who had the honour of appearing 
before the Royal Commission on Mental Health 
Law, may I draw attention to a fundamental 
misconception which appears to be common? 
This is that the provisions of the present Mental 
Health Bill, if and when passed, will greatly 
ameliorate the lot of the mental patient. The 
provisions of the Bill will certainly revolutionise 
mental health law, but they will not alter the 
hospitals themselves. Disgraceful conditions 
wil] still have to be borne for many years to 
come by those legions of long-stay patients who 
form 80 per cent of all mental patients, unless 
an equitable share of available finance is 
allocated to the hospitals. The heavy shadow 
of the old “Poor Law” administration, now 
happily a thing of the past in other spheres, 
sti hangs over many mental hospitals. 

Oo. M. CRIPPS 


Hon. Secretary, 

Friends of Menston Hospital, 
15 Ontario Place, 

Chapel Allerton, 

Leeds 7. 
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Back to health at 


CYPRUS 
LODGE 


NALGO’s convalescent home at 
Lytham St. Annes reopens this month 


“NALGO'S other convalescent home’— 
that is what Cyprus Lodge, Lytham St. 
Annes, is often called. Younger and smaller 
than Bournemouth’s Knole Lodge-—it was 
opened in 1953 as compared with 1946, and 
can care for only 16 people at a time as 
compared with 40—the friendly house on 
the Lancashire coast is still not so widely- 
known as it deserves. 

Yet, to 1,012 grateful NALGO members, 
Cyprus Lodge is no second-best. It is the 
convalescent home. For all of them, at one 
time or another during the past five years, a 
stay at Cyprus Lodge has contributed to 
speedy recovery after illness or strain. 


Good food, bracing air 

Here, they have found comfortable and 
cosy bedrooms, good food served in an 
attractive dining room where they sit at 
little tables for four, well-furnished lounges 
—one of them reserved for those who just 
want to be quiet and relax. They have 
benefited from the bracing air of the Irish 
Sea. Young or old—for it is a mistake to 
think that only elderly people need helping 
back to health—they have enjoyed the 
boating, and putting, and bowls, and tennis 
to be found at the end of the road, 

Now, after being closed for six months, 
Cyprus Lodge will open its doors again on 
March 16. So, if you know of any NALGO 
member (or dependent of one) who needs 
a rest and a change to make him quite fit 
again, or to stave off illness, why not remind 
him that Cyprus Lodge is, in a real sense, 
his own seaside home?—for it was bought 


with money raised by the hard work of 








NALGO members everywhere. Encourage 
him to ask his branch secretary—or write 
to the NALGO Benevolent and Orphan 
Fund, | York Gate, Regents Park, London, 
N.W.1—for an application form. 

The inclusive charge is still the same as 


it was five years ago—only £5 15s. 6d. a 
week. If he is hard up—and a lot of us are, 
after the extra expense of illness—the B. 
and O. Fund itself can help him out. If he 
belongs to the NALGO Provident Society, 
he can get benefit of £4 4s. Od. a week from 
that source. NALGO itself will pay rail 
fare in excess of £3. 

When there is room, the wives of guests 
are also welcome. And, at any time when 
either Cyprus Lodge or Knole Lodge is not 
fully occupied by convalescents and their 
wives, its hospitality can be enjoyed by 
retired members—who should write for 
further information if they are interested. 


AitPRan dom 


Wisecrack 


“The Preston by-pass is not all it is cracked 
up to be.” —Sir Miles Thomas, 


Man’s best friend ? 

The dogs, patrolling day and night, kept an 
area of more than 5,000 acres free of rates near 
Kang Kou Hsiang village in the Chung Shan 
Hsien district.—Liverpool Echo. 


Dim view 

“Southampton lighting engineers have been 
working overtime under a barrage of com- 
plaints that the street lamps go off as soon as 
television sets are switched on. This is nothing 
to what they'll get if it ever goes the other 
way.”’—Punch. 


Footnote 
“Fach earth conductor shall be 


with sweating socks at both ends.” 
sub-contract. 


provided 
Electricity 


Figurehead 

“The treasurer's departmental 
crest. Two crossed eyes over a ready-reckoner 
rampant.” 


designed a 


Queue other side 

“An M.P. may sit for 30 or more years in 
the House of Commons and never be able to 
point to anything he has done directly. On the 
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MEMBERS’ MILESTONES 


CONGRATULATIONS to. the following 
members who have retired during the past few 
weeks: 

FRANK BOULBY, who has been chief assistant 
to the town clerk of Retford for nearly 40 years. 
For the past 10 years, Mr. Boulby has been 
branch auditor. 

JOHN HIRST, O.B.£., clerk of the Trent River 
Board. Mr. Hirst’s service goes back 27 years, 
and he was the first clerk of the present board's 
forerunner, the River Trent Catchment Board. 
A NALGO member for many years, he is an 
ex-president of the Trent River Board branch. 

R.H.JERMAN, O.B.E., M.C., town clerk of Wands- 
worth for the past 25 years, and now an honor- 
ary freeman of the borough. Mr. Jerman entered 
the service in 1926, and has been a member of 
the Wandsworth branch of N atGo for 23 years. 
As first honorary secretary of the Society of 
Town Clerks—an appointment he held for 21 
years—he was a link between that society and 
the Association. He was also joint honorary 
secretary of the Joint National Committee for 
Clerks’ Salaries. 

F. HN. KING, Chichester chief rating assistant. 
Mr. King was a founder-member of the Chichester 
city branch, and its secretary for a total of 10 
years at two different periods. He entered the 
local government service at Worthing in 1917, 
and moved to Chichester in 1924, 

‘RTHUR MURRAY, deputy divisional education 
officer at Brighouse. Mr. Murray is believed to 
be Brighouse’s longest-serving local government 
officer, having entered the education department! 
45 years ago 


-AND MORE HONOURS 


1WO MORE Names can now be added to the 

list of NALGO members who received New 

Year honours. They are: 

JOHN RIXON LAWRENCE, administrative 
assistant in the legal and administration depart- 
ment of Cwmbran development corporation, who 
became an M.B.E.; and 

S.G.BUNN, of the Bedford borough treasurer's 
department, who was awarded the B.E.M. 


by ‘AUTOLYCUS’ 


other hand, it is a very poor London councillor 
who cannot point to something he has done, 
even if it is only shifting a lamp-post from 
one side of the street to another,.”’—Herbert 
Morrison. 


Poets’ corner 


The refuse collector shouldered a bulging 
dustbin and mused aloud to his colleague : 
“Doth time dispose man’s dusty destiny? A 
truly cosmic conception, Clarence.” 


Typists’ pool 

“You can certainly type forty words a 
minute, Miss Tappitt, but only twenty of them 
are in the dictionary.” 


Counted out 


“My position in this department is a difficult 
one,” sighed the deputy treasurer. “l have to 
account for everything unaccountable in the 
accounts.” 


Unkindest cut 
“The cost of the service steadily increases 
in direct relation to the number of economy 


experts whose sole job is to cut costs.”—Hos- 
pital consultant 
Sold 

The salvage man called while you were oui, 


sir. 1 bought some out of petty cash.” 
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by “Abingdon” 


5 NALGO Diary | 


Teenage naturalists 


ONE VISIT I intend to make when I go to 
Scarborough for this year’s annual Conference 
is to the town’s natural history museum. For, 
while too many people magnify the shortcom- 
ings of modern youth, the curator there has 
harnessed its lively-minded interest in science 
and natural history. 

He is NALGO member G. G. WATSON, 
and, in 1956, he founded the Jumior Naturalists” 
Association as a Saturday club for local chil- 
dren. Now, there are more than a thousand 
members, and the association's first annual 
conference, held last year, brought youthful 
representatives from all over Britain, and from 
abroad, to hear lectures on everything from pond 
life to geology and fossils. 

The young members—whose ages range 
from eight to 15—have their own bi- fbn 
magazine. They can use the association’s in- 
formation bureau for identification of speci- 
mens or advice on their pets. Recently, an 
appeal was launched for funds to buy, equip, 
and maintain a property within the boundary 
of the North Yorkshire Moors National Park, 
for use as their field study centre. 

Anyone who would like to endorse this valu- 
able spare-time work of a fellow-NALGO 
member should send a subscription to the Hon. 
Appeals Organiser, Junior Field Study Centre 
Appeals Fund, 8 Mereside, Scarborough. 


All lit up 


NO DOUBT, the chairman of the Farnham 
branch, G. POOLE, intended to forget his 
official duties as engineer and surveyor when 
he went to the branch’s annual dinner and 
dance. Alas! he found the street lighting system 
weighing heavily on his shoulders, for he was 
presented with a badge and chain of office 
consisting of miniature lanterns very like those 
springing up all over the district. 

Reading about this somewhat flashy insignia 
—yes, it lit up when placed upon him! —leads 
to idle speculation about appropriate decora- 
tions for other local government officers. I 
gladly pass on the idea to the obviously twisted 
minds who think up the monthly competitions 
in Public Service. 


Current councillors 


ITIS ALWAYS pleasant to hear that NALGO 
members in other services are making their 
mark as elected representatives in local govern- 
ment. This month, the news is of electricity 
members. 

One of them is to be the next High Sheriff 
of Gloucester—and the youngest the city has 
ever had. He is 35-year-old COUNCILLOR ALAN 
TROUGHTON, senior service centre assistant, 
and a founder-member of the Cheltenham and 
Gloucester district electricity branch. Formerly 
chairman of the branch executive, Mr. 
Troughton is now its PRO—but has modestly 
Ieft it to Dp. F. ALDRID Ge, PRO of the 
Gloucester branch, to tell me of his appointment. 

A few months ago, Public Service featured 
the self-build housing schemes of Brighton's 
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COUNCILLOR DESMOND MANTON. Two 
other members of the Brighton, Hove, Worthing, 
and district electricity branch are also on the 
Brighton town council—aA. B. TRITTON, 
who was elected with Mr. Manton last year, 
and 3}. GRAY, re-elected at the same time. I 
wonder how many branches have three coun- 
cillors among their members. 


Loving cup? 
tN 1937, the late Dr. Elizabeth Sloan 
Chesser—then a vice-president of the Electrical 
Association for Women—presented a cup to be 
awarded annually to whoever secured the 
highest marks im the tests for the E.A.W. 
diploma in electrical housecraft. 

I am glad to know that, this year, the Eliza- 
beth Sloan Chesser Cup has gone to a NALGO 
member, MISS J. W. DUNLOP, of the East 
Midlands Electricity Board. I use the maiden 
name under which she won it; but I hear that 
she has since become Mrs. J. W. Makin—a 
further occasion for congratulations. 


For the very young 


A MEMBER who entered unsuccessfully for 
the recent Public Service sonnet competition, 
MRS. O. B. PARRY, Of Darwen, turns out 
to be a successful writer of children’s stories. 
When it’s “tell me a story” in home, hostel, or 
school, readers aloud might well turn to 
Auntie Ollie’s Book of Children’s Stories and 
Auntie Ollie’s Book of Bedtime Tales by “Olwen 
Stevens” (published by Arthur H. Stockwell 
Limited, lifracombe, at 2s. 6d. each) Both have 
the simplicity and cosiness so beloved of younger 
children, as well as some black-and-white iltus- 
trations that they would enjoy colouring. 


Grub up 
NO MORE lunching out of paper bags for 
the town hall staff at Stoke-on-Trent. Instead, 
they can now enjoy excellent het meals—reason- 
ably priced—in a com- 
fortable, well-equipped 
canteen, officially opened 
a few weeks ago by 


HARRY TAYLOR, 
town clerk and branch 
president. 


The canteen is the 
happy outcome of three 
years’ co-operative effort 
between the council and 
the branch, led by Alder- 
man H. CLOWES. 
With potted plants pro- 
vided by the chief parks 
superintendent and pic- 
tures lent by the city 
curator, it is more like a 
club than just a place 
to eat. No wonder one 
of my colleagues who 
visited it recently echoed 
the comment of branch 
secretary J. BRAD- 
BURN—“Well worth 
waiting for!” 


annual meeting 


chairman), the 
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Public Service 


Ahey there ! 

NALGO members who live anywhere near the 
River Crouch—which is within easy reach of 
London—-need not wait to buy their own 
yacht before they enjoy the pleasures of sail- 
ing. R. FOYSTER, himself honorary secre- 
tary of Canvey Island branch, tells me that he 
and his wife would gladly help to get a 
NALGO yacht club going, and could offer the 
use of dinghies and week-end or holiday ac- 
commodation at reduced prices. There appear 
to be adequate local facilities for splicing the 
mainbrace. 

Any readers interested should write to Mr. 
and Mrs. R. C. Foyster, Estuary Holidays 
Afloat and Ashore, “The Silver Fox's,” 225 
Kiln Road. Thundersley, Essex. 


Listen in hespital 


1F YOU'VE had a spell in bed this winter, 
I wonder if you whiled away some of the time 
by listening to the radio. 

If so, you will more readily understand what 
a boon radio can be to patients in hospital. 
But one man’s favourite programme can be 
another's pet aversion, so, these days, many 
hospitals provide headphones or pillowphones, 
so that patients can hear what they want to 
hear without disturbing others in the ward. 

Hospital officers may like to know about a 
headphone repair service for all makes of head- 
phones, pillowphones, hushatones, and pillow- 
speakers, which provides antiseptic cleaning, and 
everything else from fitting jack plugs to com- 
plete reconditioning. 

The service is run by the City of Portsmouth 
Workshops for the Disabled, which employs 
people so badly disabled that the scope of their 
activities is severely limited. Many hospitals 
have already made use of it, and, if more will 
do so, then more disabled men and women will 
be provided with a livelihood. 


Warmer climate 


I HEAR that the social climate at Great 
Yarmouth has warmed considerably since 
A. J. V. DAVIS, senior town planning 
assistant, took over the job of branch social 
secretary there. Past attempts to organise dances 
and the like failed for lack of support, but this 
year’s buffet dance drew 300 members and 
friends, including the mayor and mayoress and 
other council members. A good turn-up from a 
branch, itself only about 300-strong, and a 
tribute to the initiative and hard work of Mr. 
Davis and his committee 





HAPPY WANDERER: President ALBERT NORTROP at the 
of the West Midlands District Committee, 
with (left to right) the Mayor of Solihull (ALDERMAN E. N. 
HILEY, M.B.E., J.P.), the Mayoress, A. T. SIMONS (district 
General Secretary, Mrs. M. M. LERRY 
(Solihull branch president), and J. BURNS (district secretary) 


Phete by C. A. JOINER 
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Prize crossword for members 


Compiled by R. B. MAWBY (Middlesex Executive Council branch) 


WE AGAIN Offer two prizes of one guinea each 
to the senders of the first two correct solutions 
opened. These must reach The Editor, “Public 
Service,” | York Gate, Regents Park, N.W.1, not 
later than March 24. 

Write your name, address, and branch on the 
coupon in capitals and send it with your entry 
in a sealed envelope marked “Crossword No. 7” 
(3d. stamp). Members only should enter (one 
sntry only, please!), and winners’ names will be 
published in May. 


ACROSS 

{Is back in regimental 
H.Q. for a lay-down (7) 

2 Counts as a pigment in 
two directions (7) 

9 Shocking line in trans- 
port? (8, 7) 

10 Wholly and mainly spotted | 
(5) : 


What you may give to 

attend (3) YY 

12 Western Asian republic : 
(5) 

13 Extreme dehydration (7) 

15 Made an impression (7) 

17 In such a contest there's 
no match (7) 

19 Meddles (7) 

2! Within the limits of credit, 
cheques may bea drain (5) 

23 At which point one may 
choose not to argue! (3) 

24 Direction after an order 
for stout (5) 

25 Change trains, for most 
an alteration of some 
magnitude (15) 

26 Result of prohibition? (7) 

27 He puts an end to bull! (7) 


o 


DOWN 
Came into line when the eyes were right (7) 


2 Apt line in poetry may have full representative 
powers (15) 

3 Satisfied, fore and aft? Fully satisfied! (5) 

4 Neptune's spear (7) 

5 President in a minor tropical state (7) 

6 Disables many intentions (5) 

7 Title to which the first Prince of Wales 
succeeded (6, 3, 6) 

8 A direction one must face up to (7) 


14 Not an old beast, we hear (3) 

16 Hotel in Spain (non-residential) (3) 

17 Showing no signs of age (7) 

18 Hosts (7) 

19 You'll get no more if you stay on this! (7) 
20 léth-century poet (7) 

22 Make this for more speed (5) 

24 A nonet with one tacet? (5) 


CROSSWORD No. 6. Guinea prizes for the first 
two correct solutions opened go to MRS. J. M. 
NEWBERRY (E.M.E.B., Hinckley) and L. A. 
WARD (Nottingham) 


SOLUTION: ACROSS: 1. Retina, 4. Stropped, 
10. Public relations, 11. Re-elects, 12. Terror, 14. 
Edam, 15. Strangest, 18. Edwardian, 19. Mica, 22. 
Aching, 23. Standard, 25. Episcopalianism, 26. 
Answered, 27. Cannon. DOWN: 1. Repartee, 2. 
Tables and chairs, 3. Noises, 5. Tell, 6. Outweigh, 

Procrastination, 8. Desert, 9. Gratitude, 13, Taran- 
tula, 16. Barnacle, 17. Bandsmen, 20. Camera, 21. 
Ankara, 24. Apse. 
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“Public Service” is published monthly by the 
National and Local Government Officers’ Asso- 
ciation, | York Gate, Regents Park, London, 
N.W.1. Tel. Welbeck 4481. Advertisement 
managers: Reginald Harris Publications Ltd., 
39 Hertford Street, Mayfair, London, W.1. 





OFFICIAL AND MUNICIPAL 


HEALTH INSPECTORS AND PORT HEALTH INSPECTOR. 
MOMBASA, required by KENYA GOVERNMENT Medical 
Dept. 

Salary Scale (including inducement pay): £846 rising to £1.566 
s year. Entry point normally substantially greater than U.K 
salary for equivalent experience 

QUALHPICATIONS: P.H.I. Cert. of P.H.LE.B. or R.S.A 
(Scot.). Any officer appointed as He “ne Inspector on per 
manent terms without the M. & O.F. Cert. of the R.S.H. or 

S.A. (Scot.) will be assisted in training on a future home 
leave 

Benefits : Free pension or contract gratuity at rate of 134° 
of total salary. Contributory Widows’ & Orphans’ Pension 
Scheme. Outfit allowance £40 usually payable. Subsidised hous 
ing or substantial house allowance. Generous local and overseas 
leave on full pay (30-45 month tour depending on age and 
station). Free passages up to 3 adults fares. Medical privileges 
U.K. Local Government Superannuation rights may normally be 
preserved 

PORT HEALTH INSPECTOR ONLY: Appointment will be 
on contract with gratuity. Candidates must possess both P.H.I 
and M. & O.F. Certs. Entry at maximum of salary scale if 
justified by experience 

Write to the Crown Agents, 4 Millbank, London, S.W.1 
State age, name in block letters, full qualifications and experi- 
ence and quote M3B 43615 PAU. (For Port Health Inspectors 
quote M4B/52392/PAL 


WITLEY PARISH COUNCIL 


Applications are invited for the post of Clerk to the above 
This Council serves a population of about 8,000 and is a 
Burial and Lighting Authority. The post involves the super- 
vision of outside staff. and the successful applicant will be 
expected to provide cicrical assistance. Candidates with a 
knowledge of Committee procedure and/or Local Government 
law will be favourably considered. Salary about £300 per annum 
Applications to be addressed to G. E. Burton, Esq., Chairman 
Witley Parish Council, Lingcroft,” Gasden Copse. Witley 
Surrey 
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HOLIDAYS AND HOTELS 


KENWYN, 29 West Cromwell Road Earle Court, $.W.5. Con. 
all pom Room and breakfast from 17 6d. th 1000. 
LONDON, S.W.1. ‘St. Georse’ 8 Hotel 25 Belgrave Road Vic 
8870. 3 mins, Vie and Coach Stn. & C., electric fires 











LONDON, W.2. Millards Exjvee Hotel, 150 Sussex Gardens, 
Hyde Park. B. & B, from . 2 min, Paddington Under- 
sxround Station. Phone Peddinston 2939. 





A BEAUTIFUL FARMLAND SITE overlooking the sea. 
Tintagel, Snagen. saree. and four-berth caravans to let; 
reduced terms ° ember; mains water; flush toilets, 
hot and cold water: nsec. light. Lovely scenery, bathing 
country and cliff walks. or brochure.—-L. G. Record 
Old Borough Farm, Tintage ] Cornwall. 











A CARAVAN HOLIDAY. Bude, Cornwall. New level site 
modern 4-berth and de luxe vans; flush toilets; mains water 
waste water main drainage from every van; laundry facilities: 
made-up roads. This is an ideal site for the connoisseur: 
wonderful bathing and scenery | 8.2.¢. for brochure. Brock. 
13 Queen's Avenue, , Londo mdon, N.21. 





BACTON, Norfolk. Furnished Bensalow to let overlooking the 
sea; all dates except August; sleeps 6. Electricity; delightful 
beach. Near Broads. Cooper, 29 Portersfield Road, Norwich 





BERKEL EY ‘Ambassador Luxury 4-berth Caravan. Exclusive 
site Llandudno; convenient se8; separate kitchen, fully 
equipped, heater. Write to Box No. 718, 39 Hertford Street, W.! 


BETTER HOLIDAY SERVICE. HOLI IDAYS in SUNNY 

LANDS oars. i. Art S 

SPAIN and 

ae. sc ANDINAVIA or RUSSI 
send 4d. mps for brochure. “Sunny Holidays,”” MARC 4 

POLO LTD., 330 0 Woolwich Road, Abbey Wood, Tondo n, S.E 






CARAVAN, Corte ‘Castle. near ‘Swanage. Four-berth fully- 
equipped C. approved Farm site. W.C. Near station on 
| mae route Privately owned. Davis, Camden House, Church Hill 
wanage 


CORNWALL. Late dinner, bed and breakfast: Sundays three 
meals. Modern conveniences; on main bus route. Sea 10 min- 
utes’ walk. Carpets, interior sprung beds. Recommended for 
szood food; farm produce; Car Park. Terms 18s. per day. Tele- 
phone, Porthieven 241. Proprietress, P. Stephens, Tolponds 
Farm, Porthleven, near Helston, Cornwall. 

DEVON. Member's wife offers Bed and Breakfast from is. 6d 
White. Eastbury, Newlands Park, Seaton 


EXMOUTH (Sandy Bay) Modern 21ft. caravan. fully 
equipped. Shops, flush toilets, direct aceess beach. NALGO 
owner.—-Haw. 33 Church Hill, Honiton 

FRENCH. Riviera Chalets Bandol. 4 people, £7. March/June & 
Sept. onwards. 5.A.E., 23 Beatrice Avenue, Norbury, §.W.16 


HERNE BAY. 
rec 3 bed kit 


Fully furn. and equipped house for holidays: 2 
and bthrm., aedn.; 10 gens 31 Herne Avenuc 


Ls DISTRICT. Mrs. Craghill, | Park Rd... Windermere 
& or Evening Meal and B & B. Tel. Windermere 262 


LLANDUDNO. Redford House, Church Walks Tel. 6364 
Adjoins promenade and pier. Board-residence, 6-6} ans. H. & 
all rooms or B. & B. and High Tea. Recom. M. Hardy 


LOCH LOMOND. Private Island, Quiet holiday. 1957 “Eccles 
4-berth caravan. Boating. Fishing. Except August. Hewitt 
Inchfad, Balmaha. Stirlingshire 


MODERNISED Furnished Mews Cottage to let on the front at 
Brighton. Sleep five A or longer. W., 106 Chertsey Road 
Twickenham (POP 


NORTH SOMERSET COAST. Small select holiday camp 
Bungalows. caravans. Direct access beach. Safe, ideal for 
children Tradesmen daily. S.a.c. giving dates. personne! 
Sunningcrest.”” Berrow, Burnham-on-Sea 


SOMETHING far better. Newly built brick bungalows in rural 
surroundings, yet not too remote. Sea cight minutes walk 
town amenities one mile. Fully turnished and every modern 
convenience. Send stamp. Bromicy Penny (Dept. P.S.), Warchett 
Somerset. Tel. 232 


TORQUAY. Arnold (Tel. 89763), 27 Second Avenue. Da 
Singles, Doubles, Bed Breakfast. 4 gens. With Late Dinner 
gens. H. & C. most rooms. Lounge, comfort. Near Babbacombh« 





TORQUAY (Babbacombe). & Perinville Road. Superior guest 
house, pleasant atmosphere 4) yards sea front. hb nd « 
all rooms bed breakfast und evening dinner 4'-6 ons 
sccording to scason 


TORQUAY. Comfortable accommodation adjacent tennis courts 
putting, bowling greens; Babhbacombe sea front; ample parking 
bed. breakfast & evening dinner 54-64 gens. Brochure on 
request to: ““Strachur,”’ Cary Park. Tel. 89942 


TORQUAY. The English Riviera for a real holiday Bed 
breakfast. evening dinner. 5 ans. weekly. Glenavis, 31 Second 
Avenue, Torquay. (NALGO member.) 


FOR SALE 


CHINCHILLA At last available from teading CANADIAN 
ranch, Government guaranteed pedigree stock. Undoubtedly 
finest available today Tel Broomfield (Chelmsford) 385 


“GUARANTEED FURNITURE.” Call and inspect, without 
obligation, our full range of bedroom, dining-room. lounce 
suites. bedding and carpets, etc. by leading manufacture 
TUGON FURNITURE CO 40 Rivington Street ‘(opposit< 
Shoreditch Church), E.C.2. Phone SHO 5019 


SITUATIONS VACANT 


STATIONERY BUYER (paper and non-paper stationery sun 
dries) required by leading ecducational distributors. Applicants 
must possess wide knowledge of negotiating with and buyin 
from manufacturing sources. have managcrial experienc he 
able to initiate record and accounting systems. and have some 
acquaintance with print buying. Leticrs should sate (a) caper 

¢ in detail; (®) employment record: (©) age nd (@) salary 
required. Box No. 708, 39 Hertford Street * 1 
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These whe use books 
need 


The Phoenix 
Hold-All with 


concealed 
extra-deep side 
compartments 











PHOENIX bookcases 


is your library out its shelves ? Have you 
an for your outsize volumes, atlases and folios ? 
What shout those LP records? You'll find that our 








guarantee: the British Standards Kite ark. Post the 
coupon today. Or call. Prices from £7. 








i To THE PHOENIX BOOKCASE GALLERY i 

om. P2), 36a St. Martin's Lane, Leadon, W.C.2 | 
i send me your 14-page photo-catalogue i 
§ Proprietors: Phoenix House Lid. 





Public Service 





Gondrand Tours PROMOTION 


Special 
Low Cost Scheme th rough waving iia 


prepare you by post 








We still have a few vacancies on the following 
AIR departures (15 days London to London). DEA): OPA; tay Oe ont 
' ; DIPLOMA IN VOCA’ GUIDANCE; 
SANTA Phonan ot (We PRICES | GEN. CERT. of EDUCATION, UNIVERSITY DEGREES. 
Oe — Hospital Admin., Statistical other exams. Mod 
May 24, July 4, 16, Sepe. | ... from €38.15.0 FSi gt 30,000 30-58. P 
LIDO JESSOLO (Nr. » hed rwoy 
May 24, 30, July 4, 11,18... ... from 633.7.0 ease Ss EW Shaw Fascha, “s 
LLORET DE Man (Costa Bra: *) 
May 17, Oct. 3 ee ane from €32.14.0 WOLSEY HALL, OXFORD 
RIMINE (Iealian Adriatic) ee ee ee a oes 
May 24, Sept. 12 ate kaa .. from £34.16.0 
LUGANO (Switzerland) | Vacancies on from €36.18.8 
STEINACH (Tyrol) all departures trom £€33.0.0 


TRAIN HOLIDAYS 
ALBISSOLA (Italian Riviera)) Yacancies fom 432.80 
LIDOJESSOLA (Nr. Venice) + on all from 631.7.0 





RIMINI (Italian Adriatic) departures from £31.18.0 
in addition, oem at the tote of our ‘EA GLE STEA MERS 
er unique a attractive facilities 

VISCOUNT 66-seaters Vik 
series of fights co, Pama This Soe en on Party ny A 

Seah balers oh Daily service during summer 
or pa vag BA gy > tmanene calbuken as months (Fridays excepted) al “ROYAL 
mo extra cost applies throughout. SOVEREIGN” from Tower Pier to 


Southend and Margate 
also 
“Mo-Passport” Day Excursions to Calais and 
Boulogne from 
Gr d, South , Clacton, Margate, 
Ramsgate and Deal 


For further details please send stamped addressed LABEL to: — 


GONDRAND TOURS (Dept. PS3) 
31 Greechurch Lane, Lendon, E.C.3 














APPLY: 15 Trinity Square, London, E.C.3 
Telephone: ROY! 4021 





a 











[NL TT LL TE SN TR LIER AEE ERT ENT AE EN en 
} NEW WHITEHALL SUPPLIES LTO 
140-142 GRAND BUILDINGS, TRAFALGAR SQUARE 
LONDON, W.C.2 Tel. TRAfalgar 3771/2 
BEST TERMS, SERVICE, DELIVERY 
All makes normally avasiable 
Furniture, Carpets 15% 3; Washers, Fridges, Tape Recor- 
'e 


ders, Radio, TV etc., 10%-15%; Cameras & access. 10%; 
Sewing Machines, Hardware, Tools, Binoculars, etc 








TC 








Going abroad this year? 


LEARN ESPERANTO — and solve your 
language problem for only £1.0.0. 


The Popular Esperanto Correspondence Course 
which includes text book and dictionary, 
costs only twenty shillings. This includes 
lesson notes and direct individual tuition 
by expert (voluntary) teachers. 
U.N.E.S.C.0. who use Esperanto, resolved 
in December, 1954, inter alia, that Esperanto 
has attained results . . . “in the rapproache- 
ment of the peoples of the world...” 


Write today: 
The Secretary, Dept. P.S.1, 
THE BRITISH ESPERANTO ASSN., INC. 
140 Holland Park Avenue, London, W.1!1 














am 
TRY US FOR ANYTHING = THE WORLD'S GREATEST 
= BOOKSHOP 
SOUTHFIELD TYRE & BATTERY SERVICE LTD. = ‘e+ eoae 8B ca * 


TYRES AND BATTERIES 
BY EASY PAYMENTS 
Phone: VAN. 5656-7-8 for details 
288-290 Merton Road, Southfields, $.W.18 


That’s what I call quick service 
—I telephoned Foyles at 10 a.m 
and the beok (although it was 





out-of-print) reached me by the 
next morning’s post. 











’ , 
THE INCORPORATED SOCIETY OF AUCTIONEERS —A Customer’s Lette: 


AND LANDED PROPERTY AGENTS 
conducts annual examinations in four divisions. including 
HOUSING MANAGEMENT, which are recognised for 
promotion purposes. The Society’s distinguishing letters are 
F.A.L.P.A. (Fellow) and A.A.L.P.A. (Associate). Full de- 
tails from the Secretary, 34 Queen's Gate. $.W.7. (Tele 
phene : KNightsbridge 0034/5/6.) 


119-125 CHARING CROSS ROAD 
LONDON, W.C.2 
Gerrard S660 (20 lines) te Open 9-6 (inc. Sats.’ 
Two mins. from Tottecham Ct. Rd. Station 


SU 
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The Universal AUTOGARDENER THE CORPORATION OF SECRETARIES 


ONE machine 
PLOUGHS and 
ROTARY 
CULTIVATES 


also Hoes, Cuts Grass, Trims 
Hedges, Saws Timber, Tows 
a Trailer, Sprays Paint and 
Insecticide. 









Write for details of the full range, and the name of 

DEMONSTRATION your nearest agent 

ormmenmenoan ALLEN & SIMMONDS (AUTO CULTO) LTD 13 DEVONSHIRE STREET, LONDON, W.1 
= De Montfort Rd., Reading, Berks. Tel: Reading 54471 








Incorporated 1923 


Vs - 7 
pone S Dates and examining organisation for Secretaries and 
; : 
maracas | | Aémintrnive Omer hs Neal i Comma 8 
MACHINES ARE 
FITTED WITH 4STROKE - — 
ENGINES Members are entitled to describe themselves as Incorporated Secre- 
taries and to use the letters F.C.C.S. or A.C.CS. 


Qualifying examinations are held twice a sie in June and Decem- 
ber. The syllabus for examinations in Local Government Adminis- 
tration is obtainable from— 


THE SECRETARY, 
THE CORPORATION OF SECRETARIES, 




















+ + + 
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zxxeeuekne keke ekeaaekekenene i} Worry and upsets between husbands and 
* J: THE HALLMARK OF QUALITY || wives so frequently arise through lack of — 
* As Jewellers of repute and manufacturers _‘{f | knowledge of modern family planning. This 
of beautiful Rings, the name of Wine- | useful book deals frankly with many of 
GARTENS is acknowledged as the foremost . : 
~*~ in the country. By the fastidious selection | the questions which too often have to 
S Sof amae cna winemmcees | OF | at ewe 
‘ a . d straightforward way, “ PLANNED 
that truly add pl te the pride | and stra Y> 
bs of peosentina. * Send for “Movern Rino- i . FAMILIES” can help to resolve one of 
< ‘ a, a truly fascinating catalogue of | the commonest and most serious problems 
: lovely ings | Tt VS | inward fe. E ga 
™ . should have a copy. You can get yours 
= now — absolutely free. 
. OO 
s 
SV SSSOISCOUNT 






* PRECISION WATCHES 


*® Scientific perfection—chronographic accuracy —enduring per- 

formance—handsome to behold—contemporary in design 

% these features are endemic in all models of Winegartens 
manufacture. 

* Gents’ watches from £6.15.0 to 85 guineas. Ladies’ watches 

from £7.18.0 to 100 guineas. CATALOGUE ON REQUEST 


PERSONAL SHOPPERS 
will be astonished at the immense selection of } 
Rings, Watches, Clocks, Jewellery, Silverware, | 
and Coatiery available for discriminating buyers 
CATALOGUES Post Free on application 

(please state goods required). 


FREE! 


POST THIS 
COUPON 
NOW 





HOURS OF BUSINESS: MARCH 
Mon., Tues., Wed. 9a.m.-é6p.m. Thurs. 9 a.m. - 
7 p.m. Fri. 9 a.m. - 4.30 p.m. Sat. Closed all day Se 7 
ORDERS BY POST = 





If unable to call you can order by post with 
every confidence from our comprehensive cata- 
logues, and on full cash refund basis 


WINEGARTENS wn. 


157 BISHOPSGATE * LONDON «: E.C.2 


To: Planned Families Publications, 12 Oval Road, London, N.W.1. 
Please send me, under PLAIN COVER, a free copy of 
** Planned Families.”” I am an adult. 





Telephone 
BIShopsgate 1786 
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Cm .1 PF £1 Bam. Ss 


HACKNEY 
CABINET 
COMPANY || 


ee T E D } 


could this * 
be your 


answer? 


54 GT. EASTERN ST., LONDON, E.C.2 
SHOREDITCH 4431, 2 & 3 | 








Th eS 


| Photograph by courtesy of Hunting-Clan Air Transport, London Airport. 


: : For one reason or another, Just such an answer is provided by 
j We attach great importance to showing large stocks of comervow may find you face eo THORNS TIMBER - FRAMED 
: : ; . face with a complex building BUILDINGS. Prefabricated in BASIC 
the better quality makes of FURNITURE so that problem demanding enetaiaaellies enits, they.combine econemy with 
: : tion. . . or funds will not permit the ease of erection—and are easily 
comparison can be made on the spot by intending expense of a traditional brick struc- adaptable to your own design. 
; hold ‘de f ture. Whichever it is, YOU are ex- The photograph shows an office 
purchasers. In addition we hold a wide range o pected to find a speedy, efficient, yet building, 152 ft. X 30 ft. at London 
re ee er - simple answer. Airport. 
CARPETS and the furnishings for a complete room can 
Basic widths available—12 ft., 15 ft., 18 ft., 20 ft., 24 ft., 25 ft., 30 fe. 
be matched at the same time. Write, phone or preferably | your 
call for details of our special terms. get ‘H quotation from T HORNS 


| J. THORN & SONS LTD. (Dept. 8%) BRAMPTON AD. BEXLEYHEATH, KENT 
worse 
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MAKE YOUR 


PROGRESS CERTAIN 





Practical evidence of your ability is your surest 
way to a better job. Qualifications and training 
are the best assets you can have. The thorough 
training available through |.C.S. prepares you, 
easily, and in your own time, for examinations 
applicable to Local Government Service or to 
any business or profession. Many thousands of 
men and women have proved the value of 
1.C.S. tuition to their own advantage. Post the 
coupon below to receive full particulars of the 
guidance we can offer you. 

Fees are moderate and there are no books to 
buy. All examination students are coached 
until successful. 








TECHNICAL COMMERCIAL 
Royal Inst. of Brit. Arch’ts : Chart. Inst. of Secs 
Inst. of Mun. Engrs. ; Corp. of Secs. 
Inst. of Builders ; Inst. of Bookkeepers 


Royal Inst. of Chart. Surv'rs Ass. of Cert. & Corp. Accts. 


Inst. of Quant. Surv'rs 
eg ‘ Inst. of Cost & Works Accts. 


Inst. of Civil Engrs. 


f 
|. Mun, E. Bid’g. Insp’rs. British Institute of Management 
Inst. of Mech. Engrs. Advertising Assoc. 


Soc. of Engrs. : Inc. & Sales Mangrs. Ass. 


C. & G. Telecoms. : Gen. Cert. of Education 


Also many other standard and examination subjects. State your 
subject on coupon if it is not listed. 


@ POST THIS COUPON TODAY 
to receive a FREE BOOK 











/ 


INTERNATIONAL CORRESPONDENCE SCHOOLS 
Dept. 166D, International Buildings, Kingsway, London, W.C.2 
Please send book on subject...... eoerescovcesecovescoceoesccecscoccsesoooceo‘scossoocooonosooesocooose 
DRREIO, cosecocecncsesseosanecenccosessscsososasocassoosoosoes pupeeuesnesssonn AGB. cvcccsccceccococccovees 

(Biock Letters, please) 
Tn 
Grae cccevecocescecnecesesccnsesunenessseyevenecncsccasencnocdewsoncctees 3.59 


es SS ee 





Public Service 





i 
| College of Estate 
| Management 


(Incorporated by Roya! Charter) 


St. Alban’s Grove, Kensington, W.8 


POSTAL COURSES for the examinations of : 
University of London Degree of B.Sc. (Estate Management 
The Roya! Institution of Chartered Surveyors 
The Chartered Auctioneers’ and Estate Agents’ Institute 
The Chartered Land Agents’ Society 
The Institution of Municipal Engineers 
The Royal Society of Health 
The Town Planning Institute 

and for 
The Engineering Institutions’ Joint Part | Examination 


DAY COURSES start in October for the: 


University of London Degree of B.Sc. (Estate Management 


DAY and EVENING COURSES for the following 
Professional Examinations commence in April: 

The Royal Institution of Chartered Surveyors 

The Chartered Auctioneers’ and Estate Agents’ Institute 
The Chartered Land Agents’ Society 

and other similar bodies 


Full Information from the Registrar (PS) 
Telephone: WEStern 1546 











DO-AS-YOU-PLEACE 


TENTING HOLIDAYS 





This year, go where and 


when you like ... at ARE MUCH MORE FUNS 

| home or abroad .. . for only the cost of getting there! Tour-master Tents 
| are for the cyclist, the motorist, the family—everyone Alloy frames that 
| fix in a flash, sewn in groundsheets, zip fasteners, interior windows ... a 


|wonderful range (‘44/6 upwards) that CANNOT BE BOUGHT IN 
|THE SHOPS A small fortnightly sum now gets you all you need tor a 
wonderful holiday this year. Full details, dimensions, photos, easy terms, 

en menes iM Our Free Camping Book. Send for 
your copy today! 


Mh! POST COUPON NOW! eeesacs 
o 


nen" | Please send me your FREE catalogue 


Sic cisinstnaGeadededianiiiitdediewscives e 
(Please print) @ 
Ts boda vcindcccdtecacnebtessiabes - 


eee Pee PCOS UC CCOS COCO C ESS 











of 
| 


(Dept. LGS/702, 29 WRIGHT'S LANE, KENSINGTON, LONDON, W.2 
TOUR-MASTER IS THE GUARANTEED TENT—WITH A NAME 
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__ TRAIN NOW FOR 
SUCCESS 


Be aman of 
Outstendhag Abily 


FIT YOURSELF FOR SPEEDY 

PROMOTION IN LOCAL GOVERNMENT, 
</ BUSINESS OR PROFESSIONAL LIFE ) 
WITH A METROPOLITAN COLLEGE POSTAL TRAINING 









Sg 














| 

PECIALISED TRAINING is the Capital | 
S which pays the Highest Dividends; the 
truth of this statement has been proved 


A Metropolitan College Specialised Postal 
Training is the finest investment for your 
abilities, 

Secure now a-copy of the College-free ‘Guide 
to Careers’’ in Secretaryship, Accountancy, Law 


Experience Teaches 
Since the foundation of the Metropolitan 
College in rg1o its students have obtained more 
than 250,000 Successes at professional Account- 
ancy, Law, Secretarial, Cost Accountancy, 





| and Commerce (roo pages) by sending the Bankin ; : : Sell Cary 
P hes 2 ary & - oa , g, Insurance, University, Civil Service 
= ane ere hg on «en Coupon below. It will suggest to you the best | and other important examinations for which the j 
cial, business and professional life. Moreover, direction for your energies and place before you College provides tuition and more than 20,000 ‘ 
Specialised Postal Training is the only in- poser one et mes training in ee prizes and other honours. At post-war examina- ( 
pats “ARE a | ancy-Secretaryship-Commerce is, in fact, the tions alone they have achieved an unapproach- 4 
vestment which combines the advantages of investment which pays the highest dividend. alte sccedl. ty Sele me ten I te oes : 


absolute security with a high and ever- 


increasing yield. It is, in fact, the one invest- 
ment which no ambitious man or woman 
can afford to ignore 


If you are not well equipped financially, that, 
surely, is an excellent reason why you should so 
invest what you have that it will be certain to 
reap the highest dividend. Your greatest asset | 
is your natural abilities, and the dividends which 
these will produce in the future depend entirely 
upon your action now: develop them wisely, 
and they will yield a profit out of all proportion 
greater than the effort which you expend 


100 Page Guide to Careers Free 

Many a man who was drifting into the back- 
water of routine has learned from the ‘‘Guide to 
Careers’ of the advantages of a Metropolitan 
College Postal Training, and by its means has 
become a man of outstanding ability—a man 
capable of establishing himself in a respansible 
position with high remuneration and brilliant 
prospects for the future. 

Are you in danger of missing your oppor- 
tunity? Promotion and responsibility in Local 
Government or business life are not going to fall 
upon you by luck—they will come only as the 
reward of rightly directed effort. 


Successes and winning more than 
and other Honours. 

In addition, many thousands of post-war 
students of the Metropolitan College have been 

| trained to proficiency by means of interesting 
non-examination courses in a wide variety of 
business and educational subjects. 

Your need of Specialised Knowledge is impera- 
tive; let the Metropolitan College help you to 
acquire it in your leisure time and in the comfort 
of your own home. A preliminary investigation 
will cost you nothing. The “Guide to Careers’’ 
is free, yet of untold worth. Send the Coupon 

| Now 


2,000 Prizes 


SPECIALISED POSTAL TRAINING A Ad 
TAKEN AT HOME IN SPARE TIME Mefe]8i-1e)}i N Post NOY ol 
for the Professional Accountancy, Cost 


Accountancy, Secretarial, Banking, Insurance 
and Law Exams.; for Professional Prelimin- 
ary, General Cert. of Education Exams.; 
B.Sc. Econ., B.A., and other London Uni- 
versity Degrees; LOCAL GOVERNMENT 
and Commercial Exams., etc. Also many in- 
tensely PRACTICAL (non-exam.) COURSES 
in Accountancy, Secretarial and Commercial 
subjects, Costing, Foreign Languages, English, 
General Education, Public Speaking, etc. 





METROPOLITAN COLLEGE, ST. ALBANS 


Please send me a FREE 100 ge 
“GUIDE TO CAREERS” 


BEA BEE cc receceqenaanyngenstosichasestiiennsjutitubensidipetieemanseeses 
(In Capitals) 


PEPER  cencticrcccevasoncsnsevesbesacteounecevcocsceoccsnscnces 











METROPOLITAN COLLEGE 


(G3/2), ST. ALBANS, or cai! 30 Queen Victoria Street, London, E.C.4 





ULC Lb 


a 


QUALIFY for SUCCESS 





WE ARE LOOKING FOR PEOPLE WHO WANT SUCCESS! 
Never before bas there been such a demand for well-qualified people to fill bighly- 
paid jobs. Never before have so many men and women discovered the rewards of 
creative spare-time hobbies. And for all these interests—general education, 
commercial work, resettlement in civilian life, writing, painting... . 


PITMIA N)’ § will teach¥ QU —by post! 


You study at home, in your spare time. The personal tuition and friendly 
help given to every Pitman student by highly-qualified and experienced 
tutors make a Pitman Home Study course the easiest, most thorough and 
most economical way of preparing for your success. 


PITMAN’S PERSONAL POSTAL COURSES include— 


General Certificate of Education | EngineeringScience(Mechanical& Electrical) 
Economics | Electrical Engineering 
Eaglish Language and Literature Professional Examinations 
Foreign Languages Chartered Institute of Secretaries 
General Science Cost and Works Accountants 
Mechanics Hospital Administration 
Correspondence & Report Writing | Personnel Management 
Office Organization Transport 
Shorthand Theory and Speed Salesmanship 
Typewriting | Commercial Art (Famous Artists) 
Private Secretary's Course Lettering and Layout (Cecil Wade) 
Book-keeping and Accountancy Oils (Hayward Veal) 
General Principles of English Law Water Colour (Jack Merriott) 
Legal Aspects of Business Interior Decoration 
Industrial Psychology | Free-Lance Journalism 
Management Short Story Writing 
Photography | Writing for Children 


Grasp this opportunity! Learn more-Earn more-Get ahead quickly! 
Write at once, stating your special interest, for a FREE prospectus to the Principal 


ACT * 33 PITMAN HOUSE : GODALMING : SURREY 
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arathalatasinsacscesteemnsenstienipoetianniatilpccabitaignele ‘ 

eR RR ae Sanesonndeoaphteaniaiabeaingeuscsitie e 
NOW :-°" SEAT, 2 

e Subject(s) — 


PITMAN CORRESPONDENCE COLLEGE 


CUCU LCCC CCC 


NEW! 








* Family 
Clothing 





with 
Helpful 


4" r di nattii +f i 
Its Opritg me “ 


—_—— Cash and Credit Terms 


Comprehensive Sections for Ladies, Men, Children 
Also Travel Goods, Cameras and Watches, etc 


Send 
Post Card oO R 
to PROPRIETORs 


moRTON-F RANKLAND, tro 
REF. MO. HIGHBURY PLACE, LONDON, N.5 
(Personal Shoppers and Mail Orders) Tel. CAN 1143 
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EXAMINATION SUCCESS 


FULLY GUARANTEED 





CHAMBERS COLLEGE founded in: 1885, provides the finest and most up-to-date 
Home Preparation Courses for Municipal Examination, including: 


Public Health Inspector Clerical Exam. (L.G.E.B.) 

Meat and Food Inspector Administrative Exam. (L.G.E.B.) 
Smoke Inspector Chartered Institute of Secretaries 
Institute of Housing A.C.C.S. (Sec. or Loc. Govt. Admin.) 
Weights and Measure Inspection Inst. of Mun. Engineers 

Diploma of M.R.1L.P.H. & H. A.M.1.C.E., A.M.inst.Struct.E. 

Gen. Cert. of Educ. & B.Sc. (Eng.) A.M.inst. W. & H.S. A.F.S. 

Inst. of Shops Acts Admin. A.R.1L.C.S., A.R.V.A., A.LA.S. 


WE GUARANTEE SUCCESS—OR NO FEE 


We definitely guarantee to get you through your chosen exam. If we fail to do so, then 
your tuition fee will be refunded in full 


we RECENT TOP PLACES SECURED BY Institute of Housing 
CHAMBERS COLLEGE STUDENTS TOP PLACE - Inter 1958 
institute of Housing (Eleven years running) * TOP PLACE - Final 1958 
Inter C.C.S. Final C.C.S. (L.G.A.) TOP PLACE ---.- 1957 
Inter A.R.V.A. (various places & prizes) ist, 2nd, 3rd, Places 1955 
inst. of Struct. Engineers (Grad. & A./M.) & 1956 


*% Our Pass Record in al! examinations is consistently 
well over 90 per cent. and includes many top places 
You are invited to fill in and post the attached coupon or write for a FREE copy of our 


New Municipal Guide which will be gladly sent free and without any obligation what- 
soever on your part 
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There's room at the Top- (aa 


FOR YOU! 


Are you on the way to the top? Have 
you planned your career for success? 
Or are you letting the months and 
years slip by—years that will soon be 
gone and beyond recall? 


Exam in which interested 


(2d stamp only required if unsealed) 
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{sk yourself—what is holding you 
back? You KNOW the openings are 
there—for the right man. Do you lack 
the essential qualifications—can you 
prove that vou are the right man? 


WHERE TO BEGIN 


Nearly 250,000 men began planning their careers when they sent tor “7he 
Direct Way To Success.’’ Thousands of these former students have risen to 
the very top; tens of thousands have achieved well-remunerated and satisfying 
careers in Accountancy, Secretaryship. Costing and all branches of Commerce 
Industry, and the Public Services 


Start as they did. The Schoo! of Accountancy in its forty-ninth year ts now 
training the successful men of the 1960's. You can be one of them. Take the 
first step today. Send for the FREE 100-page book “The Direct Way To 
Success.’ It contains full details of how you can qualify at home in your 
spare time to make the most of your life 


ts ‘A T THIS — on ow aw an oe ow ae oe oe oy 
Ce 58 Yel — F100 Regent House, 6 Norfolk 4 
¥\ stetienst hs tte I St., London, W.C.2. 
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\ vA | >a | Careers, “The Direct Way Tol 


4 i Success.” 
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AIM... 





YOU ARE RIGHT ON THE TARGET 
with 


THE RAPID RESULTS COLLEGE 


Our record of successes in Local Government examinations is second to none, 
and again in 1958 our percentage of passes was well above the average. 


D.M.A. (April) CLERICAL (June) 1.M.T.A. (May) 
Percentage of passes Percentage of passes Percentage of passes 
All Students 46 All Students 55.8 All Students 33 
R.R.C. Students 52 R.R.C. Students 74.9 R.R.C. Students 42 
ALSO IN 1958 


the following leading honours were gained by R.R.C. Students in Local Government examinations: 
FIRST PLACE . . . FINAL D.M.A. 
FIRST PLACE . ... FINAL C. ofS. | 
SECOND PLACE . . INTER I.M.T.A.: | es 
THIRD PLACE. . . INTER 1.M.T.A.: 


YEAR AFTER YEAR RESULTS CONFIRM THE SUPREMACY OF R.R.C. NO-TEXTBOOK COURSES 





== ---~”™ 


PPP LLLP PPP The same first-class GUARANTEED tuition is available to YOU 
—and remember that you are automatically protected by our 
Guarantee AT NO EXTRA FEE. 








For Personal Callers— 


235 Grand Buildings 
Trafalgar Sq., W.C.2 
(WHI. 8877) 


Midland Bank House 
26 Cross Street 
Manchester 2 
(BLAckfriars 9515) 





Your request for information or advice places you under no obli- 
gation. Please do not hesitate to write, call or phone today for 


- 
! 
| 
! 
I 
your free copy of ee ea te 
YOUR CAREER IN LOCAL GOVERNMENT ; 
I 
I 
1 


i 


THE RAPID RESULTS COLLEGE 
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Her Cooking-Cleverness started at the 
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- Showroom... 
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_.. where she found the way to a man’s heart is through 
g 


one of Mr. Therm’s new, easy-to-buy gas cookers... 
9 4 s > 


with the visible, instantly controllable flame that 














takes the guesswork out of cookery. o. Ls 
- F ee ane 
wos SS) | 
You'll bless the d {oq t , te 
ou ess the day ile came to stay Kh 
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There is no substitute for crafts- 
manship im good tailoring. That 
is why a Hepworth suit is cut 
entirely by hand and individually 
tailored to fit your personality as 
well as your figure. The style, 
fashion-right down to the last 
detail, is subtly moulded to your 
special requirements. Shoulder 
line, hip fitting, trouser width, 
even cuff buttons are varied just 
as you wish them. Yet suits in 
pure wool and in Terylene or 
Acrilan blends cost from only 
1] gns., and im other cloths from 
as little as £8.19.6. There is a 
ready-to-wear range similarly 


priced. 

SUBSCRIPTION ACCOUNTS 
You can pow budget for your 
Hepworth clothes on a subscrip- 


tion basis. Ask your loca! Mai ager 
for details. 





Hepworths 





H59/1 


103 OXFORD STREET, LONDON, W.1_ 





AND IN MOST OF THE LEADING TOWNS Jurovcnout THE. COUNTRY 





For the finest shaving ever 
you must have 


the NEW ‘Philishave’ Jet! 


Here’s the new Rotary Action ‘Philishave’ Jet, modern 
man’s answer to the age-old shaving problem. It’s way 
ahead in design, in performance, in technique. It shaves you 
faster without irritating the skin . . . closer without pulling 
the bristles. It shaves you more comfortably, more casily 
than any shaving method ever! Get together with the most 
advanced dry shaver, the new Rotary Action ‘Philishave’ Jet 
NEW faster shaving 


with the ‘Philishave" Jet's 40°., increase in shaving area 
— plus improved motor performance 


NEW closer shaving 
with the unique new design shaving head that lets the 
rotating blades shave even closer, even more smoothly. 


NEW easier shaving 
with a new streamlined shape chat fics your hand 
— a larger hair-chamber — a quieter motor 


NEW instant cleaning 
with a shaving head that springs up at a touch. A press 
of the finger, a puff of breath, and it’s clean. 


NEW two-tone styling 
with a design that's sleek, up-to-the-minute — the 
*Philishave " Jet looks every bit as advanced as it is! 


The ‘Philishave ' Jet operates on 


AC/DC 110-1 30v. and 200-250v. 28° 15 * © (tax paid) 
Other ‘Philishave’ models Standard-volt £6.16.0 (tax paid) 


Battery Model £7./1 3 (tax paid) 


The NEW Rotary Action dry shaver 


“A PRODUCT OF PHILIPS ELECTMICAL LTO 
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Get up to date — 


| et an 
electric cooker 


...geta fully 








automatic 
one! 


Fully automatic cooking — which 
only electricity can give you — means 
you can plan your day without being 
tied to the kitchen. Put the meal in the 
oven whenever you like. The electric 
auto-timer will have it ready freshly 


cooked -—— whenever you want! 


Go to your Electricity Service Centre to 
see the latest electric cookers. There are 
so many different kinds now: some with 
auto-timers, and some with eye-level 
grills, glass oven doors, and warming 
drawers. Easy terms are very easy, and 
installation is particularly simple. 














et up to date— 
go electric ! 
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You'll find British steel 
in some shape or form | 


everywhere in the world. 





The reason is simple: for British 
steel men no order is too big, 


too unusual or too difficult. 


British Iron & Steel Federation - Steel House - Tothill Street - London S.W.1 
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251,682 


NALGO’sS official, fully paid-up membership has passed the 
quarter-million mark. The count of branch returns, just com- 
pleted, gives a grand total, on October 31 last, of 251,682 
members—-5,106 more than a year ago and 117,318 more than 
in 1946, when BE. L. RILEY persuaded Conference to 
widen the Association's scope to cover officers of the about-to-be 
nationalised hospital and utility services, and predicted 250.000 
as the eventual target if it did. 

To have attained it so soon—and in a time when most other 
unions are finding it difficult to maintain, let alone increase, 
their membership—is a remarkable achievement. It is the more 
remarkable when one considers the mounting difficulties: the 
transfer of salary negotiation from local to national level, where 
it cannot so readily capture the interest of the rank-and-file; the 
frustrations and disappointments of these inflationary years; the 
competing pressure on members of office work, evening study, 
and more exciting or remunerative leisure activities; and the 
consequent indifference of many to trade union effort. To have 
achieved our greatest expansion at such a time is a glowing 
tribute to the few—the branch secretaries, committee members, 
and departmental representatives—-who have borne the often 
humdrum burden of NALGO’s day-to-day existence. 

Every district shared in last year’s increase, which ranged 
from 1.3 per cent (Yorkshire) to 3.7 per cent (South Wales). 

Analysis of the returns underlines the much greater réle now 
being played by women in NALGO. In 1939, their total was 
estimated—probably optimistically—at 20,000 out of 106,000 
—roughly 19 per cent. By 1946, it had increased to 39.622— 
27 per cent. Today, women number 91,241—36 per cent. 

Are branches, is the Association, doing enough to interest, 
to attract, and to utilise the energies of this growing group? 
Though nearly four members in every ten today are women, 
there are only seven on the N.E.C. of 64, and it is doubtful 
whether the proportion on district committees and branch 
executives is much higher. Is it not time we encouraged them to 
play a bigger part? 

What has NALGO done for its vast army of members? 


The proportions within the different subscription scales tell 
part of that story. In 1939, nearly a quarter were getting less 
than £120 a year, close on half between £12! and £260, and 
only one in eighteen more than £450. By 1947, the year after the 
adoption of the local government Charter, only one in fifteen 
was getting less than £120, half were getting between £121 and 
£350, and one-sixth more than £450. 

The change in subscription scales in 1956 prevents further 
comparison on the same basis. But the position today is clearly 
much happier. Now, only 9 per cent of members is getting 
less than £300 a year, 22 per cent is getting between £301 and 
£500, 43 per cent between £501 and £750, 14 per cent between 
£751 and £1,000, and 9 per cent over £1,000 

But what about the change in purchasing power? Since it 
now takes £100 to buy as much as could be bought with £35 
in 1939, a salary of £750 today is roughly equivalent to one of 
£260 in 1939. and £1,000 today is equivalent to £350 then. 
Translating 1939 salaries to their 1958 values, we find the 
following proportions within comparable salary ranges: 


1939 % 1958 %, 
Under £260 69 Under £750 74 
£261—£350 16 £751 to £1,000 14 
Over £350 13 Over £1,000 9 
Retired 2 Retired 3 


The proportions are affected by the big increase in staffs. 
especially women-—most of them young and therefore still in 
junior grades. If allowance be made for these changes, the figures 
demonstrate clearly how much NALGO has done to protect 
its members against the inflation that has depressed the salaries 
of blackcoats everywhere. That should prove the most powerful 
argument in attracting more recruits—the more particularly when 
they are reminded that the process of improvement is continuous 
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You and the National Insurance Bill 
by J. G. HALEY, /egal officer 


ITIS NATURAL that in a country where 
the average age is gradually increasing, both 
major political parties should be concerned 
with enabling the retired to supplement 
National Insurance pensions. The Labour 
Party was first in the field with its booklet 
on National Superannuation, published in 
May, 1957. This proposed an immediate 
increase for existing pensioners by raising 
the basic retirement pension to £3 a week, 
coupled with an additional wage-related 
pension for future pensioners, in return for 
additional wage-related contributions. 

The Government's proposals appeared in 
October, 1958, in a White Paper: “Provision 
for Old Age—The Future Development of 
the National Insurance Scheme.” The 
Government's expressed objectives were: 
To introduce a supplementary pension scheme 

scheme on a sound financial basis (it was 

anticipated that the deficit of the National 

Insurance fund would, by 1980, 

£400,000,000): 

To introduce a supplementary pension scheme 
for employed persons not already covered by 
an occupational scheme; and 

To preserve and encourage the development of 
occupational pension schemes. 


exceed 


As it was difficult to ascertain from the 
White Paper exactly how the Government's 
proposals would affect NALGoO members, 
the Association asked the Minister of Pen- 
sions and National Insurance to receive a 
deputation for informal discussions on the 
White Paper. He replied that he was not 
in a position to advise the Association 
although, especially with regard to contrac- 
ting out, there would be consultation with 
those concerned. 


The existing scheme 

The provisions of the White Paper were 
largely implemented by the Bill itself, which 
appeared soon afterwards. Before dealing 
with its provisions, it would be as well to 
recall the general effect of the 
National Insurance scheme. Employed male 
contributors over the age of eighteen pay a 
weekly contribution of 9s. Ild. and are 
entitled on retirement from regular employ- 
ment at the age of 65 to a weekly pension 
of 50s. plus an additional 30s. for a depen- 
dant wife. A woman contributor pays 8s. 0d 
weekly and draws a of 50s., if 


existing 


pension 


insured in her own right, at the age of 60 

Employees subject to the Local Govern- 
ment Superannuation Acts, the Nationat 
Health Service (Superannuation) Regulations 
and the Electricity Staff Superannuation 
Scheme are affected by “modification” as it 
whereby contributions to their 
pension schemes are scaled 
down and pensions are correspondingly 
reduced on retirement. In the local govern- 
ment service, the contributions of a male 
employee are reduced by £3 Os. 8d. a year 
and of a woman by £3 Ss, Od. The pension 
payable on retirement is reduced on a 
sliding scale according to the age of entry 
to the superannuation scheme, subject to a 
maximum reduction of £67 I5s. a year. The 
provisions in the national health and elec- 
tricity schemes are similar 

The first part of the new Bill contains 
provisions relating to the new basic and 

contributions and graduated 
The graduated contributions and 
benefits apply only to employees earning 
more than £9 a week. There is provision 
for the increase of a// contributions (existing 
graduated) in the 


is called, 
occupational 


graduated 
benefits 


flat-rate as well as new 
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years 1965, 1970, 1975, and 1980, without 
any corresponding increase in benefits. The 
accompanying tables, taken from the Govern- 
ment’s White Paper, show the combined 
amounts of initial contributions (not taking 
into account the increases just mentioned) for 
employed men and women over 18 and the 
amounts of pension for men and women 
respectively. These are self-explanatory. It is 
intended that the new scheme shall come into 
operation not earlier than, April, 1961. 


Conditions of exemption 


The second part of the Bill is concerned 
with non-participating employments and 
sets out the conditions which must be 
satisfied before an employer can apply for 
an employment to be treated as non- 
participating so far as the graduated part 
of the scheme is concerned. They are :— 
The individual employee must be over the age 

of 18 and under pensionable age, which for 

national insurance purposes is 65 for a man 
and 60 for a woman. 

The non-participating employment must qualify 
the employee under a recognised super- 
annuation scheme for what are called 
“equivalent pension benefits.” 

There must be in force a certificate issued to 
the employer that the employment is to be 
treated as non-participating. 

Accrued pension benefits must be preserved on 
a change of occupation, e.g. by Interchange 
Rules or by some method of freezing benefits 
or, alternatively, contributions must be paid 
into the State scheme as described below. 


Employer decides 


The Minister of Pensions and National 
Insurance may make regulations dealing 
with the issue of certificates of exemption 
to employers. The decision to contract out 
or not will lie with the employer, not with 
the individual employee. 

Equivalent pension benefits mean retire- 
ment benefits by way of pension which are, 
on the whole, as favourable as the benefits 
to be derived from graduated contributions. 
The benefits under the occupational scheme 
must include a pension which commences 
not later than pensionable age, and there 
must be no condition postponing beyond 
that age the age at which retirement on 
pension is allowed. The pension must be 
payable for life, must be incapable of sur- 
render or assignment, and must equal the 
graduated retirement benefit which would 
be payable in return for contributions paid 
on a wage of £15 per week in respect of 
the same period of service. 

If an employee leaves non-participating 
employment, and interchange rules, or some 
method of freezing benefits, do not apply 
to him, his employer is required to pay to 
the National Insurance fund a payment 
equal to the total of graduated contribu- 
tions that would have been paid on a wage 
of £15 per week, and the insured person is 
thereupon to be treated as if he had in fact 
paid the graduated contributions. If such a 
person is entitled to a refund from pay- 
ments made under his occupational pen- 
sion scheme, one half of the payment in 
lieu of graded contributions or the whole 
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(a) = Minimum contribution : 


WHAT YOU WILL PAY 


PROPOSED COMBINED CONTRIBUTIONS 
FOR EMPLOYEES OVER 18 


(b) = Graduated contribution 





WEEKLY CONTRIBUTIONS 











Ww 
e+ ag MEN WOMEN 

contributions payable Total Maa Employer Total Woman Employer 

aes Se s. d. Se s. d. s. d s. d 

£9 or less (ais 4 8 4 7 0 | 13 6 72 6 4 
es _ — _ - 
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N.B. Present weekly contributions at all salary levels are: Men—i&s. 2d. (man’s 
contribution—9%s. I1d; employer’s contribution—8s. 3d.) Women—I4s. 9d. 
(woman’s contribution—8s; employer’s contribution—és. 9d.) 








of the refund, whichever is the smaller, 
may be recovered from him by his employer. 

The Bill contains a provision of great 
importance to NALGO members employed 
in the local government and national health 
services (teachers, firemen, and police are 
also affected). The appropriate Minister, 
instead of the employer, may contract out 
of the graduated part of the scheme on 
behalf of specified groups of employers. 
Regulations enabling the Minister to act in 
this way will probably enable him to con- 
tract out employees on a group basis within 
the appropriate superanrtuation scheme. 
The Minister could, for instance, contract 
out by relation to level of pay, age, sex, 
grade, or class. Before making any regula- 
tions, he is required to consult with such 
bodies as appear to him fairly to represent 
the interests of employers and employed 
persons concerned—but the Bill does not 
require him to consult before exercising his 
powers once the Regulations are made. A 
further provision which is likely to affect 
members makes possible further modifica- 
tion of occupational pension schemes. 

So much for the general effect of the Bill, 
In considering its terms, it is as well to re- 
member that one of its primary purposes is 
to bolster up the failing resources of the 
National Insurance fund. It is, in short. 


largely a fiscal measure, and it is significant 
that the graded additional contributions 
will be collected with income tax under the 
P.A.Y.E. scheme, This means that the pro- 
posed supplementary benefits are not as 
generous as they might otherwise have 
been. Indeed, a statement issued by the Life 
Offices’ Association (“Provision for Old 
Age”) points out that, after the four 
quinquennial increases, the joint contribu- 
tions will be more than double the com- 
mercial cost of combined flat and graduated 
pensions, and this would apply for all new 
entrants thereafter. 


Of little advantage to many 


It is accordingly doubtful whether, as a 
long-term prospect, it would be advan- 
tageous for any NALGO members, except 
possibly those earning less than £11 a week, 
to be contracted in. For example, a person 
earning £15 a week or more entering the 
graduated scheme at the age of 30 would, 
in the first instance, pay a contribution of 
13s. Sd. instead of 9s. I1d. as at present, 
and this would produce an extra pension of 
30s. a week (making a total pension of 110s 
a week in the case of a married man) on 
reaching the age of 65. Meantime, however, 
as the result of the four quinquennial in- 

(Continued overteaf) 
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creases in contributions, the contribution rate 
would have risen to 18s. Id. by 1980. (Inci- 
dentally, new entrants to the scheme after 
1980 would pay at the highest rate.) 

It should be noted that, at all stages in 
the graduated scheme, the combined pension 
for a married couple is greater by only 30s. 
than the pension of a single man. There is 
no improvement, therefore, over the present 
scheme (i.e. married man 80s., single man 
50s.) in respect of the pension element in- 
cluded for a dependent wife. 

It must be remembered, too, that further 
modification of the existing pension scieme 
might be expected and the overall increase 
in combined pensions would be _ propor- 
tionately reduced. One great danger is that 
any further modification might have the 
effect of reducing widows’ pensions. It seems 





AFTER SIXTY-FIVE 


(After Southey) 


It was his lifetime's evening, 
Old Jasper’s work was through, 

And he before the town hall door 
Counted his pension due: 
When running up the steps there came 
The youngest member, Whatsisname? 
“Oh, have you seen this paper white?” 
He asked the simple sage 

The Government will make the right 
Provision for Old Age’- 
\ graded pension from the State 





Instead of bare subsistence rate 


Behind young Whaisisname? there ran 
His pretty sister, Who?, 

To bring the other Party’s plan 

lor better pensions, too 

She felt some ancient jollity 

Should greet such generosity 


| Old Jasper rounded off his p le 
Of coin, and then said he: 





Don't get excited yet awhile 
| lt wasn't just for me 
| That NatGoO fought in ‘twenty-two 
| And ‘thirty-seven was for you 
| “To co ic no con c out 
| Is not your choice to make 
| But you will make it cl 10 doubt, 
That NatGo’s still awake 

To im what good ca ve ob ed | 
Ni 0 e good o g ed 
| 
| tT} » scneme we wor we wo 

Based on rr me pay 

May ill be best for me and vou 
| Whate’er the Parties say 
| ‘ ‘ | 
| Let's not forget just yet quoth he | 
| Th famous N4tGoO victory! 
| ICONOCLASTES | 





doubtful. therefore, whether the new scheme 
has anything to offer to higher-paid officers 
(ie. £11 per week and over) 

As against this, a person contracted out 
would continue to pay contributions at 
x. LIid. weekly, and, whilst this figure 
vould increase to 12s. IIld. by 1980 (pro 
ducing the existing pension of 80s. for a 
married man), there would be no further 
set-off by way of modification 

The graduated scheme has attractions for 
lower-paid officers because total contribu- 
tions will be less than the existing flat-rate 
contribution and will earn the same pension 
on retirement (see tables). For example, a 


person earning £9 a week or less would 
have his contributions reduced immediately 
from 9s. Ild. to 8s. 4d. and would still 
receive a pension, if married, of 80s. a week 
on retirement. By 1980, his weekly contri- 
bution would be !0s., whereas if he had been 
contracted out the flat rate contribution of 
Ys. 11d. would have increased to 12s. Ild 
The advantage to be gained by contrac- 
ting in would, however, largely be offset 
with progressive increases in remuneration 
An officer earning £11 a week would pay 
a weekly contribution of 10s., which would 
increase to 13s. 10d. by 1980. This would 
result in an addition of 10s. per week to 
his retirement pension of 80s. if married 
and if he had entered the graduated scheme 
at age 30. Here again, as in the case ol 
higher-paid officers, further modification of 
the occupational pension scheme would 
have the effect of scaling down the overall 
benefits he received. Hence, only persons 
whose remuneration is unlikely to increase 
during service life, such as workmen, are 
likely to derive substantial benefit from it. 
There is a glaring anomaly in the Bill 
affecting the right to contract out of women 
officers. Before an employee can be con- 
tracted out, it must be shown that the occu- 
pational pension scheme, amongst other 
things, affords a pension payable not later 
than insured pensionable age, which is 60 
in the case of a woman. Women employees 
subject to the Electricity Superannuation 
Scheme and the Gas Staffs Superannuation 
Scheme would not be affected by this pro- 
vision, but since normal retiring age for 
the purpose of the Local Government 
Superannuation Acts and the National 
Health Service (Superannuation) Regula- 
tions is 65 (except in the case of certain 
special classes of woman officers) the result 
would be that, whatever provisions were 
contained in regulations to be made under 
the Bill, no woman clerical officer could be 
contracted out of the graduated scheme 


It is not known whether this provision 
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appeared by mistake or by design, but 
NALGO made immediate representations 
against it. It is an obvious anomaly. Far 
more are likely to arise in  practice—for 
example, where employees transfer from 
“contracted in” to “contracted out” employ- 





Long-term patients’ contributions 


CONTRIBUTIONS and benelit provisions 
under the National Insurance Scheme are to 
be reviewed for long-term hospital patients, 
including the mentally disordered 

The review will be carried out by the 
National Insurance Advisory Committee, whose 
chairman is SIR [FOR EVANS, under the 
following terms of reference: 

“To review the provisions governing the liability 
for contributions and rights to benefit under the 
National Insurance Scheme (not including rate of 
benefit or contributions) of long-term hospital 
patients, including mentally disordered patients 
‘detained in legal custody,” and patients doing 
work for which they receive payment.” 

At present, these patients are eligible for 
sickness benefit. and their national insurance 
contributions are credited for “incapacity to 
work.” They are allowed, however, to earn a 
limited sum of money without their rights to 
benefit being affected 





ment, or vice versa—and much careful 
thought will have to be given to them by 
the Association’s representatives 

Many could be solved if an option to 
contract in or out of the graduated scheme 
were to be afforded to individual employees, 
and this proposal has been much canvassed 
The consensus of expert opinion, however, 
is that any such option would make con- 
tracting out unworkable. On the other hand, 
NALGO will certainly press for the intro- 
duction of an individual option in the 
matter of modification of relevant occupa- 
tional schemes to enable an employee, if he 
wishes, to pay full contributions to, and to 
receive full pensions from, both the occupa- 


tional pension scheme and the State scheme 


Better compensation code won 
for some water supply staffs 


4S A RESULT of parhamentary action by 
NALGO, members in the water supply 
industry whose jobs may be affected by three 
private Bills now passing through Parliament 
will receive compensation under the more 
advantageous 1933 compensation code, instead 
of under the 1948 code favoured by the Minister 
of Housing and Local Government 

Ihe Bills concerned are the Reading and 
Berkshire Water Bill. the Bucks Water Bill, and 
the Mid-Wessex Water Bill ind their purpose 
is to reorganise the water supply industry in 
the areas roughly indicated by their titles, Th 
Water Act, 1945 
organisation 1s carried out by Order under that 
Act. compensation to displaced officers must 
be based on the provisions of the 1933 code 


provides that where re 


But since the re-organisation envisaged in these 
Bills is to be carried out, not by Order, but by 
private Bill procedure. the promoters were not 
obliged to follow the provisions of the Wate 
Act—-though two of them, tn fact, did so 

The Minister of Housing and Local Govern 


ment strongly recommended that the 1948 code 
should be incorporated in all three Bills 
NALGO therefore petitioned in favour of the 
two Bills with the 1933 code and against the 


other Since an important principle was 


involved, H ROYSTON ASKEW oO. a 
eading member of the Parliamentary Bar, was 
briefed to appear on the Association's behalf 


before the Standing Committee of the House 
of Commons on February 5, when the com- 


pensation 


I provisions of the Bills were 


conside ed 

Ihe Committee decided that, in the interests 
f uniformity, the 1933 code should apply, 
though recommended that the Minister 
should, as soon as possible, introduce a uniform 
compensation code 

The Committee's decision should not be 
construed to mean that the 1932 code has now 
ousted the 1948 code, although it will extend 
to any Water Bills which are at present passing 
through Parliament if representations now 


being made by Nat Go bear fruit 
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‘Warning Red’ at the 
ondon hospitals 


Early last month, a “red warning’’ went out to London's hospitals. What 
this means, and how NALGO members help the hospitals to meet 
the emergency it signalises, is here described by a Public Service reporter 


rH 300 or so general hospitals covered by 
the four Metropolitan regional hospital 
boards serve nearly 15 million people, 
spread over eleven counties. 

Usually, a doctor who wants to get 
a patient into hospital at once has merely 
to telephone the hospital of his choice and 
he will find a bed waiting. 

During the summer, that happens to nine 
patients out of every ten. The tenth may find 
the first-choice hospital unable to take him at 
once. But if the case is urgent, the doctor 
makes one more phone call, to the Emergency 
Bed Service run by King Edward's Hospital 
Fund for the Metropolitan Boards. This ser- 
vice has access to all general hospitals in the 
four regions and, in normal times, can find a 
bed for every patient needing it within half 
an hour. 


Four-stage emergency system 


But in winter, when cold weather, fog, 
smog, and the epidemics and bronchitis 
they encourage, build up the number of 
patients, the position is different. Then, the 
wards are full, but the calls for urgent 
admission increase. How are they answered? 

The hospitals have introduced a four- 
Stage process to deal with emergencies of 
this kind. The first is reached when the 
bed-finding officer—called a “watch-keeper”™ 
at the E.B.S.—cannot find a bed within a 
reasonable time for a particular patient. She 
consults one of the two R.H.B. medical 
officers permanently stationed at E.BS. 
headquarters who, if he thinks the admission 
is essential, asks the “medical referee’—a 
doctor appointed from the staff of each 
hospital group—at the hospital nearest to 
the patient’s home to take over the case. 

The medical referee must accept respon- 
sibility for all cases “refereed” by him, and 
must find a bed at one of the hospitals in 
his group without delay. 

But what if that hospital and all other 
suitable ones are already nearly full? Then, 
the second stage comes into operation, and 
the E.B.S. sends out its “yellow warning.” 

This usually goes out when the numbers 
of weekly applications and refereed cases 
rise rapidly. As soon as they get it, the hos- 
pitals cut down their admissions by refusing 
all non-urgent cases—and reallocate beds 
between specialities, so as to accommodate 
the large number of medical cases who form 
the bulk of the urgent winter patients. 

This action is often sufficient. On January 
19. for example, the E.B.S. weekly admis- 
ion rate was 1,600 (compared with about 
800 during the summer) and a yellow warning 

it out. Within a week, the rate had fallen 

100 and the problem was eased for the 
ne being. Soon afterwards, however, the 


weather turned colder, we had a lot of fog, 
and admissions began to build up to 1,700 
and 1,800. It then became necessary to 
introduce the third stage and send out a 
“red warning.” 


Discharges speeded up 


This was done on February 4. As soon 
as they got it, the hospitals took emergency 
action—putting up extra beds to the capacity 
of the available nursing staff, and dis- 
charging every patient fit enough to be 
nursed at home or to complete his treatment 
in a convalescent home. 

This year, the red warning was at once 
effective. On the day before it was issued, 36 
patients had to be refused immediate admis- 
sion—but on the day after, the number 
dropped to seven. By the middle of the 
month, applications to the E.B.S. were over 
2,000—but, although hospitals were under 
pressure, admissions were as high as 95 
per cent. 

But should these measures fail to ease the 
pressure, the fourth stage can be introduced. 
When this happens, H.M.C.’s or boards 
divert patients from one hospital group to 
another, open up empty wards in T.B., in- 
fectious diseases, or isolation hospitals, and 


Public Service 


bring in retired nurses and nursing auxiliaries 
in the Red Cross or St. John’s to relieve the 
hard-pressed nursing staff. That happened 
during the great smog of 1952—the worst 
crisis the national health service has ex- 
perienced. Then, the E.B.S. admission rate 
jumped from 1,400 to 2,600 within five 
days: but the hospitals met the crisis, 


NALGO members play their part 


NALGO members fill key rdles at the 
heart of this emergency organisation at 
regional board, hospital management com- 
mittee, and hospital levels. At the board, with 
the full regional picture before them, offi- 
cers are able to help management com- 
mittees and the E.B.S. in the distribution of 
emergency cases; at H.M.C. level, senior 
administrative staff keep a watchful eye on 
the bed situation and, in close consultation 
with their medical and nursing colleagues, 
make the best use of available accommoda- 
tion. In the front line are the hopital secre- 
tary and his staff, who are responsible for 
the smooth running of the hospital and the 
execution of emergency plans. And _ the 
preponderance of patients having chest 
troubles also throws a heavy burden on 
chest clinic clerks. 

Although the regional boards send out 
the warning signals and plan the procedure 
to deal with them, they believe in main- 
taining flexibility within the hospital groups. 
A management committee may decide to 
prolong the emergency within its own hos- 
pitals, and ask the E.B.S. to seek beds else- 
where. Many hospitals have arrangements 
between themselves to “off-load” their cases 
upon each other. 

However great the emergency, therefore, 
our hospitals are ready to meet it. 


Nurses urged to seek training in 


ordinary hospitals, 


ALTHOUGH there are now more nurses 
and midwives in hospitals than there were 
ten years ago, they are so unevenly distri- 
buted throughout the country that the health 
service is not benefiting as much as it should 

For example, while the London under- 
graduate teaching hospitals have 99 nurses 
for every 100 beds, post-graduate teaching 
hospitals nearly 90, and provincial teaching 
hospitals more than 80, ordinary non- 
teaching hospitals have an average of only 
60. Similarly, these groups of teaching hos- 
pitals have 65, 53, and 60 student-nurses per 
100 beds respectively, but the ordinary hospi 
tals have an average of only 27 

These facts are revealed in the recently 
published report of a sub-committee set up 
by the National Consultative Council on the 
Recruitment of Nurses and Midwives 

The report recommends that future pro- 
paganda for recruitment of nurses should 
stress that good training, leading to full 
qualification, is not confined to the teaching 
hospitals, but can be obtained in many hos- 
pitals throughout the country 

Rejecting the idea of a national nursing 


too 


corps—within which nurses would be 
obliged to serve wherever they were re- 
quired—and of restricting the number of 
staff employed by teaching hospitals, the 
committee welcomes instead the proposals 
made by the General Nursing Council for 
the wider grouping of hospitals for training 
purposes. It also recommends thé practice 
of seconding student nurses to gain special 
experience in hospitals outside their train- 
ing groups, and extended training facilities 
for assistant nurses, with “the general 
acceptance of sound selection standards” for 
students for general training. 

Good staff relations, and improved work- 
ing conditions in the less favoured hospitals, 
could also contribute towards better distri- 
bution of staff 

The Ministry of Health has recommended 
hospital authorities to give “constructive 
consideration” to the report's proposals for 
mproving distribution, and has asked teach 
ing hospitals in particular to consider the 
recommendation that they should train fewer 
student nurses and employ more assistant 
nurses and nursing auxiliaries 
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TOO FEW AT THE TOP 


New concepts of leadership for the hospital service 
by GEOFFREY DRAIN deputy general secretary 


A CURRENT FILM which has aroused 
much interest, and attracted no little praise, 
shows how Mr. John Braine’s hero sets 
about transforming himself from a clerk in 
the borough treasurer’s department to one 
of the Top People one reads so much about 
in advertisements for The Times. The 
methods he adopts are not within the bounds 
of trade union practice, and the results— 
although not materially unsatisfactory—fall 
far short of his expectations. But of the 
ardour of his desire to get to the top, and 
the single-mindedness with which he em- 
barks upon the task, there is no doubt. 

It is a long step from the wond of the 
novel and the cinema to the portals of the 
Acton Society Trust, which has for its ob- 
ject the promotion of economic, political, 
and social research, and the publication of 
material in keeping with these aims. Nor 
has the totally unadmirable central figure 
of “Room at the Top” in himself any place 
in a discussion on career prospects in the 
public service. Why is it, therefore, that he 
attracts mention in a review of the Trust’s 
final research paper in the series published 
on Hospital Organisation and Administra- 
tion under the National Health Service?* 

There are, in fact, two reasons why refer- 
ence to a story of frustrated ambition is 
relevant. The first is to be found in sir 
GEORGE SCHUSTER’S Statement on 
the wider problems of leadership in the 


* Creative Leadership in a State Service. A 
General Survey. The Acton Society Trust. 
Price Four Shillings. 
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“This should put you right at the top of the 
ing list, Mr. Trimbiel” 


hospital service, which forms a substantial 
part of the study, in which he discusses the 
incidence of high level posts in the service, 
and reaches the conclusion that: 


2 Fer re in large business 
organisations the proportion of top manage- 
ment posts averages roughly about forty per 
ten thousand’ employees, while for the 
hospital service it may be regarded as varying 
between four and nine per ten thousand, 


according to the way in which top manage-- 


ment posts are assessed.” 


Sir George then makes due allowance for 
possible differences in the basis of assess- 
ment, but has no hesitation in saying: 


“Nevertheless, I think the comparison justi- 
fies two statements as hypotheses deserving 
serious examination. These are (1) that the 
provision of top management posts in the 
hospital service from the Ministry downwards 
is, from the point of view of efficiency, in- 
adequate and (2) that there are in the hospital 
service today many officers doing what 
should be classified ‘top management’ jobs 
at much less than top management rates of 
pay.” 


Frustrating controls 


The second aspect of this stimulating 
publication which justifies the allusion made 
at the outset is its closely reasoned study of 
the way in which central direction from the 
Ministry of Health has lacked the inspira- 
tion and creative impulse which should be 
established in a service so closely concerned 
with human happiness and suffering. 


The Ministry and its officers are not pil- 
loried, nor could such treatment be justified, 
because the faults are those of the system 
and not of individuals. But the Trust points 
to what it considers serious defects, sum- 
marised as follows: 


“So far as concerns the straightforward ad- 
ministrative tasks that lay to hand (e.g. 
allocation of finance) these have been on the 
whole sensibly handled on the empirical 
basis which hitherto has been alone poss- 
ible. The legitimate criticism is that not 
enough has been done to study and interpret 
current experience so as to find a more re- 
liable basis both for handling the function of 
financial control and also for giving general 
guidance on current problems. 

“A frequently changing junior political 
Minister is not well placed to satisfy the need 
for continuous inspiring leadership for a 
great operating service. 

“The Ministry as at present organised does 
not provide a staff containing enough men 
with the right kind of knowledge based on 
practical experience in the field. 


“This staff itself is hampered by lack of an 
adequate statistical and intelligence service.” 
In reaching these conclusions, the report 

demonstrates the frustration and delay 
which inevitably result from the tight 
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system of financial control which has been 
applied in the service. It deals severely with 
the close hand kept by both Treasury and 
Ministry on capital projects, and says, with 
justification : 

“What does however seem to be clear is 
that there is something wrong in the present 
situation if authorities such as regional 
boards, which are entrusted with the task 
of spending huge sums (from £10 to £30 
millions annually) are not able to employ 
staff competent to settle points of the kind 
which are now commonly subjected to 
scrutiny at the Ministry.” 

So here is a further reason why able, re- 
sponsible, and ambitious officers at all levels 
in the service sometimes feel discourage- 
ment and even despair. It is not only a prob- 
lem of ultimate promotion prospects, but 
also very much a matter of obtaining satis- 
faction from the job in hand, and particu- 
larly the satisfaction of seeing it through 
in the most efficient and speedy manner. 


More experience at Ministry .. . 


The picture is not, of course, entirely 
black, and neither the Acton Society Trust 
nor any responsible student of the hospital 
service would wish to paint it so. The 
achievements of the service since 1948 have 
been very great, but this fact does not 
excuse any blindness to demonstrable de- 
fects. Still less can those who point to such 
defects be absolved from the duty of 
suggesting remedies. 

The duty is accepted by the Trust in this 
final study in the series. Two important 
suggestions are made. The first is that the 
Ministry of Health should have a fully 
effective central intelligence organisation, 
with emphasis on intelligence rather than 
statistics, whilst not ignoring the place of 
the latter. The second is a proposal made 
by Sir George Schuster for a re-organised 
Ministry of Health in which, on the analogy 
of a service ministry, a general staff and an 
adjutant and quartermaster-general’s depart- 
ment would be established and staffed by 
officers with practical hospital experience. 


. - . or at regional levels? 


There can be no disagreement with the 
Trust’s view that more top management 
posts should be created for officers experi- 
enced in hospital work. But, rather than set 
up an elaborate superstructure at the 
Ministry, would it not be better to 
strengthen the top staffing at regional and 
group level and to insist upon the high 
measure of devolution which was the 
original aim of the service? Then, at 
Ministry level, consideration might be given 
to detaching the hospitals division from the 
general routine organisation, and establish- 
ing it as a national authority for hospital 
development, drawing its staff mainly from 
within the service. In this way, it could 
become a clearing house for ideas, in- 
formation, and the general co-ordination 
of major projects and trends, but would 
avoid the dangers of top-heavy centralisa- 
tion inherent in Sir George’s proposals, 
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Nothing 


unusual! 


by S. A. H. REES 


DOWN THE WARD centre pale pools of 
light served only to accentuate the surround- 
ing darkness, for the main lamps had been 
switched to “dim,” bed lights had been 
extinguished, and each patient lay, an 
indistinct huddle, on her respective bed. 

At the near end, sister’s office window 
allowed a full sight of the ward and, through 
the glass, second-year nurse Margaret 
Henderson viewed her charges. 

The desk lamp revealed a youthful and 
competent face but, in truth, this outward 
serenity concealed a certain anxiety within. 
Shortage of trained staff had forced matron 
to raise Nurse Henderson to the acting 
status of staff nurse in charge, and respon- 
sibilities weighed heavily on this, her first 
night of duty. 


**Watch Mary Brown!” 


The final admonishment of the night 
superintendent (lovingly referred to as 
Battle-Axe III) had not been comforting. 

“Don’t imagine, nurse, that you'll have an 
easy time with a geriatric ward of old ladies. 
They need watching. They don’t stay put! They 
wander about! And, don’t forget, so do 1!” 

The staff nurse of the departing day shift 
had been more specific. 

“Don't worry! You'll be all right! But 
count them from time to time, and watch Mary 
Brown in bed number four!” 


So, clinging tightly to this advice, like a 
drowning man to a straw, Nurse Henderson 
prepared for the long night hours. 
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Every half-hour, she carefully counted 
fifteen shapes up one side of the ward and 
a corresponding fifteen down the other, with 
special attention to bed number four. But, 
by the time the ward clock showed 3 a.m. 
she began to suspect that this instruction 
had been given for the sole purpose of 
keeping her occupied; the answer was 
always the same. 

Nevertheless, being the hour, she dutifully 
began to count again. Then she gaped with 
astonishment. Bed number four was empty! 

She sprang to her feet as all sorts of 
possible explanations ran through her head. 

Perhaps Mary Brown had slipped along 
to the toilet when she wasn’t looking. Alas! 
the place proved to be empty. Nurse 
Henderson looked in the ward kitchen, the 
sluice room, the bathroom, and, in despera- 
tion, the broom cupboard, but all to no 
effect. She next made a quick search under 
all the beds, and then returned to the ward 
door and looked anxiously out. 

The corridor was as destitute of life as 
she was of hope. Then the door of the 
opposite ward opened and her friend, Nurse 
McKay appeared. 

“Oh! Mac! I’m in such trouble! I've just 
counted my old ladies and one’s missing. Do 
you think she slipped into your ward?” 

Nurse McKay was confident. 

“Don't be silly! I'd have spotted her. But 
that reminds me. I haven't counted my old 
men, so come in while I check up.” 


Too old at eighty? 


They hurried down the passage to the 
main dormitory and stood at the inner door. 
Nurse McKay grabbed her friend’s arm. 

“Look! The fifth bed! There are two heads 
on the pillow!” 

Horror-struck, the nurses looked at each 
other. Awful thoughts scrambled about in 
their minds like maggots in an apple. 

“Oh, no!” exclaimed Nurse Henderson, She 
paused. Then she added rather lamely, “Mary's 
seventy-eight.” 

“Henry's eighty-five!” 

Again they looked into each other's eyes. 
The shocking inadequacy of the Sister 
Tutor’s lectures on biology could be seen 
in both. Timidly, the nurses approached the 
bed. They need not have worried. Both 
occupants were fast asleep. 

“Henry!” Nurse McKay gave vent to her 
relief by shaking her charge violently. “What's 
the meaning of this?” 


The old man woke and rubbed his eyes. 

“It's not my fault, Nurse,” he protested. “I 
found her standing by my bed, and when I 
told her she'd get cold she just got in.” 

Mac turned to her colleague, but Nurse 
Henderson was already way down the 
passage with a drowsy Mary on her arm. 

Five minutes later, the latter was snugly 
settled in her own bed, complete with hot 
water bottle, while Margaret Henderson 
was back at her desk, calm and efficient— 
though her knees still shook a little. 


The whole world over... 


A footstep outside heralded the approach 
of the night superintendent. 

“Well, Nurse,” she asked, “is everything all 
right?” 

Margaret rose dutifully to her feet. 

“Yes, sister,” 

“Anything unusual happen?” 

Nurse Henderson, a truthful girl, hesi- 
tated. Then a larger vision of the world 
opened before her eyes. A picture of mil- 
lions of men and women in bed together. 

“Oh no, Sister,” she said sweetly. “Certainly 
nothing unusual!” 





TRAINING FOR ADMINISTRATION 


16 places offered again this year 


ANOTHER sixteen training posts for pros- 
pective hospital administrators are offered this 
year to young officers of promise already em- 
ployed in the health service, and to University 
graduates and professionally qualified men or 
women who wish to make hospital administra- 
tion their career. 

This is the fourth year of the hospital 
administration training scheme: there are now 
45 candidates undergoing training—five of them 
women—and the first year’s group is now 
almost halfway through its final year. 

The selection of this year’s candidates will 
again be made by a national committee of 
representatives of hospital authorities, hospital 
administrators, and the organisations respons- 
ible for the training. The normal age limit for 
applicants will be 30, but the committee will 
have discretion to consider candidates up to 
the age of 35, 

The three years’ training will include prac- 
tical experience of hospital administration with 
different hospital authorities and courses of 
instruction at the Hospital Administrative Staff 
College of the King Edward’s Hospital Fund 
for London or at Manchester University. 
Students’ fees will be paid, and they will also 
receive a salary starting at £575, 
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Headline news—by NALGO’s 
own correspondence institute 


“OVER 3,500 L.G_E.B. successes”—‘Seven 

IHA prizes in two years”’—“Seven out of 

eight pass IMTA”—“Weights and measures: 

outstanding results” “Medical records 
course tours world.” 

Behind these headlines of the latest NCI 
News lies another instalment of a success 
story to rivet the attention of every NALGO 
member who wants to qualify himself to 
do his job better—or to get a better job. It 
is the story of the NaL Go Correspondence 
Institute, and NCI News reminds us of 
some of the features that make it unique: 
* The NCI belongs to its students—since the 

vast majority of them are NALGO members. 

* The NCI’s sole aim is to help as many mem- 
bers as possible to qualify. 

* The NCI is not run for profit. All income 
from tuition fees is spent on meeting the 
costs of tuition. 

* The NCI’s tuition contract guarantees to go 
on teaching the student until he succeeds— 
without any further fee. 

* The NCI now offers more than 200 examina- 
tion subject courses, including a number of 
technical ones 

* The NCI has a tutorial and advisory panel 
of more than 150 university lecturers and 
experienced senior officers. 


Outstanding students 


This, the third, issue of NCI News is as 
lively and informative as ever. Its impres- 
sive statistics of examination successes are 
leavened with snappy photo-stories of some 
of the most successful students. There is 
G. W ALLAWAY-(Cwmbran develop- 
ment corporation finance department), for 
example: he took first place in the June, 
1958. CCS intermediate examination in local 
government-and public administration—and 
was first in the local government law paper. 
Or s. LOVE, who came into local govern- 
ment two years ago at forty-plus, and has 
since passed the clerical division and inter- 
mediate DMA examinations, taking the 
1958 Sir James Aitken prize in the latter— 
and has gone on, without further tuition, 
to get three advanced passes in the GCE. 

In addition, NCI News provides a com- 
plete guide to the 1959 correspondence 
courses, and details of the lending library, 
advisory service, and residential courses. 

NCI News is free, and 15,000 copies of 
it are going out to branch education secre- 
taries and interested members. If you would 
like a copy, write now to the Education 
Officer, NALGO, | York Gate, Regents 
Park, London, N.W.1. 

But not if you only want to know “how to 
outwit your examiners in 12 easy lessons.” 
Examiners these days can spot that approach 
at once. The NCI wants to qualify you, not 
to cram you. It offers the sort of corres- 
pondence tuition you would expect from a 
responsible trade union—education in depth, 


which is not content to help members 
scrape a pass, but aims at a genuine enlarge- 
ment of their knowledge and capacity 

As NCI News puts it: 

“In the long run it is not the number of 
people who qualify that matters. It is their 
quality, and the way in which they demon- 
strate the value of their training, that 
determine the status of their qualifications, 
and consequently the status—and salary— 
of those who hold them.” 
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IF YOU HAVEN’T BOOKED 
YOUR HOLIDAY YET-— 


THERE are still a few vacancies during most 
weeks at NALGO’s northern holiday centre 
at Cayton Bay, Scarborough, and during parts 
of May and September at the Croyde Bay 
centre in North Devon. 


Here are the details: 


Adults only Children aud adults 

Weeks commencing 

Cayton Bay June 20 May 23, 30, Juse 6, 13, 27, July 
4, 18, August 1, 22, 29, Sept. 
S, 42,° 39.° 

Croyde Bay May 23 May 9*, Sept. 12, 19.* 

* Fees reduced during these weeks 


Send for a brochure and application form 
to the Special Activities Department, NALGO, 
1, York Gate, Regents Park, London, N.W.1. 











from NCI News... 


one good reason for taking a NALGO course 


“Correspondence tuition is for me a hitherte urn- 
encountered facet of trade union activity, and for 
this xeasen J have vead your explanatory leaflets 
with great interest, J must say that J have always 
tended te regard with suspicion and perhaps 
distusst the claims and promises of commercial 
comespondence organisations, and J found it a 
nouvel experience te be able te take at face value 
the statements made by NCI, knowing that they 
were backed by the integrity ef a responsible trade 
union. Your fees are a shade higher than seme, 
but, as you are a non-profit making concein, J am 
confident that J can accept that this is reflected in 
you quote appear to bear this out. G.W., Lance. 


Send for NC! News, whick gives many reasons for seeking tuition 
from your own Association, and details of results, and courses for the 


* ACIS, ACCS, AHA, AlHsg, AIMTA, AMRO 
pq ARVA, CMA, DGA, GCE, ISAA, LAMTPI >; 


Clerical Division Examination : Weights & Measures Certificates 
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INSTITUTE 





To the Education Officer, NALGO, I York Gate, London, N.W./ 
Please send NC! NEWS with details of NCI! courses 
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 CLERIHEWMOUR 


--.from our January competition results 


**CAN YOU write a clerihew?”, asked our 
January competition. Nearly 200 readers 
answered “yes,” flooding us with 400 verses. 
Some disobeyed the rules of clerihewmour 
—that the four-line rhyme must contain the 
name or title of its subject in the first line 
and, in the rest, make some relevant com- 
ment on his life, work, or personality—be 
an epigrammatic biography, in fact. These 
were disqualified—as were others which 
chose subjects different from those set. 


14 shots—6 bulls 


First prize of a guinea goes to STANLEY 
A. HOLLAND, Birmingham, whose set of 
14 included at least six in the top class: 


HEALTH 
The record clerk 
Slaves at her files from dawn till dark. . 
If all else fails, 
She files her nails. 


GAS 


The district representative 
Is courteous and attentative. 
He can always knock spots 
Off chaps who sell watts. 


The meter reader collector 
Never complains to his inspector. 
After all, no one joins 
Unless he likes carrying a hundred- 
weight of coins. 


TRANSPORT 
The traffic controller, so it seems 
Often has most ghastly dreams : 
On a nightmare road with a frightful camber, 
He waits at a light that’s forever amber. 


ELECTRICITY 
The service centre assistant 
Must be helpful and not too distant; 
But nothing could be sillier 
Than being too familiar. 
The state-enrolled assistant nurse 
Deserves a place in any verse, 
But her niche in matters metrical 
Seems hardly electrical ! 


Others shared Mr. Holland's puzzlement 
at finding the state-enrolled assistant nurse 
classed as an electricity employee. She is— 
and he is! The electricity agreement even 
contains special scales for state-enrolled 
assistant nurses, men and women. 


Four others share prizes 


The remaining two guineas is shared, half- 
a-gujinea each, between these four: 


The ways of the committee clerk 
Are dark. 
lf vou ask his besetting sin, it's 
Translating English into Minutes 
W. BRYCE GIBSON (Devon) 


The borough librarian 
Has to be a wary ‘un; 
How he does teeter 
On the verge of buying Lolita! 
RONALD D. CODBER (Watford) 


The dark room technician 
Said, ““My mission? 
No trumpets, no medals, no glory; 
But I tell the inside story!” 
AUBREY EVANS (Kent) 


The home service adviser 
Demonstrates many a “home-made” appe- 
tizer, 
For his sins, 
Her husband lives out of tins! 
ARTHUR MOORE (Leeds gas) 


Readers were given a choice of 14 officers 
in five services. Whilst none was overlooked, 
the local government committee clerk was 
favourite, inspiring a quarter of the total 
entry—and next came the librarian, with 
nearly 70. Here are some of them: 


—hbest of the rest 
LOCAL GOVERNMENT 


The committee clerk spends all his hours 
Saving ours, 
That we may digest talk infinite 
In a minute. 
S. JOULES (Weston-super-Mare) 


The committee clerk philosophises 
On other people’s rumoured rises 
“If there’s anything in it, 
“You'll find out—in a Minute.” 
E. HALL (Clacton-on-Sea) 


The librarian 
Deprecates tastes barbarian, 
Yet crime and passion he'd rather stock 
Than lose his readers to the TV flock. 
PHILIPPA M. NOWILL (Rotherham) 


The water engineer 
Had a brief career; 
He contracted malaria 
From mosquitoes in his catc hment area. 
W. GILBERT (Plymouth) 


HEALTH 


The dark room technician, 
In order to increase her statistical condition, 
Developed her thorax 
For twenty-minutes-at-sixty-eight-Fahrenheit 
in M-Q-Borax. 


FRANCIS G. EYRE (Derby) 


A records clerk 
Said, “I'm completely in the dark; 
Of records I've plenty 
But not one in the top twenty.” 
DAVID JONES 
(Wakefield and district health) 


The psychiatric social worker 
Had an appointment with a shirker 
To him he said, “There is no need for qualms 
in your interior. 
You're quite all right and have no complex— 
you are just inferior.” 
A. LL, LAWSON (Paddington group hospitals) 


ELECTRICITY 


The state-enrolled assistant nurse, 
Noting your condition’s “wurse,” 
By trying to write a clerihew 
Will “berihew.” 
L. G. H. CLARKE (Tottenham) 
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This month's competition 


OTHER NALGOS 


NALGO—we know what the letters 
mean, of course. But many people, like 
Nancy Spain, do not—and doubtless let 
their imaginations run riot. ‘“‘No 
Answers League for Gallup Opposition”’ 
perhaps, or ‘‘ New Astrologists’ League 
for Geophysical Observances’”’? 

We offer £3 3s. (to be awarded at the 
Editor’s discretion) for the best title 
and description (not more than 100 
words) of an imaginary society whose 
initials make up N-A-L-G-O — For 
example: 
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New Armchair League of 
Games Observers 


Non-athietic sporting society of 12 million 
members in two classes: ordinary (who 
have never played any game); and advanced 
(who have never even seen any game in the 
flesh). Qualifications: ability to converse 
expertly and continuously about all games 
and to criticise all mere players. Equip- 
ment: television set and armchair. Meet- 
ings: every Saturday afternoon and as many 
weekdays as they can explain away to the 
boss. Badge: a dazed expression when 
exposed to daylight. Subscription: £4 p.a. 
Motto: Vigilate et damnare (watch and 
condemn). 
Entries, giving the member’s name, 
address, and branch, must reach Public 
Service, 1, York Gate, Regents Park, 
London, N.W.1, by March 31. The 
Editor’s decision is final. 
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The machine operator class two 
Might have been you, 
Were you not quite obviously, dear lass, 
First class. 
G. H. GRATTAN-GUINNESS 


(Huddersfield) 


GAS 
The meter reader collector is so polite 
He’s bound to check the gas flow aright 
But why does he always knock precisely at 
the minute 
I've left my bath, or while I still am in it? 
MISS L. J, GROUT (Middlesex) 


The meter reader collector 
Is also gas leakage inspector: 
He kneels under the Stairs 
And says his prayers. 
G. PATRICK (Nottingham) 


The home service adviser 
Simpered, “You'll love this 
appetizer.” 
Ah, well! nice or not, 
At least it’s hot. 
Tr. PARRISH (Grimsby group gas) 


gas-cooked 


TRANSPORT 
The traffic controller of P.S.V.s 
Tries his clientele to please. 
He has a task to reconcile 
An express service and ten stops a mile 
PHILIPPA M,. NOWILL (Rotherham) 


The foreman at the garage 
Lives imperturbably through a barrage 
Of complaints that ooze with sorrow 
About jobs that can never be done until 
tomorrow 
L.B. HORNE (Acton) 
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Departmental displays set new 
style in civic exhibitions 


CIVIC EXHIBITIONS are an excellent 
way of bringing to the public knowledge and 
understanding of the work done by local 
authorities. Sheffield corporation, in com- 
mon with many others, has held “civic weeks” 
from time to time. Now, it is trying a new 
venture. Believing that a continued impact on 
the public is more effective than a single full- 
scale exhibition, it is running a series of 
exhibitions to spotlight different departments 
in turn. 

The series opened with the town clerk’s 
department—chosen first for its many links 
with other departments. The second exhibit 
depicted the work of the public health depart- 
ment. After the holiday exhibition, which is an 
annual event and takes the floor until the end of 
this month, the city architect's department will be 
featured. 

The exhibits are displayed in the civic infor- 
mation room in the central library. They are 
designed by the city librarian and information 
officer, JOHN BEBBINGTON, the deputy 
information officer, MAURICE RODGERS, 
and the information staff, in co-operation with 
the department in focus. 

Displays aim to get away from the imper- 
sonal attitude so often attributed to local 
government, In putting over the work of the 
town clerk’s department, therefore, each sec- 


tional display was headed by photographs of 
the principal officers at work. 

The public health exhibit had a dramatic 
entrance display—a cage containing two live 
rats with a notice above—These animals are 
dangerous!” Stressing that rodent .control was 
only one responsibility of the public health 
department, the display depicted its work in 
every aspect, and demonstrated to the rate- 
payers how to make best use of its services. 

A similar series of departmental displays, this 
time in the foyer of the council offices, is being 
held at Coulsdon and Purley. The idea was 
initiated by the branch, and putting it into effect 
has meant many months of hard work for branch 
members, notably the secretary, w. s. 3. 
TURK, and the public relations officer, miss 
E. MUNROE. 

The public health department was first in the 
series, and attracted a steady flow of visitors 
during the two weeks it was on show. This was 
followed by a display on the county fire depart- 
ment, also open for a fortnight. Another, on 
the libraries department, is planned for the end 
of this month. 

Yet another variation on the departmental 
display theme was adopted by Wood Green at 
its “Welcome to Citizenship” reception on Feb- 
ruary 18. There, the new 21-year-olds were intro- 
duced to the work of the departments through 
displays arranged by the staff in their offices. 
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The reception itself was part of a local govern- 
ment fortnight, during which the branch pre- 
sented an exhibition—based on NALGO’'s new 
photographic screens—in the town hall's 
spacious foyer. 


Incidentally, in the absence of the mayor, who 
was unfortunately ill, the young people were 
received by his deputy, COUNCILLOR A. C. 
PARTRIDGE, who is a retired member of 
the Association. 


Two other authorities have recently found 
good reasons for putting local government on 
show: 


Coventry, by taking up the popular “Welcome 
to Citizenship” idea and staging a first-class 
display to interest and educate the 500 21- 
year-old new voters who accepted the Lord 
Mayor's invitation to his reception—which 
was so successful that it is to be an annual 
event, and 


Carlisle, as the climax of a year of celebrations 
to mark the 800th anniversary of the granting 
of its Charter in 1158. This exhibition was 
proposed by the local NALGO branch, but 
the council thought so highly of the idea, it 
decided to take over the running, making it 
a much larger exhibition than the branch 
could have managed. Stands were made and 
desifmed by staff in the architect's depart- 
ment, under the direction of the city sur- 
veyor, L. 3. A. STOW (a former branch 
president). Chief officers of each department 
were responsible for layouts; and ingenious 
working models added interest, particularly 
for the 5,000 school children visitors. Members 
manned the stands and were highly praised in 
the local press for their courteous handling of 
visitors’ inquiries. 
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‘“Room at the Top” 


—with a seedy local government below 


THERE’S A WALTER MITTY in most 
of us. Few local government officers can- 
not have dreamed of marrying the daughter 
(or son) of the chairman of the establish- 
ment committee—especially if he is a mil- 
lionaire—shaking the dust of the town hall 
out of their threadbare jackets and living in 
luxurious ease in a grand new house at 
t Top, the town’s most fashionable suburb. 

That was the dream of Joe Lampton, 
hero of “Room at the Top,” the best- 
selling novel that enabled its Yorkshire 
author, JOHN BRAINE, to escape from 
the library service. But, unlike most of us, 
Joe made his dream come true. 


Ruthless rise to prosperity 


The film of the book, now running in 
London and due for general release next 
month, is one every NALGO member 
should see. Whether he will recognise him- 
self or one of his colleagues in the ruthless 
sex-and-prosperity-hungry Joe, whether he 
will envy or condemn his rise to wealth over 
the bodies of the experienced Alice and the 
dewily-innocent Susan, is a matter of taste. 
But at least he will find a local government 


background that, 
though larger than 
life, is the most per- 
suasively vivid the 
screen has yet given 
us. 

We see Joe arriving 
to start his new job in 
the finance depart- 
ment at Warnley, a 
Yorkshire town that 
Owes its sooty realism 
and Lowryesque 
beauty to Bradford 
and Halifax. We fol- 
low him into the 
crowded and cluttered general office, filled 
with the sort of folk one can meet at any 
branch A.G.M.; into the sanctum of the 
treasurer, Hoylake—played to the life by Ray- 
mond Huntley: doing accounts at the library; 
rehearsing with the local amateurs; visiting 
the dog track with the lads at the office. We 
hear, if not the genuine accent of the West 
Riding, at least a convincing representation. 

This is no glamorisation of local govern- 
ment. It depicts the local government officer 
warm, and human. And its comments on his 
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WHILE celebrating his engagement to Susan, daughter of the mil- 
lionaire establishment committee chairman, Joe Lampton (Laurence 
Harvey—tright) hears of the death of Alice, with whom he has just 
broken off a passionate affaire. With him are the treasurer (Raymond 
Huntley—teft) and his friend Charley Soames (Donald Houston). 


earnings will evoke an echo from many. 
“What prospects are there for me here?” 
Joe asks his friend Charles. “In twenty 
years, I may be sitting in Hoylake’s chair 

with £1,000 a year, a second-hand Austin, 
and a second-hand wife!” 

Brilliantly directed by Jack Clayton, com- 
petently acted by Laurence Harvey, Heather 
Sears, Donald Wolfit, Ambrosine Philpotts, 
Hermione Baddeley, and a group of Bingley 
amateurs—plus a superb performance by 
Simone Signoret—this is a film to see. 





| Butterworth Books | 








SWIFT’S ENVIRONMENTAL HYGIENE 


Edited by STEWART SWIFT, M.B.E. Price 85s. net, by post 

2s. extra. Fully illustrated. 
In this comprehensive work, under Mr. Swift's editorship, a carefully 
selected team of contributors write on subjects on which they have 
had great practical experience. The topics dealt with range from 
ventilation, heating and lighting to environmental disease, rodent and 
insect pests; from domestic drainage, sanitation and plumbing to 
sewerage, town planning and building construction. 


JAMES ON HOUSING _ Being the Annotated 
Texts of the Housing Act, 1957, and the Housing (Financial 
Provisions) Act, 1958. 


By J. D. JAMES, B.C.L. M.A., Barrister-at-Law; 57s. 6d. nei 

by post 1s. 9d. extra. 
Running to close on 600 pages, this is one of the most important books 
to be issued in Butterworth’s Annotated Legislation Service during 1958; 
this separate edition is published for the benefit of non-subscribers to 
that Service. These two consolidating Acts cover the greater part of 
housing law, but present innumerable difficulties; the author therefore 
provides readers with the full background of the Acts and their origins, 
together with ample cross-references, detailed practical notes on the 
actual texts, comparative tables, etc. 





“KUT ISC 1] _—. 
SWIFT’S FOOD INSPECTION 
Edited by STEWART SWIFT M.B.E. Price 70s net by pos 
2s. extra. Also Illustrated 
This book is also under Mr. Swift's eduorship and .s the work ot 
writers with wide experience in the subjects with which they deal. The 
whole subject of Food Inspection is covered in a comprehensive and 
practical manner, so as to serve both the qualified officer in his daily 
duties and the student preparing for professional! cxaminations 


HILL AND REDMAN’S LAW OF LAND- 
LORD AND TENANT 12th Edition 


By W.J. WILLIAMS B.A.. Barrister-ai-Law Managing Edito: 
of the Encyclopaedia of Forms and Precedents and M M 
WELLS. M.A., Barrister-at-Law. Complete work: £5 17s. 6d 
net, by post 2s. 6d extra. Supplement only 22s 6d. net bi 
post \0d extra 
This work is one of the Modern [ext Book Series and is recogn sed 
as an authority on its subject. It is quick and easy to use. and 
practitioners will always want to keep this useful book handy when 
they have to dea! with difficult problems invotving the .aw of landlord 
and tenant 
The new cumulative suppiemeni deais with the extensive deveiopments 
which have taken place during the past year since the last supplemen’ 
o the twelfth edition o! Hil! and Redman was published 
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SERVICE CONDITIONS NEWS 


by BEN SMITH 


Fact-finding committee’s report 
now expected this month 


DAIL Y—by post and telephone—I am _ re- 
minded of the anxiety felt by designated officers 
about the time which the Fact-finding Com- 
mittee is taking to make its report. The mem- 
bers of the Committee, the Ministry of Health, 
and the Whitley Council were hoping that this 
work would be completed, and data placed in 
the hands of the negotiators, by mid-January 
just before Sir Noel Hall was due to visit 
India. Unfortunately, Sir Noel was unwell and 
it was not possible for him or his colleagues to 
finish their work before he left the country. 

It is now expected that the Committee will 
be able to present its report by the middle of 
this month. The delay has been quite unavoid- 
able—and the staff concerned are well covered by 
the guaranteed date of operation, July 1, 1958. 

In the meantime, it is satisfying to record 
that agreement was quickly reached in the 
Council on the staff side’s claim for an interim 
increase of three per cent on basic salary, back- 
dated to July 1, 1958. As reported in last 
month’s Public Service, this increase applies to 
those designated officers who did not receive 
the five per cent award in 1957. 


Secretaries and supervisors 


The salaries of personal secretaries, medical 
secretaries, and supervisors of shorthand-ty pists 
or machine operators were due to be negotiated 
in the Administrative and Clerical Staffs’ Coun- 
cil on February 27--after this journal went to 
press. A great dea) of information on the 
present duties, grades and salaries of these 
officers will have been considered by the two 
sides before then, and it would be easy to feel 
optimistic about the prospect of reaching agree- 
ment at the meeting. However, our efforts to 
agree new salary scales in the A. & C. Council 
are usually concluded only after a visit to the 
Industrial Court and, although we shall hope 
to avoid this extreme course, the need to secure 
fair and reasonable pay standards for the staff 
concerned is the most important factor. 

Negotiations take time-—and applying to the 
Industrial Court takes still more time—but 
members should realise that we shall be as 
quick as is consistent with the aim of getting 
the best possible results 


Superannuation on retirement 

The staff side has requested that general 
grade officers who retire while transitional 
scales are in force should be allowed to have 
their superannuation calculated on the basis of 
the appropriate point on the proper salary 
scale. When the management side asked on 
what grounds this proposal was made, the staff 
side replied that similar arrangements had been 
made for civil servants following the Chorley 
Committee’s recommendations in 1949. After 
some discussion, it was agreed to reconsider the 
matter at the next meeting of the Council 


Storekeeper clerks 

As they were not included in the recent 
general grades’ salary scales revision, nor in 
the four per cent increase negotiated for the 
special grades, storekeeper clerks are naturally 
anxious to know what is being done about their 
salaries. As reported in last month’s Public 
Service, NALGO proposed, and the staff side 
agreed, that the salaries of these officers should 
be increased comparably with the increases 
given to general grade staffs in their regrading 


The management side countered with the 
argument that storekeeper clerks’ salaries 
should be aligned with the pay of ancillary 
staffs, but the staff side rejected that. 

As we go to press, the management side is 
considering proposals which I prepared—and 
the staff side endorsed—for a revision .of 
present salaries on the basis of the new clerical 
and higher clerical scales. Two important points 
to bear in mind are these: that we are deter- 
mined to press the claim for comparison with 
other. clerical staffs, and take it to arbitration if 
necessary: and that the claim proposes July 1, 
1958. as the operative date for new scales. 


Shorthand typists, etc. 

A.C. Circular No. 69, giving the new grading 
and salary structure for copy typists, shorthand 
typists and machine operators, has been sent 
to branches. The scale was given in the Decem- 
ber issue of Public Service. Assimilation and 
transitional scales for men and women’s equal- 
pay scales will be published next month. 


Professional and Technical “A” 
Almoners: The salaries of almoners, qualified 
and unqualified, have been increased from 
January 1, 1959, to take account of a 34 per 
cent increase in the cost of living. 

Biochemists and physicisis: Improved salaries 
for biochemists and physicists, based on a 34 
per cent cost of living increase, apply from 
February 1, 1959 
Official circulars issued: The salary scales re- 
sulting from the four per cent increases for 
chiropodists and orthoptists, reported in the 
January number of Public Service, are set out 
in full in P.T.A. Circulars 65 and 66, respec- 
tively. Copies have been sent to branches. 
P.T.A. Circular 67 gives the full salary scales 


Radiographers 





to be discussed 


SINCE M Y report in December on 
radiographers’ salaries, the P. & T. Council 
A” has had to deal with a very critical situa- 
tion. On January 28, more than four months 
after the Minister of Health had met a deputa 
tion and agreed that the Whitley Council 
should start negotiating for improvements in 
the pay of radiographers, the Ministry's repre- 
sentatives told both sides that they were not 
ready to put forward any salary proposals. 

This statement was received with indignation 
by both staff and management sides, and it was 
igreed that a joint deputation should ask for 
in immediate further meeting with the Minister 
Ihe Minister agreed to this, and, after a dis- 
cussion in which both sides’ views were fully 
explained, he undertook to arrange that the 
Council would receive pay proposals from the 
Ministry not later than March 6. He accepted 
the point which I made on behalf of the staff 
side that, in accepting this further delay, we 
did so “without prejudice to our position 
regarding the date of operation of the new 
salary seales.” The Council will meet on March 
13 to negotiate the claim and proposals 


Ihe question of payment for radiographers 
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for psychiatric social workers, whose increase 
was also reported last month, The salaries of 
social workers employed in psychiatric depart- 
ments and clinics staff who are not qualified 
psychiatric social workers but who are em- 
ployed on related duties—-are revised in P.T.A. 
Circular 68. Both have been sent to branches. 


Professional and Technical “B” 


Hospital engineers: At a meeting on January 
30, the staff side of P. & T. Council “B” gave 
evidence to show that a substantial number 
of hospital engineers appointed within the last 
two years lacked technical qualifications. and 
submitted that only if there were a substan’ al 
improvement in the salary scales would (e 
service recruit fully qualified technical staff. 
[he management side—who, last July, had 
quoted staffing figures which sought to prove 
that the existing scales were sufficient to 
attract staff—asked for more time to consider 
the staff side’s evidence. 

Building supervisors: The staff side of Com- 
mittee “D™ has accepted the management side's 
offer of a 34 per cent salary incre>se for 
building supervisors, from January 1, 1959 

A similar agreement has been reached in respect 
of cardiological technicians and E.E.G. re- 
cordists. 

Official circulars issued: Circulars P.T.B. 94, 
95. 96 and 97, dealing respectively with medical 
laboratory technicians, dental technicians, hear- 
ing aid technicians and audiometricians, and 
assistants-in-dispensing, set out in detail the 
revised salary scales reported in January 


Nurses and Midwives Council 
Nursing staff: Since the staff side put forward 
a claim for an immediate increase in the 
salaries and training allowances for all nursing 
staff, the management side has proposed that 
there should be a complete review of all present 
salaries, and has undertaken to prepare pro- 
posals by March 10. The staff side has 
agreed to this proposal— without withdrawing 
its present claim for an interim increase of five 
per cent (reported in January's Puhlic Service) 

and has reserved its position on proposals for 
an operative date for revised salaries 


Ministry offer 
on March 13 


taking part in the Liverpool Mass Radiography 
Campaign is to be referred to the Industrial 
Court, the management side having rejected the 
staff side’s proposals These were that: 


payment for all hours worked in excess of 38 
per week should be equal to the emergency 
duty payment (12s. 6d. for the first hour, and 
7s. 6d. for each subsequent hour); 


where nv more than 35 hours were worked in 
a week, but evening sessions were undertaken, 
a payment of 5s for each evening session 
should be paid in addition to the normal 
salary; and 


the Ministry's proposed subsistence allowances 
should be agreed, but there should be reim- 
bursement for any travelling expenses neces- 
sarily incurred which were additional to the 
normal travelling expenses, 


The Industrial Court will be asked to specify 
the payments, and to apply them retrospectively 
if the award is given after the campaign has 
ended. Although there has been this disagree- 
ment in the Whitley Council. the staff side has 
appealed to all radiographers, in the public in- 
terest, to take part in the campaign. 
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Registration scheme is not for 
N.H.S. dental technicians 


DENTAL technicians in the health service 
will have watched with interest the struggle 
within the National Joint Council for the 
Craft of Dental Technicians (covering 
technicians employed by private dental prac- 
titioners and commercial laboratories) to 
establish a scheme of registration. Many 
will have wondered if such a scheme would 
be likely to affect them. 

An occupation or profession may wish to 
be registered so that, by creating, in effect, 
a “closed shop,” its status will be raised. It 
may also be in the public interest to ensure 
that only the properly skilled or qualified 
may practise a particular occupation. 

In the health service, it is essential that 
those who are concerned with the treatment 
of patients should have the right kind and 
quality of skill. Evidence of skill is usually 
shown by an examination qualification, 
obtained after a course of theoretical and 
practical training and testified by the publi- 
cation of a register of qualified persons. 


Two kinds of register 


A register may be statutory—such as that 
for medical practitioners established by the 
Medical Act, 1858—or voluntary, of which 
those maintained by the Board of Registra- 
tion of Medical Auxiliaries under the aegis 
of the B.M.A. are examples. 

Voluntary registers have their limitations, 
since there is nothing to prevent any person, 
registered or unregistered, trained or un- 
trained, from obtaining employment under 
a public authority if the authority decides 
to employ him. In the health service, the 
Minister of Health is empowered to make 
regulations concerning the qualifications of 
officers. For most, but not all, of the medical 
auxiliaries covered by the Board of Regis- 
tration, he has stipulated that only those 
who are qualified in accordance with the 
regulations may be employed. It is impor- 
tant to recognise that, outside of statutory 
registration, only the Minister may direct 
that officers employed in the health service 
must have certain qualifications as a condi- 
tion of employment. 

The scheme now adopted by the National 
Joint Council for privately employed dental 
technicians is for voluntary registration. It 
is a successor to an abortive attempt made 
in 1950 to introduce a Draft Bill in Parlia- 
ment to establish statutory registration, and 
it includes certain restrictive clauses similar 
to ones to which many dental technicians 
objected in the Draft Bill. 

Indeed, objection to these clauses in the 
present scheme appeared at one stage to 
threaten its adoption. Their inclusion was, 
however, a necessary concession to the 
employers’ side of the National Joint Coun- 
cil to secure their agreement to the scheme. 

The regulations agreed will establish a 
register of suitably qualified or skilled 
technicians and apprentices, to be made 


available on request to employers. Appli- 
cants for registration must sign an under- 
taking not to supply or do any work upon 
a denture or appliance except to a prescrip- 
tion given by a dental surgeon or a medical 
practitioner; not to supply or deliver up 
any denture or appliance to any person 
other than a dental surgeon, medical practi- 
tioner or person registered or eligible for 
registration as a dental technician; and not 
to hold himself out in any way as one who 
works upon dentures or appliances without 
the prescription of a dentist or doctor. 

The voluntary aspect of the scheme must 
be clearly understood. No one calling him- 
self a dental technician, or working as one, 
is compelled to register; and no employer 
is compelled to employ only registered 
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technicians—although, since private em- 
ployers are parties to the scheme, they may 
be expected to take registration into account 
when appointing technicians. 

Health service employing authorities are 
not parties to the scheme any more than 
is the staff side of the health service Whitley 
Council. Conditions of appointment to 
posts in the health service can be laid down 
only by the Minister of Health, and the 
salaries and conditions of service of dental 
technicians, negotiated by the Whitley Coun- 
cil, are effective by reason of their approval 
by the Minister under regulation. Unless 
and until the Minister so directs, therefore, 
no health service employing authority will 
be able to require that a dental technician 
be registered under the National Joint 
Council regulations as a condition of em- 
ployment, and the scheme does not affect 
the present employment of dental tech- 
nicians in the health service. It will be the 
Whitley Council, not any outside body, 
which will decide whether any account 
should be taken of the registration scheme 
in future negotiations on salaries. 


Whitley inquiry can lead to new 
deal for dental attendants 


THE INAUGURATION of the national 
health service in 1948 came as a boon to 
the community generally, but for one parti- 
cular section of health service workers the 
new era brought great misfortune. Before 
the Appointed Day, dental attendants had 
reasonable if not generous salaries and con- 
ditions of service. Most of them were em- 
ployed by local authorities and were paid 
on scales negoiiated in the local govern- 
ment National Joint Council. When the 
health service Whitley councils were set up, 
however, all dental attendants were included 
within the Nurses and Midwives Council, 
and the salary scale agreed in this Council 
was lower than that already being paid to 
many dental attendants, especially those 
employed by local authorities. These staffs 
retained their then existing salary on a 
personal basis, and a number of them have 
been on these “frozen” salaries ever since— 
having been eligible for neither the cost of 
living rises awarded to local government 
staffs nor, so long as their own salaries 
remained higher, to increases agreed in the 
health Whitley scale. 


Shortage of qualified staff 


Inevitably, the agreement brought con- 
tinuous protests from the staff concerned, 
and led to an alarming shortage of suitably 
qualified people. NALGO deeply regretted 
the position but, so long as dental attendants 
remained within the Nurses and Midwives 
Whitley Council, it was unable to improve 
it. However, NALGO’S representations, 
added to those of employing authorities, at 
last secured the transfer of dental attendants 
to Professional and Technical Council “B,” 
where it is possible to make a trade union 
approach to salary negotiations, 


Approving proposals put forward by 
NALGO, the staff side of P. & T. “B” 
Council claimed substantially improved 
salaries for dental attendants on November 
19 last. This claim has been considered by 
the management side, which has now pro- 
posed that a small committee from the 
Whitley Council should make a quick exa- 
mination of the work and responsibilities of 
dental attendants by visiting clinics and 
departments, and make recommendations to 
the Council as a basis for negotiations. The 
staff side has approved this proposal “with- 
out prejudice to its salary claim and the date 
of operation of any agreed new salary 
scales,” and arrangements are now being 
made for the joint examination to proceed. 


Ministry aware of need 


The Ministry of Health is aware of the 
urgent need to improve salaries, and the 
inquiry should provide ample evidence for 
the Ministry to put before the Treasury in 
support of the improvements being sought 
by the staff side. It is to be hoped that the 
Treasury will facilitate a reasonable and 
early agreement between the two sides of 
the Whitley Council. 

It is of primary importance, however, 
that dental attendants should give the fullest 
and most determined support to the efforts 
now being made on their behalf. Dis- 
couraged by past events, many have left 
their trade union and newcomers have not 
appreciated the need to join. Branch officers 
both in local government and the hospital 
service can help us to regain their support 
by drawing their attention to the facts given 
in this article and helping them to realise 
that effective trade union action is the only 
way to better conditions. 
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by JACK LAURIE 


New salary claim: two arbitration 
victories: summer school programme 


THE STAFF SIDE of the National Joint 
Industrial Council is seeking a review of salaries 
for local government administrative and clerical 
staffs. The claim sets out salary scales in line 
with those proposed by the staff side of the 
English N.J.C., and provides for a reconstruc- 
tion of the Scottish Charter. 


LD.T. RESULTS 

Two wins and a near miss 

1AM PLEASED to report two successes and 
one near miss for NALGO in three salary dis- 
putes recently settled by the Industrial Disputes 
Tribunal, 

The first case concerned the library staff of 
the Ayr Carnegie library committee who, since 
1947, have been paid salaries similar to those 
applied to the staffs of Ayr town council 
and Ayrshire county council, based on the 
recommendations of the N.J.1.C. 

The library committee is an independent 
body, but in 1947, and again in 1955, it decided 
that its staff should receive the same salaries 
and conditions as those adopted by Ayr town 
council for its staff. 

In 1956, the N.J.LC. approved a scheme of 
equal pay for equal work, providing two 
alternative methods of implementation. The 
Ayr town council applied the second method, 
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women staff accordingly. 
Despite its earlier decisions, however, the 
library committee refused to apply either 
method to its staff, and NALGO_ therefore 
reported a dispute. 

In support of the claim before the Tribunal, 
JOHN ROBSON, district organisation officer, 
who represented the Association, cited the 
salaries and conditions applied to staffs of 
public authorities within the burgh of Ayr and 
of other Scottish library authorities. The 
library committee’s case was presented by 
MR. R. BROWN, town clerk, Ayr. 

The Tribunal awarded that the salaries of the 
library committee’s staff should be similar to 
those of the Ayr town council's staff, with effect 
from June 1, 1958. 

The second case concerned the East Kilbride 
development corporation which, in 1951, 
appointed its chief estates officer as deputy 
general manager, and recommended a salary 
increase of £150 a year in recognition of the 
extra duties involved. The deputy general 
manager considered the amount inadequate, 
but the Department of Health for Scotland re- 
fused to authorise payment. 

Finally, in 1956, NALGO applied for an ad- 
ditional £250 a year to be paid to the deputy 
general manager, retrospective to the date of 
his appointment. The corporation agreed, but 


and upgraded its 
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the Department of Health again refused 
authority. NALGO then reported a_ dispute 
under the Industrial Disputes Order, and this 
was referred to the New Towns Whitley 
Council appeals committee. The appeals com- 
mittee made a favourable award, but the De- 
partment of Health persisted in its refusal to 
authorise payment. Instead, it offered £1.000 
in full satisfaction of the claim. The case was 
then taken before the Industrial Disputes 
Tribunal, which found against the claim sub- 
mitted because of the Department's offer. 

The third dispute arose out of the failure of 
Kilmarnock town council to implement a de- 





SCOTTISH CONFERENCE 


Have Scottish members taken the 
streamlining of the agenda for Annual 
Conferences too much to heart? It 
seems like it. Only three notices of 
motion were put forward for considera- 
tion at our district Conference in 
Edinburgh on February 21. A report of 
the Conference will be published in the 

April number of Public Service. 











cision of the appeals committee of the Joint 
Negotiating Committee for Chief Officers that 
it should apply appropriate salary increases to 
its chief sanitary inspector. The matter was re- 
ferred to the Industrial Disputes Tribunal, but 
a few days before the hearing was due a 
special meeting of the town council decided to 
apply the increases, and the dispute was with- 
drawn. The officer concerned received a sub- 
stantial payment of arrears of salary. 
(Continued overteaf) 








Over 7'/2 million satistied customers every year 








Littlewoods amazingly successful Plan 
spare time Money-making made easy 


Dean Boden 


Never have so many people made so much extra cash in their 
as during the last 12 months. 
And their income is increasing all the time. Littlewoods unique 
Plan makes it easy for everybody to do the same, by starting the 


spare-time, for so little effort, 


NEW type of Home-Shopping Service. 


YOU CAN MAKE AS MUCH AS £5 FROM YOUR FIRST £20 WORTH OF 
BUSINESS .- AND THAT’S ONLY THE START. 
go along. You need no business experience, no training 


as simple as ABC. 
Here is what you get: 


A beautiful Catalogue of 540 pages, 
with everything you need to start. 


A FREE £2 Starting Bonus 


Orders delivered immediately on pay-later terms. 20 weeks to 
pay, at CASH prices - no extra credit charges. 


BIG COMMISSION PLUS ALLOWANCES ON ALL ORDERS. 


KERSHAW AVENUE ENDBEUTT LANE CROSBY LIVERPOOL x 


You’1ll make much more as you 
It’s 





worth 20/-, FREE to you, 















Running a Littlewood Home-Shopping Service is an extremely 
enjoyable and simple hobby which will bring you extra money and new 
friends. Our exciting new Catalogue is crammed with guaranteed 
bargains for the home and to wear. - orders will pour in. For full 
details just fill in the application overleaf,it needs no stamp. 
We'll do the rest. Do it NOW, TODAY You’1l be glad you did. 







LITTLEWOODS SPRING CATALOGUE 
Bigger and better than ever—packed 
with all the things everyone wants 
to buy rammed with exciting 
bargains for the home and to wear. 
AND A GIFT! This useful Ball-Point 
Pen will be sent FREE with 
your catalogue. 













YOUR REPLY 
PAID COUPON 
1S OVERLEAF 


Yours sincerely, 


pr Managing Director. 
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SCOTTISH NOTES (Continsed from previous page 


PROFESSIONAL STAFFS 
Tribunal! result awaited 


THE DISPUTE over the staff side's claim for 
standard salary scales for legal, financial, en- 
gineering, surveying, and town planning 
assistants was heard by the Industrial Disputes 
Tribunal on February 27. Its decision was 
awaited as these notes went to press. 


LOCAL GOVERNMENT LEAFLET 
Scottish edition 

THE Scottish leaflet, “Local government— 
something to blow about,” is now ready. 
Branches are being asked to obtain supplies 
from the district office to distribute to the 
public. It is earnestly hoped that all branches 
and members will play their part, and a special 
appeal is made to members in branches where 
local elections will be held next May. 


LIBRARIANS LEAD IN P.R. 
Two exhibitions planned 


ARE librarians our most P.R.-conscious mem- 
bers? Recent events suggest that this may be 
so. It was a librarian, MISS E. MCCREADIE, 
branch P.R.O. of Dunbartonshire, who made 
Scotland’s first spot oh the “Cover the Coun- 
try” campaign map, by arranging a panel of 
speakers on local government affairs. Now, 
Kirkealdy branch, led by miss A. B. LUKE 
the burgh librarian, has plotted spot No. 2. 
With the aid of NALGO's new local govern- 
ment exhibition, lent by Headquarters, the 
branch has arranged a library display. 
Dunbartonshire, meanwhile, is not resting on 
its laurels. I understand that plans are well 


advanced to collaborate with the Youth and 
Community Services Organisations in staging 
a display in Clydebank from April 1 to 4. 
Here, again, the local government exhibition 
will be used, together with the Scottish leaflets. 
In addition, the resources and facilities offered 
by Clydebank public library will be depicted, 
and there will be an exhibition of community 
centres’ arts and crafts. 

Incidentally, I have just received the latest 
number of Dunbartonshire branch's magazine, 





“MR. NALGO” 


Now that competitions have become 
the fashion, some day we may have a 
competition to find out who is NALGO 
in each district. In Scotland, he will not 
be difficult to find. He formulates and 
presents our claims to the National 
Joint Industrial Council, he prepares 
and puts our cases at arbitration, and 
now he has appeared for us on the air. 
His name? .... JOHN L. ROBSON. 

district organisation officer. 











Levenax. Sporting an attractive new front 
cover, its lively contents include news of 
NALGO activities at both local and district 
levels. The magazine is now issued free to mem- 
bers and to local elected representatives. 


ON THE AIR 
Those “frosty welcomes” 


I WAS DELIGHTED to learn that JOHN 
ROBSON had been invited to take part in the 
radio programme, “In Perspective,” to discuss 
NALGO’sS report on reception facilities for the 
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public at town halls and public offices, which 
was published in last month's Public Service. 
I have since heard that he made a most worth- 
while contribution to the programme, outlining 
the Association’s public relations policy, and 
pointing out the remedies available to any rate 
payer who is dissatisfied with the way in which 
his inguiries and complaints are handled. 


SUMMER SCHOOL, 1959 
Make your booking now! 


THIS YEAR’s summer school will be held 
from August 8—15, and the venue will again 
be McIntosh Hall, St. Andrews University. 
Among the lecturers will be: Norman Wilson, 
Liverpool University, John A. Mack, Glasgow 
University; and A. W. Watt, town chamberlain, 
Falkirk. 

The local government school will be for 
local government officers only, and there will 
be accommodation for up to 40 students. A 
special series of lectures with a more practical 
slant will be given for students under 25. The 
fee will be £10 (inclusive of gratuities) for mem- 
bers, and £11 for non-members 

Two special three-day courses will be held 
from August 12—15; one for up to 40 mem- 
bers in the health service, at an inclusive fee 
of £4 15s.; the other for a number of electricity 
students nominated by the South of Scotland 
Electricity Board 

Eight scholarships, each of £5, are available 
to members. In addition, some branches and 
councils make grants to students. If you are 
interested, please ask your branch secretary for 
details. Ample free time is allowed. Various 
sports competitions are arranged. A highlight 
of the week is the social and dance, the cost 
of which is borne by the district committee 
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FOR THE HOLIDAYS 


HUNDREDS OF 
FAMOUS BRANDS 
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lam interested in running a Littlewood Home-Shopping Service. 
Please send me details, FREE Gianc Catalogue, FREE Bail-Point 
Pen and FREE Stationery. | am not under 21. 

(Not appiicable Overseas or N. Ireland) 
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1. After completing the coupon, 
cut out this advertisement 
along the dotted lines. 


2. Fold as indicated and tuck flap 
‘A’ into flap ‘B’. 
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3. Post today — no 
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LONDON WEIGHTING 

Equal case for country colleagues? 

THE local government national service condi- 
tions sub-committee is reported as intending 
to seek a 100 per cent increase in London 
weighting. While I have no wish to detract from 
the efforts of our London colleagues to achieve 
this increase, is it not time that someone ®ex- 
ploded the myth that it costs more to live in 
London than elsewhere? 

In my own rural district, just outside the 
weighting area, for example, some members 
travel as much as eight miles to the office on 
London Transport Green Line buses, and 
therefore have no advantage on travel costs 
over those who work in London. And members 
with cars pay just the same for petrol, oil, tyres, 
and repairs. 

Housekeeping costs are often lower in 
London, where big markets, cut-price shops, 
and competition tend to reduce prices—except 
for branded goods, which cost the same every- 
where. By contrast, shopkeepers in villages and 
small towns are renowned for “putting on the 
extra penny.” 

Rents, whether for council houses or private 
lettings are equally high outside London since 
the introduction of various rent schemes and 
the Rent Act, and there are many other items 
which could be similarly compared. 

Is it not time, then, that NAL GO considered 
seeking a “country” weighting as well? 

ROLAND A. T. KEMP 
65 Queen's Road. 


North Weald, 
Epping, Essex 


HEALTH SALARIES 

“Position worsened by promotion” 

AS A RESULT of the recent regrading of, 
and salary awards to, hospital administrative 
and clerical staffs, a curious situation has 
arisen in which an officer on the old grade “E” 
and a more senior officer on grade “F” now 





find their salary scales reversed when they are 
both regraded in the new general administrative 
grade. Officers regraded from “C” and “D” to 
the new higher clerical grade may be in the 
same position. 

A member of this branch was recently pro- 
moted from grade “E” to “F,” and has now 
been regraded general administrative. The 
following table of his salary before and after 
regrading shows how his position has relatively 
deteriorated and gets progressively worse: 


Grade “E” Grade “F” 
719 749 
741 7176 
Regrided to Gen. Admin. 827 826 
914 877 
1,000 928 
963 
1,000 


This result of the Industrial Court award, 
and of the agreement which followed, is hard 








Since the April journal will contain the 
preliminary agenda for Conference, it will be 
published on or before April | and must, 
therefore, go to press earlier than usual. 
Only letters received in the first week of 
March can be considered for publication. Send 
them to the editor, | York Gate, Regents 
Park, N.W.1. 





on the man who works for promotion, and the 
reversal of positions is preposterous when the 
two officers are in the same office. It is an 
injustice which must be rectified and, while it 
remains, the results of the long negotiations on 
the Hall Report must be considered unsatis- 
factory. 


P.C. F. PHARO 


Honorary secretary, 
St. Bernard's Hespital branch, 
Southall, Middlesex 

Both the staff side and employing authorities are 
concerned about these anomalies, especially where 
the officers concerned were promoted to grades D 


SERVICE CONDITIONS REVIEW 


Service conditions developments in all services are summarised below. 
Members will find details of those in their own service on preceding pages. 


LOCAL GOVERNMENT 

Salary increases, ranging from £50 to £690 a year 
—between 5 and 19 per cent—have been awarded 
by the Industrial Court to town and district council 
clerks and other chief and senior officers, with effect 
from August 1, 1958. 

A claim for improved salaries for elerks of 
valuation panels has been submitted to the Minister 
of Housing and Local Government. 


TRANSPORT 
The salaried staff of inland waterways divisions 
are to have four extra days’ “bank holiday” leave, 
and time-and-a-half rates for working on Easter 
Monday, Whit Monday, August bank holiday and 
Boxing Day (or, in Scotland, the comparable bank 
holidays). 


HEALTH 
Sir Noel Hall's fact-finding committee investigat- 
ing the salaries of designated officers is expected to 
report by the middle of this month. In the mean- 
time, these officers have received an interim inercase 
of 3 per cent. 





Almoners, biochemists, and physicists are to have 
improved salaries scales to take into account a 
3} per cent cost of living increase. 


A deputation from both sides of the Professional 
and Technical Council “A has met the Minister 
of Health on the salaries of radiographers, and the 
Ministry's proposals will be negotiated, with the 
staff side's claim, this month: the question of pay- 
ment for radiographers taking part in the Liver- 
pool Mass Radiography Cumpaign is to be referred 
to the Industrial Court, 


Building supervisors have had a 34 per cent salary 
increase, dating from January 1}, 1959. 


The management side of the Nurses and Midwives 
Council has promised a complete review of all 
present salaries of nursing staff, following the staff 
side s claim for a 5 per cent interim increase. 


A quick examination of the duties of dental 
attendants—whether employed by loca! authorities 
or hospitals—is to be made by a joint committee of 
Professional and Technical Council “B™ before the 
stafl side's claim for a substantial increase is con- 
sidered 
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or F before the revised salary structure came into 
effect. The staff side has made strong representa- 
tions, but both the management side and the 
Ministry have refused to rectify the anomalies. They 
argue that to do so would be to depart from the 
terms of the Industrial Court's award. The ano- 
malies are so glaring and unjust, however, that 
the staff side cannot accept this view, and will con- 
tinue to press for action in the Whitley Council 


PUBLIC SERVICE ACCOUNTANTS 
Idea of new body supported 
“SENIOR OFFICER,” whose letter in the 
October Public Service advocated a new 
accountancy body for public service officers, 
was right. Despite the claims made by the 
secretary of the Institute of Municipal 
Treasurers and Accountants as to the value of 
the Institute’s examinations, few staff in the 
electricity and gas industries and the national 
health service pass them (only four last 
November) and their managements are not 
interested in the Institute. They encourage 
training for the examinations of an accountancy 
body which specialises—so far as it does so at 
all—in company law! 

F.H, FYFE 


Portsmouth Electricity 
(Divisional) branch. 


EQUAL PENSIONS 
“Married men’s ‘perks’ ” 
MR. P. R. TAYLOR, whose letter in the 
January Public Service urged equal pensions 
for men and women, should compare his 
position with that of the single man or woman, 
and be thankful. For a few more shillings, the 
married man receives free doctor’s and dentist's 
treatment for himself, his wife, and any number 
of children; and a pension for two, (He also 
gets the benefit of children’s allowances, reduced 
income tax, free education, and free or cheaper 
milk and school meals.) Yet a single man or 
woman receives a pension for one and medical 
treatment only, and pays the same contribution 
(or, in the woman's case, a slightly lower one). 

1 think it is time that married men paid 
national insurance according to the size of 
their families, and did not receive all these 
advantages at the expense of single people 
After all, many unmarried men and women 
have responsibilties, for which they receive no 
tax concession. Mr, Taylor argues his case 
purely on the basis of married women in local 
government, but the fact that they are at work 
is largely due to the labour situation, and the 
number is likely to diminish, Nevertheless, the 
married housewife cannot expect to receive the 
same pension for housework and liberty as the 
married woman who has worked 40 years ‘n 
local government and had to do her own house- 
work! A good husband should make insurance 
provision for his wife to supplement her pen- 
sion should he die first. By contributing for an 
extra five years, and waiting another five years 
for his pension, the married man gets almost 
twice as much as a single woman. But the single 
man suffers the same inconveniences as the 
married man without getting the perks. 

E.E. 


RECEPTION ROOMS INQUIRY 
“Citizens’ comfort campaign” 
THE activities—perhaps antics would be a 
more fitting description—of our Association 
become curiouser and curiouser. Until now I 
had always believed that the object of a trade 
union was to look after its members. with 
special emphasis on pay and conditions of 
service. It seems that this is no longer correct, 
and some of us may find it difficult to reconcile 
ourselves to the changes 

One of our objectives now, apparently, is to 
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discover the density of umbrella stands for 
the use of visitors to council offices, and 
whether irate ratepayers who may call in damp 
Overcoats are provided with adequate facilities 
for getting these dried. The word “fantastic” 
is much overworked, yet I feel that it is the 
most appropriate one to describe the citizens’ 
comfort campaign now being waged. 

Are my ideas of a trade union now out of 
Gate, or do others feel that the cost of all this 
fs a waste of members’ subscriptions? Is this 
the sort of matter which we elect members to 
the National Executive Council to deliberate 
on? The appalling conditions in which some 
Of our members have to work is a far more 
urgent problem for a trade union to concern 
ftself with than the provision of signposts and 
settees for “John Citizen,” even if tortuous 
arguments can be produced showing that these 
will, in some strange way, produce improved 
@alaries for the staff. If they have any effect 
at all, requests to local authorities to spend 


money on providing better amenities for visi- 
tors will only encourage them to make 
corresponding economies, which may well be at 
the expense of their employees. 

A further sign of the changes taking place is 
the newly inaugurated beauty competition. I see 
that our general secretary is to be on the 
selection committee, despite what must be a 
considerable burden of other duties. But I 
suppose it is advisable to have a legal man on 
a job like this. 

These trends provide much f_od for thought. 
Perhaps, at a future Conference, discussion on 
affiliation to the T.U.C. will give way to a 
debate on whether to affiliate to the Ratepayers’ 
Association or Butlin'’s Holiday Camps. 

K.B.AMYES 


6 Windmill Terrace, 
Boughton Green Road, 
Northampton 


The report was prepared in fulfilment of a resolu- 
tion of last year’s N AL G O Conference—which recog- 











PREMIUM 


SAVINGS BON 


all the answers about 





You can’t lose a penny - your money back whenever 


you want it. 


Thousands of cash prizes must be won every month. 
Your Bonds go into every monthly draw 

(after you've held them for 6 months). 

Each Bond can win you up to £1,000 every month 
(free of U.K. Income Tax and Surtax). 

The more you hold (maximum £500) the more your 


chances of winning. 


They cost £1 each at Post Offices, Banks & Trustee 


Savings Banks. 


Or can be bought by instalments through 2/6 Savings 
Stamps from Post Offices -ask for card. 


All Winners are notified by post. The ‘London Gazette’ 
carries a full list of winning numbers and can be seen 


at larger Post Offices. 


feoued by the National Savings Committee, London, S.W.7 





Public Service 


mised that, since it is John Citizen who finds the 
money for members’ salaries, it must help our trade 
union work to satisfy him that members are con- 
cerned about his comfort and the greater efficiency of 
the service. The widespread publicity given to the 
report has helped to do that 


‘PRETTY GIRLS’ CONTEST 
“Lowering our standards” 


CONGRATULATIONS to the branch which 
had the courage to criticise the “pretty girls” 
recruitment drive for new members. It is not a 
question of being solemn or making fun. We 
have catered for the non-unionists too long, and 
it is wrong that they should enjoy the benefits 
so painstakingly won by the hard work and 
sacrifice of members. To adopt this measure of 
recruitment lowers the standard and integrity of 





The official cost of living figure stood at 110 
at January 13 (January, 1956=100), the same 
as at December 16. Calculated on the old basis 
(June, 1947=100), the figure is now 169. 





a great Association: it is a bad day when we 

have to stoop to using such frills in this age of 

all that is unbecoming in the realm of sex. 

Instead, I suggest that branches should send a 

straight letter of appeal to all non-unionists to 

bring home to them: 

that their present salaries, hours of work, and 
conditions of service are the result of hard 
work by NALGO and its representatives; 

that, in return, they can at least say “thank 
you” by joining NALGO; 

that, if they are unwilling to join, they should 
refuse all salary increases and other benefits 
gained by NALGO. 

Let the letter of appeal be brief, but 
presented in a bold arresting type. It could be 
sent as a personal letter from the branch 
secretary, marked confidential. | am sure that 
such an appeal would do more good than the 
“pretty girls” recruitment campaign! 

NALGOITE 
Southport 

For years, Conference delegates and others have 
complained that Public Service was dull and stodgy, 
and contained little to appeal to the member un- 
interested in administrative problems or the details 
of negotiations. Is it dreadful to want to enliven it 
with an occasional pretty face? Or must we, too, sub- 
scribe to the popular notion that N ~aLGO members 
are bloodless bureaucrats who regard even their 
own good-looking colleagues as “unbecoming in 
the realm of sex’? Perish the thought! 


MENTAL HEALTH BILL 


“Disgraceful conditions” will remain 
AS ONE who had the honour of appearing 
before the Royal Commission on Mental Health 
Law, may I draw attention to a fundamental 
misconception which appears to be common? 
This is that the provisions of the present Mental 
Health Bill, if and when passed, will greatly 
ameliorate the lot of the mental patient. The 
provisions of the Bill will certainly revolutionise 
mental health law, but they will not alter the 
hospitals themselves, Disgraceful conditions 
wil] still have to be borne for many years to 
come by those legions of long-stay patients who 
form 80 per cent of all mental patients, unless 
an ¢quitable share of available finance is 
allocated to the hospitals. The heavy shadow 
of the old “Poor Law” administration, now 
happily a thing of the past in other spheres, 
still hangs over many mental hospitals 
O.M.CRIPPS 


Hon. Secretary, 

Friends of Menston Hospital, 
13 Ontario Place, 

Chapel Allerton, 

Leeds 7. 
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Back to health at 


CYPRUS 
LODGE 


NALGO's convalescent home at 
Lytham St. Annes reopens this month 


“NALGO’S other convalescent home”— 
that is what Cyprus Lodge, Lytham St. 
Annes, is often called. Younger and smaller 
than Bournemouth’s Knole Lodge—it was 
opened in 1953 as compared with 1946, and 
can care for only 16 people at a time as 
compared with 40—the friendly house on 
the Lancashire coast is still not so widely- 
known as it deserves. 

Yet, to 1,012 grateful NALGO members, 
Cyprus Lodge is no second-best. It is the 
convalescent home. For all of them, at one 
time or another during the past five years, a 
stay at Cyprus Lodge has contributed to 
speedy recovery after illness or strain. 


Good food, bracing air 

Here, they have found comfortable and 
cosy bedrooms, good food served in an 
attractive dining room where they sit at 
little tables for four, well-furnished lounges 

one of them reserved for those who just 
want to be quiet and relax. They have 
benefited from the bracing air of the Irish 
Sea. Young or old—for it is a mistake to 
think that only elderly people need helping 
back to health—they have enjoyed the 
boating, and putting, and bowls, and tennis 
to be found at the end of the road. 

Now, after being closed for six months, 
Cyprus Lodge will open its doors again’ on 
March 16. So, if you know of any NALGO 
member (or dependent of one) who needs 
a rest and a change to make him quite fit 
again, or to stave off illness, why not remind 
him that Cyprus Lodge is, in a real sense, 
his own seaside home?—for it was bought 
with money raised by the hard work of 
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NALGO members everywhere. Encourage 
him to ask his branch secretary—or write 
to the NALGO Benevolent and Orphan 
Fund, 1 York Gate, Regents Park, London, 
N.W.1—for an application form. 

The inclusive charge is still the same as 
it was five years ago—only £5 15s. 6d. a 
week. If he is hard up—and a lot of us are, 
after the extra expense of illness—the B. 
and O, Fund itself can help him out. If he 
belongs to the NALGO Provident Society, 
he can get benefit of £4 4s. Od. a week from 
that source. NALGO itself will pay rail 
fare in excess of £3. 

When there is room, the wives of guests 
are also welcome. And, at any time when 
either Cyprus Lodge or Knole Lodge is not 
fully occupied by convalescents and their 
wives, its hospitality can be enjoyed by 
retired members—who should write for 
further information if they are interested. 


AtPRan dom 


Wisecrack 


“The Preston by-pass is not all it is cracked 
up to be.” —Sir Miles Thomas. 


Nan’s best friend ? 

The dogs, patrolling day and night, kept an 
area of more than 5,000 acres free of rates near 
Kang Kou Hsiang village in the Chung Shan 
Hsien district.—Liverpool Echo. 


Dim view 

“Southampton lighting engineers have been 
working overtime under a barrage of com- 
plaints that the street lamps go off as soon as 
television sets are switched on. This is nothing 
to what they'll get if it ever goes the other 
way.”—Punch. 


Footnote 


“Each earth conductor shall be provided 
with sweating socks at both ends.”—Electricity 
sub-contract. 


Figurehead 

“The treasurer's designed a departmental 
crest. Two crossed eyes over a ready-reckoner 
rampant.” 


Queue other side 


“An M.P. may sit for 30 or more years in 
the House of Commons and never be able to 
point to anything he has done direcily. On the 
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MEMBERS’ MILESTONES 


CONGRATULATIONS to. the following 
members who have retired during the past few 
weeks: 


FRANK BOULBY, who has been chief assistant 
to the town clerk of Retford for nearly 40 years. 
For the past 10 years, Mr. Boulby has been 
branch auditor. 

JOHN HIRST, O.B.., clerk of the Trent River 

Board. Mr. Hirst’s service goes back 27 years, 

and he was the first clerk of the present board's 

forerunner, the River Trent Catchment Board. 

A NALGO member for many years, he is an 

ex-president of the Trent River Board branch. 

-H.JERMAN, O.B.B., M.c., town clerk of Wands- 

worth for the past 25 years, and now an honor- 

ary freeman of the borough. Mr. Jerman entered 
the service in 1926, and has been a member of 
the Wandsworth branch of NatGo for 23 years. 

As first honorary secretary of the Society of 

Town Clerks—an appointment he held for 21 

years—he was a link between that society and 

the Association. He was also joint honorary 
secretary of the Joint National Committee for 

Clerks’ Salaries. 

F.H. KING, Chichester chief rating assistant. 
Mr. King was a founder-member of the Chichester 
city branch, and its secretary for a total of 10 
years at two different periods. He entered the 
local government service at Worthing in 1917, 
and moved to Chichester in 1924. 


RTHUR MURRAY, deputy divisional education 
officer at Brighouse. Mr. Murray is believed to 
he Brighouse’s longest-serving local government 
officer, having entered the education department 
45 years ago. 


- 


—AND MORE HONOURS 

rwoO MORE names can now be added to the 

list of NALGO members who received New 

Year honours. They are: 

JOHN RIXON LAWRENCE, administrative 
assistant in the. legal and administration depart- 
ment of Cwmbran development corporation, who 
became an M.B.E.; and 

S.G.BUNN, of the Bedford borough treasurer's 
department, who was awarded-the B.E.M. 


by ‘AUTOLYCUS’ 


other hand, it is a very poor London councillor 
who cannot point to something he has done, 
even if it is only shifting a lamp-post from 
one side of the street to another.”—Herbert 
Morrison. 


Poets’ corner 


The refuse collector shouldered a bulging 
dustbin and mused aloud to his colleague : 
“Doth time dispose man’s dusty destiny? A 
truly cosmic conception, Clarence.” 


Typists’ pool 

“You can certainly type forty words a 
minute, Miss Tappitt, but only twenty of them 
are in the dictionary.” 
Counted out 

“My position in this department is a difficult 
one,” sighed the deputy treasurer, “Il have to 


account for everything unaccountable in the 
accounts.” 


Enhkeindest cut 


“The cost of the service steadily increases 
in direct relation to the number of economy 
experts whose sole job is to cut costs.” Hos- 
pital consultant. 


Sold 


“The salvage man called while vou were out 
sir, bh bought some out of petty cash.” 





88 





= by “Abingdon” 


Teenage naturalists 


ONE VISIT I intend to make when I go to 
Scarborough for this year’s annual Conference 
is to the town’s natural history museum. For, 
while too many. people magnify the shortcom- 
ings of modern youth, the curator there has 
harnessed its lively-minded interest in science 
and natural history. 

He is NALGO member G. G. WATSON, 
and, in 1956, he founded the Junior Naturalists’ 
Association as a Saturday club for local chil- 
dren. Now, there are more than a thousand 
members, and the association's first annual 
conference, held last year, brought youthful 
representatives from all over Britain, and from 
abroad, to hear lectures on everything from pond 
life to geology and fossils. 

The young members—whose ages range 
from eight to 15—have their own bi-monthly 
magazine, They can use the association's in- 
formation bureau for identification of speci- 
mens or advice on their pets. Recently, an 
appeal was launched for funds to buy, equip, 
and maintain a property within the boundary 
of the North Yorkshire Moors National Park, 
for use as their field study centre. 

Anyone who would like to endorse this valu- 
able spare-time work of a fellow-NALGo 
member should send a subscription to the Hon. 
Appeals Organiser, Junior Field Study Centre 
Appeals Fund, 8 Mereside, Scarborough. 


All lit up 


NO DOUBT, the chairman of the Farnham 
branch, G. POOLE, intended to forget his 
official duties as engineer and surveyor when 
he went to the branch’s annual dinner and 
dance. Alas! he found the street lighting system 
weighing heavily on his shoulders, for he was 
presented with a badge and chain of office 
consisting of miniature lanterns very like those 
springing up all over the district. 

Reading about this somewhat flashy insignia 
—yes, it lit up when placed upon him! —leads 
to idle speculation about appropriate decora- 
tions for other local government officers. I 
gladly pass on the idea to the obviously twisted 
minds who think up the monthly competitions 
in Public Service. 


Current councillors 


tTtS ALWAYS pleasant to hear that NALGO 
members in other services are making their 
mark as elected representatives in local govern- 
ment. This month, the news is of electricity 
members. 

One of them is to be the next High Sheriff 
of Gloucester—and the youngest the city has 
ever had. He is 35-year-old COUNCILLOR ALAN 
TROUGHTON, semor service centre assistant, 
and a founder-member of the Cheltenham and 
Gloucester district electricity branch, Formerly 
chairman of the branch executive, Mr. 
Troughton is now its PRO—but has modestly 
left it to Dp. F. ALDRID G#, PRO of the 
Gloucester branch, to tell me of his appointment. 

A few months ago, Public Service featured 
the self-build housing schemes of Brighton's 
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COUNCILLOR DESMOND MANTON. Two 
other members of the Brighton, Hove, Worthing, 
and district electricity branch are also on the 
Brighton town council—a. B. TRITTON, 
who was elected with Mr. Manton last year, 
and 3. GRAY, re-elected at the same time. I 
wonder how many branches have three coun- 
cillors among their members. 


Leving cup? 
IN 1937, the late Dr. Elizabeth Sloan 
Chesser—then a vice-president of the Electrical 
Association for Women—presented a cup to be 
awarded annually to whoever securett the 
highest marks in the tests for the E.A.W. 
diploma in electrical housecraft, 

I am glad to know that, this year, the Eliza- 
beth Sloan Chesser Cup has gone to a NAL GO 
member, MISS J. W. DUNLOP, of the East 
Midlands Electricity Board. I use the maiden 
name under which she won it; but I hear that 
she has since become Mrs. J. W. Makin—a 
further occasion for congratulations 


For the very young 


A MEMBER who entered unsuccessfully for 
the recent Public Service sonnet competition, 
MRS. ©. B. PARRY, Of Darwen, turns out 
to be a successful writer of children’s stories. 
When it’s “tell me a story” in home, hostel, or 
school, readers aloud might well turn to 
Auntie Ollie’s Book of Children’s Stories and 
Auntie Ollie’s Book of Bedtime Tales by “Olwen 
Stevens” (published by Arthur H. Stockwell 
Limited, Ufragombe, at 2s. 6d, each) Both have 
the simplicity and cosiness se beloved of younger 
children, as well as some black-and-white illus- 
trations that they would enjoy colouring. 


Grub up 


NO MORE lunching out of paper bags for 
the town hall staff at Steke-on-Trent. Instead, 
they can now enjoy excellent hot meals——reason- 
ably priced—in a com- 
fortable, well-equipped 
canteen, officially opened 
a few weeks ago by 


HARRY TAYLOR, 
town clerk and branch 
president. 


The canteen is the 
happy outcome of three 
years’ co-operative effort 
between the council and 
the branch, led by Alder- 
man H. CLOWES. 
With potted plants pro- 
vided by the chief parks 
superintendent and pic- 
tures lent by the city 
curator, it is more like a 
club than just a place 
to eat. No wonder one 
of my colleagues who 
visited it recently echoed 
the comment of branch 
secretary J. BRAD- 
BU RN—“Well worth 
waiting for!” 





Public Service 
Ahoy there ! 


NALGO members who live anywhere near the 
River Crouch—which is within easy reach of 
London—need not wait to buy their own 
yacht before they enjoy the pleasures of sail- 
ing. R. FOYSTER, himself honorary secre- 
tary of Canvey Island branch, tells me that he 
and his wife would gladly help to get a 
NALGO yacht club going, and could offer the 
use of dinghies and week-end or holiday ac- 
commodation at reduced prices. There appear 
to be adequate local facilities for splicing the 
mainbrace. 

Any readers interested should write to Mr. 
and Mrs. R. C. Foyster, Estuary Holidays 
Afloat and Ashore, “The Silver Fox’s,” 225 
Kiln Road, Thundersley, Essex. 


Listen in hospital 


IF You've had a spell in bed this winter, 
I wonder if you whiled away some of the time 
by listening to the radio. 

If so, you will more readily understand what 
a boon radio can be to patients in hospital. 
But one man’s favourite programme can be 
another's pet aversion, so, these days, many 
hospitals provide headphones or pillowphones, 
so that patients can hear what they want to 
hear without disturbing others in the ward. 

Hospital officers may like to know about a 
headphone repair service for all makes of head- 
phones, pillowphones, hushatones, and pillow- 
speakers, which provides antiseptic cleaning, and 
everything else from fitting jack plugs to com- 
plete reconditioning. 

The service is run by the City of Portsmouth 
Workshops for the Disabled, which employs 
people so badly disabled that the scope of their 
activities is severely limited. Many hospitals 
have already made use of it, and, if more will 
do so, then more disabled men and women will 
be provided with a livelihood. 


Warmer climate 


I HEAR that the social climate at Great 
Yarmouth has warmed considerably since 
A. 3. V. DAVIS, senior town planning 
assistant, took over the job of branch social 
secretary there. Past attempts to organise dances 
and the like failed for lack of support, but this 
year’s buffet dance drew 300 members and 
friends, including the mayor and mayoress and 
other council members. A good turn-up from a 
branch, itself only about 300-strong, and a 
tribute to the initiative and hard work of Mr. 
Davis and his committee 





HAPPY WANDERER: President ALBERT NORTROP at the 
annual meeting of the West Midlands District Committee, 
with (left to right) the Mayor of Solihull (ALDERMAN E. N. 
HILEY, M.B.E., J.P.), the Mayoress, A. T. SIMONS (district 
chairman), the General Secretary, Mrs. M. M. LERRY 
(Solihull branch president), and J. BURNS (district secretary) 


Phate by C. A. JOINER 
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Prize crossword for members 


Compiled by R. B. MAWBY (Middlesex Executive Council branch) 


WE AGALN Offer two prizes of one guinea each 
to the senders of the first two correct solutions 
opened. These must reach The Editor, “Public 
Service,” | York Gate, Regents Park, N.W.1, not 
later than March 24 

Write your name, address, and branch on the 
coupon in capitals and send it with your entry 
in a sealed envelope marked “Crossword No. 7” 
(3d. stamp). Members only should enter (one 
entry only, please!), and winners’ names will be 
published in May. 
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ACROSS 

tts back in regimental 
H.Q. for a lay-down (7) 

2 Counts as a pigment in 
two directions (7) 

9 Shocking line in trans- 
port? (8, 7) 

'OWholly and mainly spotted 
(5) 

'| What you may give to 
attend (3) 

12 Western Asian republic 
(5) 

13 Extreme dehydration (7) 

1S Made an impression (7) 

t7 In such a contest there's 
no match (7) 

19 Meddies (7) 

21 Within the limits of credit, 
cheques may bea drain (5) 





2 


—— 


At which point one may 

choose not to argue! (3) 

24 Direction after an order 
for stout (5) 

25 Change trains, for most 
an alteration of some 
magnitude (15) 

2 


oa 


DOWN 
| Came into line when the eyes were right (7) 
2 Apt line in poetry may have full representative 
powers (15) 
3 Satisfied, fore and aft? Fully satisfied! (5) 
4 Neptune's spear (7) 
5 President in a minor tropical state (7) 
6 Disables many intentions (5) 
7 Title to which the first Prince of Wales 


succeeded (6, 3, 6) 
8 A direction one must face up to (7) 
14 Not an old beast, we hear (3) 
16 Hotel in Spain (non-residential) (3) 
17 Showing no signs of age (7) 
18 Hosts (7) 
19 You'll get no more if you stay on this! (7) 
20 I6th-century poet (7) 
22 Make this for more speed (5) 
24 A nonet with one tacet? (5) 


CROSSWORD No. 6. Guinea prizes for the first 
two correct solutions opened go to MRS. J. M. 
NEWBERRY (E.M.E.B., Hinckley) and L. A. 
WARD (Nottingham). 


SOLUTION: ACROSS: |. Retina, 4. Stropped, 
10. Public relations, 11. Re-elects, 12. Terror, 14. 
Edam, 15. Strangest, 18. Edwardian, 19. Mica, 22. 
Aching, 23. Standard, 25. Episcopalianism, 26. 
Answered, 27. Cannon. DOWN: 1. Repartee, 2. 
Tables and chairs, 3. Noises, Tell, 6. Outweigh, 

Procrastination, 8. Desert, 9. Gratitude, 13. Taran- 
tula, 16. Barnacle, 17. Bandsmen, 20, Camera, 21. 
Ankara, 24, Apse. 
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27 He puts an end to bull! (7) yi 


























“Public Service” is published monthly by the 
National and Local Government Officers’ Asso- 
ciation, | York Gate, Regents Park, London, 
N.W.1. Tel. Welbeck 4481. Advertisement 
managers: Reginald Harris Publications Ltd., 
39 Hertford Street, Mayfair, London, W.1. 





OFFICIAL AND MUNICIPAL 


HEALTH INSPECTORS AND PORT HEALTH INSPECTOR. 
MOMBASA, required by KENYA GOVERNMENT Medical 
Dept. 

Salary Scale (including inducement pay): £846 rising to £1,566 
a year. Entry point normally substantially greater than U.K 
salary for equivalent experience 

QUALIFICATIONS: P.H.I. Cert. of P.H.1.E.B. or R.S.A 
(Scot.). Any officer appointed as Health Inspector on per 
manent terms without the M. & O.F. Cert. of the R.S.H. or 

(Scot.) will be assisted in training on a future home 

leave 

Benefits : Free pension or contract gratuity at rate of 134° 
of total salary. Contributory Widows’ & Orphans’ Pension 
Scheme. Outfit allowance £40 usually payable. Subsidised hous 
ing or substantial house allowance. Generous local and overseas 
leave on full pay (30-45 month tour depending on age and 
station). Free passages up to 3 adults fares. Medical privileges 
U.K. Local Government Superannuation rights may normally be 
preserved 

PORT HEALTH INSPECTOR ONLY : Appointment will be 
on contract with eratuity. Candidates must possess both P.H.1 
and M. & O.F. Certs. Entry at maximum of salary scale if 
justified by experience 

Write to the Crown Agents, 4 Millbank, London. S.W.1 
State age, name in block letters. full qualifications and experi 
ence and quote M3B 43615 PAU. (For Port Health Inspectors 
quote M3B/52392/PAU 

‘ 


WITLEY PARISH COUNCIL 


Applications are invited for the post of Clerk to the above 
his Council serves a population of about 8.000 and is a 
Burial and Lighting Authority. The post involves the super 
vision of outside staff. and the successful applicant will be 
expected to provide cicrical assistance. Candidates with a 
knowledge of Committee procedure and/or Local Government 
law will be favourably considered. Salary about £300 per annum 
Applications to be addressed to G. E. Burton, Esq.. Chairman 
Witley Parish Council, “Lingcroftt.” Gasden Copse, Witicy 
Surrey 





HOLIDAYS AND HOTELS 





KENWYN, 29 West Cromwell Road, Earls Court. §.W.5. Con 
all parts Room and breakfast from 17s. 6d. Freemantic 1000, 
LONDON. S.W.1. “St Georse’s Hotel, 25 Belgrave Road. Vic. 
8870. 3 mins. Vic and Coach Sta H. & C., electric fires. 


LONDON, W.2. Millards Private Hotel, 150 Sussex Gardens, 
Hyde Park. B. & B. from 6d. min. Paddington Under- 
ground Station. Phone Peddinston 2539. 





A BEAUTIFUL FARMLAND SITE overlooking the sea. 
Tintagel, Cornwall, Three- and four-berth caravans to let; 
reduced terms May. June, September; mains water; flush toilets; 
hot and cold water: electric light. Lovely scenery, bathing, 
country and cliff walks. S.a.c. for brochure.—L. G. Record, 
Old Borough Farm, Tintagel, C € “ornwall. 








A CARAVAN HOLIDAY. Bude. Curnwet New level site; 
modern 4-berth and de luxe vans; flush toilets; mains water; 
waste water main drainage from every van; laundry facilities. 
made-up roads. This is an ideal site for the connoisseur; 
wonderful bathing and scenery s.a.c. for brochure. Brock, 
13 Queen's Avenue, London, N.21, 


BACTON, Norfolk. Furnished Bungalow to let evertockioa the 
sca; all dates except August; slecps 6. Electricity; delightful 
beach _Near Broads, Cooper, 29 Porterstield Road, Norwich 
BERKEL EY Ambassador Luxury 4-berth Caravan. Exctusive 
site Llandudno; convenient s %, separate kitchen, fe ty 
equipped, heater. Write to Box No 7. 39 Hertford S Street, 
BETTER HOLIDAY SERVICE. HOLIDAYS in su NNY 
LANDS anywhere in Europe. Special facilities for ITALY. 
SPAIN and PORTUGAL, YUGOSLAVIA, GRE i BE, TUR. 














KEY, SC SAV or RUSSI A. Mention Special Interest 
and send IY for brochure. “Sunny Holidays,”” MARCO 
POLO L TD. bs oolwich Road, Abbey Wood . London, $.E.2 





CARAVAN. Corfe Castle. near Swanage. Four- berth fully- 
equipped. R.A.C. approved Farm site. W.C. Near station on 
Bus route. Privately owned. Davis, Camden House, Church Hill 
Swanage 


CORNWALL. Late dinner, bed and breakfast: Sunders three 
meals. Modern conveniences; on main bus route. Sea 10 min- 
utes’ walk. Carpets, interior rung beds. Recommended for 
good food; farm produce; Car Park. Terms 18s. per day. Tele 
phone, Porthleven 241. Proprietress, P. Stephens, Tolponds 
Farm, Porthleven, near Helston, Cornwall 





DEVON. Member's wife offers Bed and Breakfast ‘from lus. od 
White, Eastbury, Newlands Park, Seaton 


EXMOUTH (‘Sandy Bay) Modern 2ift caravan, fully 
equipped. Shops, flush toilets, direct access beach. NALGO 
owner.—Haw, 33 Church Hill, Honiton. 


FRENCH Riviera Chalets Bandol. 4 people, £7. Marech/June & 
Sept. onwards. S.A.E., 23 Beatrice Avenuc, Norbury, S.W.16 


HERNE BAY. Fully furn, and equipped house for holidays: 2 
rec.. 3 bed., kit. and bthrm., edn.; 10 gns.—31 Herne Avenue 


LAKE DISTRICT. Mrs. Craghill, | Park Rd, Windermere 
8B & ; or Evening Meal and B. & B. Tel. Windermere 262 


LLANDUDNO. Redford House, Church Walks Tel. 6364 
Adjoins promenade and pier. Board-residence. 6-64 gns. M_ & ¢ 

i rooms. B & B. or B. & B. and High Tea Recom M. Hardy 
LOCH I OMOND. Private Island Quiet holiday 1987 *Eecles”’ 
4-berth aravan. Boating Fishing Except August. Hewitt 
Inchfad Balmaha Stirlingshire 


MODERNISED Furnished Mews Cottage to let on the front at 
Briehton, Sleep five weekly or longer, W 106 Chertsey Road, 
Twickenham (POP 72 


NORTH SOMERSET COAST. Small select holiday camp 
Bungalows, caravans. Direct access beach. Safe, ideal for 
children. Tradesmen daily. S.a.c. giving dates, personnel 
Sunninacrest.”" Berrow, Burnham-on-Sea 


SOMETHING far better. Newly built brick bungalows in rural 
surroundings. yet not too remote. Sea cight minutes walk 
town amenities one mile. Fully turnished and every modern 
convenience. Scnd stamp. Bromiley Penny (Dept. P.S.), Watchett 
Somerset. Tel, 242 


TORQUAY. Arnold (Tel. 89763), 27 Second Avenue, Daison 
Singles, Doubles, Bed Breakfast. 4 ans. With Late Dinner 5} 
ens. H. & C. most rooms. Lounge, comfort. Near Babbacombe 


TORQUAY (Babbacombe), § Perinville Road. Superior euest 
house, pleasant atmosphere 1) yards sca front. h. and « 
all rooms: bed. breakfast and evening dinner 4)-) ans 
according to scason 

TORQUAY. Comfortable accommodation adjacent tennis courts 
putting, bowling greens; Babbacombe sea front: ample parking 
bed. breakfast & evening dinner: 51-6) gens. Brochure on 
request to: “Strachur.”" Cary Park. Tel. 89942 


TORQUAY. The English Riviera for a real holiday. Bed 
breakfast. evening dinner. 5 gns. weekly. Glenavis, 31 Second 
Avenue, Torquay. (NALGO member.) 


FOR SALE 


CHINCHILLA, At last avails oy from leading CANADIAN 
ranch, Government guaranteed igree stock. Undourtedl) 
finest available today. Tel Broomheld (Chelmsford) 385 


“GUARANTEED FURNITURE.” Call and inspect, without 
obligation, ovr full range of bedroom, dining-room, lounge 
suites, bedding and carpets, etc. by leading manufacturers 
TUGON FURNITURE CO 40 Rivington Street ‘(opposite 
Shoreditch Church), E.C.2. Phone SHO 5019 





SITUATIONS VACANT 


STATIONERY BUYER (paper and non-paper stationery sun 
dries) required by leading cducational distributors. Applicants 
must possess wide knowledge of negotiating with and buying 
from manufacturipg sources, have manaccrial experience, he 
able to initiate record and accounting systems. and have some 
acquaintance with print buying. Letters should state (a) caperi 
ence in detail: (@®) employment record: (©) a , ind (@) salary 
required. Rox No. 708. 29 Hertford Street ; 
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Those who use books 
need 
Special 

















Is your library out-growing its shelves? Have you 
anywhere for your outsize volumes, atlases and folios ? 
What about those LP records ? You'll find that our 
24-page, fully illustrated Phoenix Bookcase wang oo 
is invaluable in helping you So to ty everythin: 


pocket ea — = ee dU RIMINI (Italian Adriatic) 
range is Britain’s widest a workmanship is 
best—Phoenix-made cases carry a really worthwhile tn adeicion, om, Dammann of 


guarantee: the British Standards my ark. Post the 


OUNT. 6@-seaters 
coupon today. Or call. Prices from £ 


extra 25 seats 


Gondrand Tours 
Low Cost Scheme 


LUGANO (Switzerland)  Vesseaias en from €36.18.0 
STEINACH (Tyrol!) all departures irom €33.0.0 ——— 

TRAIN HOLIDAYS 
ALBISSOLA (Italian Riviera)) Vacancies from 32.8.0 a 
LIDO JESSOLA (Nr. venice} 


pe mye fob p cy wedey This means that an 
for PALMA.” Ry” to book before these go. 


PROMOTION 


through Home Study 


Wolsey Halil (founded in 1894) can successfully 
prepare you by post for 








We still have a few vacancies on the following 
AIR departures (15 days London to London). Seat ere: rrtwyix 3 reg iy a 
LOOK AT THESE PRICES! CERS; DIPLOMA IN VOCATIONAL GUIDANCE: 
SANTA MARINELLA (Nr, Rome) GEN. CERT. of EDUCATION, UNIVERSITY DEGREES. 
May 24, July 4, 18, Sepr. t .. from €38.15.0 Hospital Admin. Statistical eee Mod 
=e JESSOLO (Nr. Veni - 
May 24,30, July 4, 11,18... .., from €33,7.0 pectus ree ae &. W. Shaw Flas ria. COS. 
LLORET DE MAR atame eae 
PHOENIX Md oi ee WOLSEY HALL, OXFORD 
i riatic) 
bookcases May 24, Sept. 12 = .. from 634.160 











on all from 31.7.8 r 
a ta €31.18.0 EAGLE STEAMERS 
popularity of ovr 
ng to substitute offer unique and attractive facilities for 
one of our Viking Party Outings | 


Daily service during the summer 
= months ( (Fridays qnsagtad) te “ROYAL 


ores now available 





The Phoenix 
Plus in solid Of course 





Oak or ne extra cost applies throughout SOVEREIGN” from Tower Pier to 
Cae at For further details please send stamped addressed LABEL to: — Southend and Margate 
"rustle Deot ie 
Cpt GONDRAND TOURS ( PS3) | “Mo-Passport” Day ey to Calais and 
may 31 Creechurch Lane, London, E.C.3 Gre oer? a7 
Ramsgate and Dea! 























=k 


APPLY: 15 Trinity Square. London, E.C.3 
Telephone: ROYa! 402! 








POST NOW! fae 


| To THE PHOENIX BOOKCASE GALLERY ) 140-142 GRAND BUILDIN 
(Dept. P2), 36a St. Martin's Lane, London, W.C.2 § LONDON, W.C.2 

{ Please send me your 24-page photo-catalogue i 

I ADDRESS........... Se es ; ders, Radio, TV etc. 

| Proprietors : Phoenix House Ltd. 





NEW WHITEHALL SUPPLIES LTD _.. en i 


BEST TERMS, SERVICE, DELIVERY 
Ali mekes normally ‘available 
Furniture, Carpets a Washers, Fridges, Tape Recor- 
10%-15% ; Cameras & access. 10% ; 
Sewing Machines, Hardware, Tools, Binoculars, etc 
TRY US FOR ANYTHING 
HP. Terms Available 








GS, TRAFALGAR SQUARE 
Tel. TRAfalgar 3771/2 





UCHUOUAGLOUCETOOEOULOUUENUAUUEOLONHNE OREO LeNEOO EAE EO NETUA CHOU EEE EEA ONEA 
THE WORLD’S GREATEST 











BOOKSHOP 


UOLOOPET LTTE AE 





Going abroad this year? 


LEARN ESPERANTO — and solve your 
language problem for only £1.0.0. 


The Popular Esperanto Correspondence Course 
which includes text book and dictionary, 
costs only twenty shillings. This includes 
lesson notes and direct individual tuition 





SOl - sFIELD TYRE & BATTERY SERVICE LTD. 


TYRES AND BATTERIES 

BY EASY PAYMENTS | 
Phone: VAN. 5656-7-8 for details 

288-290 Merton Road, Southfields, S. W.18 


.r FOR 8 < ° 


That’s what I call quick service 
—I telephoned Foyles at 10 a.m. 
and the book (although it was 








by expert (voluntary) teachers. 


U.N.E.S.C.0. who use Esperanto, resolved 
in December, 1954, inter alia, that Esperanto 





out-of-print) reached me by the 
next morning's post. 





has attained results .. . “in the rapproache- 
ment of the peoples of the world...” 





THE INCORPORATED SOCIETY OF AUCTIONEERS 
AND LANDED PROPERTY AGENTS 


conducts annua] examinations in four divisions, including 


Write today HOUSING MANAGEMENT, which are recognised for LONDON, W.C.2 
The Secretary, Dept. P.S.1, promotion purposes. The Society's distinguishing letters are : : 
THE BRITISH ESPERANTO ASSN.. INC. | | F.A.L-P.A. (Fellow) and A.A.L-P.A. (Associate). Full de- Gerrard S660 (20 lines) te Open 9-6 (inc. Sats. 
° | tails from the Secretary, 34 Queen’s Gate. $.W.7. (Tele- Two mins. from Tottenham Ct. Rd. Station 
140 Holland Park Avenue, London, W.!! phone : KNightsbridge 0034/5/6.) 


—A Customer's Letter 


119-125 CHARING CROSS ROAD 
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The Selereat AUTOGARDENER 









ONE machine 

PLOUGHS and 

ocn ge macrins ane 
CULTIVATES FITTED WITH 4.STROKE 


ENGINES 


also Hoes, Cuts Grass, Trims 
Hedges, Saws Timber, Tows 
a Trailer, Sprays Paint and 
Insecticide. 


Write for details of the full range, and the name of 
your nearest agent 


ALLEN & SIMMONDS (AUTO CULTO) LTD 
De Montfort Rd., Reading, Berks. Tel: Reading 54471 














THE CORPORATION OF SECRETARIES 


A professional and examining organisation for Secretaries and 
Administrative Officers. The Corporation's examinations are recog- 
nised by the National Joint Council. 





Members are entitled to describe themselves as Incorporated Secre- 
taries and to use the letters F.C.C.S. or A.C.C\S, 


Qualifying examinations are held twice pie ene in June and Decem- 
ber. The syllabus for examinations in Local Government Adminis- 
tration is obtainable from— 


THE SECRETARY, 
THE CORPORATION OF SECRETARIES, 
13 DEVONSHIRE STREET, LONDON, W.1 
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THE HALLMARK OF QUALITY 


As Jewellers of repute and manufacturers 
of beautiful Rings, the name of WiIne- 
GARTENS is acknowledged as the foremost 
in the country. By the fastidious selection 
of the choicest gems and the careful design- 
ing of suitable settings, Winegartens create 
rings that truly add pleasure to the pride 
of possession. Send for ““Mopern Rinc- 
. CRAFT,” a truly fascinating catalogue of 
= lovely rings. 
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PRECISION WATCHES 
Scientific perfection—chronographic accuracy enduring per- 
formance—handsome to behold—contemporary in design: 
these features are endemic in all models of Winegartens 
manufacture 
Gents’ watches from £6.15.0 to 85 guineas. Ladies’ watches 
from £7.18.0 to 100 guineas. CATALOGUE ON REQUEST. 


PERSONAL SHOPPERS 
will be astonished at the immense selection of 
Rings, Watches, Clocks, Jewellery, Silverware, 
and Cutlery available for discriminating buyers 
CATALOGUES Post Free on application 
(please state goods required). 
HOURS OF BUSINESS: MARCH 
» Mon., Tues., Wed. 9am.-ép.m. Thurs. 9 a.m. - 
7 p.m. Fri. 9 a.m. - 4.30 p.m. Sat. Closed all day 
ORDERS BY POST 
if unable to call you can order by post with 
every confidence from our comprehensive cata- 
logues, and on full cash refund basis 


WINEGARTENS wv. 


167 BISHOPSGATE + LONDON «: E.C.2 






Telephone 
BIShopsgate 1786 
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GRIFFIT 


HACKNEY 
CABINET 
COMPANY 


M iI T D 
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54 GT. EASTERN ST., LONDON, E.C.2 


SHOREDITCH 4431, 2 & 3 





We attach great importance to showing large stocks of 


the better quality makes of FURNITURE so that 


comparison can be made on the spot by intending 


purchasers. In addition we hold a wide range of 
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Worry and upsets between husbands and 
wives so ee arise lack of 
knowledge of modern family planning. This 
useful book deals frankly with many of 
the questions which too often have to go 
unanswered. Written in an 

and straightforward way, “PLANNED 
FAMILIES” can help to resolve one of 
the commonest and most serious problems 
in married life. Every married couple 
should have a copy. You can get yours 
now — absolutely free. 


en 

for 
this 
ook 








FREE! 


POST THIS 
COUPON 
NOW 

— 


ie 











To: Planned Families Publications, 12 Oval Road, London, N.W.1. 
Please send me, under PLAIN COVER, a free copy of 
‘** Planned Families.”” I am an adult. 

NAME 
ADDRESS... 




















could this * 
be your 3 


answer? 
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| Photograph by courtesy of Hunting-Clan Air Transport, London Airport. 


For one reason or another, 
tomorrow may find you face to 
face with a complex building 
problem demanding an urgent solu- 
tion , . . or funds will not permit the 
expense of a traditional brick struc- 
ture. Whichever it is, YOU are ex 


Just such an answer is provided by 
THORNS TIMBER - FRAMED 
BUILDINGS. Prefabricated in BASIC 
units, they combine economy with 
ease of erection—and are easily 
adaptable to your own design. 

The photograph shows an office 


pected to find a speedy, efficient, yet 
simple answer. 


building, 152 ft. X 30 ft. at London 
Airport. 





CARPETS and the furnishings for a complete room can 
| Basic widths available—r2 ft., 15 ft., 18 ft., 20 ft., 24 ft., 25 ft., 30 fe. 


| get%‘quotation fiom THORNS 


| J. THORN & SONS LTD. (Dept. 89) BRAMPTON RD., BEXLEYHEATH, KENT 
j ebige 


be matched at the same time. Write, phone or preterably 


call for details of our special terms. 
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MAKE YOUR 


PROGRESS CERTAIN 
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Practical evidence of your ability is your surest 
way to a better job. Qualifications and training 
are the best assets you can have. The thorough 
training available through I.C.S. prepares you, 
easily, and in your own time, for examinations 
applicable to Local Government Service or to 
any business or profession. Many thousands of 
men and women have proved the value of 
I.C.S. tuition to their own advantage. Post the 
coupon below to receive full particulars of the 
guidance we can offer you. 

Fees are moderate and there are no books to 
buy. All examination students are coached 
until successful. 





COMMERCIAL 


TECHNICAL 


Royal Inst. of Brit. Arch’ts Chart. Inst. of Secs 


Inst. of Mun. Engrs. Corp. of Secs. 


Inst. of Builders Inst. of Bookkeepers 


Royal Inst. of Chart. Surv'rs Ass. of Cert. & Corp. Accts. 


inst. of Quant. Surv’rs 


inst. of Cost & Works Accts. 


Inst. of Civil Engrs. 


- Mun, E. Bid'g. Insp’rs. 


inst. of Mech. Engrs. Advertising Assoc. 


Soc. of Engrs. Inc. & Sales Mangrs. Ass. 
C. & G. Telecorns. Gen. Cert. of Education 


Also many other standard and examination subjects. State your 
subject on coupon if it is not listed. 


@ POST THIS COUPON TODAY 
to receive a FREE BOOK 


British Institute of Management 














/ 


INTERNATIONAL CORRESPONDENCE SCHOOLS 
j Dept. 166D, International Buildings, Kingsway, London, W.C.2 
Pisase nd Beek 60 subletteccccsccccvceecsscceveceescesvescsecesesoesocsocccscsscoesasesbensenceeess 

BND cecnsesscectnsesersnstiosenesnencumeneniiiiapietiacsonsasansinie ee 

r (Block Letters, please) 

i ADOPOED coccccevcccscsscncsvesnevecoccabsseccescncnococcosocencoccocconcesnseoccscecoccoccecoeosocooscoscceses 

ge re Re eer oY 

I 

| coeocccessccousessooosceeocosssoccososcoesoosessccsseeseceocessescees 

asec ccccceccescecececsececoccsncencocessssccscenscncsseccecoceocosocess 3.59 
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I 
College of Estate 


| Management 


(Incorporated by Roya! Charter) 


St. Alban’s Grove, Kensington, W.8 


| POSTAL COURSES for the exarainations of : 
University of London Degree of B.Sc. (Estate Management) 
The Royal Institution of Chartered Surveyors 
The Chartered Auctioneers’ and Estate Agents’ Institute 
The Chartered Land Agents’ Society 
The Institution of Municipal Engineers 
The Royal Society of Health 
The Town Planning Institute 

and for 
| The Engineering Institutions’ Joint Part | Examination 


DAY COURSES start in October for the: 
| University of London Degree of B.Sc. (Estate Management) 


DAY and EVENING COURSES for the following 
Professional Examinations commence in April: 

| The Royal Institution of Chartered Surveyors 

The Chartered Auctioneers’ and Estate Agents’ Institute 
The Chartered Land Agents’ Society 

and other similar bodies 


Full information from the Registrar (PS) 
Telephone: WEStern 1546 











DO -AS-YOU-PLEACE 


TENTING HOLIDAYS 


ARE MUCH MORE FUNS 





This year, go where and 
when you like a ie 
home or abroad ... for only the cost of getting there! Tour-master Tents 
| are for the cyclist, the motorist, the family—everyone. Alloy frames that 
| fix in a flash, sewn in groundsheets, zip fasteners, interior windows .. . a 
| wonderful range (44/6 upwards) that CANNOT BE BOUGHT IN 
|THE SHOPS A smal! fortnightly sum now gets you all you need tor a 
wonderful holiday this year Full details, dimensions, photos, easy terms, 

Teo, Our Free Camping Book. Send for 
your copy today! 


Com ee is TEAL POST COUPON NOW! eseenes 








Please send me your FREE catalogue 


\ TIEN ntcntubsancbpisbtnetecessesevesesos 


(Please print) 


PUNE cncosuncceceensbscsssesreceesos 


a 
Dake-Master TENTS 


Dept. LGS/702 29 WRIGHT'S LANE KENSINGTON, LONDON, W.e 
TOUR-MASTER IS THE GUARANTEED TENT—WITH A NAME 
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TRAIN NOW FOR 
SUCCESS 


| Beamanor 
Ouisiemathg Abily 


FIT YOURSELF FOR SPEEDY 

PROMOTION IN LOCAL GOVERNMENT, 

BUSINESS OR PROFESSIONAL LIFE 

WITH A METROPOLITAN COLLEGE POSTAL TRAINING 
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} A Metropolitan College Specialised Postal | Experience Teaches 
| oe \LISED TRAINING is the Capital | ae is the finest investment for your | - Since the foundation of the Metropolitan 
: as abilities. | College in 1910 its students have obtained more 
‘ ic ays the Highest Dividends; the “a 3 ee Se ea ee om : obt: 
which pays the Highe Secure now a copy of the College-free “Guide | than 250,000 Successes at professional Account- 
H truth of this statement has been proved to Careers’’ in Secretaryship, Accountancy, Law | ancy, Law, Secretarial, Cost Accountancy 
4 arts and Commerc Too pages sendi ‘icing . Glee Pe le 
; again and again in every sphere of commer- | — bel — s. ‘I ses) . Y “ — Neen Banking, Insurance, University, Civil Service 
| se a ciatetn heh eneitensts heienes } oupon below. Wee, SUGES ve yes the best | and other important examinations for which the 
} cial, business and pr ssiona . saat direction for your energies and place before you | College provides tuition and more than 20,000 
Specialised Postal Training is the only in- pec sk we mt er make | prizes and other honours. At post-war examina- 
4 : | ancy-Secretaryship-Commerce is, in fact, the sana . » oe getiiens ‘ ‘ 
vestment which combines the advantages of | acaba Site te tthe inhathont dividend tions alone they have achieved an unapproach- ‘ 
absolute security with a high and ever- | Py ~onta 20 able record by gaining more than 100,000 
e ’ 100 Page Guide to Careers Free Successes and winning more than 2,000 Prizes 
increasing yield. It is, in fact, the one invest- Many an who was drifting into the back- and other Honours. 
ment which no ambitious man or woman water of routine has learned from the ‘‘Guide to In addition, many thousands of post-war 
, , Careers’’ of the advantages of a Metropolitan students of the Metropolitan College have been 
can afford to ignore ; . ; ; | , ae : . 
College Postal Training, and by its means has | trained to proficiency by means of interesting 
If you are not well equipped financially, that, become a man of outstanding ability—a man non-examination courses in a wide variety of 
surely, is an excellent reason why you should so | capable of establishing himself in a responsible business and educational subjects. 
invest what you have that it will be certain to position with high remuneration and _ brilliant Your need of Specialised Knowledge is impera- 
: reap the highest dividend. Your greatest asset | prospects for the future tive ; let the Metropolitan College help you to 
{ is your natural abilities, and the div idends which | Are you in danger of missing your oppor- acquire it in your leisure time and in the comfort 
' these will produce in the future depend entirely tunity? Promotion and responsibility in Local of your own home. A preliminary investigation 
: upon your action now: develop them wisely, Government or business life are not going to fall will cost you nothing. The “Guide to Careers’’ 
: ° ? 
' and they will yield a profit out of alb proportion upon you by luck—they will come only as the is free, yet of untold worth. Send the Coupon 
/ greater than the effort which you expend. reward of rightly directed effort. | Now. 
’ SPECIALISED POSTAL TRAINING Salelt) Fe) | Dost | Vfe)), a 
TAKEN AT HOME IN SPARE TIME The See G3/2 ‘ 
, > Tacci ’ “— ¢ -y retary (G. ) 
for the Professional Accountancy, Cost METROPOLITAN COLLEGE. ST. ALBANS 
Accountancy, Secretarial, Banking, Insurance Please send me a FREE 100 page 
and Law Exams.; for Professional Prelimin- “GUIDE TO CAREERS” 
ary, General Cert. of Education Exams.; aknioe 
; B.Sc. Econ., B.A., and other London Uni- oy agua acai aia es oa Raa tS 


versity Degrees; LOCAL GOVERNMENT 
and Commercial Exams., etc. Also many in- 
tensely PRACTICAL (non-exam.) COURSES 
in Accountancy, Secretarial and Commercial 
subjects, Costing, Foreign Languages, English, 
General Education, Public Speaking, etc. 
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G3/2. March, 1959 











- METROPOLITAN COLLEGE 


(G3/2), ST. ALBANS, or ca// 30 Queen Victoria Street, London, E.C.4 
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QUALIFY for SUCCESS 





WE ARE LOOKING FOR PEOPLE WHO WANT SUCCESS! 
Never before bas there been such a demand for well-qualified people to fill bighly- 
paid jobs. Never before have so many men and women discovered the rewards of 
creative spare-time hobbies. And for all these interests—general education, 
commercial work, resettlement in civilian life, writing, painting .... 


PITM AN BN) will teach YOU -4y post! 


You study at home, in your spare time. The personal tuition and friendly 
help given to every Pitman student by highly-qualified and experienced 
tutors make a Pitman Home Study course the easiest, most thorough and 
most economical way of preparing for your success. 


PITMAN’S PERSONAL POSTAL COURSES include— 


General Certificate of Education | EngineeringScience( Mechanical & Electrical) 
Economics Electrical Engineering 
English Language and Literature | Professional Examinations 
Foreign Languages Chartered Institute of Secretaries 
y rence Cost and Works Accountants 
Mechanics Hospital Administration 
Correspondence & Report Writing | Personnel Management 
Office Organization Transport 
| Salesmanship 
Typewriting | Commercial Art (Famous Artists) 
Private Secretary's Course | Lettering and Layout (Cecil Wade) 
Book-keeping and Accountancy | Oils (Hayward Veal) 
| 
| 





General Principles of English Law Water Colour (Jack Merriott) 
Legal Aspects of Business Interior Decoration 
Industrial Psychology | Free-Lance Journalism 
Management | Short Story Writing 
Photography Writing for Children 
Grasp this opportunity! Learn more- Earn more-Get ahead quickly! 
Write at once, stating your special interest, for a FREE prospectus to the Principal 


ACT 33 PITMAN HOUSE : GODALMING : SURREY 


NOW 


- Name 
e Address 
. 
. 





NEW! 
FREE! 





~° Family 
“ Clothing 
24 Catalogue 


- as e : } ° 
: a fgain: 2 with 
[ts Cprug - Helpful 
— Cash and Credit Terms 


Comprehensive Sections for Ladies, Men, Children 
Also Travel Goods, Cameras and Watches, etc 


Send 
Post Card oO N 
to PROPRIETORs 
mORTON-F RANKLAND, tro 


REF. MO. HIGHBURY PLACE, LONDON, N.5 


(Personal Shoppers and Mail Orders) Tel. CAN 1143 
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Public Service 





EXAMINATION SUCCESS 





FULLY GUARANTEED 


CHAMBERS COLLEGE founded in 1885, provides the finest and most up-to-date 
Home Preparation Courses for Municipal Examination, including: 

Public Health inspector Clerical Exam. (L.G.E.B.) 

Meat and Food Inspector Administrative Exam. (L.G.E.B.) 

Smoke Inspector Chartered Institute of Secretaries 
institute of Housing A.C.C.S. (Sec. or Loc. Govt. Admin.) 
Weights and Measure Inspection Inst. of Mun. Engineers 

Diploma of M.R.1.P.H. & H. A.M.1.C.E., A.M.inst.Struct.E. 

Gen. Cert. of Educ. & B.Sc. (Eng.) A.M.inst. W. & H.S. A.F.S. 

Inst. of Shops Acts Admin. A.R.LC.S., A.R.V.A., A.LA.S. 


WE GUARANTEE SUCCESS—OR NO FEE 


We definitely guarantee to get you through your chosen exam if we jai! to do so, then 
your tuition fee will be refunded in full 


te RECENT TOP PLACES SECURED BY institute of Housing 
CHAMBERS COLLEGE STUDENTS TOP PLACE - Inter 1958 


institute of Housing (Eleven years running) * TOP PLACE - Final 1958 
Inter C.C.S. Final C.C.S. (L.G.A.) TOP PLACE --.-- 1957 
inter A.R.V.A. (various places & prizes) Ist, 2nd, 3rd, Places 1955 
inst. of Struct. Engineers (Grad. & A. /M.) & 1956 


Our Pass Record in all examinations is consistently 
well over 90 per cent. and includes many top places 
You are invited to fill in and post the attached coupon or write for a FREE copy of our 


New Municipal Guide which will be gladiv sent free and without any obligation what- 
soever on your part 
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CHAMBERS COLLEGE (Dept. 212). 
148 HOLBORN, E.C.| 


CO Baac E Piease send me your MUNICIPAL GUIDE 
NAME ‘ = vo 


CHAMBERS 











& ADDRESS 
Dept. 212 
148 HOLBORN { “”"*™imersue? 
LONDON, in | : (2d stamp only required if unsealed) 





There's room at the Top- 


FOR YOU! 


Are you on the way to the top? Have 
you planned your career for success? 
Or are you letting the months and 
years slip by—years that will soon be 
gone and beyond recall” 





A 


{sk yourself—what is holding you 
back? You KNOW the openings are 
there—for the right man. Do you lack 
the essential qualifications—can you 
prove that you are the right man’ 


WHERE TO BEGIN 


Nearly 250,000 men began planning their careers when they sent tor “/he 
Direct Way To Success.” Thousands of these former students have risen to 
the very top; tens of thousands have achieved well-remunerated and satisfying 
careers in Accountancy, Secretaryship. Costing and all branches of Commerce 


Industry, and the Public Services 


Start as they did. The School of Accountancy in its forty-ninth year ts now 
training the successful men of the 1960's. You can be one of them. Take the 


first step today. Send for the FREE 100-page book “The Direct Way To 

Success.” Wt contains full details of how you can qualify at home m your 

spare time to make the most of your life 

Tre —o® * p P00 Regent House, 6 Norfolk i 
\ COUPON Ist. London, W.C.2 


Please send post free without » 


DAY I obligation your Guide to 
oe | Careers, “The Direct Way Tol 
e I 


i Success 


em J Name 
B 4c School of Accountancy = 


1 
I 
1 
MIM | 100 Regent House. 6 Norfolk St., London, W.C.2 Ban eee eee eee ee ee ee ee ee es all 
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March, 1959 
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WHATEVER 
YOUR 














YOU ARE RIGHT ON THE TARGET 
with 
THE RAPID RESULTS COLLEGE 


Our record of successes in Local Government examinations is second to none, 
and again in 1958 our percentage of passes was well above the average. 
D.M.A. (April) 
Percentage of passes 


All Students 46 
R.R.C. Students 52 


CLERICAL (June) 


Percentage of passes 


55.8 
74.9 


ALSO IN 1958 


the following leading honours were gained by R.R.C. Students in Local Government examinations: 


1.M.T.A. (May) 
Percentage of passes 
All Students 33 
R.R.C. Students 42 


All Students 
R.R.C. Students 
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FIRST PLACE 
FIRST PLACE 
SECOND PLACE 
THIRD PLACE . 


YEAR AFTER YEAR RESULTS CONFIRM THE SUPREMACY OF R.R.C. NO-TEXTBOOK COURSES 


ss.” 











For Personal Callers— 


The same first-class GUARANTEED tuition is available to YOU 
—and remember that you are automatically protected by our 
Guarantee AT NO EXTRA FEE. 


FINAL D.M.A. 
FINAL C. of S. 
INTER 1.M.T.A. > 
INTER 1.M.T.A. : 


235 Grand Buildings 
Trafalgar Sq., W.C.2 
(WHI. 8877) 


gation. Please do not hesitate to write, call or phone today for 


’ 
i 
Your request for information or advice places you under no obli- 
i 

your free copy of i 


Midland Bank House YOUR CAREER IN 


26 Cross Street 
Manchester 2 
(BLAckfriars 9515) 


TUITION HOUSE 


ie te i A he Mi Ml i Mi i lM Ml 
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THE RAPID RESULTS COLLEGE 





LOCAL GOVERNMENT i 


Mel, isles, | swit 








POST 


‘eOlsi ne), | 


TODAY 


Please send me free and without 
obligation a copy of YOUR CAREER 
IN LOCAL GOVERNMENT 

My particular incerest is...........c0000+: 
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Her Cooking-Cleverness started at the 





.. where she found the way to a man’s heart is through 
one of Mr. Therm’s new, easy-to-buy gas cookers... 


with the visible, instantly controllable flame that 


a. a 
takes the guesswork out of cookery. ya al 
UE a = | 
You'll bless the day /,4¢ to st eS 
Ss ay fa8s | : 
en ee ee 


PoLben Lip... London and Aldershot, tor the Proprietors, Tue NaTionar AND Locat GOVERNMENT OFricers’ ASSOCIATION 
i ork Gate ege ‘ark ondor 





